
resen~a~ion Of The 2003 League Of California Cities Award For The Advancement 
f Biverse Communi~ie~ To The City Manager 

: March 5, 2003 

: None. 

, Regional ~e~resentat ive with the Leagu 
will pr~sent City Manager Flynn with 

ward for the Advancement of Diverse ~Qmmuni t i~s.  
as ~stabiished by the LCC to honor a city manager o 

has been most successful in promo~ing the ~dvanc~ment  of diversity within the corn 
h r o ~ ~ ~  the d e v e l ~ p ~ e n ~  and ~ m p l ~ m e ~ t a ~ ~ o n  of eitective programs, policies, and/or prac~ices 

: None r e ~ u i r ~ d  

City Clerk 

K. ~ ~ ~ o n  ~ l y n ~  -- Cify Man 









for the Advancement of  Diverse C o m ~ ~ i t ~ e s ,  2003 

The City of Lodi i s  a c o ~ ~ i i t y  of just under 60,000 residents located in 

A general law city establisl~ed in 1906, i ts  ~ a l ~ ~ ~ ~ i a ~ ~  fertile San Joaquin Valley. 

economic as well as cultural bases are rooted in the weil-estab~ished 

families that  rated to ~ a ~ ~ f o r I i i a  in the  nineteen^ centmy. The wine 

~ o n ~ ~ n u e ~  to d o m j ~ ~ t e  the local ec~nomy and m y o f  the growers are ~ ~ s c e n d ~ t s ,  fit& 

and sixth ~ene ra t i~~n ,  ofthe original landowners. 

ver 600 full- and p a ~ - t ~ I ~ ~ e  e~ployees  serving nine depar tm~~ts  comprise the 

get of just over $100,00Q,OQ0, the a ~ ~ c y  

is f o ~ ~ a t e  to have a ~ u ~ i i c i  ai electric utility dep ent that c o ~ ~ ~ h u t e s  ~enerous~y to 

the c o ~ ~ ~ n ~ t y .  A two percent gro~vth limit on residen~iai buiidin~ was enacted by voters 

in the early 1990s has c ~ ~ . t ~ i h u ~ e d  to tile ~ o n t ~ ~ e ~ t  of development within the twelve 

uare miles ofthe city limits. 

ixon Flynn, City Mana er for the City of  Lodi, wa,s appointed to the position 

in 1995 aner serving as its Finance Director for four years. l i e  worked for the City o f  

hispo for six years after a s ~ c c ~ s s ~ u l  m i l ~ ~ a ~  career that had 

~ 0 6 ~ t ~ o ~ ~  ~ ~ o ~ ~ h ~ ~ ~  Europe, Asia, and the United States. With th is  broad b a e k ~ o ~ d ,  

was well prepared to introduce practices advancin~ diversity within the City of  

Lodi. 

a ~ o n ~  Mr. Flymi's interests i s  p r Q ~ o t i i ~ ~  job o ~ p Q ~ u n i t i e ~  for peop~e 

. ~In ios t  three years ago, p~sonal ly  hired Jay Jensen to work 

in his office. Jay is a ~~-year -o id  a u t i s ~ ~ e  man who has ~ ~ c ~ ~ s s ~ ~ ~ y  i n k  

da~- to -d~y  routines o f  the City ~ a ~ a ~ e r ' s  ~ f ~ c e ,  p e r f o ~ i n g  data entry tasks. Mr. FI 
made a bold statement by i ~ ~ ~ e n i e n ~ i ~ g  a ~ r o ~ r a m  in his own office prior to asking 

others to do the sane. In the ~ u ~ ~ e r  o f  2001, with Mr. F1 's persua~ion, the P ~ b i i ~  

Works Streets ivision began a pro am that utilizes a work crew provided by UGPA 

(United Cerebral Palsy Associatio~) to clean various city parking lots and facilities. A 



year later, work crews provided by 'UCPA began rendering i~dscap ing  services at the 

