
CIRfAIN J<E 
SPELIFIC\TICNS 
APPRa'FD 

RES. t-0. S4-099 

' 
Foll<r.•!ing a present at ion by Staff, Counci 1 on root ion of 
Council 1\brbcr Olson, Bincmnn second, adopted Resolution 
No. 84-099 - Resolution Adopting .Job Specifications iur 
Senior Electrical Tedmician, lit i 1: ty Dntu Analyst (1\tid
M·mngcmen t ) , and ProgrnrrmJ r. 

RES. AIX)?fJ~ 01 root ion of l\k1yor Snid~r. Reid, second. Cmmci 1 ndoptcd the/ 
B\IPLalU:: \\i\G£ AND following resolmions: (84-100 thru 84-105 inclusive) 

__ ____t/r'IGE SUPPl.E'.lENrS 

RES.~. 84-100 Resolution No. 84-100- Resolution 1\bdifying Snlnry Rnngcs 
for nll Classified BlT>loyees in the Geucrul Servic~s: 
1\lninten:mce nnd Q.>erntors, Dispatchers, nnd the Uttllty 
L'ni ts. 

RES. t-0. 84-101 Resolution No. 84-101- Resolution of the Lodi City Council 
Authorizing Payrrent into Brployees Deferred Curpcnsnt ion 
Accounts. 

RES. ~. 84-102 Resolution No. 84-102 - Rcso1ut ion of the I.odi City Counei 1 
~nding 1\'Cdical Insurance Prcmiuns. 

RI:S. 1'0. 84-103 Resolution No. 84-103- Resolution of the Lodi City Council 
hrend i ng Dent nl I nsurnncc Premi tm'>. 

llliS. 1'0. 84-104 Rcso1uticn No. 84-104- P\Csolution of the I.odi City Council 
Estah1 ishing a Vision Cnre Plnn for Certain Brployces nnd 
Cotmc i 1 1\ lerrbe rs. 

HES. ~. 84-!05 Resolution No. 84-105 - Rcsolut ion of ttw I.odi City Counci 1 
1\bdi fying Vncat ion Schedules. 

--------·---------··--·----
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RESOLUTION NO . 

RESOLUT JON OF TilE LOD I CITY COUNC II~ 
ADOPTING JOB SPECIFICATIONS 

RESOLVED, thnt the Ciiy Council of the City of Lodi does 
he-reby adopt job spc.:ifications and bi-weekly salaries for the 
following poaitions: 

Job 
Tit I c A B 

Senior Electricnl Technician 

c D E 

$1,132.80 $1,189.60 $1.253.60 $1,111.20 $1,376.80 

Utility Data Analyst (i\lid-Mnnagement) 

$ 977.12 $1,025.98 $1,077.27 $1,131.14 $1,187.69 

Pro6r'immer 

$ 734.50 $ 771.22 $ 309.7~ $ 850.27 $ 812.98 

DATED: 



• SENIOR ELECTRICAL TECHNICIAN 

DEFINITION 

Calibrates and !csts protective relays: performs repair 
\'fork on electrical equipment and components of pumps, control 
boards, traffic signals, and street lights; may serve as a 
relief Utility Services Operator and provide technical and 
administrative supervision to Journeyman in electrical trade. 

DISTINGUISHING CHARACTERISTICS 

The Senior Electrical Technician is subject to emergency 
call. It is distinguished from othet· Jourueyman positions in 
that he may give technical and administrative direction to 
other employees. 

EXMlPLES OF Dtrr I ES 

Schedules and makes job assignments, to Journeyman in 
the electrical trade. Advises and oversees their work. Uses 
relay tester in calibrating and testing protective relays 
located throughout the City; inspects. cleuus. lubricates, 
repair~ .• and replnces relays as necessary; tnspPcts and tests 
ci rcuil breakers; cleans. lubricates. and replaces components 
o f a i r r. n d o i 1 c i 1' c u i t b rea k e r s ; t e s t !" and c 1 e an s o i 1 i n 
reR"ulators and tr;msformers; works with utility company 
personnel tn the installatiun and repair of substation 
circuits, alarm systems, telern~tering systems, and control 
boards; installs assei11bled telemetering systems and conlr•ol 
b o ends a t we I I s i t e s and c en t r a 1 mo ri i t o r i n g p o i n t : checks and 
repairs components, and reassembles panels; installs, checks, 
and repairs pumping plant electrical panels and controls; 
performs m<)intellance duties on auxiliary generatil.g systems; 
performs ins.allation and maintenance duties on compon~nts of 
trnffic sign..:.l control systems; r·ebuilds light selector relays 
and timing units;. locates and clears trouble in street lighting 
and traffic signnl !->ystems; performs trouble-shooting and 
repair duties; participntes in training se&sions on electrical 
theory nnd 1·epnir; instructs and trains apprentices, helpers, 
and Journeyman in the t~chniques of the trade; performs related 
work as required. 

LICENSE 

P\>sscssinn of nn npproprintc Californin operatc.'s 
I icense iss:Jcd by the StH!t' Dl'partmcnt of !\lotor V(·hicles. 

DESIRAI.;LE QUALIFICATIONS 

I< now I edge of: 
----'I'ypes-oT- too Is. met hods nnd mn t e ,. i a Is :1sed in 

e 1 e c t r i ~:a 1 work ; 



Senior Electrica~ Technician -- 2 

Principles of electrical theory us applied to circuits 
and wiring systems; 

Precautions necessary in working with high voltage 
lines; 

ApplicAble electrical co(es such as State Electrical 
Safely Orders and State Overhead Orders: 

P r i n c i p 1 e s o f t he ope r a t i on nn d rep a i r o f p urnp i n g 
equipment; 

Fundamentnl safety regulations, first aid and the 
methods of applying resuscitation; 

and 

~~!!ci .!.¥._.!.~ : 
ompetently perforffi relay testing work; 

Independently perform elt~,.~trical repairs: 
Perform trouble-shooting and repair work on a wide 

variety of electrical equipment nnd devices; 
Understand and c~rry out oral and w~itten directions: 
Establish and mRintnin cooperutive working relationships 

with other employees and the public; 

and 

Ex2erience: 
-- -Tfirec-yenrs of ext erience in electrical or construction 

work nt the Journeyman level. 

and 

Educntion: 
----RquTvnlent to completion of the twelfth grade. 



DEF1NITION 

-_ ...... 
t .H 

CITY OF LODI 

UTILITY DATA ANALYST 

Performs a wide variety of computer assisted data mana~ement activities in 
electric utility applications; develops computer programs for data analysis; 
recommends data system modi Heat ions. 

DIS'TINGUISHING CHARACfERISTICS 

This position is responsible for data management within the City's Utility 
Depa>:"tment. The Data Analyst must possess superior analytical ability, as well 
as sufficient tf'chnical knowledge of computer operations and programming. 

SUPERVISION RECEIVED AND ~~RC!SED 

Receives general direction from management positions in the Utility Department. 

EXAMPLES OF DUTIES - Duties may include, but are not limited to the following: 

Participates in the development of goals, policies and priorities in Department 
data mana~ement activities. 

Works with technics 1 staff to ana lyzt data man~gement needs; determines preferred 
computer methodologies. 

Analyzes various types of utility data; operates Department computer equipment; 
develops appropriate software. 

Res pons! b le for Utility Department computer app Heat ions in planning and 
engineering, system operations, purchasing and stores, etc. 

Represent~ Department to others, such as City data processins staff, outside 
utilities, data processing vendors, etc. 

Performs related duties as required. 

