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ARTICLE | - EMPLOYEE REPREFHNTATION

N\

i’leseq. of the Government Code of the State of Ca11f6rn

i ’T'_‘.fa,cknow]edge and agree that all matters upon wh|<3h th »
. egbeement are set forth herein.

H,B°th partles each certify without reservation that an ade
T hast been afforded its bargaining representatives to P?‘OP
;_advocate all negot1ab1e subject matter during the course of’ col]ect1ve

POAMOUBY Page 1 of 31

f

= Memorandum Unders tandmg

(MOU)

negotiations preparatory to signing this agreement. Both part1es agree that‘:,'_
all existing privileges, benefits, and rights possess_ed.by. bqthﬂpa_r‘t?esl' v
including, but not limited to, management rights specified in Section 5.2 and
Article XVII and employee rights specified in Article XVIII except as changeé
herein are hereby protected. Nothing in this agreement shall nullify

existing policies, practices, and work rules unless specifically included ir
this agreement.

Y,
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The terms and conditions of this MOU are applicable to Police Officer
Trainee, Police Officer Trainee II, and Police Gfficer.

It is mutually agreed that this document supersedes all previous MOU.

The terims and conditions of this MOU shall continue in effect during the termjf:
of this MOU. o

Al1.2 The City and the POAL mutually agree that the City shall grant dues deduction |}
... to City employees who are members of the POAL in_ accordance with the terms'
“ “and. condﬂ:mns set forth in Section 4, Rule 2 of C|ty of Lod1 Resolutwn VNo
o f"v'3344 entitled "Adopting Rules and Regulations to Implement Prov1s1ons ‘of th
‘f.:']Employee-Emponer Relations tesolution.” The POAL shail mdemmfy, defend
T nd hold the City of Lodi harmless against any c'la1ms made and agamstz an
suit instituted against the City of Lodi on account of - check -off.. of sa1ds
employee organization's dues. In addition, the POAL shall refund to the C1tyf
any amounts paid to it in error upon presentation of supportmg evuience '

113 Effective October 8, 1984, a rew classification of Pohce Ofﬁcer Trame 1
shall be established. All rew hires in this classification shall remain in -
this category until they have been fully certified to work without a F1e];'wi :
Training Officer.  Upon graduation frcm an accredited Police Academy,»:”a";i“:f{ :
officer shall be sworn in and is eligible for a step increase.  While
assigned to an Academy, officers in this category are exempt from all rules’
and agreements relative to hours and shifts.

Page 2 of 31
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ARTICLE IT - GREVANCE PROCEQURE

mmasctans e

~ This grievance procedure shall be wused to process and resolve dispu't\es"
regarding the interpretation or application of any of the terms and ||

- conditions of this MOU, letters of understanding, and formal interpretatic‘m‘sg;_:i 2
~and clarifications executed by the POAL and the City. o

The intent of this procedure is to resolve grievances informally at the:
, lowest possible level and to provide an orderly procedure for reviewing»a'nd-
77 “resolvirg grievances promptly.

,:'»A-f:gr‘.ievance is a good faith complaint of one or a group 6f-‘_em;’5,1pyegs}p a

d1< pute betwten the City and the POAL involving the mterp

zpplication, or enforcement of the express terms of thié;Mb,U,',é'n'dtd,th'gr-‘f'té_ms
and conditions of employment and matters of discipline. =~ =~

~As used in this procedure, the term "party” means an emp]'oye'e,'lthe:'?o_g_’l'.v,;‘ﬁ:the’
City, or the authorized representatives. The employee is entitled “to
representation through all the steps in the procedure.

2.2 STEP ONE
Discussion between the employee and his or her immediate ‘supervisor’
(Sergeant). If the immediate supervisor is unable to satisfactorily resolve
the dispute or if the immediate supervisor is a party to the grievance, it
shall be referred to the next supervisor in the chain of command (Watch |
Commander), who shall attempt to resolve the dispute. This action shall be
taken within thirty days of the date of the action complained of, or the date
the grievant became aware of the incident which is the basis of the grievance.

Page 3 of 31
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+3 . STEP WO
If a grievance is not resolved in the initial step, the grievant shall within*

five days prepare a statement clearly indicating the questions raised by the
‘grievance and submit it to the Division Commander, who. shaH answer m_;ﬁ

riting within fifteen work days.

.4 STEP THREE
o If a grievance is not resolved by the Division Commander or. ms or her"f
desi,nee, the Third Step shall be a presentation of ,‘th“ i . ins

writwg, to the Police Chief, who shall answer in wmtmg'
r'of the eceipt of the grievance. This filing to. the Pohc
v ifteen wark days of the answer from the Dwxswn Comm

w;,thm

~]7STEP FOUR
~If a grievance is not resolved in the Thlrd Step, the t‘ourtn Step
" presentation of the grievance in writing to the Clty Manage

" answer in writing within fifteen work days of the receint 'af *hainrisvanrs’
The Fourth Step shall be taken within fifteen work days of - the date of theﬁ'

answer in Step Three.

2.6 STEP H\ME
If the issue is not resolved in the Fourth Step, arbltratlon shaII be the |,

level of appeal for grievances and discipline. Only the Association
and must notify the City of such within fifteen

final
may appeal to arbitration,
calendar days of the Fourth Step decision.

