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AGEhDA TITLE: Amend Salary Ranges for Members of the General Services Unit. 

MEETING DATE: January 20, 1993 

PREPARED BY: Assistant City Manager 

RECOMMENDED ACTION: That the City Council adopt the salary schedule for 
General Services employees shown on the attached 
resolution. The salzries are retroactive to January 4 ,  
1993. 

BACKGROUND : We have just completed negotiations with the General 
Services Unit for the period July 1992 through June 
1995. It has been agreed to give all represented 
employees in that unit an across-the-board 2.0% increase 
effective the pay period following January 1, 1993. 

FUNDING: General Fund Operating Reserve, 
Library Operating Reserve, 
Electric Fund Operating Reserve, 
Water and Wastewater Operating Reserve. 

Respectfully submitted, 

e ry L. Glenn 1 ssistant City Manager 
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A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING SALARY ADJUSmNTS FOR 

MEMBERS OF THE GENERAL SERVICES UNIT 

BE IT  FZESOLVED, that the Lodi City Council hereby approves the 
salary adjustnents for mernbars of the  General Services Unit, attached 
hereto as Exhibit A, retroactive to January 4, 1993. 

Dated: January 2 0 ,  1993 

I hereby certify that Resolution No. 93-i3 w a s  passed and adopted 
by the Lodi City Council in a regular meeting held January 20, 1993 by 
the following vote: 

Ayes : Council Members - Davenport, Sieglock & Pennino 
(Mayor) 

Noea : Council Members - Mann and Snider 

Absent: Council Members - None 

City Clerk 

93-13 
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T I T L E  B f T S / O C C  

A C C W N T  C L E R K  003 
A C C W N T C  C O L L E C T O R  036 
A D M I N I S T R A T I V E  A I D E  015 
A D M I N I S T R A T I V E  C L E R K  I 369 
A U M l W l S T R A l I V E  C L E R K  I 1  372 
A D M I N I S T R A T I V E  C L E R K  I l l  3 75 
A h l M A L  CONYROL O F F I C E R  024 
A S S I L T A N T  A N I M A L  CGNTROL O F F I C E R  039 
A S S I S T A N T  E N G I N E E R  C G51 
A S S I S T A N T  P L A N N E R  C 056 
A S S O C I A T E  C I V I L  E N G I N E t . ?  C 056 
A S S O C I A T E  P L A k N E R  066 
A S S O C I A T E  T R A F F I C  E N G I N E E R - C O N T R A C T  C 051 
E i l l L G I N G  I N S P E C T O R  I 
6 : J I L D I N G  INSPECTOR I I  
6SYER 
C I V I L  E K C I N E E R I N G  A S S 1 S : k N  
C L E R I C A L  T R A I N E E  
C R i M E  A N A L Y S T  
D A T A  PROC. O P E R A T I O N S  S P E C  A L I S T  
CA!A P R O C .  P R O G R A M M E R / A N A L  S T  I 
O A T A  P R O C .  P R O G R A M M E R / A H A L Y S T  I I  
D A T A  2 4 0 C . P R O G R A ~ M E R / A b A L Y S T  I I  
2 A T A  P R O C E S S I N G  O P F R A T G R  
D E P A R i M E N i  S E C R E T A R Y  
E N G I N E E R I N G  A S S I S T A N T  
E N G I N E E R I N G  T E C H N I C I A N  - C O N T R A C T  
F N G I N F E R I N G  T E C H N I C I A k  I 
E N G I N E E R I N G  T E C H N I C I A N  II 
E N G I N E E R I N G  T E C H N I C I A N  S U P E R V I S O R  
JUNIOR E N G l N E t R  
JUNiOR P L A N H E R  
L I B R A R I A N  I 
1 I G R A R I A W  I 1  
L I B R A R Y  A S S I S T A N T  
M E T E R  R E A D E R  
P A R K I N G  E N F O R C E M E N T  A S S I S T A N T  
P O L I C E  RECORD C L E R K  I 
P O L I C E  R E C O R D S  C L E R K  I I  
P O L I C E  R E C O R D S  C L E R K  I !I 
P U B L l i  WORKS I N S P E C T O R  I 
P U B L I C  WORKS I N S P E C T O R  I I  
P U R C H A S I N G  A S S I S T A N T  
R E C R E A T I O N  A I D E  
R E C R E A T I O H  S P E C I A L I S T  
R E V E N U E  / C O L L E C T I O W S  T E C H N I C I A N  
S E N I O R  ACCOUNT C L E R K  
S E N I O R  BU lLGlNC I N S P E C T O R  
S i N l O R  E N G ! N E E R ! N G  T L C H N I C I A N  
S E N l 0 Q  L I B R A R Y  A S S I S T A N T  
S C N : O R  S T O R E K E E P E R /  S U Y E f i  
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0 74 
0 75 
0 76 
;62 
108 
i 10 
127 
124 
125 

8 121 
122 
3 76 
160 
058 
157 
159 
602 

C 207 
c 210 
c 220 
c 222 

220 
267 

313 
314 
315 
320 
321 
325 
3 2 4  
335 
340 
35 1 
0 72 
161 
23 1 
077 
322 

280 

MONTHLY U A G E  

S T E P  L 

1,650.J3 
1,994 .a4 
1,940.24 
1 ,39 1 .7a 
1,532.70 
1,615.99 
1,879.53 
1,703.22 
2,846.90 
2 ,49S. 16 
2,990.05 
2,740.70 
3,635.30 
2,286.06 
2,534.32 
2,196.71 
2 ,49& .34 
1,136.46 
2,105.96 