QUALIFICATIONS 

Knowledge of: 

Mathematics required for utility engineering, c:ost and rate calculations. 

Principles and techniques of comp•Jter operation, including programming 
processes, languages (specifically rORTRAN and BASIC) and operating systems. 

Peripheral equipment operation and computer interface. 
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CI1i' OF LODI 
Utility Data Analyst (Continued) 

QUALIFICATIONS 

Ability to: 

Think logically and analytically. 

Operate computer equipment. 

Design, develop and implement softvare from a general set of engineering 
guide lines. 

Communicate clearly, orally and in wt"iting. 

Work independently, having responsibility for computer a·pplications. 

Maintain effective working relationships with a var!e'::y of City staff, 
outside utilities, vendors and others. 

Experience and Education 

Any combination of experience and education that would likely pt·oduce the 
qualifying knowledge and ability. A typical combination is: 

Experience: 

Two years experience in the same or a related field. 

Education: 

A Bachelor's Degree in mathematics, engineering, computer science, 
business administration or related field, from an accredited college 
or university. 
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June 1984 

DATA PWCESSING PP.OGRAI·Ir·lER 

Deft nit ion 

Under gr:~eral supervision initiates and maintains the programs and 

technical specifications necessary to operate the City's data processing 

programs and equipment; and does related work as required to develop new 

information systems. 

Supervision Received and Exercised 

Receives supervision from the Data Processing Supervisor; may assist 

in the supervisiGn of the Data Processing Operator and serves as data 

processing supe~visor in his absence. 

Examples or Duties 

Write program instructions for the ~arious types of system software 

available. 

Key specifica~ions into tre ~quipm~r.t. 

Run compiiers anc other program or ~tility generators. 

Keep the documentation filed _nd up to date. 

Operate the software controlling confi9~ration and systems support. 

Draw flowcharts and fom layouts to assist in corrrnunication ar.d 

development of procedures. 

Meet with others as required to exchange information. Assist in 

instructing the data processing operator ~r users, especially in technic~l 

matters or in the absence of the Data Processing Supervisor. 
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Page 2 

Operate equipment in the absence of the data processing operator or 

as necessary to maintain continuous service to the users. 

Be especially rec:ponsible for the integrity and backup of the 

libraries containing the software, and the files on the computer. 

Engage in continuous study to keep current on all the software and 

ha .. dware characteristics available for the City's work. 

Assist in the evaluation and implementation of software or hardware 

from outside vendors. 

Perform related duties as required. 

Qualifice.tions 

Knowledge of: 

Techniques of data processing, including programming, procedures, and 

languages. (Knowledge of RPC II, system support, and ctilities are 

necessary for the operat1ona of the City's IBM System 36 computer). 

SysteiTls analys•_ and develor,..~nt, in ordP.r to communicate ~lth these 

devei;:,;;;ng systems. 

Modern office procedures, m~thoas and tquip~ent. 

-
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Ability to: 

Draw flowcharts and forms layouts. 

Write necessary program and utility specifications. 

Operate data processing equipment. 

Corrrnunicate clearly, orally and in writing and maintain effective 

working relationships with those inside and outside the organization. 

Complete a project, exercise initiative. without specific direction. 

Study manuals and assimilate new techniques readily. 

Be fl~xible and be able to adapt to ever changing requirements. 

~xperience and Education 

Two years experien.:e working in the prograrrming of and operation of a 

data processJng fac;lity with similar equipment to the City's. 

Completion of high sc~ool supplemented by numerous college level 

course in data processing or computer science. 



RESOLUTION NO. 

RESOLUTION MODIFYING SALARY RANGES FOR ALL CLASSIFIED 
EMPLOYEES IN TilE GENERAL SERVICES, r-1AINTENANCE AND 
OPERATORS, DISPATCHERS, AND THE UTILITY UNITS 

RESOLVED, that the City Council of the City of Lodi does 
hereby modify salary schedules for all Classified Employees 
in the General Services, Maintenance and Operators, Dispatcher 
and the Utility Units, effective July 2, 1984 as shown on 
Exhibits "A", "B", "C" and "D", attached hereto and theteby 
made a part hereof. 

DATED: 



PP.-47 ••• OCCUPATION, WAGE ~ TITLE REPORT 

TITLE MGHT. CODE 

ACCOUNT CLEt;:K 
AQ~QI.J~I ~~I __ .I 
ACCOUNTANT II 
ACCOUNTS COLLECTOR 
ADMINISTRATIVE AIDE 
ADMINISTRATIVE ASSISTANT 
AttMINISTRAT IVE CLERK I 
ADMINISTRATIVE CLERK II 
Afihi:N·xsTRitltxve:· cLERK r I I 
ADMINISTRATIVE CLERK III 'Y' 
ANIHAL CONTROL OFFICER 
ASSISTANT ANIMAL CONTROL OFFICER 
ASSIST ANT C I T'f ENGINEER 
ASSISTANT CIVIL ENGINEER 
A·ssisi-ANT FINANCE DIRECTOR 
ASSISTANT PLANNER 
ASSOCIATE CIVIL ENGINEER 
ASSOCi ATif PLANN£R 
BUILDING INSPECTOR I 
BUILDING INSPECTOR II 
tHtttF···atfi:LDtNG INSPECTOR 
CHIEF CIVIL ENGINEER 
CHILDRENS LIBRARIAN 
ClV.IL ENGINEERING. ASSISTANT 
CLERICAL TRAINEE 
DATA PROCESSING OPERATOR 
DATA PR6C£ss"I·NG ·-PROORAHMER 
DATA PROCESSING SUPERVISOR 
DEPARTMENT SECRETARY 
DiSPATCHER - CLERK - FIRE 
ENGINEERING TECHNICIAN I 
ENGINEERING TECHNICIAN II 
ENG l:Ne:E:RING -tEtt·itft"c i: AN sUPERVIsoR 
FIELD SERVICES SUPERVISOR 
JUNIOR CIVIL ENGINEER 

. . . . . - . ·~·~--····- ···~-

JUNIOR PLANNER 
LEGAL SECRETARY 
LIBRARIAN I 
LIBRARiAN. II 
LIBRARY ASSISTANT 
MANAGER ADULT SERVICES 

003 
B 345 
B 3-48 

036 
015 

B 021 
369 
372 
375 
374 
02-4 
039 

B 045 
051 

B 054 
B 060 

066 
B 068 

074 
075 

B 087 
B 155 
B 225 

1.62 
108 
122 
121 

B 120 
376 
1:;:3 
157 
159 
-402 

B 172 
207 
210 
377 
220 
222 
228 

B 22::. 

