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LABOR .. 
NEGOTIATIONS 

RES o NO. 81-95 
THROUGH 
RESo NO. 81-98 
INCL. 

Following introduction of the matter by Assistant 
City Manager Glenn, Council took the following 
actions pertaining to agenda item "1" - "Labor 
Negotiations": 

a) On motion of Councilman Pinkerton, Murphy 
second, Council received Memoranda of 
Understanding with the San Joaquin County 
Employees' Association - Operators and 
Maintenance Unit and General services Unite 

b) On motion of Councilman Pinkerton, Murphy 
second, Council adopted Resolution No. 
81-95 modifying salary ranges for the General 
Services and Maintenance and Operators 
Units. 

c) On motion of Councilman Pinkerton, Murphy 
second, Council adopted Resolution No. 81-96 -
~Resolution Approving Medical and Dental 
Premium Amendments". 

d) On motion of Mayor Pro Tempore Murphy, 
Pinkerton second, Council adopted Resolution 
No. ~1-97 - "Resolution Approving Costs of 
Long-Term Di.sabi 1 i ty Plan". 

e) On motion of Councilman Katnich, Murphy 
second, Council adopted Resolution No. 
81-98 - "Resolution Approving Payment of 
P.E.R.S. Member Normal Contributions or 
Portion Thereof as Contracting Agency". 
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RESOLUTION NO. 81-25 

RESOLUTION MODIFYING SALARY RANGES 

RESOI.VED, that the City Council of the City 

of Lodi does hereby modify salary schedules for the 

General Services and Maintenance and Operators Unit 

effective the pay period beginning July 6, 1981 as 

shown on Exhibits "A" and "B", attached hereto and 

thereby made a part hereof. 

Dated: July 15, 1981 

I hereby certify that Resolution No. 81-95 was 
passed and adopted hy the City Council of the 
City if Lodi in a regular meeting held July 15, 
1981 by the following vote: 

Ayes: Councilmen - Murphy, Hughes, Pinkerton, 
Katnich an~ McCarty 

Noes: Councilmen - None 

Absent: Councilmen - None 

., \. ~ _/J t'Ua<.1 YJJ • :l.tut.~· 
ALICE M. REI CHE 
City Clerk 
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RESOLUTION NO. 81-Q6 

RESOLUTION APPROVING MEDICAL 
AND DENTAL PREMIUH Af-'ENDHEN1'S 

RESOLVED, that the City Council of the City of 
Lodi does hereby approve the following modification to 
the dental plan and contribution rates for dental.insu­
rance premiums as follows: 

D E N T A L 

Class 
Deductible 

Plan 

~t $25 

Mid-Managerrent 25 

Mt.oo. & Oprs. & 
General Services 25 

Police 50 

Fire 50 

IBEW 50 

Premiun Cost 

fltt>loyec 8.99 

Dependent 15.83 

8.99 

reperdent 15.83 

Employee 8.99 

Dependent 15.83 

Employee 7.85 

Dependent 10.39 

7.85 

Dependent 10.39 

Flrp1oyee 7. 85 

Deperrlen t 10. 39 

81-96 
:..1-

City Cost 

8.99 

15.83 

8.99 

5.87 

8.99 

-0-

7.85 

5.87 

7.85 

-o-

7.85 

3.19 

!A'P1oyee O>st 

-o-
-o-

-o-
9.96 

-o-
15.83 

-o-
4.52 

-o-
10.89 

-o-
7.20 

1 
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BE IT FURTHER RESOLVED, that the C:1ty Council of the City of 
l.Ddi approves the foll<Ming rrodifications to the oospitalization 
and major rredical plan and changes in c:x:>ntribution rates for medical 
and oospitalization premiums as follCMS: 

Ha>PITALIZATICN AND W'JOR ~ICAL 

Deductible RJom 
Class Plan Pate Prerni\11\ Cost City Q:>st !l!J>loyoo <bst 

~nt $50 $150 

Drp1oyee 46.54 46.54 -o-
~t 60.91 60 .. 91 -o-

Mid-Managesrent $100 150 
& Mtce. & Opr. 

