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Pol.l.oNing ~by City Manager Glaves, Assistant 
City Manaqer Gla"'n awrised the Cooncll that Negotiati.als 
with the Maintenance ani Operators Unit and the General 
Servioes Unit are oow oarplete with notification of 
agreement teeeived fran t00se Units on~, June 30, 
1983. '!be mjor points in the agreement are: 

1. Clarification of l.ar¥Juage regarding boors of work, 
avertine, status of errployees, seniority, 
representation, ani grievance procedures. 

2. ~ tenn. 

3. Sa.lary provisions: 

al1 JM§ l, MJ: 
i) 4\ across the board salary increase; 

ii) 0.5\ a&litional City oootrili.ttion to 
Deferred Ccllpensationr 

b) July 2, 1984: 

i) Cost of living increase equal to CIP 
with a floor of 3\ and a ceiling of 5\J 

ii) 0.5\ a&liticnal City oootribution to 
Deferred catpensation; 

4. Medical Insurance: 

a) July 4, 1983: 

i) Increase basic roan rate to $210/day 

ii) City oootrili.ttion: 

atployee $76.43 
Dependent $60.30 

b) July 2, 1984: 

i) Increase basic roan rate 

ii) City to pay any pnmiun inc:reases 

Dental Insurance: 

City to increase oootribltion $1.00 per Dalth in 
July 1983 and pay any additional enpl.oyee premiun 
increases during term. 

5. Vision care: 

1d:l vision care plan in August 1984. 

6. Prc:bation for all ell{>loyees ext.eD:led to 1 year. 

'lbe agreesrent with the Utility ~rkers provides for a 7.5% 
salart increase en July 4 and increased contributions for 
!Mdical and dental insurance. 

On noticn of Council Merrber Pinkertcn, Murphy second, 
camcn received for filing the draft Mem:>randa of 
Understanding for the various units . -------· -~--·· 