"' BI-~E.KLY WAGE 

STE.P A 

517.14 
732.77 
850.27 
596.61 
666.71 
'782.56 
434.93 
488.56 
505.00 
558.12 
625.97 
567.25 

1,256.23 
930. 14 

1,033.13 
829.92 
977.12 
922.70 
"?60. 63 
843.23 

1,076.94 
1,139.5"7 

790.52 
916.22 
388.48 
542.98 
734.:50 
850.27 
~57.8:5 

576~34 
637.71 
704.27 
816.22 
751.4-4 
843.23 
752.41 
557.85 
647..41 
708.96 
505.79 
871.04 

STEP B 

543.00 
769.41 
892.98 
626.-4-4 
699.43 
821.69 
4'56.67 
512.98 
S30.2~ 

!'586.03 
657.26 
595.61 

1,319.04 
976.65 

1,085.80 
871.42 

1,025.98 
968.84 
·;98 .66 
885.39 

1,130.79 
1,196.56 

830.36 
857.03 
408.41 
570.12 
771.22 
892.98 
585.74 
604. io 
669.59 
739.47 
85"1.03 
789.02 
885.39 
790.03 
:585.74 
674.53 
7-4-4.40 
531.08 
914.59 

,, 

E\HIBIT A 

"""' .. 
GENERAL SERVICES ~7Z.'770Mf 

STEP C 

570.11 
807.88 
937.09 
657.76 
734.29 
862.77 
479.51 
538.64 
556.76 
615.13 
690.13 
625.38 

1,384.99 
1, t\25. 48 
1,139.87 

91~.99 

1,077.27 
1,017.29 

8~~8. 59 
929.66 

1,187.33 
1,256.39 

870.91 
899.89 
429.76 
~i98. 63 
809.78 
937.09 
615.03 
635-~37 
703.08 
T?6. 45 
899.89 
828.47 
929.66 
829.53 
615.03 
'109.26 
781.63 
557.63 
960.31 

STEP D 

598.65 
84f3.2f,l_ 
984.05 
690.65 
770.58 
90~.91 

503.48 
565.57 
584.60 
646.10 
724.64 
656.65 

1.4!54.25 
1,076.76 
1,196.08 

960.74 
1,131.14 
1, 068. 15 

880.53 
'?76. 15 

1,2-46.70 
1,319.21 

915.04 
944.88 
451.10 
628.56 
850.27 
984.05 
645.78 
666.71 
"?38.23 
815.27 
944.88 

STEP E ·- ······ .. ·---------- i 
628.58 
_!}90 o_/,?:L_ ___ _ 

1,033.13 
725.17 
809.01 
951.20 
528.66 
5~3_. 8_~------
613.8-4 
679.40 

- .. L~Q ·J~l __ 
689.49 

1,526.96 
1 t .t~9 • ~?.- --·-- --
1t256o55 
1,008.78 
1, l~? .... ~~--- --
1,121.55 

924.56 
1_,(_)~1._ !..~§ __ -- ----
1,309.03 
1,395.17 

960.55 
992.12 
473.88 
659.98 ···---·--------
992.99 -r· 

1 t 033 • 13 ~-' 
678.07 
699.43 
775. 1-4 
856.03 

. --992. 1 . ...:.2-~' 

869.90 913.39 
9"?6. 1~----·-··..l:..t 02~..:..•..:..9..=6:.__ __ 
~71.01 914.56 
645.78 678.07 
743.67 790.85 
. -··· - - -·· -- ··--· ----
820.71 861.7~ 

sas.so 614.79 
1 , 008 • 33 _ ! :t.<?.~S • 7 -4 ___ _ 



PR~7 --'- ··-occiiPAixoo, WAGE ~ TITLE:- REPORT 

TITL .. E MGHT. cortE 

l'\ETER RE:ADER 
... £ABKING.....E:HE.OB.CEMEHL .ASSI SJAMT. 

Pl18t...IC WORKS INSPECTOR I 
PUBLIC WORKS INSPECTOR II 
PUm..IC .. WOBKS .. SECRETARY 
RECREATION AIDE 
RECREATION SUPERVISOR B 
REYENUE. __!_ .. C.o.t....L.EC.T lONS TECHNl C I 1\N 
SENIOR ACCOUNT CLERK 
SENIOR ~IBRARY ASSISTANT 
SENl.QfLBE.C.REAJION SUPERVISOR B 
TELEPHONE OPERATOR - RECEPTIONIST 
TELEPHONE OPERATOR-RECEPTIONlST ''f' 

---·- --• ·----•-· -·---~ ·~··w-••-·-•·•-

··--···-------·--- ··-· -· 

r·--·- --------------------······ ·····--·-··· 

267 
~E}E} 
320 
321 
322 
324 
336 
3~0 
351 
231 
338 
405 
404 

------------ ·-----·· --.. ·--· . ·---- -·----·-·· -·- ----·-. -·- -- -·-. 

4 
er -~·KL v·· WAGE ·· 

STEP A 

596.61 
-~-~.7.. • 'PJ1L 
760.63 
839.32 
576.34 
604.10 
790.23 
630. '?..7 
570.77 
558.64 
a·'-1 .• ~-~ 
434.93 
438.33 

STEP B 

626.44 
-~7_9..1.~ 
798.66 
881.29 
604.10 
635.37 
829.75 
-~~-!. ?? 
599.31 
586.:S7 
914.81 
456 ,6"1 
460.25 

- .... --··---·-· ---·-··· ___ :111_--.,-___ _ 
GENERAL SERVICES 6/29/84 

STEP C 

6'57 0 M/6 
598.63 ·---------··--
838.59 
92:S.35 
635.37 
666.71 
871.24 
694.87 
629.27 
61~.89 

960.55 
479.~51 

483.26 

STEP D STEP E -------

690.6~ 725.17 
628.56 659.98 

.. -----· --·-·-----· 
980.53 924.56 
971.61 1t020.20 
666.71 699.~3 .. .... ·-
699.43 
91<\.81 

.734:29--
960.55 

729.62 766.11 ____ ,... -- - .. 

660.7~ 693.77 
646.69 679.03 

1 , 02~ • 5fJ _1_! 0~~! 00------
~03.48 528.66 
507.42 532.79 

·---------·-----; .... 
\_ 

-···· -·-·· .... ·------·--------

·~,•-: 

·······-·-·-----------. ··-· - ··- ·------·-·-··--------------....;. 

. ... ·-·---·-·---·· ..... ·--· ·--- -----·- ··-·--···- -----·-.- ·---···-----------

·'"•·t-> 

---·------·---
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PR47 
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OCCUPATION, WAGE ~ TITLE REPORT 

TITt.E MGHT. COLlE 

BUILttO/EQUIPT MAINT. SUPERINTENDENT B 165 
07_2, 
078 
081 
084 
265 
168 
166 
264 
204 
214 
212 
213 
216 
263 
252 
255 
273 
276 
279 
280 

··-···· ... BU..l.U.!IHG EDU.I.EMEH.L .. ~ _ MtUNT, WORKER 
DUILDINO HAINT L.EAD WORKER 
BUIUJING MAINTENANCE WORKER 
W:t;t..T;.X~-~~~.l_Cf:: WORt(ER 
EUUlPHENT MAINTENANCE SUPERVISOR 
EOUl.PMENT SERVICE ·: REPAIR WORKER 

.. ECNlP.~N"[ __ s_~_RV.tCJ; WPRKE:R 
HEAVY EQUIPH£NT MECHANIC 
~II TOR 
l..~J~QR~:tORY. AIPE 
LABORATORY TECHNICIAN I 
LltBOFcATORY TECHN!CIAN I I 

. WMmBER _____ --·-···· 
LIGHT EQUIPMENT MECHANIC 
ttAl~ITFNANC£ WORKER I 
MAJ. NT £HANCE .. WORKER I I 
Pl-4f<K MAINTENANCE WORKER I 
'"ARK MAINTENANCE WORKER I I 
F'ABK .. MAINTENANCE. WORKER 1 I l 
PARK RANGER I I 
PARK SUPERINTENDENT 
PARK .. S\Jf .ERYISQR 
PLANi EDUIPMENi MECHANIC 
SENIOR BUILDING MAINTENANCE WORKER 

. S.E.N.l_QR __ L.Atl.ORAT.OOY TECHNICIAN 
SENIOR TREE TR I HME."R 
STREET SUPERINTENDENT 
S~_e;T SVP.f;RYJ;S.O~ 
STREET SWEEPER OPERATOR 
STREET WORKER III - FVBLIC WORKS 
TR§:~ I~!~R.. 
WASTE WATER PLANT OPERATOR I 
WASTE WATER PLANT OPERATOR II 
WAST.fLWAIER. ~ATMENT ~~R\,II~ 
WATER ~ WASTE/WATER SUPERINTENDENT 

