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DESICNATE FIRE SHIFT 
SUPERVISORS 1\S MID
MANAGEMENT :EMPIDYEES 

~~ 
RES. NO. 86-72 

CC-34 

FollO'Ning introduction of the matter by Staff, C.Ouncil, on \ 
rrotion of Council Mesrber Pinkerton, Olson second, adopted 
Resolution No. &6-72 designating Fire Shift Supervisors as 
mid-managerrent atployees, effective April 15, 1986, and 
authorizing the crOOiting to each Fire Shift SUpervisor 
of 12 hours of Administrative leave as of that date. -------------------------------
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,.. .. f'UNCIL COMMUNICATir , 

TO: THE CITY COUNCIL DATE NO. 

FROM: THE CITY MANAGER'S OFFICE April 30, 1986 

SUBJECT: 

'!'hat the City Council designate Fire Shift 
Supervisors as mid-management arployees. 

BACKGlOJND INFORMATIOO: '!he Fire Shift SuperVisors have been a part of· the 
represented enployees in the Fire Sexvice. '!bey 
are responsible not only for the activities in 

Fire Station 11, but for Stations 12 and 13 as \rlell. During hours a "Olief 
Officer" is not on duty, they assme the fire ground ccmnand. They are 
paid extra for this extra responsibility. We look upon them as being a 
part of the manageuent team but they also do Jl'11Ch the sa100 work as a Fire 
Captain, so they are ~ really "fish or foul". 

The Fair Labor Standards Act has forced our hand. Fire Shift SUpervisors 
certainly ueet the xequirem:mts for exerrpticn fran the regulations of the 
FLSA. However, to exE!Dpt them and not the people wb:> serve under them puts 

- them in the positicn of possibly receiving less CCll"q?ellSation in t.ems of 
overtine pay. We were successful in negotiating them out of the bargaining 
unit and should also exenpt them fran FISA coverage as we- have Police 
Sergeants and Lieutenants. 

By exatpti.nq Fire Shift SUpmrisors, we do not. pay overtime for _extra OOurs 
worked, staff meetings, etc. We do intend to pay them overtime if they are 
called in to fill a full shift. Because they \«>rk a 56 00\lr week, it is 
awropriate to qi.ve them 120 hours of administrative leave rather than 80 
wlU.ch gives them 5 shifts off per year. 

We are reccmneOOing this change be effective April 15, 1986 and to credit 
each Fire Shift Supervisor with 12 hours of 1\dmiru.strative leave. 

Respectfully subni.tted, 

c:2'-
Assistant City Manager 

JUi/lh 
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RESOLUl'IOO 00. 86-72 

RESOLUl'ICN OF THE UDI CIT.l CXXJlCIL 
APPIDVING THE A$I~ OF THE FIRE SHIFT SUPERVISOR 

CIA$'1'0~ 

RESOLVID, that the City Cooncil of the City of lDdi. does hereby 
awrove the assigment of the Fire Shift SUperVisor Class to Mid
Management. 

BE IT F'URl'HER RI:SlLVID, that this assignment will be effective 
April 15, 1986 aDi that each Fire Shift SUperVisor will be credited 
with twelve (12) hours of Pdministrative r.eave as of that date. 

Dated: May 7, 1986 

I hereby certify that Resolution No. 86-72 was passed and adopted 
by the City Council of the City of IDdi in a Regular Meeting held 
May 7, 1986 by the folladng vote: 

AYES; Council Members - Hinchman, Olson, Pinkerton, Snider, and 
Reid (Mayor) 

OOES: Council ME:!rlbers - None 

ABSml': Council Manbers - None 

{JfuV'h ~ 
ALICE M. REDOiE 

City Clerk 

86-72 