2,004.76 
2,298.6 1 
2,707.12 
1,729.13 
1,@33.37 

2,505.29 
1,951.94 
2,155.67 
2,498.34 
2,501.04 
2,261.36 
2,C57.71 
2,260.61 
1,610.52 
1.099.07 

1,928.73 

2 ,498.34 

1 ; 729.13 
1,532.70 
1,609.38 
1,696.81 
2,286.06 
2,522.50 
1.609.32 
1 ; 761.01 
2,175.32 
2,011.04 
1,021.13 
2,795.40 
2,490.34 

2,117.73 
1,787.66 

1,020. 78 

f i  

General  Services E f f E C T I V E :  January 4 ,  1993 

S T E P  6 

1,732.54 
2,094.59 
2, C37.22 
1,461.33 
1,600.38 
1,696.79 
1,973.50 
1,700.37 
2,909.33 
2 '61 7.03 
3,140.39 
2,086.15 

2,400.38 
2,661.05 
2,306.52 2,623.25 

1,193.31 
2,295.25 
2,025.17 
2,100.97 
2 , 4  13.34 
2,707.12 
1,015.61 
1,925.05 
2,623.25 
2,505.29 
2,049.52 
2,263 . 4 4  
2,623.25 
2,710.11 
2,374.42 
2,160.59 
2,302.07 
1,699.63 

1,815.61 
1,609.36 

1,781.66 
2,400.38 
2,648.70 
1,689.05 
1,849.06 
2.175.32 
2,111.60 
1,912.10 
2,935.34 
2,623.22 

2,223.62 
1,920.24 

3,635.38 

1,994.aa 

1,689.85 

1,877.06 

S T E P  c 

1,819.16 
2,199.33 
2,139.12 
1,534.41 

1,781.61 
2,072.17 
1 ,077.79 

2,740.70 
3,297.37 
3,030.43 
3,635.38 
2,520.41 
2,794.09 
2,421 .as 
2,754.42 
1,252.90 
2,410.00 
2,126.42 
2,298 . 44  
2,534 .r)O 
2,707. li 
1,906.35 
2,021.27 
2,754 .42 
2,505.29 
2,152.05 
2,3 76.63 
2,754.42 
2,845. 5 7 
2,493.16 
2,2a8.62 
2,501.15 
1,706 .41 
2,094.64 
1,906.35 
1,609.03 
1,774.35 
1,870.73 
2,520.4 1 
2,70i. 1 1  
1,774.33 
1,941.51 
2,175.32 
2,217.16 
2,007.79 
3,081.98 
2,754.40 
1,970.92 
2,334.01 
2,016.22 

1 ,689.83 

3, i 38.77 

S T E P  0 

1,910.14 
2,309.27 
2,246.04 
1,611.11 
1 ,774.3 1 

2, 75.76 
1,971.70 
3,295.77 

3,462.28 
3,181.97 
3,635.38 
2,&6.4 1 
2,933.70 
2,542.93 
2,092.15 
1,315.62 
2,530.5 1 
2,232.76 
2,413.36 
2,660.71 
2,707.1 Z 
2,001.60 
2,122.35 
2,872.15 
2,505.29 
2,259.61 
2, 495.45 
2,892.15 
2,907.86 
2,617.01 
2,382.07 
2,626.24 
1,073.65 
2,199.35 
2,001.60 
1,774. 3 1 
1,863.06 
1,964.27 
2,646.4 1 
2,920.19 
1,863.02 

2,175.32 

1,870.69 

2,086. i 7 

2,038.60 

2,328.03 
2,108.20 
3,235.14 
2,092.13 
2'069.46 
2,451.56 
2,117.04 

S T E P  E 

2,005.63 
2,424.75 

1,691.67 
1,063.06 
1,964.27 
2,204.57 
2,070.28 
5,460.54 
3,030.43 
3,635.30 
3,341.07 
3,635.38 

2,358.32 

2,778.75 
3,080 . 4a  

1,381 .40 

2,670.07 
3,036.72 

2,657.07 
2,344.39 
2,534.02 
2,793.74 
2,707.12 
2,101.79 
2,220.47 
3,036.72 
2,505.29 
2,372.50 
2,620.23 
3,036.72 
3,137.25 

2,501.15 
2,757.54 
1,967.30 
2,303.31 
2,101.79 
1,063.06 
1,956.23 

2,778.75 
3,066.23 
1,956.10 
2,140.50 
2,175.32 
2,444 . 4 3  
2,213.59 
3,397.93 
3,036.72 
2,172.92 
2.574.10 
2,222.95 

2,748.70 

2,062.4a 
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PRi7 OCCUPATION,  WAGE & T I T L E  REPORT MONTHLY WAGE General Services EFFECTIVE:  January 4 ,  1993 

1/!8/93 1L:33:37 PRQ.JERR 

T I T L E  BF TS/OCC STEP A S T E P  B S T E P  C S T E P  0 STEP E 

S U P E R V I S I N G  A C M l N  CLERK (MSC)  368 1,726.25 1 , B  12,57 1 , 903.21 1,998.39 2,OM .36 
TELEPHC.4E OPERATOR - R E C E P T I O N I S T  405 1,267.02 1,331.26 1,397.80 1,467.70 1,541.09 
T R A F F I C  E N G I M E E R I N C  A S S I S T A N T  163 2,972.06 3,120.57 3,276.16 3,440.59 3,612.08 
Y R A F I I C  E U G I N E E R I N G  A S S 1  - CONTRACT 863 2,972.06 3,120.57 3,276.16 3,640.59 3,612.08 