B 

B 

285 
270 
430 
073 
352 
409 
387 
381 
390 
258 
408 
361 
360 

B 424 
432 B 

UAT~~ - UAST£/UAT£R SUP£RVISOR 429 
\riATER. -W.~Sie::IWf\n;:R MA_INT WOOKE:R I I I 431 
WELDER - MECHANIC 171 

A\ 

BI-W~E:KLY WAGE 

STEP A 

Y22.58 
~~~-·11. 
705.60 
6!,.5.90 
594.30 
758.11 
639.83 
594.30 
698.11 
501.20 
513.93 
594.30 
655.90 
S13.?3 
653.70 
5t', 7. ()0 
610.3~ 
55::~. 71 
594.30 
655.90 
522.26 
922.59 
758.11 
640.74 
696.89 
688.89 
702.7~ 

956.38 
777.70 
639.83 
672.00 
639.83 
625.65 
698.80 
838.~3 
970.47 
777.70 
672.00 
688.11 

-~EX!IIBIT 8 

MAINTENANCE ~ OF'Ef..'ATORS 
' ~ ... .~ ............ _ '· 6/!£0Hi4 

STE.P B 

968.71 
72.~_._4J 
740.60 
688.11 
625.11 
795.92 
672.00 
625.11 
722.41 
526.41 
540.41 
625.11 
688.11 
~40,41 
686.29 
594.30 
639.83 
581.00 
625.11 
688.11 
549.31 
968.71 
795.92 
67'2..29 
731.74 
7:J3.24 
737.89 
976.36 
816.89 
672.00 
705.60 
l,7~.oo 

655.83 
723.24 
eaQ~-~~ 

1,018.99 
816.89 
705.60 
1'22.41 

STEP C 

1,01":'',14 
7:::;_~. 11_ 
777.70 
722.41 
65~.90 

836.51 
·ro~. 60 
655.90 
7~8.11 

55~!. 71 
567.00 
655.90 
"122., '\. 
567.00 
'720. 22 
625.11 
672.00 
610.39 
65:5.90 
72_2. 41 
576.34 

1,017.14 
836.51 
705.31 
768.32 
759. 11 
774.78 

1,054.40 
Be)6. 7~ 
705.60 
740.60 
705.60 
688.80 
759.11 

_924 • .,? 
1,069.94 

856. "78 
740.60 
758.11 

STEP D 

1.,0!18.62 
795.92 
816.89 
758.11 
688.11 
878.52 
i'40.60 
688.\1 
795.92 
'581. 00 
594.30 
688.11 
'?58. 11. 
594.30 
756.13 
655.90 
705.60 
639.83 
68B.1.1 
7~8.11 

604 .to 
1,068.00 

878.52 
740.47 
806.74 
797._gs 
813.51 

STEP E 

1,121.40 
836.'51 

.. ~ ··-·-------
856.78 
795.92 
722.~1 --------- ·- -----· --------
921.90 
777.70 
722.41 -· ----.--------
836.51 
610.39 
625.11 
722.41 
795.92 
6?.~ .u ______ _ 
?94.68 
688.11 
740.60 
672.00 
722.41 
79'5.92 
635.37 

1,121.~0 

?21. 90 .. --- . ~. ·- ·• -----···. 
777.06 
847.08 
~ :3.., •. 3~-- ··---
854.19 { 

1,107.12 1,162.47 \ 

900. 2.L . ______ ~-1~!-=oo~--
740.60 777.70 
777.70 
740.60 

-·· -- ··-·· 

816.89 
....... __ 17? • 7_:._.:0::___ 

723.24 759.11 
797.1~ 837.33 

. ~70. ?.J ... ___ !J 0~ 9. ~--
1,123.44 1t179.61 

900.21 9~5.00 
77'7.70 816.89 

• ··-•-W••• ~·--··•----·---

795.92 836.51 



-·---· ····-·· .. 1) ------'-· -----·-----·····----. .. . . . -····· ------· .... 
PR47 · OCCUPATION, WAGE \ l'ITLE REPORT 

TITLE 

JAILER -DISPATCHER - CLERK 
MATRON - DISPATCHER - CLERK 

.. P-ot.. ICE .TEcHNIC IN;-- ·--

MGMT • CODE 

126 
129 
312 

..... 
1 .J - 4 

9 I -Wt:.~'I<LY .. WAGE. --

S1"EP A 

616.96 
616.96 
647~81 

STEP Q 

647.81 
647.91 
696~20 

_ E:},HIBIT C 
( 

-· ..... ·-- .. ---------- ------· . -DISPATCHERS - ,._.. 25 £53 5! I 

STEP C 

680.20 
690.20 
71"4--~21' 

STEP D STEP E 
-------··-·---

714.21 749.92 
714.21 749.92 

-- "749. 92 ·-------- 787. 42:=-----

-----------------
\ 

-- ------ ... ·-··· .......... - .... -----------------



i 

A 
F'R47 OCCUPATION, WAGE & TITLE REPORT 

TITLE MOHT. CODE 

ASSISTANT UTILIT'f DIRECTOR 
ELECTRI.CA.k .. E.MQIN..Et;R _ 
ELECTRICAL ESTIMATOR 
ELECTRICAL METER REPAIR HISPECTOR 
ELECT~IC~ TECHNICIAN 
ELECTF.:tCAL UTil-ITY WAREHOUSE WORKER 
E."LECTR I C 1 AN 
LINE. .. EOBEMAN 
LINEMAN 
LOAD DISPATCHER 
SR. ELECTRICAL TECHNICIAN 
UTILITY DATA ANALYST 
UTILITY SERVICE OPERATOR 
UTILITY ... SUPERVISOR 

B 
B 

B 

It 

063 
141 
132 
144 
138 
1~.0 

153 
24_0 
237 
249 
139 
.t,t8 
420 
423 

Bl-w.:;.tKLY WAGE 

STEP A 

1,416.00 
1_ , 31. ;"5 • _:20 
1,108.00 
1,007.20 
1,082.40 

913.60 
1,007.20 
1,108.00 

.oo 
1,108.00 
1,132.80 

977.12 
1,007.20 
1 ; 2:'i.2 .• eo 

S:\HI BIT D 

ELECTRIC UTITLTY .. 
~~~()~ .. .--------

STEP B 

1,487.'20 
1,3~0.f.JO 
1,163.20 
1,057.60 
1.136.80 

959.20 
1,057.60 
1,163.20 

.oo 
1,163.20 
1, 189.6_0 
1,025.98 
1,057.60 
~,315.~0 

STEP C STEP tl STEP E 

1,561.60 1,640.00 1,722.40 
1,449.60 1,522.40 lt598.40 
1, 221.6o .. -- i~-282. 4o _____ --1~3-4& .. -46 __ _ 
1,110.40 1,165.60 1,22~.00 

1,193.60 1,253.60 1,316.00 
1 ,oo7.2o i·;o5?.6o 1.~Tio:-4o·--
t,11o.4o 1,165.60 1,224.oo 
~ !.2..~~ ~ ~9 }-_I 28_?. 49. _______ ! t 346.40 
1,110.40 1,165.60 1,224.00 
1,221.60 1,292.~0 1,346.40 
1,253.60 1,311.20 1,376.80 
1 ~ o·77. 27. i, L31 .1·4 . -i"-,T8'7:·69 -----
1,110.40 1,165.60 1.22~.00 

1.1 ~~o_._~o. 1_1 4~9. 6o .. _ 1_,_~2~_.~ ___ _ 

·-·-·--·-----·-·-- --------

····------ ---------

··- . - .... ····-··· ... ----· ··-----------

.... -----·. --------- ··- - ·-·· ------· -~----



·~ 
RESOLUTION NO. 