City's ~ o ~ ~ u n i t ~  Center, ~ ~ u ~ c h i n s  Street Square. The City o f  Lodi has been honored 

by being named Large ~ r n ~ ~ o y ~ r  o f  the Year by the San Joaquin Mayors' ~ o ~ i i ~ e e  for 

p e n t  o f  People with r ~ ~ § a b ~ ~ ~ t i e s  in both 2001 and 2002 for i ts  successful 

low is an exce t born the San Joaquin Mayor's C o ~ ~ t t e e  for the 

~ ~ ~ p ~ o ~ e n ~  o f  People with ~ ~ s a b ~ ~ ~ ~ i e s  no~ination for ~inployee o f  the Year: 
As sweeping changes occui- fhronghouf the Ciry o f lod i ,  N Dixon Fiyiin, the 

City Manager, does not lose sight of the commun~ry that he works with. Raily, 
propo.wls and contract orders crass his deskfor approval as constmciion takes place 
in var~ouspar(s oj-the City, sure io renovate the City without compr.omisi?3g ils quaint, 
nosraigic feel. His philosophy to support rhe comni~nity and organizations that 
coy~tri~~nie to its ~ o ~ n d a : i o ~  never go unrecognized by Mr. F l y m  By enlisting the 
sewices o/LrCP consumers to clear several city ownedparking lots ofdebris and other 
unsigkfly material, Mr. Flynn wonts to ensure that the City's :iewly restored 
appearance wiil shine. Having thrae coasuiners earn the federal minimum wage i.s as 
hiportant to Mr. Flynn and his s ~ a ~ o ~ ~ r o ~ e $ s ~ o n a l , ~  as it i s  to K P A .  Currently, the 
crew is responsible for  i~aintai~ijng the appearance of city owned lots at least two 
nighis per weekk 

This is not simply an ~ p e r ~ m ~ n t  on the part of Mr. Flynn. For many years he 
has had the di.srincr pleasure of realizing fhe virhrally untapped resource t~iu~persQns 
wiih disab~litie~ provide to large eynployers. As a former employee of the CQ of San 
Luls Obispo, Mr. F ly~i~i  was i n s ~ ~ m e u ~ a l  in providing real jobs to several challenged 
i n ~ ~ v j ~ ~ u a ~ . ~  in that city us well. Wirh this experience, persons with d j sab i l~~ ie~  continue 
to provide a wealth of dedica#iof~ and c o m m i t ~ e n ~  fo their emplojws no mutter what 
thejob charge. 

.Wr. F(ynn, along with his stag will continue to give che City of Lodi a siellar 
r e ~ ~ ~ r a t i ~ ~ ~  as well as a stunning iwm appearance. 

~ e r ~ ~ ~ i ~  for the City of §an Luis ~ b i s p o ,  he develo~ed a r o g r a ~ ~  that e ~ p ~ o y e d  disab9~d 

work crews fkom local g o u p  homes to provide ~ ~ n t e n ~ c e  services ~ o w R t a ~ .   duff^^ 
h i s  tenure as Finance Director at Presidio San Francisco, ~ ~ a g i R g  a d e ~ ~ ~ e n t  that 

issued over ~ 2 ~ ~ ~ 0 ~  ayroll checks m ~ ~ ~ h l ~ ,  iie i~ is~~tuted a pro that e ~ p i o y ~ d  22 

eople. The p ~ o ~ ~  ew so successful that 

 s icon Valley just s o u t ~  o f  the City. 

