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Foll<7Ning introduction of the rmttcr by Stuff, Cmmci 1, on 
rrot ion of Counci 1 l\\!rber Pinkerton. Olson second, adopted 
Resolution No. 84-175 approving increnscs in salary nnd 
fringe benefitl" for the po!!ce nnit efi"eetive October 8, 1984 
as foll<7Ns: 

Bi -\'Jf~ck I y Sn lnr:y Schcdul c 

A B c D E 

Police Officer $783.88 $823.07 $864.23 $907.44 $952.81 

Authorizing II paid ho!idnys per ycnr· for Police Officer and 
Pol ic£. Offict!r Trainee. 

Authorizing the pnYfn!nt of $8.60 per rmnth for vision ca.re 
for Pol ice Officer aml Pol icc Trainee. 

Authorizing pnymmt int<. mt)loyee Dcfcrr~Xl lnc<tre Account of 
.5~ of hasc snlnry for Pol ice Officer nnd Pol icc Officer 
Trn inee. ·; .. · 



________ ,.. .. OUNCIL COl\·11\1UNICAT 
TO THI CITY COUNCIL OAlE NO. 

FROM: THI CITY MANAGIR'S OFFICI. NO\'EMI\ER 2, 1984 

SUBJECT: ----~--------------------------~----------------~~-------
INCREASE IN SALARY AND FRINGE BENEFITS FOR POLIC~ UNIT 

We have recentlY completed negotiations with the Police 
Officers Assodatton of Lorli and t.uve signed a Memorandum of 
Understanding which is attached for your receipt as Exhibit A. 
I n o r de r t o i mp I e me n t t he t e rm s an <I con d i t i on s o f t h i s 
Agreement, Council must take the following actions: 

1. Adopt the following bi-weekly salary schedule: 

A B c D E 

Police Officer $783.88 $823.07 $ij64.23 $907.44 $952.81 

2. Autharize ll pnid hoi idnys per year for· Pol ice Officer and 
Police Officer Trninee. 

3. Authorize the payment of $R.60 per month for vision care 
for Pol ice Officer and Pol ice Trninee. 

4, Authorize payment into Employee Deferred Income Accomat o{ 
.5% of base salary for Police Officer and Police Office~ 
Trainee. 

These salary and fringe benefit adjustments wiil be effective 
October 8, 1984. 

JLG:vc 

~·· : V"'7 l ./~)£_ ___ 
J~~-t:-ctERN~-----------
ASSISTANT CITY MANAGER 
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POA of L 19S4 

ARTICLE I EMPI.OYEE REPRESENTATION ----------------------------------

1.1 This Memorandum of Understanding is entered into between 

representatives of the City of Lodi (City) and representatives 

of the Police Officers Association of Lodi {POA of L). 

The parties hereto acknowledge and agree that this 

Memorandum of Understanding constitutes the result meeting and 

conferring in good fa.ith as contemplated by Section 3500, et 

seq. of the Government Code of the State of California, and 

further acknowledge and agree that all matters upon which the 

parties reached agreement are set forth herein. 

The terms and conditions of this Memorandum of 

Understanding are applicable to Police Officers and Police 

Officer Trainee. It is mutually agreed that this document 

supersedes all previous Memoranda of Understanding. 

The terms and conditions of this memorandum shall 

continue in effect during the term of this memorandum. The 

parti-es agree as follows: 
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ARTICLE I I PAYROLL DEDUCTIONS 

2.2 The city and the POA of L mutua!ly agree that the city 

shall grant dues deduction to city employees who are members of 

the POA of L in accordance with the terms and conditians set 

forth in Section 4, Rule 2 of the City of Lodi Resolution No. 

3344 entitled, "Adopting Rules and Regulations to Implement 

Provisions of the Employee-Employer Relations Resolution." The 

POA of L shell indem~'ify, defend and hold the City of Ledi 

harmless agai us t any claims made and agn ins t any suit 

institu~cd against the City of Lodi on account of check-off of 

said E:mpl oyee organization's dues. In addition, the POA of L 

shnJ 1 refund to the City of Lodi any amounts paid to it in 

error upon presentotion of su~porting evidence. 