A RESOLutiON OF THE LODI CITY COUNCIL 
AUTHOR I Z I NG PA Yl\tENT INTO EMPLOYEES 

DEFERRED C0\1PENSATION ACCOUNTS 

RESOLVED. that effective July 2. 1984. the City Council 
of the City of Lodi authorize payment into employees deferred 
compensation accounts in the following amounts: 

Management (except Palicc and Fire) 

Mid-MRnagcment (except Police and Fire) 

Management (Police and Fire) 

Mid-Management (Police and Fire) 

Electric Unit 

General Services Unit 

Maintenance and Operators Unit 

Dispatchers Unit 

DATED: 

3% of base salary 

2.5% of base salary 

1% of base salary 

0.5% of base salary 

1% of base salary 

2% of base salary 

2% of base salary 

2% of base salary 



RESOLtrrlON NO. 

A RESOLUT l ON OF TilE LOD I CITY COUNC I L 
AMENDING l\1ED I CAL INSURANCE PREMIUMS 

RESOLVED, that the Lodi City Cetm.ci 1 does hereby approve 
the following dollars be authorized for employee medical 
insuran~e monthly premiums: 

All Employees and Council Members: 

Electric Unit: 

Emplayee 
Dependent 

Employee 
Dependent 

$ 75.15 
$103.63 

$ 67.71 
$ 93.37 

FURTHER RESOLVED, the City wi 11 pay the appr'lpria te 
amounts for retirees' medical care. 

DATED: 



RESOLUTION NO. 

A RESOLUTION OF THE LODI CITY COUNCIL 
AMENDING DENTAL INSURANCE PREMIUMS 

RESOLVED, that the Ledi City Council does hereby appreve 
the following dollars be autherized for employee dental care: 

Employee 
Unit Premium ~.!.!l_~~!! Cost ------- -------
Management and Counci 1 

Employee $12.41 $12.41 $ 0.00 
Dependent 21.84 21.84 0.00 

Mid-Management 
Employee 12.41 12.41 0.00 
Dependent 21.84 13.02 8.82 

Electric 
Employee 12.41 12.41 0.00 
Dependent 21.84 1 •• 01 10.83 

Fire 
Employee 1?.41 12.41 0.00 
Dependent 21.84 11.45 10.39 

Police 
Employee 12.41 12.41 o.oo 
Dependent 21.84 13.02 8.82 

General Services 
Employee 12.41 12.41 o.oo 
Dependent 21.84 3.03 18.81 

Maint. & Operators 
Employee 12.41 12. 41 o.oo 
Dependent 21.84 3.03 1s .. a 1 

Dispatchers 
Employee 12.41 12.41 0.00 
o~oendent 21.84 3.03 18. 81 

DATED: 



., 
RESOLUTION NO. 

A RESOLUTION OF THE LODI CITY COUNCIL 
ESTABLISHING A VISION CARE PLAN 

FOR CERTAIN EMPLOYEES AND COUNCIL MEMBERS 

RESOLVED. that the City Council of the City of Lodi 
approve the establishment of a visien care plan fer certain 
employees and Council members; 

FURTHER RESOLVED • t he C i t y w i 1 1 p a r t i a ll y s e 1 f - i n sure 
this benefi\~ 

FURTHER RESOLVED. the City contribute $14.30 per 
employee to this (:Ian and establish deductible limits as 
fo 1 lows: 

DATED: 

Mnnagernen t • Mid-Management • Counc i 1 
Members. Genc;>ral Services. Maintenance 
and Operators, and fispatcher Unit $5.00 per person 

Electric Unit $25.00 per person 



• 
RESOLUTION NO. 

A RESOLUTION OF THE LODI CITY COUNCIL 
MODIFYING VACATION SCHEDULES 

RESOLVED, that the Lodi City Council does hereby 
amend vacation accrual schedules for Electtic Unit employees 
as follows: 

0 - 1 year service -

1 5 years service 

6 15 years service 

16 25 years service 

25 years and over 

DATED: 

-
-
-

No accrual of vacation until 
satisfactory comp:etion of 
probation. Upon completion of 
probation, ei~hty (80) hours 
of vacation will be credited 
to the employee's account. 

3.08 hours per pay period 

4.62 hours per pay period 

6.16 hours per pay period 

7. 71 hours per pay ~>eriod 



Imu.UriCN ro. 84-lOO 

Rm:J.UfiCN MDIFYIOO SALARY RANJES ~ALL a.MSIFIID 
E\1PLO'x'EES IN TilE a=NERAL SaNI~. Mt\lNIRWCE AID 
~. DISPATCHERS, AL'D n1E UfiLI'IY tNI'rn 

Rm'>LVID, that the City Counci 1 of the City of Lodi does 

hereby roodi fy salary schedules for all Classi fled flq)loyees in the 

General Services, Mlintenancc and ~rntors, Dispatcher and the 

Utility Units, effective July 2, 1984 as shown on Exhibits "A". "B", 

"C" and "'>". attached hereto and thereby ~mde a part hereof. 

Dated: July 5. 1934 

I ~ereby certify that Resolution No. 84-100 
was passed and adopted by the City Counci 1 
of the City of loot in a regular meeting held 
July 5, 1984 by the :-illlowing vote: 

Ayes: Counci 1 1\brbers - Hincbmn, Pinkerton, 
Reid, Olson • Snider (Mayor) 

Noes: Counci 1 Mmbers - None 

Absent: Council Mmbers - None 

t/JLl 7J, ~'?K< L;_ 
Alice l\1. Reimche 
City Clerk 

84-100 



) 
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.. 
EXHIBIT A 

PR47 OCCUPATION, WAGE ~ TITLE REPORT BI-WEEKLY WAGE GENERAL SERVICES or.c;-rr=-r 

TITLE MGMT. CODE STEP A STEP B _______ ~TEF'_ (; ___ __!3TE~_D ____ fJT~-~~--

ACCOUNT CLERK 
ACCOUNTANT I 
ACCOUNTANT II 
ACCOUNTS COLLECTOR 
AI~INISTRATIVE AIDE 
ADMINISTJ;'.ATIVE ASSISTANT 
AD~lNISTRATIVE CLERK I 
ADMINISTRATIVE CLERK II 
ADMINISTRATIVE CLERK III 
ADMINISTRATIVE CLERK III 'Y' 
ANIMAl. CONTROL OFFICER 
ASSISTANT ANIMAL CONTROL OFFICER 
ASSISTANT CITY ENGINEER 
ASSISTANT CIVIL ENGINEER 
ASSISTANT FINANCE DIRECTOR 
ASSISTANT PLANNER 
ASSOCIATE CIVIL ENGINEER 
ASSOCIATE PLANNER 
BUILDING INSPECTOR I 
IrUILDING INSPECTOR I I 
CHIEF BUILDING INSPECTOR 
CHIEF CIVIL ENOINE~R 
CHILDRENS LIErRARIAN 
CIVIL ENGINEERING ASSISTANT 
CLERICAL TRAINEE 
ItATA PROCESSING OPERATOR 
DATA PROCESSING PROGRAMMER 
ItATA F'ROCESSING SUPERVISOR 
DEPARTMENT SECRETARY 
DISPATCHER - CLERK - FIRE 
ENGINEERING TECHNICIAN I . 
ENGINEERING TECHNICIAN II 
ENGINEERING TECHNICIAN SUPERVISOR 
FIELD SEr<VICES SUPERVISOr~ 
JUNIOR CIVIL ENGINEER 
JUNIOR PLANNER 
LEGAL SECRETARY 
LIBRARIAN 1 

f.t 
B 

B 

B 

B 
B 

B 

B 
B 
B 

B 

B 

003 
345 
348 
036 
015 
021 
369 
372 
375 
374 
024 
039 
045 
051 
054 
060 
066 
068 
074 
075 
087 
155 
225 
162 
108 