's support o f  pro ams that celebrate d~versity are not limited to those 

orting needs o f  eople with d i s a b ~ ~ ~ ~ i e s .  Since its inception in 1998, he, along with 

~~~o~~~ staff m e ~ b ~ r s ~  has been an active member in the C o ~ m ~ n i ~ y  ~ a ~ e r s h i  

~ ~ ~ ~ ~ i ~ i e s  o f  Sail J o a q ~ i ~ ,  a regional org ization whose mission is to promote policies 

d ~ r o ~ ~ a I i ~ s  that enable various ~ c ~ ~ h ~ o r h o o d  groups, churches, schools, social service, 



c ~ ~ ~ ~ n a l  justice agencies, city and county ~ o v e r ~ e n t  and the business c o m ~ ~ n i t y  to 

er to build strong and ~e~ource€ul fa~nilies and c o n ~ u n i t ~ e s .  T 

~ r ~ ~ ~ ~ ~ ~ ~ ~ o n  i s  ~ o ~ k i ~ ~ ~  in col~ahoratjon with the City to establish a neig~bor~ood service 

center and has ~ p o n s ~ ~ e ~  a  umber o f  ~ u ~ t i ~ c ~ l t ~ ~ a l  health and safety fairs that 

~ 0 0 0 - 4 ~ 0 ( ~  guests. Mr. Flyrul has devoted personal time to these events. (He has actually 

own with liis Parks and Rec~eat~on crews!) It also in set-up and bre 

didates Forum prior to the 2002 local elections. F o c ~ ~ i n ~  on i 

people in the ~ ~ ~ ~ ~ i i ~  and Pakist c o ~ m ~ i ~ t i e s  (and ?Kovid~n~ tr~~is~ations in ~panish 

and ijrdu), the forum boasted the highest a t t e n d ~ ~ e  rate of all six deba~es p ~ e s e ~ t ~ d  that 

yeaear. 

the ~ ~ ~ , ~ ~ ~ ~ n ~ ~ n ~  of the South Asian Culture Club and i ts  first event, fh 
st 10, 2002 at Lodi Lake. Mr. F1 

~ ~ p r e $ ~ i ~ ~ r ~  on this group of ~ o u n ~  P ~ ~ s t a n i ~ A ~ n e r ~ c a n s .  He was i 

~ ~ ~ i n g  process o f  the ce~ebra~~on,  a ~ ~ e ~ i d i n ~  weekly meetings at 

the youth on ~ i ~ ~ ~ ~ ~ s i n g  and event coordina~~o~. 

has won the ~ i ~ c e r e  ~ ~ n ~ ~ ~ ~ ~ t ~ ~ ~  both time and personal ~ ~ l ~ c i a ~  suppo~ ,  Mr. F1 

a ~ ~ ~ ~ a ~ ~ o ~  and trust o f  ese young men. 

The City o f  Lodi is truly f o ~ ~ a t e  to have Dixon FI ehelm. Thou 

l e a d e ~ ~ ~ ~ ? ,  personal ~ n v o l v e ~ e n t ~  e n c o u r a ~ e ~ ~ n t ,  and example, people 

cultural aid ~ ~ ~ i ~ ~ o ~ s  ~ a ~ k ~ o ~ ~ n d 5 ,  s o c ~ o - e c o ~ o ~ i c  groups, and with e x ~ ~ o r d i n a ~  

c ~ a ~ ~ e n ~ e s  are being offered new o p p o ~ ~ ~ i t i e s  and e n ~ ~ u r ~ ~ e ~ e n t .  



II behalf of' South Asian Cultural Club it i s  our p to write a letter o f  

celebrate who we are and educate the c o ~ ~ u  
the ~ o [ ~ ~ ~ n i ~ n i t y ~  We are very proud to put this event in history of Lodi for the very first 

unity ~ a ~ i e ~ § h i  . ~ ~ n g  this event we met 
Dixon Plym who i s  a great insp~rat~on for us. We still could not believe that c 
rook t ime out from h s  busy schedule and c 
~ ~ e s e n c ~  made the Friday ~ e e t ~ n g  a 
Friday ~ ~ ~ t i i i ~  i n s~~red  ow club, w 

er 
e to our ~ e e t ~ ~ i g s  every 

sitive place for youth to ieam 
oked ~ o ~ ~ d  to seeing him e 

Every week he came in wit 

leader, who has 

in h e  b e ~ ~ ~ i n i n ~  we were anxious by his presence, 
en~oura~ed  us to ask questions in the rneeti 

~ ~ r n i j i a ~ z e d  hirns 
Alihou~h we do n 

differences he~ween  self and US. 

culture. It has been honor to know h 
we can walk inio c i  
free to call one o f u  

with our heads up high. If you have any q ~ e § t i o ~  p ~ e ~ ~ e  feel 

inc~rely~ 


