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OCTOBER 19, 1983 

Agenda I ten K-3 - "Receive for fi 1 ing Mm>randun of 
lhderstanding with Firefighters Unit" wns introduced by 
Assistant City Mmager Jerry Glenn. Mr. Glerm out 1 med with 
provisions of the Mm>randt.m of Understanding and responded 
to questions as were posed by the Comcll. 

Foll<1t'ling discussion, O:>mci l, on rrot ion of 0:>\D'lci 1 1\-Urber 
Reid, Olson second, received for fi 1 ing the subject 
Mm>randun of lhdcrstand!ng with the Firefighters lhi t. 

RES. NJ. 83-119 O:>unci 1, on rmt ion of Mayor Pro Tenpore Snider, Reid second. 
adopted Resolution No. 83-119 adopting a salary schedule as 
provided in the subject Mesoorandun of Understanding. 

\ 

\ 
_ ··----·----- __ .·-:-:r-;rr~. .~ ..... !.'!!!--------

Rffi. NJ. 83-120 Further, O:>unci), on rrot ion of 1\-~yor P1--o Tenpore Snider. 
Reid second. adopted Resolution No. 83-120 adopting pr001iuns 
for medical and dental insurance. 
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________ .OUNCIL C01\'Il\1UNICAT'If'l ______ -.-..,~~--· .... ~ ... 

NO( j ~ !:'c)~ THE CITY COUNCIL DATE 

• < SUBJECT: 
",•'·,• 

"~t:. 

October 14, 1983 

MOU for Fire Unit and City of Lodi 

Negotiations with the United Firefighters of Lodi were 
concluded with an amicabl& agreement. 

Basically the terms of the agreement were as follows: 

Term - 2 years beginning October 10, 1983 

Salary Across the board increases in the following 
amounts: 

41% - October 10, 1983 

4!\- Pay period in which March 1, 1984 falls 

4\ Pay period in which October 1. 1984 falls 

With a proviso to provide for additional 
increases if the CPI increases above 4% 

Medical and Dental Insurance 

The City to pay increased costs 

Uniform Allowance 

Increase the present uniform allowance from 
~23.00 to $25.00 per month 

Co ... m c i I i s r e que s t e d t he r e fore t o t a k e t he f o I 1 ow i n g a c t i on s : 

1. Authorize the payments for medical insurance 
payments for sworn fire and police personnel in the 
following amounts effective November l, 1983. 

a) Employee 
b) Dependent 

$59.11 
$81.89 

The reason the police are included in this request is 
there is an increase in their premiums effective 
November 1. This increase is part of a negotiated 
benefit. 
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2. Authorize the payments for dental insurance payments 

for fire personnel in the following amounts: 

Employee 
Dependent 

$10.80 
$ 8.62 

per month 
tt " 

3. Authorize annual payments for uniform allowance of 
$300.00 per year. 

:JtwJl·~ 
Jerry L. Glenn 
Assistant City Manager 



FIRE ~IT: 1983 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into 

between representatives of the City of Lodi (hereinafter 

referred to as "City") and representatives of the United 

Firefighters of Lodi (hereinafter referred to as "Fire 

Unit"). 

The parties to this 1\'lemorandum of Understanding ac-

knowledge and agree that this 1\lemorandum of Understanding 

constitutes the result of Meeting and Conferrin~; in good 

faith as contemplated by Sections 3500, et seq. of the 

Government Code of the State of California, and further 

ncknowle~ge ~nd agree that all matters upon which the 

parties reached agreement are set forth in this Memorandum. 

Except as specifically modified by this Memorandum, all 

existing benefits currently being furnished to employees and 

all existing terms and conditions of employment are to 

continue in effect unless and until the parties meet and 

confer regarding n change in such existing benefits, terms 

or conditions of employment. 
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FIRE UNIT' 198J c 
The terms and conditions of this Memorandum of Under-

standing are applicable to those employees in positions 

allocated to the Fire Unit of the City of Lodi, i.e., 

Firefighter, Fire Engineer. Fire Captain and Fire Shift 

Supervisor. It is mutually agreed that wages, hourc and 

other terms and conditions of employment of su~h employees 

shall be changed as hereinafter set forth tt.1d applicable 

ordinances and resolutions shall be preser.t~d to the City 

Council for action. and administrutive rules and policies 

shali be modified accordingly. 

The terms and conditions of this Memorandum shall 

continue in effect during the term of this Memorandum. The 

parties.agree as follows: 

1. Term: 

Covering the period from October 10, 1983 through 

the pay period in which October 1, 1984 falls. 

A. Effective October 10, 1983, th~ present salary 

rates will be increased by 4. 25% for all represented 
employees. 

B. Effective the pay p;:\·iou in which March. 1, 1984 

falls, salary rates will be increased by 4.25.% for all 

represented employees. 
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FIRE UNIT:: 

0 
C. Beginning the pay period in which October 1, 1984 

falls, represented employees shall receive a general 

salary increase of 4.0%, provided, however, in the 

event the urban wage earners and clerical workers 

Consumer Price Index as published by the U. S. Depart-

ment of Labor - U. S. City Avera~e - increases by more 

than 4.0% from August 1983 to August 1984, then 0.75% 

of any increase exceeding 4.0% sh3ll be added to the 

general salary increaR·· 4. 0~. 