517. 14 
732.77 
850.27 
596.61 
666.71 
782.56 
434.93 
488.56 
505.00 
558.12 
625.97 

543.00 
769.41 
892.98 
626.44 
699.43 
821.69 
456.67 
512.98 
530.25 
586.03 
657.26 

570.14 598.65 
807.88 ~48!~8 
937.09 984.05 
657.76 690.65 
734.29 770.58 
862.77 905.91 
479.51 503.48 
538.64 565.57 
556.76 584.60 
615.13 646.10 
690.13 724.64 

567.25 595.61 625.38 
1,256.23 1,319.04 1,384.99 

930.14 976.65 ~ 1,025.48 
1,033.13 1,085.80 1,139.87 

829.92 871.42 914.99 
977.12 1,025.98 1,07"!.27 
922.70 968.84 1,017.29 
7~0.63 798.66 838.59 
843.23 885.39 929.66 

1,076.94 1,130.79 1,187.33 
1,139.57 1,196.56 1,256.39 

790.52 830.36 870.91 

656.65 
1,454.25 
1,076.76 . 
1,196.08 

960.74 
1,131..14 
1,061:1.15 

BBO. 5~3 
976.15 

1,246.70 
1,319.21 

91.5.04 
816.22 857.03 899.89 94~.88 

388.48 408.41 429.76 451.10 
122 542.98 570.12 598.63 628.56 

··---·· ·---~----. ---·-----
121 734.50 771.22 809.78 850.27 
120 850.27 892.98 937.09 984.05 
376 557.85 585.74 615.03 645.78 

628.58 
_____ _E!?Q.!f?~. 
1,033.13 

725.17 
809.01 
4 •• -· -

951.20 
528.66 
593.85 
613.84 
67~40 

7dlf'B"? 
689.49 

1,526.96 
. l ,_130 ~ ~9 

1,256.5!') 
1,008.78 
1,187! 6_9 
1, 121.5:i 

924. ~j6 
1,024.96 
1,309.03 
1,385.17 

960.55 
99:2.12 
473.88 
659.98 
8~98 

1,0~13 
678.07 

123 576.34 -----604.10 -----·6:55~37 -----··666~7f ··---·-··--·- -----699.43 
775.14 
856.03 
992.I2 
913.39 

157 637.71 669.59 703.08 738.23 
159 704.27 739.47 776.45 815.27 
402 816.22 857.03 -·-···-- 899;89 ... ---- 944.88 
172 751.44 789.02 828.47 869.90 
207 843.23 885.39 929.66 976.15 1,024.96 

----------21o - --- · 7s2:41 ------- 79o.o3 _____ s:2'9·;-s3 _______ s7f-:-o1 914.56. 

377 557.85 585.74 615.03 645.78 678.07 
220 642.41 674.53 708.26 743 .. 67 780.85 

LIBRARIAN II ---- ·· ·--- 222 · ---- ------- · 1o8 ~96-- ----744 ~ 4o -------781 ~ 63 _____ 82o··;71 a6T.-74-
LIBRARY ASSISTANT 22a sos.79 53t.oe 557.63 sas.so 614.79 
MANAGER ADULT SERVICES B 223 871.04 914.59 960.31 1,008.33 1,058.74 

--···-·· ·----- --·- --- . -------------·--·-·.. . --- ----··-- ----- ··------ -- - -···-··· --------------------------------- -



, 
~- ··---···---------------------------- ------·· . ----·----------· -- ·-- --- ·---------·-- ------------

1 
F'R47 OCCUPATION, WAGE & TITLE REPORT BI-WEEKLY WAGE GENERAL SERVICES 6/29/8~ 

TITLE_---------- MGMT. COI:JE ___ --------~TEP ___ ~----- ~T~f' _ ~ _ ~J~F.'___-~ _8TEP __ p ______ ~!~E:-

t1ETER REA[•ER 267 596.61 626.44 6'57.76 690.65 725.17 
___ PARKING ENFOFCCD1ENT_ ASSISTANT_____ _ __ 288 _______ ~4£LC?~ __ J:~~<h 1~ __ _§?€!~6~- -~2~~--~~ 6~9.9~-

PUBLIC WORKS INSPECTOR I 320 760.63 798.66 838.59 880.53 924.56 
PUBLIC WORK& INSPECTOR II 321 839.32 S81.29 925.35 971.61 1,020.20 
PUSLIC .WORKS SECRETARY __ . 322 57~..!.~'1 60~_!_1-:Q 63~~ 3? ~66.! 7~ 6~9 • 43 _ 
RECREATION AIDE 324 604.10 635.37 666.71 699.43 734.29 

) RECREATION SUPERVISOR B 336 790.23 829.75 871.24 914.81 960.55 
REVENUE / COLLECTIONS TECHNICIAN _. 340 ________________ 630 __ t':l7 661. 79 _____ 691\ • 87 ____ ]29 !.~:?____ 7~~_!_~ ! __ 
SENIOR ACCOUNT CLERK 351 5'70.77 599.31 629.2'7 660.74 693.77 

• SENIOR LI'E4RARY ASSISTANT 231 558.64 586.57 615.89 646.68 67..!i.:_03 
___ SENIOR RECREATlON SUPERVISOR ________ - H_9_ 338 _______ 871~24 9~~!~~ _?.~Q!~5 ___ !J9<?8!.~f!. __ 1tO;f/'OQ_ 

TELEPH0t4E OPERATOR - RECEPTIONIST 405 434.93 456.67 4"19.51 503.1\8 ~28.66 
TELEF'HONE OF'ERATOR-RECEF'TlONIST 'Y' -404 438.33 460.2Z 483.26 507.42 532.79 

------- -· -- ·-· ····-·- ····-·---· --·-··-· ·----~---------~---------- ---- --. -- ·------------------------------ ----------------------

----·---------

----------------··-··-- . --- -- ------ --··· ----------------- -----------------------.. -------------------- .... -----

) • 
--------- -- -- -· - -- - ---- -------------··------------------- ------------ ---. ----------------------

• 
i -----------· --- ·------ -- ----------- --- -------------

---------- ---- -------------------



:\,-.;, .-- ,----- . 

EXfliBIT· B 
•·· --·-· ~ ... -. -~· . ~- ·- --· ······ 

PR47 OCCUPATION, WAGE ~ TITLE REPORT BI-WEEKLY WAGE: MAINTENANCE 1:. OPERATORS 8727>641 

TITLE MGHT. CODE STEP A STEP P STEP C s·rEP D STEP E ..... ~ . - ... -·-- . ·-· .. 