Drp1oyee 43.07 43.07 -o-
Dependent 54.34 54.34 -o-

General 
Services $50 150 

fllt>loyee 46.54 46.54 -o-
Dependent 60.91 4\.97 1'8.94 

Police & 
Fire $100 110 

&rployee 39.07 39.07 -o-
Dependent 47.94 47.94 -o-

$50 110 
f)rployee 42.54 42.54 -o-
~"'t 54.51 43.61 10.90 

ti\.W..J: July 15, 1981 

I hereby certify that Resolution No. 81-96 was p:lSsOO am adopterl. l:1j 
the City Council of the City of I.J:xli in a raJUlar rneet.inJ held July 15, 
1981 by the follow~ vote: 

Ayes: Councilmen - Muqily, lfuJhes, Pinkerton, J<atnich and tot::Carty 

Noe3: Councilmen - None 

1\bsent: Councilmen - None 

~ 1)1 ·ffr14)ldlL/· 
ALICE M. RE.IM::HE 
City Clerk 

81-96 
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RESOLUTION NO. 81-97 

RESOLUTION APPROVING COSTS OF 
LONG TERM DISABILITY PLAN 

RESOLVED, that the City Council of the City 

ofLodi docs hereby approve payments by the City for 

the-~ull cost of the Long Term Disability and Life 

Insurance program for all non-sworn personnel. 

Employees represented by IBEW will continue to pay 

1.1\ of base salary for this benefit • 

PRESENT RATES PER ...:>NTH: 

LTD 1.13\ of base salary 

Life Insurance $.48 per $1,000 

Dependent Life $.64 per member 

AD ' D $.06 per $1,000 

DATED: July 15, 1981 

I hereby certify that Resolution No. 81-97 was passed 
and adopted by the City Council of the City of Lodi 
in a regular meeting hald July 15, 1981 by the follow­
ing vote: 

Ayes: 

Noes: 

Councilmen - Murphy, Hughes, Pinkerton, 
Xatnich and McCarty 

Councilmen - None 

Absent~ ~ouncilmen - None fl&u~ » • JJA .. ··~ 

81-97 

ALICE M. R~E 
City Clerk 
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RESOLUTION NO. 81-98 

RESOLUTION APPROVING PAYMENT OF P.E.R.S. MEMBER 
NORMAL CONTRIBUTIONS OR PORTION THERFOF BY 
CONTRACTING AGENCY 

WHEREAS, Section 20615 of the State of California 
Government Code pertaining to Public Employees• Retirement 
Law provides that notwithstanding any other provision of lawp 
a contracting agency may pay all or a portion of the normal 
contributions required to be paid by a member. SUch payments 
shall be reported simply as nonnal contributions and shall be 
credited to the member accounts. 

WHEREAS, -the City of Lodi has negotiated with the 
Operatots and Maintenance Unit and the General Services Unit 
of U1e San Joaquin County Employees Association agreeing that 
the City of Lodi would pay all or a portion of the normal 
contributions required to be paid by a P.E.R.S. member. 

a) San Joaquin County Employees Association - Opera­
tors and Maintenance Unit - Effective July 6, 19Cl, 
City agree& to pay 7\ of the norm:ll contribution 
required to be paid by a member. 

b) San Joaquin County Employees Association - General 
Services Unit - Effective July 6, 1981, City agr~es 
to ~y 6\ of the normal contribution required to 
be paid by a member. 

NOW, THEREFORE, BE IT RESOLVED that the City Council of 
the City of Lodi does hereby authorize payment of Public Employees• 
Retirement System member contribution or portion thereof by the 
City of Lodi as set forth. 

Dated: July lS, 1981 

I hereby certify that Resolution No. 81-98 was passed 
~nd adopted by the City Council of the City of Lodi 
at a regular meeting held July lS, 198! by the follow­
ing vote: 

Ayes: Councilmen - Hughes, Murphy, Pinkerton, Katnich 
and P.1cCarty 

Noes: Councilmen - None 

Absent: Councilmen - None 

fl.lt{t __ 'ih· ~~~~J~J;_/ 
ALICE M. REirc:~E 
City Clerk 

81-98 
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1-laintenancc & Operdtors Unit: 

:-\ 

HE~:ORANDUf-1 Of lit\!Jt:RS?ANDING 

This Memor:-andum of Under:-stonding is entered into between 

representatives of the City of Lodi (hereinafter referred to 

as "City .. ) and representatives of the Heintenance and 

Operators tmi t. 