Bage # 9F 31
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~ Within twelve calendar days after the request for arbitration [grecewedb

the City or at a date mutually agreed to by the parties, the pa‘F"“l;’S'i_%h?‘:j’i’f"
. Mmeet to select an impartial arbitrator. If no agreement 1S reachgd at thi
f~ﬁ«meet1ng, the- parties st 11 immediately and - Jo1nt1y request"th
,CQ',‘C”’?"?_‘_P",_ ar  Mediation Service to submit to them a Vpan
ar jtrators from which the City and the Association shall 1'55”‘“9],

" names until one rame remains; this person §hall be the arbitrator.. The
zof striking sha]l be determined by Tlot. If the State Conc111a

;Medlatwn Servu:e cannot Pr vide a list gf five: arb1trato
"‘shall be made of the Amem an Arbitration Assoc1at1on.

the arbltratlon process is as$ b”ef

___,”"‘Ff-vTo msure tha
::: possmle the following guidelines shall be adhere& t°

@. An arbitrator may, upon mutual coﬁse""p?f- f.th‘?\,.;P.,""f &
decision, opinion, or award orally upon Submission of the-ar

b. Both parties and the arbitrator may tape record the heari"hg'.

c ~ There Shan be no official transcript required, however,‘ e1t_
- may utilize a court reporter at its own sole expense. The cost ot -

court reporter required by an arbitraty, shall be shared equany by the;”{’-
parties.

Page 2 of 31
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In grievance arbitrations, the parties may agree to prepare a joint
letter submitting the issue in dispute. The letter shall present the
matter on which arbitration is sought and shall outline the Agreement
provisions governing the arbitration. It may contain mutually agreed |
on stipulations of fact and it may be accompanied by any documents that.

the parties mutually agree shall be submitted to the arbitrator in || . -
advance of the hearing which may not necessarily be stipulations of .{}.-

fact. Further, if the parties mutually agree, the entire matter may be‘,
submitted to arbitration for review without a hearing. Absent

- agreement to prepare a joint letter, the parties may submit Sgparate{
- letters. v

"The strict rules of evidence are not applicable. and the hearing shall.
. be informal. el

The parties have the right to present and cross examine WitneS_SéS;'f
issue opening and closing statements, and file written closing bri._efs,_,'-»
Testimony shall be under oath or affirmation. o

The arbitrator may exclude testimony or evidence which he or she:
determines irrelevant or unduly repetitious. '

Attendance at a hearing shall be limited to those determined by the
arbitrator to have a direct connection w th the appeal. Witnesses
normally would be present at the hearing only while testifying and
should be permitted to testify only in the presence of the employee or
his or her representative and the employer's representatives.

The arbitration hearing will be held on the employer's premises.

Page 6 of 31
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. ... The decision, opinion, or award shall be based on the record developed'Ey i:h
“parties before and during the hearing. The decision will be in wmtmg an
~it shall contain the crucial reasons supporting the decision and award

’-{';:The-arbnrator has no power to add to, subtract from, or: mod1fy he’term

»‘Arbwtrator shall be without power or authorlty to:f‘make any
_._requares ~the City or inanagement to do an act proh1b1ted b_y 1aw

~ The arbitrator has no power to add to a disciplinary action.

“award back pay, reinstatement, retroactive promotion where appropmate, “an

j- The cost of arbitraticn shall be borne equally by the parties. |}~
However, the cost, if any, of cancellation or postponement shall: be the i
financial responsibility of the party requesting such delay - unless
mutually agreed by the parties.

~_the" "Agréement or the written ordinances, resolutions,. rules
__dures of the City, nor shall he/she 1mpose an_y
'obhgatwns not specifically provided for under  the _“terms of i

The arbitrator's decision shall be final, binding, and precedentié’?,',avn'd'»';théf’-‘f ‘
arbitratos's decision shall possess the authority to make an emplbyee‘-'wh‘bl‘eﬂ'
to the extert such remedy is not limited by law, |nclud|ng the auth

to issue an order to expunge the record of all references to a dlSCllenaryf‘. o
action if appropriate. :

The arbitrator shall have the authority to make all arbitrability and/or ,
grievability determinations. ~ The arbitrator shall make grievability and/or | =
arbitrability determinations prior to addressing the merits of the case. :

Page 7 of 31}
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~an  express election on the part of the grievant that. the

;;fcontalned in. tle grievant, and that the grievant will not- resort t éh
“forum or' procet ure for resolution or review of the 1ssues._ The'parties do |

'~wany arb1trat1on amed in any court of competent Jur1sd1ct1on :
':_;_Faﬂure by e1ther party to meet the aforementwned ,t1r.ne limi-
forfe1ture ‘ty the failing part’. Gmevance sett?ed b

 subsequent grlevances

: grlevance may be resolved promptly.

~the written consent of both parties, the time ’m1t_forianyp_ step-’may: be
“?;*exﬁehded‘ SR

MOU 1989-1992 o

B/ filing a grievance and processing it beyond Step Three, the grievant
expressly waives any right to statutory remedies or to the exercise of any.
legal process other than is provided by cnis gmevance/arbﬁrafmn'
procedure. The processing of a grievance beyond Step Four shall constitute

LRV v

grxevance/arb11rat|on procedure is the chosen forum for reso]v1ng the*1ss’es€ R

not intend by the provisions of this paragraph to preclude +he enforcement ofﬁ:"~"7

b_md, either party to an mterpretanon ,of‘.’tﬁi,s”;..MéU
'ettlements be cited by either party as ev1dence 1n

Every effort should be madepto.completgg
action within the time limits contained in the grievance procedure, but: mth,

ARTICLE IV - VACATION LEAVE

4.1

Vacation accruals shall be as follows:
a. 1-5 years - vacation earned at the rate of 10 days a year.
(3.08 hours per pay period.)

b. 6-15 years - vacation earned at the rate of 15 days a year.
(4.62 hours per pay period.)

Page 8 of 31
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C. 16-20 years - vacation earned at the rate of 20 days a year.
(6.15 hours per pay period.)

