EMPLOYEES
SALARIES
AND
BENEFITS

RES. NO.
82-102,
82-103,
82-104, and
82-105

olluwing introduction ot the matter by Staff, Council on
motion of Mayur Reid, Snider second received for filing the
Memoranda ot ‘Inderstanding for the General Services Unit -
1982 and the Maintenance and Operators Unit - 198¢.

On motion of Council Member Snider, Olson second, Council adopted
Resolution No. 82-102 - Resolution modifying Salary Ranges for
the General Services and Maintenance and Operators Unit effective
the pay period beginning August 30, 1982 and July 5, 1982 for

Mid - Management Employees for these units.

On motion of Council Member Olson, Snider second, Council
adopted Resolution No. 82-103 - Resolution approving Dental and
Medical Prerium Amendments as set forth in sample resolution
presented to Council for its approval.

On motion of Council Member Snider, Reid second, Council adopted

Resolutfon No. 82-104 -~ Resolution Granting Increases on Salaries
for Certain Appointed Personnel as set forth in sample resolution
presented to Council for its approval.

Sr e o e

On motion of Council Member Olson, Snider second, Council
adopted iesolution No. 82-105 - Resolution Granting Increases
on Salary Ranges for Certain Unclassified Person?el as set
forth in sample resolution presented for Council's approval.




General Services Unit: 1982

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into
between representatives of the City of Lodi (hereinafter
referred to as "City"”) and representatives of the General

Services Unit.

The parties to this Memorandum of Understanding
acknowledge and agree that this Memorandum of Understanding
constitutes the result of Meeting and Conferring in good
faith as contemplated by Sections 3500, et seq. of the
Government Code of the State of California, and further
acknowledge and agree that all matters upon which the
parties reached agreement are set forth in this Memorandum.
Except as specifically modified by this Memorandum, all
existing benefits currently being furnished to employees and
all existing terms and conditions of employment are to
continue in effect unless and until the parties meet and
confer regarding a change in such existing benefits, terms

or conditions of employment.
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Genral Services: 1982

The terms and conditions of this Memorandum of
Understanding are applicable to those employees in positions
allocated to the General Services Unit of the City of Lodi.
It is mutually agreed that wages, hours and other terms and
conditions of employment of such employees shall be changed
as hereinafter set forth and applicable ordinances and
resolutions shall be presented to the City Council for
action, and administrative rules and policies shall be

modified accordingly.

The terms and conditions of this Memorandum shall
continue in effect during the term of this Memorandum. The

parties agree as follows:

1. Term:
Covering the period from August 30, 1982 through
July 3, 1983.

2. Salary:
A. Effective August 30, 1982, the present salary

ratés will be increased by 5.0% for all classes.

B. Effective January 3, 1983, in lieu of any other
salary adjustments which otherwise may have been
agreed upon in this Unit, the City will pay into
each employee's PERS account 7% of the

employee's base salary.

-2~



Geng:;l Services: 1982

PERS:

The City agrees to maintain the same PERS retirement

program and to pay the employer's cost.

Medical Insurance:

Effective September 1, 1982, the City agrees to
modify the present hospital and major medical plan

as follows:

Deductible: $100.00 per individual
$200.00 per family unit
Basic Room Rate: $180.00

CCU and ICU: 300% of basic room rate

The City will pay the following amounts for the

medical insurance plan:

Employee: $53.03 per month
Dependent: $52.77 per month
Dental::

Effective September 1, 1982, the City agrees to pay

$10.00 per month per employee for this program.

Holidays:

The lloliday Schedule will be modified as to observe
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Gend_ 'l Services: 1882

the day after Thanksgiving as a fixed holiday and
the number of floating holidays be reduced from 4 to

30

Holidays which fall on a Saturday will be observed

on the preceding Friday.

Sick Leave Conversion:

1. The City will pay up to $106.00 per month for
medical insurance premiums for retiree and

dependent.

2, The City agrees to allow a surviving spouse to
purchase medical insurance at the employee only
premium for the same period as if the employee had

not died.

Vacation:

The following vacation schedule will be effective
August 30, 1982:

During the first continuous 12 months of employment,
no vacation days shall be earned. For example, an
employee who terminates employment for any reason

during the first twelve months of employment shall

not be cntitled to any payoif for vacation days.



WD Gen{ )1 Services: 1982

At completion of 12 continuous months of employment,
10 days' vacation leave will be credited to the

employee's account.
1-5 years -~ vacation earned at rate of 10/days year.

6-15 years - vacation earned at rate of 15

days/year.

16-20 years - vacation earned at rate of

20-days/year.

Each year over 20 years -~ vacation earned at rate of
1 additional day per year, to a maximum of 25

days/year.

Persons presently working the first 12 months of
employment will continue to accrue vacation at the

rate of 10 days per year.