BUILDG/EOUIPT HAINl. SUPERINTENDENT D 165 922.58 968.71 1. <>17 .14 1r088,62 1,121.40 
BUILDING EQUIPMENT ~ MAINT, WORKER 072 688.11 
BUILDING HAINT LEAD WORKER 078 .. ... - -- 705 • 60 

722.41 758.11 - ~ -- -- .. 
740.60 777.70 

795. 9? ··----- ?~~!J5L 
816.89 856.78 

~UlLDlNG MAINTENANCE WORKER 081 655.90 688.11 722.41 758.11 795.92 
IJUILDING SERVICE WORKER 084 594.30 625.11 655.90 688.11 722.41 --------. -----··-··· .. ~-

F.OUlPHENT MAINTENANCE SUPERVISOR 265 758.11 795.92 836.51 878.52 921.90 
EQUIPMENT SERVICE ~ REPAIR WORKER 168 639,83 672.00 705.60 7~0.60 777.70 
E'OlJlf'MENT !;ERVJCE WORKER 166 594 • 30 ·~25.11 655 • r/0 ..... --.---- 6\38 • 11 -- -7?-~ !..~ 1 ... 
HEAVY EQUIPME.NT MECHANIC 264 688.11 '122. 41 .,58. 11 7~'~5. 92 836. 51 
JANITOR 204 501.20 
LABOF''TORY AIDr.:: 214 513.93 

526.41 553.71 
540.41 567.00 

581.00 61~39 

594.30 6~11 
--·- -- ---·-···--- ~ 

LA[tORATORY l'ECHN I C I AN I 212 59 4 , 30 625.11 655.90 688.11 722.41 
LABORATORY T£.CHNICIAN II 213 655.90 688.11 722.41 758.11 795.92 
LABORER 216 513.9J 540.41 ----- ---- 567.00 594.30 - ____ 625! ~J-
LIGHT EQUIPMENT MECHANIC 263 653.70 686.29 720.22 756.13 794.68 
MAINTENANCE WORKER I 252 567,00 594.30 625.11 655.90 688.11 
r1AINTENANCE WORKER II 255 6H),39 639,83 672.00 
PARK MAINTENANCE WORKER I 273 553.71 ·-- 581.00 610.39 

705.60 __ 740.~0-
639.83 672.00 

PARK MAINTENANCE WORKER II 276 594.30 625.11 655.90 688.11 722.~1 
PARK MAINTENANCE WORKER III 279 655,90 688.11 722.41 758.11 795.92 
PARK RANGER II 280 522.26 -- 549.31 576.34 

·-- --· . 
604.10 635.37 

PARK SUPERit~TENOENT D 285 922,58 968,71 1, 017 • 14 1, 066 <~ 00 1, 121.40 
f•ARK SUPERVISOR 270 758.11 795.92 836.51 8"18.52 921..90 
PLANT EQUIPMENT MECHANIC 430 640.74 -- 672.29 -- 705,31-· ... -140.47 --·--··--:i77.06 

SENIOR BUILDING Mt"\INH.NA'NCE WORKER 073 696.89 731 • 74 -l6B, 32 806.74 847.08 
SENIOR LABORATORY TECHNICIAN 3~;2 688.80 723.24 -?59.11 797.15 837.33 
SENIOR TREE Tr..:lMMER -- 409 702.74----- 737~88 774.78- --- 813.Sl ________ 8~1-9 

STREET SUPERINTENDENT B 387 956.38 976.36 1,054.40 1,107.12 1,16':..:::.47 
STREET SUPERVISOR 381 777.70 816.89 856.78 900.21 945.00 
STREET--SWEEPER OPE-RATOR- -- -------------- --390 ------·-------639.83 ---- 672.00 ----705~-60 _____ --; .. :w:-6o--·---7·7;f";?o-
STREEl WORKER III - F'U~LIC WORKS 258 672.00 705.60 740.60 777.70 816.89 
TREE TRIMMER 408 639.83 672.00 "105.60 740.60 777.70 
WASTE WATER f'LANT OPERATOR I ---- ---·361 625.65 -- ·- 65~.83-- --·-689~80 ----- 723.24·------75<-f~ll 

WASTE WATER PLANT OPERATOR II 360 699.80 7~3.24 759.11 797.15 837.33 
WASTE W~T_ER __ TREATMENT SUF'ERVISO~ ______ B ___ 4:;?4 _______ ~38! 5.~------ 880. 46 ____ ~~4!_~<;' ____ ~?_9~.?~ __ 1_LQ.!J .25 
WATER~ WASTE/WATER SUF'ERINTENDENT B 432 970.47 1,018.99 1,069.94 1 1 123.44 1,179.61 
WATER - WASTE/WATER SUPERVISOR 4~9 777.70 816.99 956.78 900.21 945.00 
WATER -WASTE/WATER HAINT WORKER III 431 672.00 70'5.60 740.60 777.,70 816.89 WELDER-- MECHANIC · - ---------171- · -6a8~11 _____ 722.41 _______ 7sa~11 79s.-92 a36:-s1-



• 
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EXHIBIT C. 

PR4i - ----·-·accuPA"Tl:cm, wAGE ___ i:.Tif-LE ___ REP-oR"i ····-:ax---w-EEKLY--wA-GE------ ·------ ·-ois?Ar'CH"i::Rs---------~ .... ~~~~a•>•£-.;;•s•e• 
TITLE 

JAILER -DISPATCHER - CLERK 
l1ATRON .. :-:. PISPATCHER - CLERK _____ . 
F~ICE TECHNICIAN 

HGMT. CODE __ --~T~P __ ~ _____ 81"~~--~---- ~TEF.:_f _____ ~Tf::~ D ~TEP E 

126 616.96 647.81 680.20 714.21 749.92 
7"9 .. 92 129 ------- ___ 61 ~.!.?§ ~-~ 7 • .. E3..1 __ §~~ ~ ;?_<? ? ~ ~~ ~ 

312 647.81 6ao.2o 714.21 749.92 787.42 

··-··· ···----·-··- ---····-·-·-------

• ····-·---· -· ·-·--------------------- --- ·-------------· 

---------------- ···--·--·-- ---------

-------------··-······· .... ·····--·---------

. ···-···----- ··-. -·------------

----· ··---·----------- -·-· - ... --. -·-··· ---------------· -----------------------------

------------------------- ... 
'· 

---------··------------------------------· ·----------

----------------------- ------------------

-------- ····--- ·--· ---------· 

'·(~ ,;;""'. 

. .. 



r---- ,_·J:'__· 

EXHIBIT D 
- -. --·· ··-. --· 

PR47 OCCUPATION, WAGE ~ TITLE REPORT BI-WE.:EK'LY WAGE ELECTRIC UTITL'fY !It g, .L;) §!J ~. 

TITLE MGMT. CODE STEP A STEP B STEJ=~. g __________ STE;P D _____ ?T~E'._E=----

ASSISTANT UTIL.ITY DIRECTOR 
--~LECTR~CAL ENGINEER 

ELECTRICAL ESTIMATOR 
ELECTRICAL METER REPAIR INSPECTOR 
ELECTRICAL TECHNICIAN 
ELECTRICAL UTILITY WAREHOUSE WORKER 
ELECTRICIAN 
l.INE FOREMAN 

-·LINEHAN ·-· 
LOAD DISPATCHER 
SR. ELECTRICAL TECHNICIAN 
UTi:t.tTY DATA ANALYST 
UTILITY SERVlCE OF·ERATOR 
UTILITY SUPERVISOR 

-~- ~ 

B 
B 

a 

a 

···--- ---· . 