Each year over 20 years = vacation earned at the rate of 1 additional day p'ér”-?fff
year, to a maximum of 25 days a year. [Additional .31 hours per pay pe.riodv.v]*

A;',\f_;Dur ng the first continuous 12 months of employment. no vacatwn days bsh
-.be arned. For example, an employee who terminates employment P ;ea n
~during the first twelve months of employment shall not be entitled to any

payoff for vacation days. SRR

the “complet on of 12 continuous months of en'ployment 80 '
leave s. all be credited to an employee's account.

;Av.acatwn 1eave mey not be carried over to the next- calendar ye
o the amount ear ed in a calendar year unless authomzed by the thy Man

l L | ARTICLE V= HOLDAYS

5.1 . Effective January 1 of each year, each person assigned to patrol sha'l
- granted 110 hours of Holiday Leave. A1l others shall be granted 88 ‘hoiirs
Holiday Leave.

5.2 Police Officers assigned to patrol shall have holidays scheduled off in
one-shift increments (usually on Wednesdays).  There shall be no fixed ;| - |
holidays during the year with the exception that the current practice of 3 .
Thanksgiving, Christmas, and Nw Year's holidays be fixed (i.e., the actual
date on which the holiday fal s is recognized and therefore taken) for
officers assigned to motors shall be continued.

\\ Page 9 of 3y/
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5.6

5.7

CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI MOU 198:-1962

_"'.I"f,j_fo,ne “(f these days falls on a Saturday, the proceeding Frida;
- “observed, and if one of these days falls on Sunday,” the' succe
shall be observed. In addition, if Christmas _:D‘_ay,f.'falglgjv :
= Trursday or Friday, officers working plain cIothés"'f_‘.fa's;s:iéxﬂhi;hfc s

full day off on December 24th.

.. mutually agreeable to the officer and his or her supervisor.

CiTY OF LoODY e

e e Tt T O e

Officers assigned to special assignments shall observe the following holiday
schedule:

Naw Year's Day - January 1

Washington's Birthday - 3rd Monday in February

Memorial Day - Last Monday in My

Independence Day - July 4

tabor Day - 1st Monday in September
Thanksgiving Day - 4th Thursday in November

Day after Thanksgiving - Friday following Thanksgiving Dey

- Christmas Dey - December 25

additional half day off on December 24th.  Should Christmas  Da 1
Tuesday, officers working plain clothes assignments shall have an add

Officers may take off three additional days during the yéar_ at 2 time

In the event an officer's request to take a holiday is Aoniod :
holiday cannot be reasonably rescheduled, those holiday hours may be carried ||"
over for use in the following calendar year. -

and - cnvsr;ﬁv 1

If a Police Officer is transferred from patrol to special assignment or vice
versa, the remaining Holiday hours shall be adjusted to reflect an equivalent
number of days off.

Employees hired mid-year shall be credited with the remaining fixed holiday:s
shown in Section 5.3, plus one additional holiday for each 4 month period
remaining in the year.

Page 10 of 31
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ARTICLE M - SICK LEAVE

3.1 Employees shall accumulate sick leave at the rate of 3.70 hours per pay
period. e

Sick leave may be accumulated to an unlimited amount.

ARTICLE MIl - SICK LEAVE CONVERRON

';Ffvbr all wurused sick leave, a represented employee with ten years of.
“fployment ‘with the City shall receive medical- msurance coverage‘ upo
,_'»;g_retwement (tut not upon resignation or termlnatlon) on the foHowmg ba‘s1s 3

After ten years of employment by the City, 50% of the' R
represented employee's unused Sick leave <hall  ha VT
converted to months of medical insurance at the rate of
one month's coverage for employee and dependent coverage

for each day of unused sick leave as adjusted herein.

For each year that an employee has been employed by the

City in excess of ten years, the employee shall ba ,
‘entitled t0 add 25% to the 50% before converting theg.;_,
unused sick leave to months of insurance. S

7.2 Employees enrolled in the City of Lodi Health Pian may elect to defer using‘
this sick leave conversion option for a period of up to five years following
retirement.

7.3 The City shall pay up to $170 per month for medical insurance premiums for
retirees and dependents for those who retired between October 8, 1984 and
November 1, 1£85; up to $185 per month for those who retired after November
1, 1985; and $225 per month for those who retire after October 1, 1989.

\& Page 11 of w
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A retired employee may choos:: to receive a cash sett]ement “for unused s1ck/

E fleave at the rate of $.30 an the dollar.  Under thws prov1s1on,”"v’
*‘emp oyee's sick leave balance at the time of ret‘urement sha’l'l
"doHars at ‘the emplovee's current Day rate. '

. f_» .'). . .
[ —————= «uTY OF LODI —

In accordance with the sick leave conversion provisions, a survwmg spouse
may at his or her own expense continue medical insurance at the emp’loyee onl
premium for the same period - if the employee had not died. " '

Represented employees who retire on a service ret1rement_ shal
option-of purchasing, at the emp]oyee s cost, add.l"'"w
sufﬁme: t to reach age 65. )

ARTICLE X - MEDICAL INSURANCE

10.2

.. b) Plan 1T of the Foundation Health Plan (HMO).

“he City agrees to make available the following medical .‘_ir‘ié_&virénce plaus:

a) The indemnity medical insurance plan known as the "City o ,'L'o_ 1. he:
Plan"; and

The choice of the two medical insurance plans is at the sole option of the
empl oyee .

The City agrees to pay the following sum for this benefit:

By oyee : $115.40 per month
Employee and Dependents:  $261.20 per month

The employee i s responsible for $13.30 per month for dependent coveraae.

Page 12 of 31
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“lho.: The City agrees to pay all increased costs of premiums for employees and

two-thirds of any increase in dependent premium for the term of this |}
agreement. It 1S understood that the maximum increase to the employee shall
be $13.30 per month per year.