Probatidn:

For all promotions after August 30, 1982, the
probationary period will be one year. For those
promotions which are made as a result of a formal
test or examinatién, will be eligible for a merit
increase in six months. For those promotions which
are made as a result of on-the-job éxperience, i.e.,

Civil Engineering Tech I to Civil Engineering Tech
-5-
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Gen§\31 Services: 1982

II, will be eligible for a merit increase in 12

months following promotion.

Grievance Procedure:

The grievance procedure will be modified to include
provisions for the Department Head to spell out his
actions in writing and to include the fact that the
employee has 5 working days in which to appeal that

action and to whom the appeal must be made.

Communication:

The City agrees to provide written notification to
all employees of changes in the wage and benefit

package.

Severability:

In the event that any provision of this Agreement is
found by a court of competent jurisdiction to be
invalid, all other provisions shall be severable and

shall continue in full force and effect.

Concerted Activities:

Represented employees agree that they will not
strike, withhold services, engage ir "slow downs” or
"sick ins" or participate in any other form of

concerted activity which 1s 1ntended to or which
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Genvral Services: 1982

does adversely affect job performance or rendering

of City services.

City Rights:

It is further understood and agreed between the
parties that nothing contained in this Memorandum
shall be construed to waive or reduce any rights of
the City, which include, but are not limited to the
exclusive rights: to determine the mission of its
constituent departments, commissions and boards, to
set standards of service; to determine the
procedures and standards of  selection  for
employment; to direct its employees; to maintain the
efficiency of governmental operations; to determine
the methods, means and personnel by which government
operations are to be conducted; to take all
necessary actions to carry out its mission in
emergencies; and to exercise complete control and
discretion and the technology of performing its
work. City rights also include the right to
determine the procedures and standards of selection
for promotion, to relieve employees from duty
because of lack of work or other legitimate reasons,
to take disciplinary action, and to determine the
content of job classifications; provided, however,
that the exercisc by the City of the rights in this

paragraph does not preclude employees or their

-7~



h Geﬁfﬁhl Services: 1982

recognized employee organizations from filing
grievances regarding the practical consequences that
decisions on such natters may have on wages, hours

or other terms and conditions of employment.

SAN JOAQUIN COUNTY
EMPLOYEES ASSOCIATION, INC.

On Behalf of the General

Services Unit CITY OF LODI
L/YESOuMa4Z5<f§§;\~__ %L/QW
) Date Date
Date Date
Date Date
Date
Date
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‘laintenance & Operators Unit: 1982

MEMORANDUM OF UNDERSTANDING

This Menorandum of Understandiag is entered into
between representatives of the City of Lodi (hereinafter
referred to as "City") and representatives of the

Maintenance and Operators Unit.

The parties to this Memorandum of Understanding
acknowledge and agree that this Memorandum of Understanding
constitutes the result of Meeting and Conferring in good
faith as contemplated by Sections 3500, et seq. of the
Government Code‘ of the State of California, and further
acknowledge and agree that all matters upon which the
parties reached agreement are set forth in this Memorandum.
Except as specifically nodified by this Memorandum, all
existing benefits currently being furnished to employees and
all existing terms end conditions of employment are to
continue in effect unless and until the parties meet and
confer regarding a change in such existing benefits, terms

or conditions of employment.



M&O: 1982

The terms and conditions of this Memorandum of
Understanding are applicable to those employees in positions
allocated to the Maintenance and Operators Unit of the City
of Lodi. It is mutually agreed that wages, hours and other
terms and conditions of employment of such employees shall
be <changed as hereinafter set forth and applicable
ordinances and resolutions shall be presented to the City
Council for action, and administrative.rules and policies

shall be modified accordingly.
The terms and conditions of this Memorandum shall
.continue in effect during the term of this Memorandum. The

parties agree as follows:

1. Term:

Covering the period from August 30, 1982 through

July 3, 1983.

2. Salary:

Effective August 30, 1982, the present salary rates

‘will be:increased by 5.0t for all classes.

3. PERS:

The City agrees to maintain the same PERS retirement

program and to pay the employer's cost.



M&O: 1982

Medical Insurance:

Effective September 1, 1982, the City agrees to pay

the following amounts for the medical insurance

plan:
Employee: $53.03 per month
Dependent: $71.07 per month
Dental:

Effective September 1, 1982, the City agrees to pay

$10.00 per month per employee for this program.

Holidays:

The Holiday Schedule will be modified as to observe
the day after Thanksgiving as a fixed holiday and
the number of floating holidays be reduced from 4 to

3.

Holidays which fall on a Saturday will be observed

on the preceding Friday.