The parties to this Memorandum of Undcrstand1ng acknow-

ledsc and agree thot this Memorandum of Understanding consti-

tutes the result of Meeting and Conferring in good faith as 

contemplated by Sections 3500, ct seq. cf the Government Code 

of the State of California, anc further acknowl~~ge and agree 

that all matters upon which the parties reached agreement are 

set forth in this Memorandum. I:xcept as specifically modified 

by this Memorandum, all existing benefits currently being 

furnished to employees and all c~isting terms and conditions 

of employment arc to continue in ef~ect unless and until the 

parties meet and confer regarding a change in such existing 

benefits, terms or conditions of employment. 

lS81 f 

The teros and conditions of this Memorandum of Understanding 

arc applicable to those employees in positions allocated to the 

.t-~aintenance and Operators Unit of the City of Lodi. It is 

mutually agreed that wages, hours and other terms and conditions 

of employme:lt of such emrloyces sha 11 be changed as hereinafter 

set forth and applicable ordinances and resolutions shall be 

-1-
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presented to the City Council for action, and administrative 

rules and policies sh,dl be r.1odi:ied accordingly. 

The terms and co~ditions of this Memorandum shall continue 

in effect during the term of this Memorandum. The parties 

agree as follows: 

1. Term: 

Covering the period from July 6, 1981 through 

July 4, 1982. 

2. Salary: 

A. Effective July 6, 1981, in lieu of any 

salary adjustments which otherwise may 

have been agreed upon in this Unit, the 

City will pay into each employee's PERS 

account, the employee's normal retirement 

contribution, 7%. 

B. In addition to the aforementioned section, 

the City will assume the 1.1\ salary cost 

now paid by the employee for long-term 

disability and life insurance. 

C. Effective July 6, 1981, the present salary 

rates will be increased by 2.5% for the 

follc~ing classes: 

-2-
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Sewage Plant Op~rator 

Sewage Plant Operator in Training 

Senior Laboratory Technician 

Water and Sewer Facilities Worker 

D. Prior to January 1, 1982# the City of 

Lodi and the San Joaquin County Employees' 

Association will mutually conduct a salary 

survey for the classification of 'free Trinuner. 

3. PERS: 

The City agrees to maintain the same PERS retirement 

program and to pay the employer's cost. 

4. Medical Insurance: 

Effective August 1, 1981, the City agrees to modify 

the present hospital and major medical plan as 

follows: 

Deductible: $100 per individual 

$200 per family unit 

Ba~ic Room Rate: $150 

CCU & ICU: 300\ of basic room rate 

The City will pay the following amounts for the 

medical insurance plan: 

Employee: 

Dependent: 

-3-
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5. Dental: 

Effective August 1, 1981, the City agrees to 

modify the dental insurance plan in accordance with 

the benefits outlined in Appendix A of this Agreement. 

The City agrees to pay $8.99 ~er month per 

employee for this program. 

6. Overtime: 

All personnel permanently assigned to White Slough 

who are called to work (emergency situations) outside 

their regular work hours shall be paid monies at the 

rate of one and one-half (1-1/2) for hours actually 

worked, with a minimum of three hours at the time and 

one-half rate. The second and any subsequent call 

out during the same twenty-four hours shall be compen-

sated for at a rate of time and one-half for hours 

actually worked with a minimum guarantee of one hour 

at the time and one-half rate. 

7. Communication: 

The City agrees to provide a formal orientation 

program for employees on changes in the medical and 

dental insurance program. 

8. Sevcrabilitv; 

In the event that any provision of this Agreement 

is found by a court of competent jurisdiction to be 

invalid, all other provisions shall be severable and 

shall continue in full force and effect. 
-4-
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9. Concerted Activities: 

Represented employees agree that they will not 

strike, withhold services, engage in "slow dm.,.ns" 

or "sic~ ins" or participate in any other form of 

concerted activity which is intended to or which 

does adversely affect job performance or rendering 

of City services. 

10. City Rights: 

It is further understood and agreed between the 

parties that nothing contained in this Memorandum 

shall be construed to waive or reduce any rights of 

the City, which incluce, but are not limited to the 

exclusive rights: to determine the mission of its 

constituent departments, commissions and boards, to 

set standards of service; to determine the procedures 

and standards of selection for emp!oyment; to direct 

its employees; to maintain the efficiency of govern-

mental operations; to determine the methods, means and 

personnel by which government operations are to be con-

ducted; to take all necessary actions to carry out its 

mission in emergencies; and to exercis~ complete control 

and discretion and the technology of performing its work. 