063 1,416.00 1,487.20 1,561.60 1,640.00 1,722.40 
141 _______ 11_31. ~! .?0 __ 1. t.3~o . .! so ___ J., 112 . .!..~o __ t,_~2.2! -19 __ :lt~~f;J. 49~--
132 1,108.00 1,163.20 1,221.60 1,282.40 1,346.40 
144 1,007.20 1,057.60 1,110.40 1,165.60 1,224.00 
138 1 ,oa2. 40 .. ___ 1, 136.80 ____ 1_'-19~...!-~o ___ l, 2~;3. 6Q ___ J:i~!.~ . .!.Q9'!..---
tso 913.60 959.20 1,oo?.2o 1,os7.6o 1,110.4o 
153 1,007.20 1,057.60 1,110.40 1,165.60 1,224.00 
240 _______ 1, H>S.OO --~ ,_~63 .20 ____ J t ~~!...!~Q ___ !t282 !.40 ______ 1_t~1~t.1.9 __ 
237 .00 .oo 1,110.40 1,165.60 1,224.00 
249 1,10~.00 1,163.20 1,;21.60 1,282.~0 1,346.40.,. 
139 __ .. 1,132. eo. __ 1, 189.60 _____ 1, .253 __ • ~<L_J ~._31 ~ .• 2.o ____ 1, ~7A!.ft9 ___ _ 
419 977.12 1,025.99 1,0"1'7.2.7 1,131.14 1,187.69 
420 1 1 007.20 1 1 0S7.h0 1 1 110.40 1 1 165.60 1,224.00 
423 -------·-·· 1, ;?.52 • E)Q __ . 1 t 31~! ~Q ____ ~ t ~~0 .. ! BQ __ J,J 4_~9, 6Q __ 1 t 5~4, 4Q __ _ 

--- ------ ------------·-·--· ---------- -----. ·---- .. -----------------·------------.• 
·-·-··-·------------

... ------------------·-- -------- ·----·-------·-------------- ·---·---- ----

. ----·--------- ---·-. -----------

------------ ·-
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~ICN ID .. 84-101 

A Rm)LUTICN OF nm I1DI C I'IY a:IN::IL 
AUlHlliZ IN:i P~ INfO EMPI.<J'iEr3 

IEF'mRID OO.torNSATICN AallNrS 

IIDO.VID, that effective July 2, 1984, the City Council 
of the City of Lo<H authorize payment into mployees deferred 
coopensat ion ac~ounts in the following mnunts: 

IVnnagement (except Police and Fire) 

Mid~&nagement (except Police and Fire) 

1\\magement (Pol i:ce and Fire) 

Mid~agement (Police &nd Fire) 

E1 ect ric Un.i t 

General Services Unit 

Mlintenance and q>erators Uli t 

Dispatchers Un i t 

Dated: July 5, 1984 

3% of base sala,ry 

2.5\ of hase salary 

1% of base salary 

0.5\ of base salary 

1% of base salary 

2\ of base salary 

2\ of base salary 

2% of base salary 

I hereby certify that Resolution No. 84-101 
was passed and adopted by the City Col:Dlci 1 
of the City of I:.odi in a regular meeting held 
July 5, 1984 by the following vote: 

Ayes: Counci 1 l\Brbers - Hincllnan, PiP.kerton, 
Reid, Olson l Snider (1\lflyor) 

Noes: Counci 1 MenDers - None 

AlJsent : Co\.Dic i 1 !\lenDers - None 

·7 t2at-t . )n JjL )x_cfr.l~---
Al ice l\1. Re iroche 
City Clerk 

84-lOI 
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RE3al.TfiCN ro. 84-102 

A ~1m OF 1liE UDI CI'IY ~IL 
AMIH>IOO MrniCAL INSt.RAta l'RE\tlt.l\B 

RE&LVID, that the Lodi City Counci 1 does hereby approve 

the follCW~ing dollars be authorized for errployee tredica1 insurance 

tronthly premiuns: 

All Brp 1 oyees : 

E1 ect ric lhit: 

Btployee 
Dependent 

Blployee 
Dependent 

$ 75.15 
$103.63 

$ 67.71 
$ 93.37 

FUmlm RESa..VED, the City wi 11 pay the appropriate 

Sllr.'tmts for retirees' medical care. 

Dated: July 5. 1984 

I hereby certify that Resolution No. 84-102 
was passed and adopted by the City Comet l 
of the City of LocH in a regular meeting held 
July 5, 1984 by the following vote: 

Ayes: Qnmci 1 Mmbers - Pinkerton, Hincltmn, 
Olson, Reid • Snider (Mlyor) 

Noes: Cotmci 1 1\leni>ers - None 

Absent: Qnmci 1 ~1eni>ers - None 

fla_t-l... lh fi.·n~Lc 
Alice M. Reimche 
City Clerk 

84-102 



~1m oo. 84-103 

A ~I<N OF nm UDI Cln' <XIN::IL 
.AlWN)IOO Dml'AL I~ PRB\Ut.M) 

~VID. that the l.ocli City Council does hereby approve 

the following dollars be authorized for enployee dental care: 

Ulit 

Managemmt 
Btt>loyee 
Dependent 

Mid~magerrent 
fttt>loyee 
Dependent 

Electric 
Blployee 
Dependent 

Fire 
Ehployee 
Dependent 

Pol ice 
8TJ)loyee 
])<Jpendent 

Genera 1 Services 
Ehployee 
Dependent 

MBint. & Operators 
fuployee 
Dependent 

Dispatchers 
fttt>loyee 
Dependent 

Premiun 

$12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

12.41 
21.84 

-1-

City Q>st 

$12.41 
21.84 

12.41 
13.02 

12.41 
11.01 

12.41 
11.45 

12.41 
13.02 

12.41 
3.03 

12.41 
3.03 

12.41 
3.03 

Brpleye~ 
Cost 

$ 0.00 
0.00 

o.oo 
8.82 

0.00 
10.83 

0.00 
10.39 

0.00 
8.82 

o.oo 
i8.81 

0.00 
18.81 

0.00 
18.81 



Dated: July 5, 1984 

I hereby certify that Resolution No. 84-103 
was passed and adopted by the City Co\Dlcl 1 
of the City of Lodi in a regular meeting held 
July 5, 1984 by the following vote: 

Ayes: Cotmcil Menbers - Hindman, Pinkerton, Reid, 
Olson and Snider {Mayor) 

Noes: Co\Dlcil l\1esrbers - None 

Absent: Co\Dlc i 1 Marbers -None 

fl!ttt. lJ, &?UL 
AI ice M. Re irrehe 
City Clerk 

-2-

84-103 
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lm:nl.JriCN ID. 84-105 

A RE3liTf ICN OF niE I.IDI Cl'IY CUN:I L MDI fYit-ll 
'.' ACATICN sa lal.JIB) 

RE<:O..VFD, that the Lodi City Qnmci 1 does hereby amend 
vacation accrual schedules for Elect ric lhit erq>lo:vees as follows: 

0 - 1 year service - No accrual of vacaUon unti 1 
satisfactory earpletion of 
probatloo. Upon eal\}letion of 
probation. eigh-ty (80) hours 
of vacation wi 11 be credited to 
the mpl~yee' s account. 

1 - 5 years service - 3.08 hours per pay period 

6 - 15 years service - 4.62 hours per pay period 

16-25 years service - 6.16 hours per pay period 

25 years and over - 1. 71 hours per pay period 

Dated: July 5, 1984 

I hereby certify that Resolution No. 84-105 
was passed and adopted by the City O:>unci 1 
of the City of Lodi in a regular meeting 
held July 5, 1984 by the follONing vote: 

Ayes: Cbunci 1 l\1mbers - Olson, Pinkerton, Reid, 
Hir-:tmm. • Snider {a\lyor) 

Noes: Cbunci 1 Menbers - None 

Absent: Cbunci 1 Mnbers - None 

Attest: 

,, /) rJ . 

t& tJ.- 711 :J;;_;;:~ 
Al ice 1\1. Re imche 
City Clerk 