The maXikr'zumv_ benefit during the lifetime of each insured employee or dependent .
shall, be one million dollars in the City of Lodi Health Plan. L

Employees shall be eligible for medical insurance the first day of the month -
:._;;‘:g{‘rsexp';,fpl_‘]owivng the date the employee becomes a -fu}l—time probationary
- _employee of the City. N

. In 'tk:ie,; é\'ieht of an accident, the deductible is waived in the City of Lo

ARTICLE X -  DENTAL AND VISION INS_RANCE

11.1 The City agrees to provide a dental plan as described on the foIIo.vv'ing page -
to all employees and their dependents. » : =

'.11.2 The City agrees to pay the following sum for this benefit:
Employee $17.65 per month
Dependent $27.72 per month

The employee is responsible for $3.20 per month for dependent coverage.

11.3 The City agrees to pay all increased costs of premiums for employees and
two-thirds of any increase of dependent premium for the term of this MOU. It
is understood that the maximum increase to the employee shall be $3.30 per
month per year.

Page 13 of 3

_ | %

//




':-»:?2“ T . N SR,
"z??% N et S T S AR B N SN D e, o B N A R R R R o ey

;7;;: a CITY OF LODI {:}
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DENTAL JNSURANCE PLAN
PREVENTIVE GENERAL MAJOR
SERVICES SERVICES SERVICES
PLAN PAYS 100% PI AN PAYS RRY : ~ PLAN PAYS 50%: S
EMPLOYEE PAYS BALANCE EMPLOYEE PAYS BA[ANCE‘ ';?.'"

, Employee pays $25.00 calendar year-ded&étiblé'
-_...oral examinations . X-rays | . bridges & dentires’ -
.cleaning of teeth . fillings | . crowns & gol
. fluoride applications | . general anesthetics | =~ restorations

o '(fbfﬂthiJQren) . injectable antibiotics|{ . rep]acéﬁehﬁlbfnf
*Lif'glépaéé*maihtainers . extractions 1 daméééaf?hb?iéhv_“
. emergency office . oral surgery e

visits . endodonti cs

, periodontics

. repair of prosthetic
appliances

i
", The plan covers charges up to those made by most dentists
‘to individuals in the area for covered services and supplies.

MAXIMUM BENEFIT....$1,000 for each insured family member,
each calendar year.

B e e Saeeahnerert

11.4 The City agrees to provide at its expense a vision care plan equivalent te
the VSP Plan B with a $25.00 deductible for employee and dependents. The
entire premium shall be paid by the City.

Page 14 of 31
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ARTICLE Y111 = SPECIAL AllQWANCES

23.4

/

k-9 PROGRAM

,_v0f71cers assigned to the K-S program shall be compensated at the off1cer s< -
~ regular . rate of pay including appropriate education 1ncent1ve pay.,?_,In3-vif¢
"add1t1on, the off1cer shall be credited with 2.0 hours of overtlme per'week
;It 15 mutual]y agreed this fully compensates the officer for the t1me taken
‘;for the care and feeding of the animal. o

'ABOVE CLASS PAY

:Hclass sha]l be paxd an additional 5% of the employee s normal ‘salary"if
’ pos1t1on s vacant for more than 10 consecut1ve ca]enda

A]] employees 1n th1s barga1n1ng unit who are requ1red to

D A

MOTOR OFFJCERS

133 . Motor officers shall be compensated at the rate of time: a“!;T_;

: veh1<1e to repair facilities.

" erce. ol ASSIGNMENT

hours per week duty ready time. Such time covers regula
preparation, washing, minor maintenance, and in-city transpprfatfqn

Officers assigned to the Detective Bureau and Field Training Offlcers shall .
receive an allowance equal to 5% of their normal base pay. It is mutually:
agreed that assignments to the Detective Bureau are at the sole discretion of |
the City of Lodi. No officer has any property rights to such assignments and
waives any appeals for assignment, reassignment, or transfer from these
assignments.

Officers who have demonstrated a proficiency in the Spanish language shall
receive an allowance equai to 5% of their normal base pay. The City shall be
the sole judge as to whether an officer has the necessary proficiency.

Page 15 of 31
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ARTICLE XIV = LAYOFF PROCEDURE

1"'1 ~In the event that reductions in rank or layoffs of Police Unit PEY'SO'"‘EI are'"?".
necessary, the following procedure shall be followed: '

' :'_a. ‘Any reduction in rank shall be based entirely on. semomty'f"' ‘
L emplo_yee having the least classification semomty sha'l] be red:uedv_ﬁ
first and transferred to the next lower classification to wmch he or
she previously worked.

“b.. . If an employee is reduced in rank he or she sha'l'lnotb
- all other employees of similar rank to which heor‘shewa
- been 'la1d off (i.e., if a Police Sergeant is redu'c”éd'md
. Officer, he or she must then be the last Police Ofﬁcer

regardless of the semomt_y of the other Police Offwcers):

shall be by merit (at the discretion of the City Manager
recommendation of the Police Chief). The seniority spans of service
are as follows: S :

(1) All Police Officer Trainees based on semomty, then

(2) All Police Officers on probation (1 year perlod) then

(3) All personnel with less than 2 years seniority; then

(4) All personnel with 2 to 3 years seniority; then

(5) All personnel with 3 to 6 years seniority; then :
Personnel with more than 6 years shall be laid off by seniority. ;

Before any employee of a higher seniority group is laid off, all
persons in the junior group must be laid off first.