Sick Leave Conversion:

1. The City will pay up to $125.00 per month for
medical insurance premiums for retiree and

dependent.



b () M§O: 1982

2. The City agrees to allow a surviving spouse to
purchase medical insurance at the employee only
premium for the same period as if the employee had
not died.
Vacation:
The following vacation schedule will be effective

August 30, 1982:

During the first continuous 12 months of employment,
no vacation days shall be earned. For example, an
employee who terminates emplovment for any reason
during the first twelve months of employment shall

not be entitled to any payoff for vacation days.

At completion of 12 continuous months of employment,
10 days' vacation leave will be credited to the

employee's account.

1-5 years - vacation earned at rate of 10 days/year.

6-15 years - vacation earred at rate of 15

days/year.

16-20 years - vacation earned at rate o€

20-days/year.

Each year over 20 years - vacation earned at rate of

1 additional day per year, to a maximum of 25

days/year.
-d -
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Persons presently working the first 12 months of
employment will continue to accrue vacation at the

rate of 10 days per year.

Probation:

For all promotions after August 30, 1982, the
probationary period will be one year. For those
promotions which are made as a result of a formal
test or examination, will be eligible for a merit
increase in six months. For those promotions which
are made as a result of on-the-job experience, i.e.,
Civil Engineering Tech I to Civil Engineering Tech
II, will be eligible for a merit increase in 12

months following promotion.

Grievance Procedure:

The grievance procedure will be modified to include
provisions for the Department Head to spell out his
actions in writing and to include the fact that the
employee has 5 working days in which to appeal that

action and to whom the appeal must be made.

Communication:

The City agrees to provide written notification to
all employees of changes in the wage and benefit

package.
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i Q (\ M&O: 1982

Severability:

In the event that any provision of this Agreement is
found by a court of competent jurisdiction to be
invalid, all other provisions shall be severable and

shall continue in £ull force and effect.

Concerted Activities:

Represented employees agree that they will not
strike, withhold services, engage in "slow downs" or
"sick 1ins" or participate in any other form of
concerted activity which is intended to or which
does adversely affect job performance or rendering

of City services.

City Rights:

It is further understood and agreed between the
parties that nothing contained in this Memorandum
shall be constiued to waive or reduce any rights of
the City,»which include, but are not limited to the
exclusive rights: to determine the mission of its
constitpent departments, commissions and boards, to
set standards of service; to determine the
procedures and standards of selection for
employment; to direct its employees; to maintain the
efficiency of governmental operations; to determine
the methods, means and personnel by which governmant

&

operations are to be conducted; to take all

-6-
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R . QO & M&O: 1982

necessary actions to carry out its mission in
emergencies; and to exercise complete control and
discretion and the technology of performing its
work. City rights also include the right to
determine the procedures and standards of selection
for promotion, to relieve employees from duty
because of lack of work or other legitimate reasons,
to take disciplinary action, and to determine the
content of job classifications; provided, however,
that the exercise by the City of the rights in this
paragraph does not preclude employees or their
recognized employee organizations from filing
grievances regarding the practical consequences that
decisions on such matters may have on wages, hours

or other terms and conditions of emplcyment.

SAN JOAQUIN COUNTY
EMPLOYEES ASSOCIATION, INC.

On Behalf of the Maintenance

o "/;Eiuj::fators Unit CITY OF LODI
: 9/' /92

° Date Date

Date Date
Date
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MEMORANDUM 1992 SEP -8 p U: 23
To: Finance Director ALKCE M.

Ty
From: City Manager CiTY o o

: "Unclassified Service" Salaries

Date: September 2, 1982

Under zuthority granted by the City Council at its meeting
of September 1, 1982, the following employees in the
"unclassified service” will receive an increase to the
salary indicated, to be effective the pay period beginning
July 5, 1982:

PER® New Monthly

Position Approved Option Salary Rate
Planning Director 3281 Yes 3067 ~
Finance Director 2950 Yes 2757
Fire Chief 750 2998 No 29583/5° X° lon
Police Chief . 3518 No 3518 —
Public Works Director 3712 Yes 3470~
Administrative Assistant 2258 Yes 2111~
Assistant City Manager 3266 Yes 3053-
Recreation & Parks Director 3019 No 3019~
Utility Director 3612 Yes 33593376 97 7//en
City Clerk 2081 Yes 1967 1945 92 J/ilv~
City Attorney 29023852 Yes +536 l7rL.9<’ 77y@«av
City Manager 4403 No 4403~ '
Community Relations Asst. 1655/ Yes 1546

J052 xov

7702 0/( M/ ol 0

HENRY AL GLAVES
g City Hanager

HAG:ve (&



RESOLUTION NO. 82-102
RESOLUTION MODIFYING SALARY RANGES

RESOLVED, that the City Council of the City of Lodi does
hereby modify salary schedules for the General Services and Maintenance
and Operators Unit effective the pay period beginning August 30, 1982
as shown on exhibits "A" and “B", attached hereto and thereby made a
part thereof.

FURTHER RESOLVED, that those positions marked by an asterisk
receive the newly established salary effective July 5, 1982.