ARTICLE I I I GRIEVANCE PROCEDURE 

3. 1 This grievance procedure shal J be used to process and 

resolve disputes regarding the interpretation or application of 

any of the terms and conditions of this Agreement, letters of 

understanding. anct formal interpretvtions and clarifications 

executed by the POA of L and CiTY. 

The intent of this procedure is to resolve grievances 

informally at the lowest possibl.::: level and to provide an 

orderly procedure for reviewing and resolving grievances 

promptly. 
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A grievance is a good faith complaint of one or a group 

of employees or a dispute between the City and the POA of L 

involving the interpretation, application, or enforcement of 

the express terms of this Agreement and other terms and 

condi tlons of employment and matters of discipline. 

As used in this procedu rc, the term "party" means an 

employee, the POA of L, the City or the authorized 

representatives. The employee is entitled to representation 

through all the steps in the procedure. 

3.2 STEP ONE: Discussion between the employee and his 

immediate supervisor (Sergeant). If the immediate supervisor 

is unable to satisfactorily resolve i:-,c dispute or if the 

i mme d i a t e sup e r v i so r i s a p a r t y t o t he g r i evan c e , i t fl h a 1 1 be 

referred to the next supervisor in the chain of command (Watch 

Commander), who shall attempt to resolve the dispute. This 

action shall be taken within thirty (30) days of the date of 

the action complained of, or the date the Grievant became aware 

of the incident which is the basis of the grievance. 

3. 3 STEP TWO: If a grievance is not resolved in the initial 

step, the grievant shall, within five days, prepat•e a statement 

clearly indicating the questions r~'sed by the grievance, and 

submit to the Division Comman~er, who shall answer in writing 

within fitteen work days. 
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3. 4 STEP THREE: If a grievance is not resolved by the 

Division Commander or his designee. the third step shall be a 

presentation of the grievance. in writing. to th'-! Pol ice Chief. 

who shall answer, in writing within fi !teen days of the receipt 

of the grievance. This filing to the Police Chief shall be 

within fifteen work days of the answer from the Division 

Corrmander. 

3.5 STEP FOUR: If a grievance is not resolved in thP Third 

Step. the Fourth Step shall be a presentation of th(, grievance 

in writing to the City Man&ger. who shall answer in writing 

wi ~hin fifteen work days of the receipt of the gr:evanee. The 

Fourth Step shall be taken within fifteen work days of the date 

of the answer in Step Three. 

3.6 STEP FIVE: If a grievance is not resolved in the Fou&·ih 

Step. the Fifth Step shall be ~eferral by either party to the 

Personnel Board of Review. The Fifth Step shalt b~ taken 

within fifteen work days of the answer to Step Four. Within 30 

work days of the receipt of appeal, the Personnel Board of 

Review will hold a hearing which will be open to the public, 

unless a closed hearing is requested by the gri&vant. Within 

fifteen wark days after the hP.aring. the Board shall submit a 

statement of findings and recommendations for settlement to the 

City Manager and the employee. The actions of the Board shall 

be binding on both parties except for judicial review of 

discharges and suspensions in excess of 5 days. 
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3.7 Failure by either party to meet the aforementt.oned Ume 

limits will result in forfeiture by the failing party. 

Grievance settled by forfeiture shall not bind either party to 

an interpretation of this Memorandum of Understanding, :tor 

shall such settlements be cited by either party as evidenee in 

the settlement of subsequent grievances. 

3.8 Each party involved in the grievance procedure shall act 

quickly so that the grievance may be resolved promptly. Every 

effort should be made to complete action within the time limits 

contained in the grievnnce procedure, but with the written 

consent of both parties, the time limit for any step ~ay be 

extended. 