Page 16 of 31
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d.  Reinstatement shall be in reverse order of layoff or reduction in rank |
(i.e., the last Police Officer to be laid off would be first Police At
Officer reinstated.) i

ARTICLE XVI =  UNIFORM ALLOWANCE

»The-uniform allowance shall be $600 annually paid on a quartef1y basié.fi;;AV”¢ :

. The City agrees that upon request the City shaﬂ prov1de each ofﬁcer». a”set'
of foul weather garments and boots. S

'-:i'\:',"The C1ty agrees to pay a sum of §1, 200 to offset the..

Z're1mburse the Clty on a prorated basis of $66 67 for e‘ac ontt
completed.  If he or she is relieved for lack of performance oef
minimum 18 months, he or she shall also reimburse the thy on the same
j'prorated bas1s If he or she completes the 18-month ass1gnment the: equ1pment
: becomes the offlcer s sole possession. '

16.5 The City agrees to provide each officer a set of "Threat Level 2 or 3-A" body,’vi R
armor. When an employee is on patrol he or she agrees to wear his or her )
body armor. 1f an officer fails to wear the body armor he or she shall not ||
be paid fer each hour or part thereof that the body armor is not worn. :

16.6 Uniforms and safety equipment damaged in the iine of duty shall be replaced
or repaired in accordance with departmental policy.

\¥ i Page 17 of 31/)




17.3

~employee's sick leave has been exhausted shall be considered an urgent‘,;afn“d
substantial reason for the granting of a leave of absence in accordance with
“Rule IX, Section 3, Rules for Personnel Administration, City of vaodif,"f..

p7ez s
; "an employee shall be restored to employment on the - termmatwn of 1eave of
~absence shall be stated as clearly as possible at the time by thv
< ConJunctwn with the granting of the leave of absence. The C1ty re
Cits pollcy that an employee's status as a permanent enp]oyee 1s not

' > o~
= CITY OF LODI = =
7
CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI MOU 1989-1992
ARTICLE XVII - LEAVES OF ABSENCE
" LEAVES OF ABSENCE
1f7.2  The City and POAL mutually agree that inability to return to work after an

California.

The thy interprets this Section as providing that the" cond1t1ons under‘rwm‘c

by such leave of absence.

IMATERNITY LEAVE S
Police Officers who are working are entitled to use sick leave,. ‘vacation
leave for disabilities caused or contributed tec by pregnancy, m1scarmage,‘f"},
childbirth, and recovery therefrom on the same terms and CondItIOns govemm"
leaves of absence for other illnesses or medical disabilities. Such’i”, :
shall not be used fo- child care, child rearing, or preparahnn"’*}'

childbearing, but shall be limited to those disabilities as set forth above. . |

The length of such disability leave, including the date on which the leave-
shall commence and the date on which the duties are to be resumed, shall b~
determined by the employee and the employee's physician; however, the City
mey require a verification of the extent of disability through a physical
examination of the employee by a physician appointed by the City at City
expense.

Page 18 of 31
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Police Officers are entitled to leave without pay or other benefits for up to |} . i
four months from the date of disability for disabilities because of
pregnancy, miscarriage, childbirth, or recovery therefrom when sick leave has .|}

been exhausted. The date on which the employee shall resume duties shall be

determined by the employee on leave and the employee's physician; however, ||
physical examination of the employee by a physician appointed by the City. - |

xposure. fo

':”mthout prejudice. ~ Officers shall also be removed from. Jai
. duties other than food preparation immediately fonowmg the,;co
“f;'pregnancy. L

A employee on leave for pregnancy disability under th{ _
entitled to return to the same position, or to a position’ compy_
held at the time the leave commenced. A physician's re]eas,e mustq-b'e' provided -
prior to an empioyee's return to work. SR

An employee seeking pregnancy/disability leave shall be required“t‘:o "'provide"a ;
reasonable notice in writing (not less than four weeks) to the: C1ty of the
anticipated date upon which leave shall commence, although the’ mé'ni:eiﬁe
date may vary according to the employee's actual disability. She nust’ also»
provide an estimate of the duration of the leave.

Employees who are placed in a Leave Without Pay status following the
expiration of sick leave, vacation, or compensatory time off, such that the
employee is no longer in a pay status shall not receive employer paid
employment benefits. Health benefits may be continued at the employee's
expense, however, employees placed in Leave Without Pay status due to
disability shall receive a three-month extension of medical coverage at the
employer's expense following the month in which the employee is placed in

C:TY OF LODI {3 \ ,

In the event a physician confirms pregnancy, the affected police officer"'_”_”_jw
shall be removed from patrol duty and be placed in an approprlate assignment L

such status.
Page 19 of 31:ﬁz/
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.- FUNERAL LEAVE ST
A permanent «mployee, including an employee on probation or. a PohcefOff V
;fTra1nee, sha]] be permitted to use sick leave, vacation 1eave, ho]1day, r
: compensatony time off to attend the funeral of & member of thezr 1mmed1ate
:-:}_famﬂy, mc]udlng the time the deceased may 1ie in state, ‘the“

‘bfuneral but rot to exceed three working days.
vlim1ted to the following:

.;SPO:USé . Parent

. .. Child
'-».--_fGrandparent . Grandparent-’in-law?--;«I_-i.g ;Af_?_-'_:Grandc 1.1
;';_'_SOﬂ"'ln-]aW . Daughter-in-law " ‘Step

* Brother . Sister .v.~'Ha1f,

('Haif—s1ster . [Foster parents . LParent in=law

,_:;houscho]d at the time of death.

17.10 A permanent employee, including an employee on probatlon olic

Trainee, shall be permitted to use sick teave, vacatwn ’leave,ihohdays'
- compensatory time off to attend the funeral of a. person the employee'""
reasonably deemed to one respect, but not to exceed one day._ A

ARTICLE XX -  PROBATIQNARY PERIQD

20.1 During the probationary period, the probationary employee shall be entitled
to sick leave bensfits.  Annual step increases shall be granted at the
successful completion of probation. HNothing herein shall be deemed to alter
the terms or conditions of the probationary period following promotion.