Dated: September 1, 1982
I hereby certify that Resolution No. 82-102 was passed and

adopted by the City Council of the City of Lodi in a regular
meeting held September 1, 1982 by the following vote:

Ayes: Council Hember - Olson, Snider,
Pinkerton, and Reid

Noes: Council Membter - None

Absent: Council Member - Murphy

(2[46#’ ;z»'éfaﬁlledﬂ.z
ALICE M. REIMCHE
City Clerk

SRR}



PRAT OCCUPAT |ONs WAGE L TITLE REPORT Bl-wEEKLY WAGE GENERAL SERVICES 9/01/82
TiTLE cubt STFP A STEP B STEP C Tsree v T STEP E
— ACCOUNY CLERK e 003 LAb3,85  aB7.08  S512.30 5 37.51 563.40
ACCOUNTING TECHNICIAN 009 592,57 621479 652, 31 684,82 718.66
ACCOUNTS COLLECTOR 006 637.05 668,90 702.07 737.26 774 .4}
—AOMIN. ASSISTANTY = P,w, £ POLICE 021 702.07 737.26 TTa.al B12.23 853,39
ADMINISTRATIVE ALDE [V ) 621?79 6524 31 6Ha .82 718.656 754 . S50
ANIMAL CONTROL OFF ICER Q24 S92 «97 62179 652.31 684 .82 718.66
——ASSISUANT ACCOUNTS COLLECTIOR . __ Q3 . _ 56360 | 992,57 62179 652. 31 684 .82
ASSISTANT ANIMAL CONTROL OFF ICER Q39 5375} 563,40 592.57 621 79 652.31
ASSISTANT CITY ENGINEER 045 1.088.93 1e144.02 1.200.481 1e261.a7 1¢324,53
“N_ASSISTANY CIVIL ENGINEER . . 051 . B73,95 917,75 963,53  1.012.65 1.063.08
! ASSISTANTY FINANCFE DIRECTOR 054 963.543 1¢012.64 1.063.08 1 115,50 1el171.89
ASSISTANT PLANNER (o} 1V} 812.213 us53. 39 RYS5, R4 Q40 .96 Q87 .42
— ASSOCIAYE CIVIL ENGINEER . ... . Q66 L987.8¢ 14036454 1,088,934 1e168,02 1 200,41
,AUILDING INSPECTOR 0rs 754 .50 792.98 832.82 873.95 917.75
CHIEF BUILDING INSPECTOR 087 917.75 963.53 1.012.64 1.063.08 1.115.50
e CINIL ENGINEERING ASSISIANY . 162 . _702.07 737.26 778,81 812.23 853.39
CIVIL ENGINEERING TECHNICIAN | 157 550.79 5784066 605.18 637.05 668,30
CIVIL ENGINEERING TECHNICIAN I 159 62179 65231 684 ,R2 718.66 7%4 .50
e SLERICAL TRAINEE-CETA I 2 - B 362431 380.89 400.81 420471 441,95
" DAYA SERVICES EQUIPMENT OPERATOR 122 475.15 499,02 528.91 550.79 578,66
DATA SERVICES PROGRAMER ANALYST 120 792 .98 832.82 873.95 917.75 963.53
—_DISPATCHER - CLERK =~ FIRE 123 537,51 563.40 592.57 621.79 652, 31
DISPATCHER - CLERK - JAILER 126 563.40 592457 621479 657 31 68a A,
OISPATCHER ~ CLERX -~ MATRON 129 S0 3.40 S924.57 621.79 652 .31 684 ,82
”~.ELELLRLLAL,UTILIYV CLERK 187 5126 30 537651 563,60 H92 .57 G2l .79
Y SUNTOR CIVIL ENGINEER 207 774 .81 812.23 853,39 895,84 940.96
i JUNIOR PLANNER “10 702.07 737.26 77a .01 812.23 853,39
—LIBRARIAN 1 220 637.05 663,90 702.07 737.26 774 .61
LIBRARY ASSISTANT (1 231 537.51 563,40 592.57 621.79 652, 31
LIBRARY ASSISTANT 228 463,89 4B87.08 512+ 30 9537.51 S563.40
METER READER 267 S6 3,40 59257 6179 6952 .31 684 ,82
PARKING ENFORCEMENT ASSISTANT 288 487.08 512 30 537.51 563,40 592,57
PARKING METER REPAIRMAN - COLLECTOR 291 578.66 606.52 637.05 668,90 702,07
— POLICE TECHMNICIAN 32 592457 621479 652, 31 684.82 718466
t PROJECTS OFF ICER 315 778 .41 Bl1z.23 853, 39 895.84 940.96
PUBLIC WORKS INSPECTOR 321 718,66 754450 792.98 832.82 873.95
_ PUBLIC WORKS SECRETARY 322 537,51 563.40 592,57 621.79
RECREATION AIDE 324 563,40 592.57 621.79 652,31 o
RECREATION SUPERVISOR 336 737.26 774.41 812.23 853,39
___SENIOR _ACCOUNT CLERK 351 $37.51 563.40 592,57 621.79 . 65243) 0
SENIOR ACCOUNTANT 348 792.98 832.82 873.95 917.75 963,53