ARTICLE IV POI.ICE OFFICER TRAINEE 
----------------------~-----------

4.1 Effective October 8, 1984, a new classification of 

Police Officer Trainee will be established. All new hires in 

this classi Heat ion will remain in this category unti 1 they 

have been fully certified to work without a Field Training 

Officer. Upon 11,raduation from an accredited Police Academy, an 

officer shall be sworn in and is eligible for a step increase. 

While assigned to an Academy, officers in this category are 

exempt from all rules and agreements relative to hours and 

shifts. 
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ARTICLE V WORK SCHEDULE 

5.1 The City and POA of L mutually agree the "10-4" Plan 

for personnel assigned to patrol will be a trial which 

will end the ~~nclusion of rotation in which February 1. 

1987 occurs. 

5.2 It is mutually agreed the City has the sole right to 

assign personnel. to establish hours of work and work 

schedules, to make chnnges to those schedules, to 

schedule employees off on compensatory time, to sched\lle 

holidays and vacations, all depending on the "needs of 

the service". 

5.3 The 10·4 workday schdule is shown as Appendix A of this 

document. 

ARTICLE VI HOLIDAYS 

6.1 Effective January 1 of each year, each •,erson assigned 

ta patrol, will be granted 110 hours of Holiday Leave. 

All others will be granted 88 hours of Holiday Leave. 

6 • 2 Po I i c e 0 f f i c e r s ass i gne d t o p a t r o I w i I 1 have ho ll days 
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scheduled off in one-shift increments (usually on 

Wednesday). There will be no fixed holidays during the 

year. 

6.3 Officers assigned tt special assignment will observe the 

following Holiday schedule: 

New Year.; day 

Washington's Birthday 

~1emori at Day 

Independence Day 

Labor Day 

Thanksgiving Day 

Day After Thanksgiving 

Christmas Day 

- January 1 

- 3rd Monday in February 

- 4th Monday in May 

- July 4 

- 1st Monday in September 

- 4th Thursday in November 

- December 25 

If one of these days falls on n Saturday, the preceding 

Friday will be observed, and if one of these days falls 

on Sunday, the succeeding l\1ondny will be observed. 

The Officer may take off 3 additionai days during the 

year at a time mutually agreeable to the officer and his 

supervisor. 

6.4 If a Police Officer is transferred from patrol to 
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special assignment or viet:: versa, the remaining Holiday 

hours will be adjusted to reflect an equivalent number 

of days off. 

6.5 Employees hired mid-year shall be credited with the 

remaining fixed holidnys shown in Paragraph 6.3, plus 

one additional holiday for each 4 months remaining in 

the year. 

ARTICLE VII VACATION 

7.1 Vacation nccruals wi 11 be as follows: 

a. 1-5 years -vacation earned at the rate of 10 days a 

year. 

(3.08 hours per pay period.) 

b. 6-15 years - vacation earned at r~te of 15 days a 

year. 

(4.62 hours per pay period.) 

c. 16-20 years - vacation earned at rate of ~0 days a 

year. 

Each year over 20 years - vacation earned at rate 

of 1 additional day per year, to a maximum of 25 

days a year. 

(.31 hours per pay period.) 
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7.2 During the first continuous 12 months of employment, no 

vacation days shall be earned. For example, an employee 

who terminates employment for any reason during the 

first twelve months of employment shall not be entitled 

to any payoff for vacation days. 

7.3 At completion of 12 continuous months of employment, 80 

hours' vacation leave will be credited to the employee's 

account. 

AHT I CI.E VI I I INSURANCE 

8.1 Medtcnl Insurance: 

a. The City agrees to provide a medical insurance plan 

equivalent to the Foundation For Medical Care 

prepaid medical and hospital insurance with the 

following benefits: 

Deductible: 

Basic Room Rate: 

CCU and ICU: 

Lifetime Maximum: 

$10D.OO per individual 

$200.00 per family unit 

$210.00 

300% of basic room rate 

$250,000 
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b. The City will pay up to the following amounts for 

the medical insurance pian: 

Employee: 

Dependent : 

$ 75.15 per m~nth 

$103.63 per month 

c. The City retnins the right to self-insure any or all 

portions of this benefit. 