Medical Insurance: 

Effective November 1, 1983,. the City agrees to modify 

the present hospital and major medical plan as follows: 

·· Basic Room Rate: $210.0{) 

The City will pay the following amounts for the medical 

insurance plan: 

Employee: 

Dependent: 

$59.11 per month 

$81.89 per month 

The City agrees to pny all increased costs of premium 

for employees and dependents during the term of this 

Memorandum of Understandi1g. II 

Further, the City agrees to modify the room rate on 

November 1, 1984 to the nearest $10.00 of the average 

semi -prIvate room rate of Lod i Memorial Hospital and 

Lodi Comnunity Hospital as of July 1, 1984. 

-3-
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FIRE UNIT: 1983 

4. Dent a 1 : 

Effective November 1, 1983, the City agrees to pay the 

following amounts for den~al insu~·ance: 

Employee: 

Dependent 

$10.80 per month 

$ 8.62 per month 

.... 

Further, the City agrees to pay for any additional 

premium costs for the term of this Memorandum of 

Understanding. 

5 . ~!!J.!~!~~!!~~~!!~~ : 
The City agrees to increase the uniform allowance to 

$300 per y~ar. Such amount shall be paid quarterly at 

the r a t e o f $ 7 5 • 0 0 per qua r t e r • Th i s bene f i t i s t o 

commence the quarter beginning October 1. 1983. 

6. Tuition Reimbursement: 

The Fi rc Unit concurs with the City policy providing 

·for tuition reimbursement at an amount not to exceed 

$165.00 per year. 

7. Grievance Procedure: 

The City and Fire Unit mutually ~.tgree to abide by the 

following Grievance Procedure: 

2.1 Disputes involving th~ following subjects shall be 

determined by the Grievance Procedures cstablishe~ herein: 

-4-
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(n) Interpretation or application of any of the terms 

of this agreement or previous agreements, including Exhibits 

thereto, Letter of Agreement, and formal interpretations and 

clarifications executed by Association and City. 

{b) Discharge, demotion. suspendion, or discipline of 

an individual employee. 

(c) Disputes ns to whether a matter is proper subject 

for the Grievance Procedure. 

(d) Disputes which mJ.y be of a "class .tct ion" nature 

filed on behalf of the Association or the City. 

2 • 2 C 1 a s s a c t i on g r i evan c e w i 1 1 be i n w ri t i n g from t he 

Business Representative to the City Manager or vice versa. 

2. 3 STEP Olm: Discussior, between the employee, ~nd/or 

Business Reprn.-;entative and the Division Head cr designated 

Supervisor directly involved, who will answer within fifteen 

(15) work days. Thi~ step shall be taken within thirty (30) 

days of the date of the action complained of, or the date 

the Grievant became aware of the incident which is the basis 

of the Grievance. 

2. 4 STEP TWO: If a Grievance is not resolved in th·e 

initial Step, the Second Step shall be a discussion between 

the ~mployee, and/or Business Representative and the Depart-

ment Head who shall answer within fifteen (15) work days. 

Th i s S t c p s h a 1 1 be t a ken w i t h i n f i f t e c n (1 5 ) days o f the 

date of the immediate Supervisor 1 s answer in Step One. 
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" 0 0 FIRE U~l'r; 1983C. 

2 • 5 STEP THREE: If u grievance is not resolved in the 

Second Step, the Thi~d Step shall be the presentation of the 

Grievnnce, in writing, by the Business Representative to the 

City Manuger, who shall answer, in writing, within fifteen 

(15) work days of receipt of tLe grievance. The Third Step 

shall be taken within fifteen (15) work days of the date of 

the answer in Step Two. 

2.6 STEP FOUR: If a Grievance is not resolved in the Third 

StP.p. the Fourth Step shall be r~ferral by either party to 

the Personnel Board of Review. The Fourth Step shall be 

taken within twenty (20) work days of the answer to Step 

Three. Within ten (10) working days of the receipt cf 

appeal; the Boar<:l wi 11 hold a hearing, which shall be open 

to the public, unless a closed hearing is requested by the 

Grievant. Within ten (10) working days after the hearing, 

the Board shall submit a statement of findings and such 

recomwendations for settlement to the City Manager, the 

employee and the Association. 

2. 7 Failure by either party to meet any of the nforemen-

tioned time limits as set forth in Sections 2.3, 2.4, 2.5 or 

2.6 will result in forfeiture by the failing party. Except, 

however, that the aforementioned time limits may be extended 

by mutual agreement. Grievances settled by forfeiture shall 

not bind either party to an interpret at ion of this MOU, nor 

shall such settlements be cited by either rnrty as evidence 

in the settlement of subsequent grievances. 
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In the event that any provision of this Agreement is 

found Ly a court of competent jurisdiction to be invalid, 

nil other provisions shall be severable and shall continue 

in full force and effect. 