PRAT OCCUPAT [ONe WAGE £ TITLE REPORT BI-WEEKLY WAGE GENERAL SERVICES 9701782
TITLE T - ' " CODE STEP A STEP B  STEP C TTstTeEp b STEP F ‘
SENIOR LIBRARIAN i 222 668,90 102,07 737.26 774,41 812.23
STENOGRAPHER CLERK | 369 420.7} 441,95 463.85 487,08 512,30 °
STENOGRAPHER CLERK 1|1 372 463.85 aB87.08 512,30 537.51 563,40
STENOGRAPHER CLERK 111 375 . ..512.30  937.51 563,40 = 992.57 62179
STENOGRAPHER TRANSCRIBER 378 46 3.85 487,08 51230 537.51 £63,40
SUPERVISING CIVIL ENGINEERING TECH, 402 702.07 737.26 774,41 812.23 853,39
SUPERY { SORY L [BRART AN o 225 737.26 774041 812.23 853, 39 895 .84
TELEPHONE OPERATOR - RECEPTIONIST 405 4a20.71 441,95 463.85 487.08 512430
TYPIST CLERK | all 400,8} 420.71 441,95 463,85 487,08
L. JYPISY CLERK VI L 4la 441,95 = 463,85 = 487,08 512.30 S37.5%
TYPIST CLERK 111 415 486469 910.63 535,23 562 .94 S90.,71




PRa7? OCCUPATION, WAGE € TITLE KREPORT Al~-WEEKLY WAGE MAINTENANCE & UPERATORS 9/01/782
TITLE CODE STEP A “sTeP B STERP C STEP STEP E
__ BUILDING FQUIPMEN] € MAINT wOHXER @72 b4ty _673.74 707,04 742439 780 .15
BUILDING MAINT LEAD WORKER 078 658,06 690,70 725.31 761 .86 799.06 .
BUILOING MAINTENANCE WORKER 081 611.71 661.75 673. 74 707.04 742,30
PUILNDING SERVICE WORKER . 084 554426 58299  611.71 = 0641.75 673.74
EQUIPMENT SERVICF € REPAIR WORKER 168 SU6. T 626472 658,06 690,79 725431
EQUIPMENT SERVICF WORKER - PUB WORK 166 554426 582,99 611,71 681475 673.74
—EQUIPMENT SERYICE WORKER Y=-RATLD 167 L090.70 690.70 690,70  690.79 690 .70
EQUIPRENTY WELDER ~ MECHANIC 1 7 641.75 673,74 707.06 742, 30 780 .19
EOUIPHMENT-BUILDING MAINT SUPERVISOR 165 A59,79 902.90 947.93 996,23 1.045,85
. GARDENER e e 192 658,06 690,70 725.31  761.86 799.06
JANLTOR 204 4b?.463 490« 94 516,00 5S4 .85 569 .27
LABORATORY AIDE sla 4794 31 504 400 528.80 Sa b 582 ,99
e LABORATORY TECHNICIAN . . ALY LB e?7l LA T7S 573,74 ..107.048 742,30
LABORER 216 479,31 504 .00 528.80 554.26 582 .99
MAINTENANCE WORKER | - PUBLIC WORKS 252 528.80 95426 S582 .99 611.71 6al .75
— MAINTENANCE WORKER 11 - PUBLIC wKS. .. ¢%5 .. . _569.27 596,72 626,72 = 65B8.05 = 690.70
MA INTENANCE WORKFR It ~ PUBLIC wKkS 258 62672 658.06 690,70 725.31 761 .86
MECHANIC | 263 6O .65 640 .05 67169 105414 74t .t 6
L MECHANIC 1V ) 264 641,75 673,74 707.0a raz . 30 70 .15
| MECHMANIC UL 265 707.04 742.30 780.15 819,33 859.79
i - PARK . FOREMAN 270 707.04 762. 30 780415 819.33 859,79
PARK MAINTENANCE WORKER | 273 516440 S41.86 569,27 596,72 626,72
PARK MAINTENANCE WORKER 11 76 554 426 9S82 .99 611.71 6al1.75 673,74
PARK MAINTENANCE WORKER (11 279 6ll.71 bal.75 673.7a 707.04 742,30
_,_2‘85,52258!1508 o 285 859,79 902 .90 Q6 T7.93 996 .23 1 +065.8%5
i SENIOR. LAQORAronr TECHNICLAN 352 642,39 676.51 707.97 743,44 780 .91
. SEWAGE PLANT OPERATOR 360 642439 674.5] 707.97 743,484 780 .91 .
_~“§£!Aﬁ£.PLANT OPERATOR IN TRAINING 361 583,50 611 .68 642,39 674,51 707.97
STREET FOREMAN 381 725,31 761 .86 799, 06 839,5hHK 881 .34
STREET SUPERVISOR 387 899,79 902.90 947,93 996 .2} 1 s 045,85
“”_QKREEI §!EEPER QPERATOR 390 596,72 626472 658,06 690.7n 725431
p 406 596,72 626.72 658,06 690,79 725 3%
;E 424 780.91 819.04 860.55 903.38 ‘94
< WAY « 30 597,57 627.00 657.79 690 +59 726
’ WATER -~ SEWER FOREMAN 429 725431 761 .86 799,06 839.56 881 (34
WATER -~ SEWER SUPERVISOR 432 859,79 902.90 947.93 996,23 1.045,85




