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RES. tV. 84-149 

CITY COUNCIL MEETING 
OCTOBER 3, 1984 

··-·--·-------~ ----•~c' 

Following introduction of the matter by Staff, Council on l 
rrotlon of r.\lyor Pro Tarpore Hinclmm, Olson second, adopted l 
Resolution No. 84-149 adopting grievance procedures to meet 
requirorents of the Revenue Sharing Act as it pertains to 
the Federal Handicapped Regulations. 
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RES.UJriCN m. 84-149 

RfSJUJriGl NU."fl~ atiEVRa m:x::E:X.lRES 10 MEm' 
RFQJIRB\INI'S OF 1HE RJMNJE SHARIN:i K:f A'i IT 
PfXfAI~ ro TilE FIDaW. lWI>ICAPPID RlDJLATI(M) 

~.VB> that the City Counci 1 of the City of lodl does 

hereby adopt Grievance Procedures to meet requiremmts of the Revenue 

Sharing Act as it pertains to the Federal Hruxiicapped Regulations, a 

copy of which is attached hereto, ident i fled as Exhibit "A", and 

thereby made a part hereof. 

Doted: ~tober 3, 1984 

I hereby cert lfy that Resolution No. 84-149 
was passed and adopted by the City Com1cil 
of the City of Lodi in a regular meeting 
held October 3, 1984 by the following vote: 

Ayes: Comci 1 1\brbers - Reid, Pinkerton, Olson, 
Hinchnan, • Snider (Mlyor) 

Noes: Comci 1 Mnbers - None 

Absent: Comet 1 1\brbers - None 

tllw. /)? fla,rdu 
AI ice M. ReillX!he 
City Clerk 
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The following grievance procedure is established to treet thQ 
requi rcrrents of the Revenue Sharing Act as mrended. The grievance 
procedure should be used by an individual (except job applicants or 
applicants for adnission to post secondary educational institutions) 
who wishes to file a carplaint alleging discrimination on the basis of 
handicap in E!llllloyment practices and policies or the provision of 
prograrm , services and bene fi t s i>y the City o.f Lod i , Ca llfom i a • 

The grievance should be in written fonn and contain as nuch 
infonmt ion as possible about the alleged discriminati.m. Other 
arrangements for subni ssion of a grie""""!!'.!e such as a personal 
interview or tape recording wi 11 be rmde avai table for the 
visually-ifll>Bircd or those with roo-tor irrpainnen.ts. It should be 
subni t ted within 30 calendar days o.f the alleged violation to 
Assistant City Mmagcr Jerry Glenn. Address: 221 West Pine Street, 
Lodi, Cnl i Cornia 95240. Phone No.: (209) 333-6700, Office Hours: 8:00 
to 5:00 p.m. 

Within 15 working days of receipt of carplaint. Assistant City ahnager 
Jerry Glenn wi 11 respom in writing to the cmplainant. The response 
wi 11 offer a resolution or explain the posit ion of the City of Lodi 
with respect to the cmplaint. 

If the response by t\ssi stant City Mmager Jerry Glenn is not 
sufficient or does not satisfactorily resolve the issue. the 
cmplninant rmy request a hearing within 15 working days of the 
response before the City Co\.U'lcil, Address: 221 West Pine Street, 
Lodi. CA 95240, Phone Nlnt>er: (209) 333-6700, Office Hours: 8:00 to 
5:00 p.m. for reso1ut ion. Within 30 calendar days of the hearing, the 
cmpl n innnt wi 11 receive the fina 1 resolution in writing as proposed 
by the City Council. 

All cmt>lnints received by Assistant City 1\'lanager Jerry Glenn and 
responses fran the City Counci I wi 11 be kept by the City of wH for a 
period of three years. These docunents rmy be requested by the Office 
of Revenue Sharing should an investigation into alleged discrimination 
on the basis of handicapped status be initinterl. 
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The following grievance procedure is estab! lslted to meet the 
requirements of the Revenue Sharing Act as arended. The grievance 
procedure should be used by an hxlividunl (except job applicants or 
app 1 i cants for adniss ion to post secondary educa tiona 1 ins tit u t ions) 
who wishes to file a C<Jll>laint alleging discrimination on the basis of 
handicap in mployment practices and polt cies or the provision of 
progrmm, services and benefits by the City of Lodl, CHI i fomia .• 

1l1c gr i evanec shou 1 d be l n wr i t ten f onn and contain as rrt.k!h 
infonmt ion as possible about the alleged diseriminat ion. Other 
a rrangaoon t s for sut:Jni ss ion of a grievance suet. as a persona 1 
interview or tape recording wi 11 be f118de avai hble for the 
visually- illl>Bi red or those with ~rotor ifll>Rl nnents. It should be 
stbni t ted within 30 calendar days of the alleged violation to 
Assistant City 1\Wulger Jerry GJem, Address: 221 West Pine Street, 
Lodi, Cnl i fornia 95240, Phone No.: (209) 333-6700, Office Hours: 8:00 
to 5:00 p.m. 

Within 15 working days of receipt of em-plaint, Assistant City h~r 
Jerry Glenn wi 11 resporxl in writing to the CaJl>1&inant. The n-spon~e 
wi 11 offer a resolution or explain the post t ion o.f the City of Lodi 
with respect to the C<Jll>laint. 

If the response by Assi stunt Cf ty ~--er Jerty Glenn is not 
sufficient or does not satisfactorily resolve the i~sue, the 
cmplainant rmy request a hearing within 15 working tlays of the 
response before the City Co\D1ci1, Address: 221 West Pine Street, 
Locli, CA 95240, Phone Ntnber: (209) 333-6700, Office Hours: 8:00 to 
5:00 p.m. for reso1ut ion. Within 30 calendar days of the hearing, the 
cmplainant will receive the final resolution in wrl t lng as propose<.l 
by the City Co\D'lcil. 

All c<Jll>laints received by Assistant City Manager .Jerry Glenn and 
responses fram the City Council will be kept by the Cit)~~ Lodi for u 
period of three years. These dOCUllE!Ilt s rmy be requested by the Office 
of Revenue Sharing should an investigation into alleged di scrimlnat ion 
on the basis of handicapped status be initiated. 