8.2 Dental: 

a. The City agrees to provide the dental insurance plan 

in accordance with the benefits outlined in Appendix 

B of this Agreement. 

b. The City will pay up to the following amounts for 

den t a 1 i n s u ran c e : 

Employee: 

Dependent: 

$12.41 per month 

$13.02 per month 

c. The City reserves the right to self-insure any and 

all portions of this benefit. 

-10-
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8.3 Vision Care: 

a. Th~ City to provide family vision care plan similar 

to Vision Car~ Plan B (examination and lenses each 

12 months and frames each 24 months with $25 

deduct i b 1 e). 

b. The City will pay up to the following amount for the 

Vision Care Plan: 

Employee: $8.60 per month 

c. The City reserves the right to self-insure any and 

all portions of this benefit. 

8.4 The City agrees to pay annual premium i~creases which 

come due during the term of this agreement for dental, 

medical, and vision care. 

ARTICLE IX SPECIAL ALLOWANCES 

9.1 Uniform Allowanee: 

a. Uniform allowance will be $400.00 annually to be 

paid on a quarterly basis. The allowance shall be 

pra-rated for service of less than three months. 
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b. The City nnd the POA of L mutually agree that the 

City shall purchase appropriate foul-weather coats 

and boots for Pol ice personnel. For Poll ce 

personnel, a sufficient number of sets in varying 

s i z e s s h a I I be pur c h a sed and s t ore d i n t he Pub 1 f c 

Safety Building to insure that such foul-weather 

equipment will be available for each member of the 

shift. 

9.2 ~~~!!_~!!~!-~!l= All employees in this bargaining unit 

who are rPquired to work in a higher clnss shall be paid 

ndclitional 5% of the employee's salary if the position 

is vacnnt for more thnn 20 consecutive calendar days if 

because of vncancy, illness, industrial or non-

industrial accident. 

9.3 Education Incentive: 

a. Education Incentive pay will be as follows: 

A.A. $25.00 per month 

B.A. (Police Science) $25.00 per month 

Intermediate POST Certificate $25.00 per month 

Advanced POST Certificate $25.00 per month 

b. If an P.mployee possesses n B.A., ft is assumed 
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c. 

he/she has an A.A. and will be paid accordingly. 

If an employee 

Certificate. the 

will be waived. 

possesses an Advanced POST 

Pol ice Science major for a B.A. 

d. No employee shall be entitled to the additional pay 

provided in this paragraph unti 1 completion of the 

appropriate probationary period. 

9.4 The City and the POA of L mutually agree that there be 

initiated a program of tuition reimbursement for 

job-related courses. The City wi 11 pay up to $165 per 

fiscal year. 

9.5 ~!!!!!!~-~~~!~!!!~~: The City will match 

contributions by employees to the City of Lodi 's 

10.1 

Deferred Compensation program up to .5% of an employee's 

base pay. 

ART I CI~E X RETIREMENT 

The City will provide the PERS retirement program 

conmonly known as the "2% at 50 Program". Said program 

shall include the "59 Survivors Benefit" featur~. It is 
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10. 2 

10.3 

also understood that the retirement program to be 

provided hereunder has been offered and received in lieu 

of salary or other benefits that might have been 

provided. 

In lieu of any salary adjustments which otherwise 

may have been agreed upon in this Unit, the City wi 11 

pay into each employee's PERS account the employee's 

normal retirement contribution. 9%. 

The City agrees to maintain the same PERS retirement 

program and to pay the employer's cost. 

ARTICLE XI SICK LEAVE 

11.1 Employees will accumulate sick leave at the rate of 3.70 

hours per pay period. 

11 . 2 S ~ ck leave may be accumulated to an un 1 iml ted amount • 

ART lCLE X I I SICK LEAVE CONVERS 1 ON 

12.1 For all unused sick leave, a represented employee 

with ten years of employment with the City shall receive 

medical insurance coverage upon retirement (but not upon 

-14-
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resignation, transfer, or termination) on the following 

basis: 

After ten years of employment by the City, 50% of the 

rep,•e sent ed emp 1 oyee' s unused sick 1 eave shall be 

converted to months of medical insurance at the rate of 

onP. months coverage for employee and dependent coverage 

for each day of unused sick leave as adjusted herein. 