PRaA7 OCCUPATION, WAGE ¢ TITLE REPORT Bl~wEEKLY WAGE MAINTENANCE & OPERATORS 9701782

TUTLE COOE STEP A STeP B STEP C  STEP 9 STEP €
AU ILDING EQUIPMENT € MAINT WORKER Q12 641475 673,74 707.06 742430 780415
BUILDING MAINT LEAD WORKER ors 658.06 690,70 725, 31 761 .86 799,06 .
BUILDING MA INTENANCE WORKER 081 611.71 641,75 673.74 707.04 742,30 -
. BUILDING SERYICE WORKER 084 554426 58B2.99  611.71 681,75 673.74
EQUIPMENT SERVICE € REPAIR WORKER 166 506,72 626472 658.06 690,70 725.31
EQUIPMENT SERVICE WORKER =~ Puyd WORK 166 554,26 582.499 611471 641.75 673.74
__FQUIPMENY SERYICE WORKER Y-RATEQ = 67 . . ... 69070 _ _690.70 e 990.70 ©99 .79 €90.70
EQUIPMENT WELDER ~ MECHANIC 171 6al.75 673.74 707.04 742,30 ‘780415
EQUIPMENT-BUILDING MAINT SUPERVISOR 165 859,79 902,90 947.93 996 .23 1.045,85
L GARDENER . B 192 . 698,06 69070  _ 725.31 761.86 799,06
:B JANITOR 204 46l.43 490,94 516,40 541 .86 569,27
LABORATORY AITIDE 214 4729, 31 504 .00 $528.80 554,26 S82 .99
e LABORATORY TECHMNMICIAN .. .. L2V Ohde?h 681D 67374 797.04 7424 30
LABORER 216 079,31 504 .00 528,80 584 .26 $82 .99
MAINTENANCE WORKER | - PUBLIC WORKS 252 528,80 854,26 582,99 611.71 6a1.75
— MAINTENANCE WORKER 11 -~ _PUBLIC wXS, 255 . ...569.27 . 596s72 . 626,72 658,06 690,70
MAINTENANCF WORKER (11l - PUBLIC wkS 258 626,72 658.06 690,70 72% .31 761 .H6
MECHANIC | 263 609 65 a0 +0S 671,69 705,14 a4l .14
_MECHANIC 11 o e LR648  64alelH 673.74 707,08 742,39 780.15
MECHANEC 111 , 265 707.04 742430 780.15 B819.33 459,79
PARK FOREMAN 270 707.04 742. 30 780.15 819,33 859,79
—PARK MAINTENANCE WORKER L . . . R¥3 . ... 01680 541.86 569.27 596,72 626,72
PARK MAINTENANCE WORKER || 276 554,26 582.99 611.71 641,75 673.74
PARK MAINTENANCE WHORKER |11 279 611.71 64l.?75 673.74 707.08 742.30
—— PABK SUPERY 1508 28% 899,79 902490 947,93 996,23 1 ,045.85
SENIOR LABORATORY TECHNICIAN 352 642,39 674.51 707.97 743,45 780,91
"SEWAGE PLANT OPERATOR 360 662,39 674.51 707.97 743.44 780.91
— SEVAGE PLANY OPERAYOR IN _TRAINING 361 583.50 611 .64 662,39 674451 707 .97
STREET FOREMAN 381 725431 761 .86 799,06 839.56 881 .34
STREET SUPERVISOR 3a7 859,79 902 « 90 247,93 996,21 1,045,855
—STREEY SWEEPER OPERATOR 390 596472 626472 658,06 690.70
" TREE TR IMMER 408 596672 626,72 658,06 690,70
 WASTE WATER TREATMENT SUPERV]SOR 42a 780,91 819.06 860.5% 903,38
L MAYTER -~ SEWER FACILITIES WORKER 30 597.57 627.00 657.79 690,59 7]
r WATER - SEWER FOREMAN 429 725431 761.86 799,06 839.56 881 .34
WATER - SEWER SUPERVISOR 432 859,79 902.90 947.93 996,23 1+045.85
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PRAT OCCUPATY [ON. WAGE € TITLE REPORT Bl-WwEEKLY WAGE GENERAL SERVICES
B I 7 i O T “CQOE CSYTEP A T CTSTEP BT STERPCCTTTTTTUSTER Y STV —
ACCOUNT CLERK 003 463,85 4R7.08 512.30 537.51 $63,40
ACCUUNT ING TECHNICIAN Y - - §92.57 621.79 652. 31 684,82 718.66
