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RESFONSE TO .GRAND 
JURY REPORI' 

cc-s 

CITY touNc1L. MEE'l'lN3 
S~3, 1986 

City Manager Peterson reminded Council that the 1985-86 
Grand Jury repJrt was delivered to City Hall several weeks 
ago. State law requires that the City resfOnd to this 
refOrt within 90 days of :i+-.s receipt. A surrrnary of the 
Grand Jury carnents were presented for Council's perusal. 

Following discussion, on rrotion of Council Member Snider, 
Hinchman second, Council directed the staff to draft a 
response to the 1985-86 Grand Jury refOrt incorpJrating the 
corrtrents Council deerred appropriate. 

\ 



~£\UNCIL COMMUNICATIO 

TO: THE CITY COUNCIL DATE 

FROM: THE CITY .MANAGER'S OFFICE.· 

SUBJECT: 
1986 

RESPONSE 'ro GRAND JURY REPORT 

PREP~.RED BY: City Manager 

That the City Council direct the staff to draft a 
response to the Grand JUry report incorporating 
whatever ccmnents the Council deems appropriate. 

BACKGROUND INFU~ON: 'lbe 1985-86 Grand Jucy report was delivered to 
City Hall several~ ago. State law requires 
that the City respond to this· report within 90 

days of its receipt. The response deadline is October 1, 1986, so the 
Council has arcple t.ine rem.iining in this regard. The Grand Jury's 
carrnents on the City of Iocli 's operations \\ere quite brief. '1b surrrnarize, 
the· ccmnents identified the following three areas for Council 
consideration: · 

City Poards and Conmi.ssions 

a. 'lbe Grand Jury concluded there exists no fonnal application 
. fonn for consideration for appoint.lre.'1t to various City boards 
and ccmni.ssions~ SUch an application fonn does in f?ct 
,existr.a copyofwhich was previously mailed to the Grand 
Jury... . ... 

b. The City should pranulgate the mission or charge of each board 
or .catrnission, perhaPs .through .the· utilization of job 
descriptions. 'lbe duties and responsibilities of sene City 

. boards and. carmissions are already clearly set forth in either 
· State law, local ordinances, or both, such as the Planning 

Ccrrmission, ·Library Board, Personnel Board and Senior 
Citizens' Camdssion. · However, .. the develOprent and adoption 
by the City Council of mission statenents or duties and 
responsibilities of each City OOard and camtission can be 
easily done should the City Council so desire. 

·. . .· .. 

A second Part of the Gr~d Jury's ~dation regarding boards 
and .camtissions ·is ·that the··. City COunCil ·"consider, ·as appropriate, 
. the creation of· addi ti6nal bOards and ccmnissions. " I don't 
believe· the: City Council. should. "create" additional. boards an'.i. 
ccmnissions just forthe sake of numbers. In those situations 
where the establishment of a new board or carmission has seenEd · 
appropriate, ·i.e. Senior Citizens' Ccmnission, Measure A Task 
Fm:ce, :the City Council has so . acted • . ·~ . . . . . . ~ .. . . . - . -
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Travel ·Policy 

The Grand Jury recc:mrended that the City Cotmcil adopt a per dian 
rate for officials and enployees traveling on City business or 
establish a maximum daily anount. The existing travel policy haS 
been .in effect for m:my years and ~rks well~ Expenditures ·are 
accounted for, aild, to the best of our knowledge; there are no 
abuses. '1he City recently obtained several Am&ican Express cards 
and assigned them to specific individuals. The use of these cards 
further serves to insure proper docurrentation of expendi.t...u:es. 

Emergency Response Plarm.ing 

The Grand Jury report reccrmends that all energency planning and 
procedures be coo1."dinated with the County Office of Em=rgency 
Services. This recc:mrendation is sarewhat puzzling, since the 
City currently coordinates all facets of energency planning with 
the County. The City's .interaction with the COlmty. in resp::mdi.ng 
to .the flood energency last February is ·a good exanple. 

We will be pleased to . develop the appropriate response to the Grand Jury 
report .incorporating any ccnmmts. the City Council chooses to m:tke. 

TAP/br 

Res~fully sul:mitted, 

;_,[do_~-
~sA. Peterson 
City Manager 