For each year that an employee has been employed by the 

City in excess of ten years, the employee shall be 

entitled to add 2J% to the 50~ before converting the 

unused sick leave to months of insurance. 

12.2 The City will pay up to $170 per month for medical 

insurance prernium for retiree and dependent for those 

who retire between October 8, 1984 and November 1, 1985 

and up to $185 per month for tho:1e who retire after 

November 1, 1985. 

12.3 In accordance with the sick leave conversion provisions, 

a surviving spouse may at her/his own expense continue 

medical insurance at the employee only premium for the 

same period as if the employee had not died. 

-15-
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ARTICLE XI I I I.AYOFF PROCEDURE 

13.1 In the event that reductions in rank or layoffs of 

Police Unit personnel are necessary, the following 

procedure shall be followed: 

a. Any reduction in rank shall be based entirely on 

b. 

seniority. The employee having the least 

classification seniority shall be reduced first and 

transferred to the next lower classification to 

which he previously worked. 

If an employee is reduced in rank, he shall not be 

laid off unti 1 all other employees of similar rank 

to which he was reduced have been laid off. (i.e., 

if a Police Sergeant is reduced in rank to Pollee 

Officer, he must then be the last Police Officer to 

be !aid off, regardless of the seniorl ty of the 

other Police Officers.) 

c. All layoffs of Police personnel within the seniority 

span of servl ce, sha 11 be by merit (at the 

d~scretion of the City Manager upon the 

reconmendat ion of the Pol ice Chief). The senlori ty 

span of service are as follows: 

-16-
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{1) All Police Officer Trainees based 

seniority; then 

(2J All Police Officers on probation (1 year 

period); then 

on 

(3) All personnel with less than 2 years 

seniority; then 

(4) Ali personnel with 2 to 3 years seniority; 

then 

(5) All personnel with 3 to 6 years seniority; 

then 

(6) Personnel with mor~ than 6 years will be laid 

of by seniority. 

Before any employee of a higher seniority group is 

laid off, nil persons in the junior group must 

ft~st be laid off. 

d. Reinstatement shall be in reverse order of layoff or 

reduct ion in rank. (i.e., the last Pol ice Officer 

to be l-aid off would be first Police Officer 

reinstated.) 
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ARTICLE XIV ASSOCIATION Tll\tE 

14.1 Individual bargaining unit members may donate from their 

accrued compensatory time off, up to a total of 300 

hours per calendar year for Association business. 't-ile 

President may designate members of the Association to 

utilize this time. Only one membet· at a time may be 

absent unless mutually agreed to that additional members 

may be absent. Five days advance ~otice of use of time 

shall be given. The time may be used on 1 y in I neremen t s 

equal to a full shift. 

ARTICLE XV OVERTIME 

15.1 Effective October 8, 1984, emp1oyees of this Unit called 

to appear for work within 2 hours of the beginning of a 

sh~ft, or 1 hour after the shift, shall receive 

compensating time off at the rate of time and one-half 

for actual hours worked. If the appearance is more than 

2 hours before or more than 1 hour after the scheduled 

shift, the employee will be credited a minimum of 3 

hour.s at the time and cme-half rate. 

15.2 Cash payment for overtime wi 11 be based on tlh"~ following 

conditions: 
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u) The employ~e may opt to be paid for hours 

accumulated over 80 hours on the payment dates; 

b) Payments will be made every three months on January 

1, April 1, July 1. and October 1. 

The City renffirms its right to schedule employees to 

compensating time off with 24 hours prior notice. 

ARTICLE XVI COURT TIME 

16.1 Poti~e Officers scheduled to make court appearances 

during off-duty hours shal i be compensated at the rate 

of t5me anf\ one-half for actunl hollrs involved in !;Uch 

appearances, but in no event shnl I they be paid for less 

than two hours. 