ACCOUNTS COLLECTOR 006 637.05 668490 702.07 737.26 774,481
ADMIN, ASSISTANT - P,w, € POLICE 21 702.07 737.26 774.81 812.23 853,39
ADMINISTRAT[VE AIDE DR 015 THZ1VFG e 31T T TeBe, 82 T18.66 V54,50
ANJMAL CONTROL OFF ICER 02a 592,57 621479 652. 31 684,82 718.66
ASSISTANT ACCOUNTS COLLECTOR 036 563,40 59257 621.79 652 .31 684,82
ASSISTANT ANIMAL CONTROL OFFICER 039 7 837.51 563,40 §92.57 6€21.70 652.31.
ASSISTANT CITY ENGINEER Qas 1,088,93 lelba,.02 1+200.81} 1e261 .07 "326.5.’
- _ ASSISTANT CIVIL ENGINEER 051 873.95 917.75 963,53 1.012.64 1.063,08
) ASSISTANT FINANCE DIRECTOR 056 7 963.53 1.012.64 1.,063.08 111559 T.171.89
ASSISTANT PULANNER 060 B12.23 8453, 39 895, 84 Q60 .95 Q987,42
ASSOC]ATE CIVIL ENGINEER 066 _987.4s 1.036.54 1.088,93 1s1844,02 1.200,.61
BUILDING [NSPECTOR 075 754.50  792.98 832,82 873,95 917.75
CHIEF BUILDING INSPECTOR oa7 917.75 963.53 1,012.64 1.063,08 1.115.50
CIVIL ENGINEERING ASSISTANT 162 702.07 737.26 T74.41 812.23 853,39
CIVIL ENGINEERING TECHNICIAN | 157 "'§50.79 TEFa.66 T 608,18 TTEIYL0S &68.30
CIVIL ENGINEERING TECHNICIAN 11 159 621.79 652,31 684.82 718.66 754 .50
CLERICAL TRAINEE-CETA _ 108 362. 31 380.89 400.81 4a20.71 481,95
DATA SERVICES EQUIPMENT OPERATOR 122 a7%.15 499.02 524,91 5§50, 7¢ EYB. 66
DATA SERVICES PROGRAMER ANALYSTY 120 792.98 832.82 873.95 917.75 963,53
DEISPATCHER ~ CLERK - FIRE 123 $37.51 563,40 $92.57 621.79 652, 31
DISPATCHER -~ CLERK - JAILER T 563,40 592.57 621.79 652 .31 684 A2
DISPATCHER -~ CLERK = MATRON 129 S6b 34460 592.57 621479 652, 31 68a Ay
ELECTRICAL UTILITY CLERK 147 51230 537.51 563.40 592,57
;unaun ClVIL ENGINEER 207 774 .41 812.23 853,39 895,864
Suny 210 702,07 737.26 776,41 812.23
:ummm K 220 637,08 668.90 702.07 737.26 T4
LIBRARY ASSISTANT 1] 231 §37.51 563,40 §92.57 621.79 5371
L IBRARY ASSISTANT | 228 463.85 487.08 512430 537.51 563,40
METER READER 267 563.40 592.57 621.79 652,31 684 .82
. PARKING ENFORCEMENT ASSISTANT 288 487.08 5124 30 BIVIE1 BEIL.AD 2 Y
. I PARKING METER REPAIRMAN - COLLECTOR 291 578466 606452 637.05 668.90
L L JCE TECHNIC TAN 32 592457 62179 652431 684,82
[ PROJECTS OFF ICER 315 776 .41 81223 853,39 895.84 350,98
PUBLIC WORKS INSPECTOR 321 718.66 756 .50 792.98 832.82 873.95
PUBL IC WORKS SECRETARY 322 537.51 563,40 592.57 621.79 652,31
ECREATION AIDE 32a 563.40 592.57 621.79 652,31 684.8
ngtacatlon SUPERY [ SOR 336 737.26 774401 8i2.23 853,39
ENTOR ACCOUNT CLERKX 351 537.51 563,40 $92.57 621.79:} x
SENIOR ACCOUNTANT 348 F92.95 832,52 BY7I. 05 ST7.75 YIS
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UyYyyYlyeooUTUrrm e COO0E STEP AT TTRYER R T T TSTER € SYEE D STEP E ,
SENIOR LIBRARIAN 222 668.90 702.07 737.26 776 .41 812.23
"STENOGRAPHER CLERK 1 36T T az20.71 441.95 463,85 487,08 512,30
STENOGRAPHER CLERK || 372 463.85 487.08 512.30 537,51 563.40
SYTENOGRAPHER CLERK |11 375 512.30 537.51 563.40 592.57 621.79