\ Page 2C of 31J
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ARTICLE XXI = PERS

The City shall provide the PERS retirement prosram, commonTy known as. the "2%"5";:1-.'_1: 4
_at 50" program. Said program shall mclude the third level of the 1959;}
: Survivors Benef its. "

:'The_ C1ty agrees to pay into each emp'loyee 5 PERS account 9% Tms 3
vnderstood to be the employee's normal retlrement contr‘sbutwn ety

.3 "’vEffectwe April 1, 1992 the City and POAL agree to share the costs 'of‘an‘_;.

'A_}emplo ee census and an actuarial study to be perjf”“' ' i
| 'egardmg the costs of the PERS contract feature, of
ith"e smgle h1ghest year ‘

ARTICLE XXII - DEFERREDUCOMﬁéﬁéA?fdﬁf'pA :

The City shall match contributions by emoloyees to the C'n:y of Lod
. Co.npensatwn Program up to 2% of base pay. '

 ARTICLE XXIIT - TUITION REIMBURSEMENT AND EDUCATION INCENTIVE . -

EDUC/ TION INCENTIVE
23.1 a. Education incentive pay shall be as follows:

AA. $25.00 per month
B.A. (Police Science) $50.00 per month
Intermediate POST Certificate  $25.00 per month
Advanced POST Certificate $50.00 per month

b. If an employee possesses a B.A., it is assumed he or she has an A.A. and
shall be paid accordingly.

Q Page 21 of 31
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'?'Ea'?fifTunmN REIMBURSEMENT

- .
CITY OF LODI i '~\\\

c. If an employee possesses an Advanced POST Certificate, the Police Science
major requirement for a B.A. shall be waived, '

d. No employee shall be entitled to additional pay provided in this
paragraph until conipletion of the appropriate probationary period.

232
' qost of tu1t1on and books for two courses per semester for coursework at a ||

The Clty sha]] provide $300 per fiscal year for tu1t1on relmbursement or the

‘umversxty beyond. the level of an Assoc1ate of' ts degree, t : b' pa‘
_,esatbfactory comp'letmn of Job-re]ated coursewor

ARTICLE XXVUI_ - HOURS AND OVERTIME

28.3

28.4

7 HOURS
|81

128.2

" schedules, to schedule employees off on compensatory tine
Q'i_:f"_hohd< ys and vacations, all depending on the "needs of the serv1ce

Ea_tr_qi personnel shall work a "10-4" plan.

It is m’utUaHy agreed that the City has the sole right 'to“'a'ss:}gn pers'onneT;;’_;
to establish hours of work and work schedules, to make changes to thos"

The 10-4 workday schedule is shown as Appendix A of this document.

OMRIMVE

Officers called to appear for work within two hours of the beginning of a
shift, or one hour after the shift, shall receive compensatory time off at
the rate of time and one-half.  Such appearances shall be reported as
contiguous shift extensions. If the appearance begins more than two hours
before or more then onw hour after the scteduled shift, the employee will be
credited a minimum of three hours at tne time and one-half rate.
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1 28.9

‘,The C1ty re ffirms its right to schedule employees gQ G@Iﬁr
_fmth 24 ours prior notice. o

'-;‘COURT'TIME'

——— Ty OF LoD £

OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI MOU 1989-1992

e e Y e 4 e o e S e o e T e T S I I S D M e e e S P T Y T o e b i S o e St e e o ) S T S T e e S s e e A Bk S A e YOS 8 o A2 S e e S o b
i s i Pt i it L 5 33 1 ) = .
=== = = = = B S a2+ 21 S st 1 11

Whn an officer is ordered back to work on an "as soon as possible™ basis and

reports within thirty minutes, the officer shall be compensated from the t‘!me

of the call.
Cash payment for overtime shall be based on the following conditions:

a)  The employee may opt to be paid for hours accumulated over 8§ hours "o'
the payment dates: : :

1j‘f“jﬁf1rst ayday in January, April, July, and October

Police Officers scheduled to make court appearances durlng oiff -duty.
shall be compensated at the rate of time and one-half for act

involved in such appearances, but in no event shall they be pa‘ld fo'r*ﬂét_

than two hours.

Police Offlcers scheduled to make court appearances on schedmed da_’s f. o
when on graveyard shift shall receive a minimum of three hours nauvment

Court appearances which are within two hours of the beginning of a shift or
within one hour of the end of the shift shall be compensated at the time and|

one-half rate.  Such appearances shall be reported as contiguous shift
extensions.

Cancellation of scheduled appearance must be made at least two hours before
said scheduled appearance or the minimum two hours shall be paid.

Page 23 of 31

.} yments shall be made every three months on the ﬁrst Fmday after the

e A b B (e s !




e o
s G SN SRR P B L POV N

f - Q7Y OF LODI . \

CITY OF LODI AND POLICE OFFICERS ASSOCIATIQN OF LODI : MOU 1989-1992

o e e T TP T T T I e T e T e D I A T I I S e T N T e o A e 2 e o o S D £ A i = e e e A e o e e e e e P S s g
EH S e e et et it Yt Pttt L L T ST T T 3 T X I 3

|28.10 Officers assigned to the graveyard shift who are scheduled for a. court
1 appearance within the day preceding their normal shifi shall be graﬂted at
‘his or her request an eight hour rest period plus reasonable and appr‘opmate
travel time from the tima af thair diemiceal frap court. Any work tlme‘
missed in order to allow this eight-hour rest period may be charged -‘rt’“f'thei*
employee's appropri ce leave balance at his or her option. '

ARTICLE XXiX = CITY RIGHTS

1 It is further understood and agreed between the part1e‘ “'the
fcontamed in this MOU shall be construed to wawe or reduc
' ':C1ty, wh1ch include, but are not hmzted to the exc]uswe r'tghts

. Determine the mission of its cons,tituent department?s;"giomm)ssw
boards. |

; Set standards of service.
. Determine the procedures and standards of selection forr"%g_rnpilox‘mepx;;.{:
Direct its employees. o
Maintain the efficiency of governmental operations.