16.2 Police Officers scheduled to make court appearances on 

schedu 1 ed days off or when on graveyard shift sha 11 

receive a minimum of 3 hours payment. 

16.3 Court appearances which are within 2 hours of the 

beginning of a shift or within 1 hour of the end of the 

shift shall be compensated at the time and one-half rate 

only for hours actually worked. 
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16.4 Cancellation of S<"heduled appearance must be made at 

least two hours before said scheduled appearance or the 

1 7. 1. 

minimum two hours will be paid. 

ARTICLE XVI I CITY RlGIITS 

It is further understood and agreed between the parties 

that nothing contained in this Memorandum shall be 

construed to waive or reduce any rights of the Cl ty, 

w h i c h i n c 1 ud e , b u t a r e no t I l m l t e d t o t h o ex c 1 us I v e 

rights: to determine the mission of its constituent 

departments, conmissions and boards, to set standards or 

service; to determine the procedures and standards of 

selection for employment; to direct its employees; to 

maintain the efficiency of governmental operations; to 

determine the methods, means nnd personnel by which 

government opera t ions n re conducted; to take all 

necessary actions to carry out Its miss I on In 

emergencies: and to exercise complete control and 

discretion and the technalogy of performing Its work. 

City rights also include the rtght to determine the 

procedures and standards of selection for promotion, to 

relieve employees from duty because of lnck of work or 

-20-
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other legitimate reasons, to take disciplinary action, 

and to determine the content of job classification; 

provided, however, that the exercise by the City of the 

rights in this paragraph does not preclude employees or 

their recognized employee organizations from filing 

grievances regarding the praetictll consequences that 

decision on such matters mny have on wages, hours or 

other terms and conditions of employment. 

ARTICLE XVIII EMPLOYEE RIGHTS 

18.1 All letters of reprimand shall be removed from an 

employeets records if there are no incidents within the 

succeeding 24 months, except those which have statutory 

requireme~ts for longer retention. 

ARTICLE XIX TERM 

19.1 Covering the period from October 8, 1984 through 

Octob~r 5, 1986. 
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ARTICLE XX SALARY 

20.1 The following bi-weekly salary rntes wi 11 be effective 

on the following dates: 

10/8/84 

STEPS A B C D E __ _.._ 

-------------------------------------
1. POJ.ICE OFFICER 

TRAINEE 
$677.14 $711.00 $746.56 $783.89 $82~.08 f. 

2. POLICE OFFICER $783.88 $823.07 $864.23 $907.44 $952.81 

20.2 04/8/85 

20.3 10/7/85 

20.4 04/7/86 

Aeross-tbe-bonrd 2% salary increaf~ plus 75\ of the 

change in CPI measured from August 1984 to February 

1985, U. S. City Average for Clerical Workers and 

Urban Wage Earners. 

Across-the-board salary increase of 4\. 

75\ of change in CPI measurcrl "rom August 1985 to 

February 1986 U. S. City AverJge for Clerical Workers 

and Urban Wnge Earners. 
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ARTICLE XX I : Ml SCBLLANEOUS 

Maternity Leave: 

a. The Cl ty and the POA of L mutually agree that 
··. ',:. 

maternity leave may be granted In accordance wt th the· .· :i:~~·~k!; 
.·. · .. ~::~\.:.:.~- -/ ~ ·:.~?~);(.' · .. 

' ·. • .. :-·;:~~ . ..··-.. ,• :4 ·; . 

::~:::: :~~~~Y~Y be ~anted eubject to the needs ~~·~,)~~ft 
the department concerned. If such leave is ltanted,. i't'·:>.:tL . 
shall conmence at such time during the- pregnancy.':ia--: 1·:':/ :;J;.t-~~i~i 

recoamended by the employee's physician. 

Probation: 

,._ -. 
·.' ,,., ... 