TTTEYENOGRAPHER YRANSCHTHER o 378 463,85 487,08 7 812,730 L3 £ 2% 3 IR, P Y/ E——
SUPERV ISING CIVIL ENGINEERING TECH., 402 702.07 737.26 774,41 B12.23 853,39
SUPERVISORY LIBRART AN 22% 737.26 774 .01 B812.23 853, 39 89S .84

ATOR - RECEPTIONTST = w65 ~ 420.71 a41.95 463,85 A87.08 §12.30

;rvptst CLsau%: ' a1l 400.81 420,71 441,95 463.85% 487,08
TYPIST CLERK 11 414 441,95 463,85 A87,08 512.30 £37.51
"“*TVS”ST”ETEEK*“il e Ty 415 ' 486.69 T 810.63 838,21 562.9% 8§50.71

o
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RESOLUTION NO. 82-103

RESOLUTION APPROVING DENTAL AND MEDICAL PREMIUM
AMEMDMENTS

RESOLVED, that the City Council of the City of Lodi does
hereby approve the payment of $10.00 per month for dental insurance
premiums for all employees in the General Services and Mainfenance
and Operator Units effective September 1, 1982.

BE IT FURTHER RESOLVED, that the City Council of the Cityv
of Lodi approves the following modification to the hospitalization
and major medical plan and changes in the contribution rates for
medical and hospita]izaéion premiums as follows:

HOSPTTALIZATION AND MAJOR MEDICAL

Ded'.ctible Room

Class Plan Rate Premium Cost City Cost Employee Cost
Management  $100 $180
Employee 53.03 53.03 -0-
Dependent 71.7) n.n -0-
Mid Mgmnt &
Mtce. & Opr. $100 $180
Employee 53.03 53.03 -0-
Dependent 71.71 n.n -0-
General
Services $100 $180
Employee 53.03 53.03 -0-
Dependent 71.71 52.77 18.94

Dated: September 1, 1982

82-103



I hereby certify that Resolution No. 82-103 was passed
and adopted by the City Council of the City of Lodi in
& regular meeting held September 1, 1982 by the following

- vote:
Ayes: Council Members - Snider, Olson, Pinkerton
and Reid
Noes: Council Members - None
Absent: Council Members - Murphy

ALICE M. REIMCHE
City Clerk

82-103
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RESOLUTION NO. 82-104

RESOLUTION GRANTING INCREASES ON SALARIES FOR CERTAIN
APPOINTED PERSONNEL
RESOLVED, by the City Council of the City of Lodi that the
following monthly salary for certain appointed personnel is hereby

established effective the pay period beginning July 5, 1982:

City Manager $4403
City Clerk $2081
City Attorney $2902 plus auto allowance

$150 per month
FURTHER RESOLVED, that the employees will have the option of
using a portion of the salary to fund PERS retirement program.
Dated: September 1, 1982

I hereby certify that Resolution No. 82-104 was passed
and adopted by the City Council of the City of Lodi
in a regular meeting held September 1, 1982 by the
following vote:

Ayes: Council Members - Olson, Snider,
Pinkerton and Reid

Noes: Council Members - None

Absent: Council Members - Murphy

ALICE M. PEIMCHE
City Clerk
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RESOLUTION NO. 82-105

RESOLUTION GRANTING INCREASES ON SALARY RANGES FOR
CERTAIN UNCLASSIFIED PERSONNEL

RESOLVED, by the City Council of the City of Lodi that the
following monthly salary ranges for unclassified personnel are hereby

established effective the pay perjod beginning July 5, 1982:

Community Development Director $2900/3540 per month
Finance Director ~ $2870/3510

Fire Chief $2995/3665

Police Chief $3155/3855

Public Works Director $3320/4060
Recreation Director $2665/3255

Utility Director $3250/3970
Administrative Assistant $2045/2505
Assistant City Manager $2910/3560
Community Relations Assistant $1655

FURTHER RESOLVED, that the employees will have the option of
using a portion of the salary to fund PERS retirement program.
Dated: September 1, 1982

I hereby certify that Resolution No. 82-105 was passed

and adopted by the City Council of the City of Lodi

in a regular meeting held September 1, 1982 by the
following vote:

Ayes: Council Members - Snider, Olson,
Pinkerton, and Reid
Noes: Council Members - None
Absent: Council Members - Hurphy
ALICE M REIMC é
City Clerk
82-105.
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