City rights also include the right to determine the 

procedures and standards of selection for promotion, 

to relieve employees from duty because of lack of work 

or other legitimate reasons, to take disciplinary action, 

- ~-
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and to determine the content of job classifications; 

provided, h0wever, that the exercise by the City of 

the rights in ~his paragraph does not preclude employees 

or their recognized employee organizations from filing 

grievances regarding the practical consequences that 

decisions on such matters may have on wages, hours or 

other terms and conditions of employment. 

SAN JOAQUIN COUNTY 
EMPLO~EES ASSOCIATIO~, INC. 

On Behalf of the Maintrnance 
and Operators Unit 

~-· ?1.-r,fg:_ 
~e 

{ . ., ':"?\: 't I· .•• -
' i { , .. t . -

I 
;- .. ,~_:_.,., 

Date 

CITY OF LODI 

I 

7-/&/-fl 

Date 

"'1-t0-15 I 
Date 

7-/5-8/ __ J ______________ ~-
Date Date 

Date Date 

Date 
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PREVENTM GENERAl MAJOR 
SERVICES SERVICES SERVICES 

Empluyt'e pa)·~ S ..... ~ .. oc; ______ calendar ycnr deductible* 

• oral examinations "x-rays • bridges and dentures 
• cleaning of teeth • fillings • crowns and gold 
• fluorid~ applications (for • general anesthetics restorations 

children) • injectable antibiotics • replacement of damaged 
• space maintainers • cxtmctions applianet.-s 
• emergency office visits • oral sur~cry 

• endodontics 
• periodontics PLAN PAYS 50% 

. • repair of prosthetic 

PLAN PAYS 100% 
appliances 

PLAN PAYS 85% EMJ>LOYEE PAYS 
TilE BALANCE 

EMPLOYEE PAYS 
TilE BALANCE 

The plan cc vcrs charges up to those made by most dcntisb to individuals in the 
area for covered services and supplies. 

MAXIMUM DENEFIT .••......... 0 •••••••• 0 $1 , 000 for each insured family member, 
each calendar year 

•Family Deductible: D .... . S _ each calendar year 
[J .... . Docs not apply 

APPENDIX "A" 
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MEXORANDUr.t Of UNDERSTA?lDI:..ZG 

. ' . 
: \ '. ,.__... 

This Memorandum of Understanding is entered into 

between representatives of the City of Lodi (hereinafter 

referred to as ~City") and representatives of the General 

Services Unit. 

The parties to this Memorandum of Understanding 

acknowledge and aarae that this ~emorandum of Lnderstanding 

constitutes the result of Meeting and Conferrin9 in good 

faith as contemplntcd by Sections 3500 et seq. of the 

Government Code of the State of California, and further 

1981 

acknowledge and agree that all matters upon which the parties 

reached agreement are set forth in this Memorandum. Except 

as specifically modified by this Hemorandum, all existing 

benefits currently being furnished to employees and all exist-

ing terms and conditions of employment are to continue in 

effect unless and until the parties meet and confer regarding 

a change in such existing benefits, terms or conditions of 

employment. 

The terms and conditions of this Memorandum of Under-

standing are applicable to those cmt>loyees in positions 

allocated to the General Services Unit of the City of Lodi. 

It is mutually agreed that wanes ~ , hours and other terms and 
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conditions of employment of such employees shall be changed 

as hereinafter set forth and applicable ordinances and 

resolutions shall be presented to the City Council for 

action, and administrative rules and policies shall be modi-

fied accordingly. 

'l'he terms and conditions of this l'-1ernorandum shall 

continue in e f fe..: t during the term of this l'iemorandum. The 

p~rties agree as follows: 

1. Term: 

Covering the period from July 6, 1981 through 

July 4, 1982. 

2. Sal a~ 

A. Effective July 6, 1981, the present salary 

rates for all classes in this Unit will be 

increased 1.25%. 

B. Effective July 6, 1981, in lieu of any 

other salary adju~trnents which otherwise 

may have been agreed upon in this Unit, 

the City will pay into each employee's 

PERS account 6% of the employee's base salary. 

C. In addition to the aforementioned section, 

the City will assume the 1.1% salary cost 

now paid by the employee for long-term 

disnbility and life insurance. Said long-

-2-
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3. PERS: 

Genera,J-Scrvices Unit: 1981 

~.J 

term disilbility policy tote modified 

to have an ef~cctive date of 60 days 

from the date of disability. 

The City agrees to metintain the same PERS 

retirement program and to pay the employer's cost. 

