Council was apprised that the Officer of Revenue Sharing has
issued as final certain deferred provisions of its January ‘
5, 1981, Section 504 requlations prohibiting handicapped
based discrimination.

RULES AND The final rules became effective Octcber 17, 1983. Admin-
REGULATIONS istrative Requirements which are now in effect were
REGARDING presented for Council's perusal. It is much early to
REVENUE truly ascertain what this means to the City of Lodi., A
SHARING - seminar is scheduled in los Angeles on February 13 which

will more fully explain the requirements.

However, prior to January 17, 1984, the city must issue
necessary notices and annrouncements that the City of Lodi
does not discriminate on the basis of handicapped status and
a "responsible” employee must be designated to co-ordinate
compliance of the new requlations.

Following discussion, on motion of Council Member Pi
Snider second, Council dlrected that the City issue
necessary notices and announcements that the City of Lodi

. does not discriminate on the basis of handicappec status,

\\ designated Assistant City Manager Jerry Glenn to coordinate
carpliance of the new Revenue Sharing regulations; and‘
authorized the expenditures of up to $1,000 from Revenue
Sharing Funds to cover costs of notices, training, etc., to :
provide for the initial steps of this program. :




G@UNCIL COMMUNICATION"

TO:  THE CITY COUNCIL DATE
FROM: THE CITY MANAGER'S OFFICE Decerber 29, 1983

The Officer of Revenue Sharing has issued as final certain deferred
provisions of its January 5, 1981, Section 504 regulations prohibiting
handicapped based discrimination.

The final rules became effective 17, 1983, Attached are the
Administrative Requirements which are now in effect.

It is much too early to truly ascertain what this means to the City of
Lodi. A seminar is scheduled in Los Angeles on February 13 which will
more fully explain the requirements.

However, prior to January 17, 1984, the city must issuve necessary
notices and announcements that the City of does not discriminate
on the basis of handicapped status and a "responsible" employee must
be designated to co-ordinance campliance of the new regulations.

1 suggest Council designate Jerry Glenn, Assistant City Manager, as
the co-ordinator of this program. Council is also requested to
authorize expenditures up to $1,000 from revenue sharing to cover cost
of notices, announcements, training, and information bulletins to
provide for the init.al steps of this program.

“}%“7[ |

Jgkry L. Glenn
Assistant City Manager
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ADMINISTRATIVE REQUIREMENTS OF REVENUE SHARING HANDICAPPED
DISCRIMINATION REGULATIONS
These regulations apply to those agencies receiving more than $25,000 of Revenue
Sharing Funds.

TIME TASKS TO BE ACCOMPLISHED REMARKS

January 17, 1984 1. Designate person to coordinate
efforts to comply with Sec. 504
reg.

2. Notify public of GRS Handicapped Sample notice received from Office
Requi rements. of Revenue Sharing is attached.
Notice must also be publicized
on radio or TV to cover sight
impaired handicapped.

October 17, 1984 1. Adopt grievance procedure.

2. Complete self-evaluation of: Evaluation Team must be appointed.

Efforts should be made to involve

handicapped Individuals and or-

ganizations representing them.,

Attached is ''Self-Evaluation

b. Physical accessibility to Checklist" received from Office
facilities used by public; of Revenue Sharing.

a. Availability of services,
programs and benefits to
handicapped persons;

c. Policies and practices
concerning employment;

3. Make nonstructural changes
for accessibility

4. Prepare transition plan where

structural changes are needed

October 17, 1986 1. Complete structural changes. This will vitimately require
considerable funding.
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MANDATORY FOR GOVERNMENTS RECEIVING OVER $25,000 PER YRAR
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PUBLIC NOTICE
REVENUE SHARING BANDICAPPED REGULATIONS
This notfce is pudblishasd pursuant to the requirements of Ssction 51.%5
of the Revenue Sharing Ragulatioms, as published in the Pederal Register

on October 17, 1583, Section 51.55 prohidite discrixination sgainst
qualified individuals because of their handicapped status.

(Government's nane, City and State) advises the pudlic, employees and jobd
applicants that it does not discriminate on the basis of handicapped status
in adnission or access to, or treatment or employment in, its programs and
sctivities.

(Government's name) ha3 designsted the following (person or
office) as the contact to coordinate efforts to comply with this requirement.
inquiries should be directed to:

Hane

Office

Address

rboqe Pumbcr

Bours

.
S
.
®
.
3
'S
.
*
S
.
*
S
&
.
.
S
S
.
*
Q
.
*
.
*
.
S
.
.
.
.
.
.