9. Concerted Activities: 

Represented employees agree that they will not strike, 

withhold services, engage in "slow downs" or "sick ins" or 

participate in any other form of concerted activity which is 

i 1tended to or which does adversely affect job performance 

or rendering of City services. 

It is further understood and agreed between the partl~s 

that nothing contained in this 1\lemorandum shall be construed 

to waive or reduce any rights of the City, which include, 

but sre not limited to the exclusive rights: to determine 

the mission of its constituent departments, commissions and 

bonrds, to set standards of service; to determine the 

procedures and standards of selection for employment; to 

direct its employees; to maintain the efficiency of govern-

mental operations; to determine the methods, means and 

personnel by which government operations are to be conduct

ed; to tuke all necessary act ions to carry out its mission 

-7-
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FIRE UNIT: 
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198\ -1--.:J_ ·~, 
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in c.nergencies: and to exercise complete control and dis-

cret ion and the technolog-y of performing its work. City 

r i g h t s a 1 so i n c l u de t he r i g h t t o d <:: t e rm i n e t he procedure s 

and standards of selection for promotion, to relieve employ-

ees from duty because of lack o~ work or other legitimate 

rea sons , t o t a k e d i s c ; p l i n a r y a c t i on , and t o de t e rm i n e the 

content of job classification>; provided, how~ver, that the 

exercise by the City of the rights in this paragraph does 

not preclude employees or their recognized employee orga-

n i z a t i on s f rom f i 1 in g g ri evan c e s reg a r d i n g the p r a c t i c a 1 

consequences that decisions on such rna t t e rs may have on 

wages, hours or other terms and conditions of employment. 

UNITED FIREFIGHTERS OF LODI CITY OF LODI 

on behalf of the Fire Unit 

Irate 

----------------------nate- Date 

Date 

,. 
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~Irn m. 83-119 

Rf8X1Jl'ICN MDIFYIOO SALARY RAN:JES KR ClASS IF liD 
~ OF 1liE FIREFICHI':ms tNIT 

RF::O..VID, that the City CO\.mci 1 of the City of Lodi does 

hereby modify salary schedules for all Classified Employees in the 

Firefighters lhit effective O::tober 10, 1983 as sho.vn on Exhibit "A" 

attached hereto and thereby rmde a part hereof. 

Dated: O::tober 19, 1983 

.... 

I certify that Resolution No. 83-119 was passed 
and adopted by the City Co\mcil of the City of 
Lodi in a regular meeting held O::tober 19, 1983 
by the follaving vote: 

Ayes: Comci 1 Mmbers - Pinkerton, ~brphy, 
Reid • Olson (Mayor) 

Noes: Co\Dlc 11 Mmbers - None 

Absent : Co\Dlci 1 Mmbers - rJbrphy 

Alice M. Reimche 
City Clerk 
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RfSOCUI'ICN 00. 83-120 

~ICN RllJARDINJ MmiCAL I~ FCR ALL 
S\'l:EN FIRE AND IO.ICE PERSCNmL 

~VID that the City Comet 1 of the City of Lodi does 

hereby authorize the payments for medical insurance payments for swom 

fire and pol ice persomel in the fo1 hMing aroomts effective Novenber 1. 

1983: 

a) Blployee 

b) Dependent 

$59.11 

$81.89 

BE IT F'lRlllm RESCI..VID that the City Counci 1 of the City of 

Lo<li does hereby authorize the pa}'I'OOJ'lts for dental insurance payments 

for fire personnel in the following aroomts: 

Brp1oyee 

Dependent 

$10.80 per month 

$ 8. 62 per month 

Dated: Q:tober 19, 1983 

.... 

I hereby certify that Resolution No. 83-120 
was passed and adopted by the City Council of 
the City of Lodi in a regular meeting held 
U!tober IS, 1983 by the following vote: 

Ayes: Counci 1 Menbere - Pinkertm, Reid, 
Snider, • Olson (Mayor) 

Noes: Counci 1 Mmbers - None 

Absent: Council Mmbers - M.trphy 

Alice M. Reimche 
City Clerk 

.I 
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ImUlJl'I<N 00. 83-121 

RF3I.Ufi<N AI.JilmiZI~ ItnmASID t.NIRR\1 ~ 
Frn ~ <F 1HE FIREFI<lfi"ffiS lNIT 

RESLVED, that the City Cotn1cil of the City of Lodi does 

hereby authorize increasing the \Dlifoma allowance for errployees of the 

Firefighters Unit fran $23.00 to $25.00 per month. 

Dated: O::tober 19, 1983 

.... 

I hereby certify that Resolution No. 83-121 was 
passed and adopted by the City Council of the 
City of 1001 in a regular meeting held 
October 19, 1983 by the following vote: 

Ayes: Counci 1 M!rbers - Pinkerton. Reid, Snider. 
am 01B<Xl (Mayor) 

Noes: Counci 1 Meubers - None 

Absent: Counci 1 Mellbers - ltllrphy 

Al 1 ce M. Re iroohe 
City Clerk 

I 