Determine the methods, means, and personnel by which government operations
are conducted.

Take all necessary actions to carry out its miss on in emergencies.

Exercise complete control and discretion and the technology of performing
its work.

\K Page 24 of 31/
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City rights also include the right to determine the procedures and standards.
of selection for promotion, to relieve employees from duty because of lack of - ot
work or other legitimate reasons, to take disciplinary action, and to <
determine the content of job classifications; provided, however, that the "
exercise by the City of the rights in this paragraph does not preclude
employees or their recognized employee organizations from fﬂmg gmevances'ﬁﬁf S
regarding the practical consequences that decisions on such’ matters may have._.f_"

on wages, hours, or other terms and conditions of employment o

T R e

ARTICLE XXX__=_ CHANGES IN MEMORANDUM N o

B E .«fv'j'.The C1ty and the POAL agree to reopen “this MOU and_to renew Meeting.
'Conferrmg on the subJects set forth herem dumng the te
the event that any prov1s1on of tms MOU is mod1ﬁed b,

in full force and effect unless and until they are a\so mod1f1ed by statut :
~ or competent order of a court or agreement of the City and the POAL

ARTICLE XXXI - CONCERTED ACTIVITIES

31.1 Represented employees agree that they shall not strike, withhold services,
engage in “slow downs" or "sick ins® or participate in any other form of {
concerted activity which is intended to or which does adversely affect job
performance or rendering of City services.

ARTICLE XXXII - TERM

32.1 Covering the period beginning October 2, 1989 through the pay period which
encompasses October 1, 1992.
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ARTICLE XXXIT1 = SALARY

The following salary rates shall be effective the pay periods whiéh>§h¢§mpé§sﬁ;
- the following dates: | |

.. October 2, 1989 MONTHLY
vb==ﬁ=====;¥=#==£ A B o D E
Police OFficer Trainee 2055.33  2158.10  2266.00  2379.30  2498.27

. Police Officer Trainee II 205533  2158.10 ..2379.30...249

“Police Officer 237930 249827 2623:18"

EmmEmoSESTEE=Es= A B C
Police OFficer Trai nee 2137.54  2244,42  2356.64

Police Officer Trainee 11 213754 2244.22 2356.64

Police Officer 2474.47 2598.19 2728.10

October 1, 1990 MONTHLY i
Police Officer Trainee ’ 2244 .22 2356.64 2474 .47 2598.19 2728.10

Police Officer Trainee I1 224422  2356.64  2474.47 2598.19 2728.10

Police Officer 2598.19  2728.10  2864.51 . 3007.74  3158.13
Page 26 of 3
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CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI

Beginning the pay period encompassing October 1, 1991, the salary rates shall
be determined by the POAL and the City by surveying each agency specified in
the MOU section titled "SALARY SURVEY" (Article XXXII1) to determine the top |} . -
step of the base salary range (i.e., traditionally the "E" step, excluding L
the portion of the employee's contribution to a retirement plan which is paid
by the agencys if any, and uniform allowances in effect at the _beginning of ‘1.
said pay period. Aw discrepancies in data shall be decided by the: payroﬂ‘f;“

“or- personnel manager in the affected agency. The survey data shaﬂ be’;ﬂ
converted to monthly dollar amounts and a men calculated. Such mean Sha”*j

;_,.toward the employee's share of PERS (i.e., 9% of base salar_y)-and then b ‘the; ._
'-""'c'urrent monthly uniform allowance paid by the City to arrive '

op step of the base salary range. The now adgusted month'ly‘
f_;halvl__ then be increased by one percent (1.0%).

| fThe top step of a Lodi Police Officer shall then be increase
resulting amount or increased by 51, whichever is greater. ._‘,;T_' er.
~of the Police Officer salary range and the steps of: the "Ponce Off'tcel‘
*Trainee and Trainee 11 salary ranges shall be adjusted proporttonaﬂy

Catculation:

For each of the 13 agencies listed in the MOu SeCtH)n tttted!"SALARY;v
SURVEY", calculate the following in monthly dollar amounts only:

Police Officer Employee Retirement Uniform Composite
Top Step + Contribution Paid t Allowance = Compensation
(S-1 - s-13) (R-1 - R-13) (u-1 - U-13) (C-1 - €-13)

- - -~ - ——— - - - —— o = o = —

Total the above sums for each agency (Grand Total C) and divide by 13
to arrive at a mean composite compensation (Average C).
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Amount paid by the City o7 Vacaville to employees having 2% at 50 retirement

option.