®
| 3
*®
*®
*
®
*®
*
]
®
®
*
L]
*
]
]
*
*
®
®
L
]
L
]
®
]
]
L
@
]
-]
*
*

'EEEEEREEERENENEENEN NI XN NI I NI I I S B3 I B I N N

NOTE

This inforaatiocn must be comaunicated to the wisually or kiaring {mspeired.
Tais may include the use of public sarvice radio snd televicion gmnouncemants,
and tsleccamunicstions devices, the posting ef notices, the pubiication of
sotices in nevspapers and magazines, the placement of notices in reciplent
governments' publications, and the distribution of other written and taped
ccamunizations.
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&% SELY-EVALUATION CERCXLIST #4

This checklist is mesant only as & guide. It pinpoints aress which each local
government should exsmine when undertaking the self-svaluation Tequireé dy the
handicapped regulations, The self-evalustion must be completed dy October 17,
1984, and must cover all aress of each government (regardless of where revenue
sharing funds are spent). This 1ist contains isny areas which should be scruti-
nized, however, it is not meant to be all-inclusive.

Availability of services, programs and benefits

* Deliver programs, services in alternative mannar or at a mors accessidble site
* Perform home visits to provide servicas, berefits

* Provide suxiliary aids to improve service provision

* Yodify or redesign facility or equipment

#* Pudblic notices to blind or hearing impaired persons

Physical sccessibility to facilities used by the public
Klevstors Parking Lots
Ramps Entrences
Doora sgad Doorwvays Staire
Rest Roows Tloors, Tlocor Coverings
Vater Fountains Public Telephones
ldentification ‘for rooms or offices) Lighting
Walkvays, Street Crossings, Curbs Waming Signals
Switches and Controle (lights, heat, etc.) Public Meeting Rooms

Nazards (manholes, protruding or low-hanging objacts)

fSovernments are not mecassarily required to make sach existing factlity,
‘or every part of sn existing facility sccsssidle to and ussble by the

“handicapped. It is expected that governments wiil ensure thut their
programs and sctivities, when viewed in their entirety, are accessidle
and usadle by handicapped individuals.

Policies and practices concerning employment

Imployment practices -~ applications, recruiting, adverti{sing, interviewing,
physical examinations, testing, etc.

Personnel policies - procussing of applications, position descriptions, jod
classifications, hours of vork, fringe benefits, training, prowotions, lay-
offs, evaluations, etc.
On-going employee eeainars to prosste understanding

' Rffective grievance procedures

Resscnsbdle accommodation for disabled persons



o Accessibdility of leased ur rented duildings, facilities

e Provisiocn of secondary recipient servicss

e Notification of the handicapped requiresent in contracts and agreements

L2 2

For furtber information, contact the following:

Rational Center for a Barrier Free Environment
1015 15th Street, N.W.

Suite 700

Telephooe Nusber (202)466-6896

American Mational Standards Institute, Inc.
1430 Broadway '

Mev York, WY 10018

Telephone Nusber (212)354-3300

President's Committee on Employment of the Randicapped
1111 20th Street, NR.VW.
Telephone Nusbder (202)653-5044

Accent On Information
(Computerized Retrieval System)
P. 0. Box 700

Bloomington, I1 61701
Telephone Number (309)378-2961

Mainstresm, Inc.

1200 15th Street, K.W.
#ashington, D.C. 20005
Telephone Number (202)833-1136

Any of your State or local associstions and organizations for the blind,
hearing impaired, disabled veterans, vocational rehabilitation and other

organizatiocns and consultants offering sssistance concerning the environ-—

msntal needs of handicapped persous.



PUBLIC NOTICE

REVENUE SHARING HANDICAPPED REGULATIONS

This notice is published pursuant to the reguirements of Section 51.55
of the Revenue Sharing Regulations, as published in the Federal Register
on October 17, 1983, Section 51.55 prohibits discrimination against
gualified individuals because of their handicapped status.

City of Lodi, California, advises the public, employees and job appli-
cants that it does not discriminate on the basis of handicapped status
in admission or access to, or treatment or employment in, its programs
and activities.,
City of Lodi has designated the following person as the contact to
coordinate efforts to comply with this requirement.
Inquiries should be directed to:
Jerry Glenn
Assistant City Manager
22]1 West Pine Street
334~5634

8:00 - 5:00