4. r-:eitica1 Insuran "· 

Effective August 1, 1981, the City agrees to 

modify the present hospital and major medical plan 

as fo !lows: 

Deductible: $ 50.00 per individual 

$150 per family unit 

Basic Room Rnte: $150.00 

CCU & ICU: 300\ of basic room rate 

The City will pay the following amounts for the 

medical insurance plan: 

1-:mployee: 

Dependent: 

5. Den ta 1: 

$46.54 per month 

$41.97 per month 

Effective August 1, 1981, the City agrees to modify 

the dental insurance plan in accordc:mce with tl:e 

benefits outlined in Appendix A of this Agreement. 

-3-
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General Services Unit: 1981 t 
i 
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The City agrees to pay $8.99 per month per 

employee for this program. 

6. Communication: 

The City agrees to provide a formal ~rientation 

program for employees on changes in the medical 

and dental insurance program. 

i. ~cverability: 

In the event that any provision of this Agreement 

is found by a court of competent jurisdiction to 

be invalid, all other provisions shall be severable 

and shall continue in full force and effect. 

8. Concerted Activities: 

Represented employees agree that they will not 

strike, withhold services, engage in "slow downs" 

or "sick ins" or pilrticipate in any other form of 

ccnccrted a~i~vity which is intended to or which 

docs adversely affect job performance or rendering 

of City services. 

9. City Rights: 

It is further understood and agreed between the 

parties that nothing contained in this Memorandum 

-4-
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General Services unit: 1981 

shall be construed to waive or reduce any rights 

of the City, which include, but arc not limited 

to the cxclusivP rights: to determine the 

mission of its constituent departments, commissions 

and boards, to set standards of service; to deter-

mine the procedures and standards of selection for 

emp.loyment: to direct its employees; to maintain 

thP. efficiency of governmental operations; to 

determine the methods, means and personnel by 

which government operations are to be conducted; 

to take all necessary actions to carry out its 

mission in ernerg':!ncies: and to exercise completP. 

control and discretion and the technology of 

performing its wcrk. City rights also include the 

right to determine the prvcedurcs and standilrds of 

selection for pt·omot.ion, to relieve employees from 

duty because of lack of work or other legitimilte 

reasons, to take disciplinary action, and to deter-

mine the content of job classifications; provided, 

however, that the exercise by the City of the rights 

in this paragraph does not preclude employees or 

their recognized employee organizations from filing 

grievances regarding the practical consequences that 

decisions on such matters may have on wages, hours 

or other terms and conditions of employment. 
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SAN JOAQUIN COUNTY 
Er.I.PLOYEES ASSOCIATION, INC. 

On Behalf of the General 

_./~ u~ia__~ 7~s/., 
I · ~ Date 

I ,. }zaJI../.Lt.. JJMrt;j; 7-1.>-8/ 
T Date 

General Services Unit: 1981 
(\ 
.. ...._ ... ' 

CITY OF LODI 

(}E.-...~. I , rr-7--L /Jt:~ 
\. ~ . 

7,1 --~-,. )/~_, 
Date 

au!t~ 2b . Yju ad.<.! ~I 
1\\S\~\ 

Date 

Date 
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PREVENTIVE GENERAL MAJOR 
SERVICES SEf\VKES SERVICES 

.. Employee pays S ::~ .0~----- calendar year dcductihtc• 

• oral examinations • x-ra)"S • bridges and dentures 
• cleaning of teeth • fillings • crowns and gotd 
• n_uoridc applications (for • general ane~thctic~ restoration·s 

···.children) • injectable antibiotics • rcplnccmcnt of dnmagcd 
• space maintaincrs • cxtmctions appliances 
• emergency office visits • oral sur&<=IJ 

• endodontics 
• periodontics PLAN J,AYS 50% 

. • repair of prosthetic 

PLAN PAYS 100% 
appliances 

PLAN J•A YS 85% EMPLOYEE PAYS 
TUEBALANCE 

EM PLO\'EE PA \'S 
TilE UALANCE 

1 
The plan covers charges up to tho~ made b)· mtl~t dentist:) to indi,·iduals in the 
area for covered services and supplies. 

MAXIMUM DENEFJT .•• 0 0 ••••• 0 ••••• o o o o •• • $1,000 for cuch insured f:uniJy member, 
each calendar year 

•Family Deductible: 0 .... o S each calendar year 
f.J .... . Docs not :-~pply 

APPENDIX "A" 

I 

I 