Grand Total C divided by 13 = Average C

Average C divided by 1.09 minus Uniform Allowance = Average Adjusted Salary
Average Adjusted Salary times 1.01 = Final Salary

CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI
Reduce the mean composite compensation (Average C) by the percentage of the
employee's retirement contribution paid by the City (9%) and ~the monthly |}
Uni_form allowance to arrive at a monthly base salary figure (AverageAdJusted
Salary). This figure is then increased by 1.0% (Final Salary). A |
Monthly Top Step Monthly Employee Monthly RN
Base Salary Contribution Paid Uniform Compos1te
Police Officer By Agency Allowance Compensatmn
Antioch 5-1 + R-1 + u-1 C-1
Davis- s-2 + R-2 + U-2 C-2
1 Cerrite s-3 ¥ R-3 + -3
‘Fairfield s-4 + R-4 + u-4
Manteca s-5 + R5 + U-5
‘Modesto - S-6 + R-6 t u-6
Fittsburg 5-7 ¥ R-7 + u-7:
~ Pleasanton S-8 + R-8 u u-8.
Roseville s-9 + R-9 + U-9° -
Stockton s-10 + R-10 u U-10- =
Tracy 5-11 ¥ R-11 + U-11 =
Vacaville s-12 + R-12* + u-12 =
 Woodland 5-13 + R-13 ¥ U-13
S-1 - S§-13 + R-1 - R-13 + U-1 - U-13 = C-1 - C-13

Grand thal C
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3.3 ALARY JREY L
The City and the POAL mutually agree that the salary survey cities shall ba

as follows: B | e
' Antioch . Pit'tsburg B |
Davis . Pleasanton : o
El Cerrito . Roseville R LA
Fairfield . Stockton
Manteca . Tracy
Modesto . Vacaville
. Woodland

 ARTICLE XXXVI -~ ASSOCIATION TIME

*Individual bargaining unit members may domate -rom their acc
_ leave, holic y leave, or compensatory time off up to a total of ¢
" calendar y ar for Association business. The President of th
’ dés‘ig’navte'vmémb rs of the Association to utitize tnis time. Only" on
at a time mav' e.absent unless mutually agreed that additional membe
absent.  Five days advance notice of use of time shall be giv‘é'r‘z‘.j'_"
may be used only in hourly increments with a two-hour minimum.

136.2 Th POAL has the right to purchase additional time at the rate 0 %o
. base pay. .

ARTICLE XLII = EMPLOYEE RIGHTS

42.1 The City agrees that all disciplinary actions shall be taken in a timel3;
manner, recognizing that imposing discipline, grieving such discipline,
investigations, and criminal proceedings mey preclude timely action. This
process also includes investigations of the complaint, recommending
discipline to the office of the Chief of Police, and the imposition of
discipline.

Page 29 cf 31 /




N £~

o an
===

[SUORR—. 3

CITY OF LODI AND POLICE OFFICERS ASSOCIATION OF LODI MOU 1989-1992

N N R e N N R S R S N R R R N S N S N R R N R R R R S S R R T R E E T S rF o C w R m o e o -

x,:Théﬂ City4 agreesv not to interfere or in any way discriminate agaidit}t
- employee for exercising his or her right to belong to an employe
organization or to exercise his or her rights under this MOU. ‘ ERERN

. an administrative investioation. the Chief of ‘police or his deSTgnee sh
- notify the employee of any recommended discipline to be imposed. L

CiTY OF LODI L . t::R\

The City agrees to provide each represented employee with copies of sp:eci”aTv
Ardare nanovral Avrdorc tvraininm hitlleatine . denartmental = rules BNd .

regulations, and a copy of this MOV,

th the City and the POAL agree that no empioyee shall be subjected to any.
discrimination by the' City or fellow employees ‘in any matter -relatin
hif,:;_}"z,;é.;wm;m,;m;n accinnmant wamac aw ~nnditions of emp]o_yment eca
age, sex, creed, color, or national origin. o

“ECUUd VUV § Ur MG EVHIAY T 3

Within 10 work days, excluding weekeﬁds éndwthidéys, afté§_fhé;éoﬁt}ﬁSf

ARTICLE XLIIl - SEVERABILITY

ez

‘In the event that any provision of this MOU is found by a éouft'df-¢o¢pé§

iurisdiction to be invalid. all other provisions shall be severable and shal}g
continue in full force and effect.
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CITY OF LODI

Jerry L. Glenn, Assistant City Manager fuv., ‘“

Date

Anthon 5C§§§§ﬁ9ng1PoJice Officer Eric Whitaker . .+ .

. Date

Administrative-Assis tan - |

|| Andy Fiobart, PoTice OFficer

"‘-,,:‘Y_VJat;é'.fzf- b

. ||'pennis Lewis , Police Officer

|| Date_

Larry Manetti , Police Officer
Date

Joanne Narioch, Personnel.Director. .

Date

Floyd wil1iams, PoTice Chief
Date |

Larry Hansen, Police Captain

Date
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RESOLUTION NO. 89-168

A RESOLUTION OF THE LODI CITY COUNCIL
ADOPTING THE SAL-RY SCHEDULE ADOPTED UNDER THE NEW MEMORANDUM OF UNDERSTANDING
. BETWEEN THc CITY OF LODI AND THE POLICE OFFICER'S ASSOCIATION OF LODI
r FOR}REPRESENTE“ POLICE EMPLOYEES AND MID-MANAGEMENT POLICE PERSONNEL

Cass=sssRnEIIRZER e e T e P E P P S Pt S 1

5Mémorandum of: Understand1ng between the City of Lodi and the Police Officer's Assoc1at1on7
of :Lodi, for represented police employees and m1d-management police personne], 1s hereby;
iadopoed, to become effect1ve with the pay period commencing October 2 1989. o : -

e s e i e o g e e e T N R E R R NN N NS ENCE o E S SR S T D S S e s s s e R T =

. ‘hereby cert1fy ‘that Reso]ut1on No. 89-168 was passed and adopted he C1ty Counc1
of the < Ayaof Lodi in'a regular meeting held November 15, 1989 by the fo]]ow1ng vote

Ayes: Counc11 Members - Hinchman, Olson,: P1nkerton, Re1d and
. Snider (Mayor) .

Noes: Council Members - None

Absent: Council Members - None

e b Reueel

Alice M. Reimche
City Clerk

89-168
i RES89168/TXTA.020