D\u~tnr probat lonary period, the probati ..., 

shal:t:b~ ••ient 1 t led . to ·sick leave benet.! tsc.;;:"·t:.'A.ftl~~~~.~~·• 

.11\~~~.iua,,ea.::wi 1 L be , granted . at complet.lon · .. ~J. PJ:.c~_,• 
····: .. ··~.· . --~ . \ .·.. . . . ~· ·. ·,:·- . \.,-.·.::: 

)~ID.r herein shall be deemed . to · alter·:' 
·.:. >· :::"''.l>'•((l\ful.l 

· .. cit;:~)::t'h~;-'\, :probatJon•. · ._ • .,"'_-~· .. · ........ -
:.···:::-·:_·.-... ~·,:--:·.···':'"·" .... r .. ~-:··-·;:··· .. •·· •'~'"'':~·r-::·--:·~;-··::· 7 .·· .~· · .. 

•'. (', . 

,, ·'. '>: ·:,;~';_~ .... :~;.~ 

.·'·.· ..... ··.·.· .. ~~,'~:·~:}:·:· •. ··~~~'Y.;.J{~;;t~~-~~.:t ..... -:··_;· 
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ARTICLE XX I I SALARY SURVEY 
---------------------~-~---

22.1 The City and the POA of L mutually agree that the salary 

survey cities will be: 

An~ioch Davis El Cerrito 

Fairfield Livermore Manteca 

Modesto Pleasanton Pittsburg 

Roseville Tracy Vacaville 

Woodland 

ARTICLE XX I I I CONCERTED ACTIVITIES 

23.1 Represented employees agree thut they wi 11 not strike, 

withhold services, engage in "slow downs" or "sick ins" 

or participate in any other form of concerted activity 

which is intended to or which does adversely affect job 

performance or rendering of City services. 

ARTICLE XXIV SEVERABILITY ______ -: _ _.........._~-----

24.1 In the event that any provision of this Agreement is 

found by a court of competent jurisdiction to be 

invalid, all otl"er provisions shall be severable and 

shall continue in fult force and effect. 
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POLICE OFFICERS ASSOCIATION 
OF LODI 

-------------------------nate 

-------------------------nate 
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CITY OF LODI 
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PREVENTIVE GENeRAL 1 MAJOR 
r-------SE_~_~_IC_ES ______ ~ ______ s_E_RV_I_CE_S _______ ~l _______ s_E_RV_IC_E_S ______ ~ 

• oral examinations 
• clean in~ oftceth 
• Huoride awHcatiens (for 

chilclrert) 
• space maintainers 
• cmc:rgcmcy office visits 

PLAN PAYS JOOo/o 

Employee pays S .2~.0~- calendar year deducribh~· 

• x-rays 
• fiUings 
• g<Nwrat anesthetics 
• injectable antibiotics 
• cxtr;tctions 
• oral sur~cry 
• endodontics 
• periodontics 
• repa~r oF prosthetic 

appliances 

PLAN PAYS 85% 

EMPLOYEE PAYS 
Tf-J E BALANCE 

• bridges and dentures 
• crowns and gold 

restl}rat,ions 
• replacement of damaged 

appliances 

PLAN I, AYS 50% 

EM-PLOYEE PAYS 
THE BALANCE 

The plan covers char:c:s up to those n1ade by most dentist~ to individuals in the 
area for covered services and supplies. 

MAXIMUM DENEFIT • • • . . • . • • . . . • • • • . • • • • • $1,000 for each in~~; red family member, 
each calendar year 

*Family Deductible: 0 . . . . . S each calendar year 
f.;] ..•.• Does not apply 

APPENDIX "B" 



RESOCUrtrn ro. 84-175 

RESalJrirn APAU/It-l1 ltnmASES IN SALARY AND HUt-l:iE 
BfNEFlTS Frn WE IU.ICE lN IT EFFOCI'IVE OC1'CBm 18 , 1984 

Rl-:::s<X.VED that the City Counci 1 of the City of Lodi does 
hereby approve increases in snlnry and fringe benefits for the Pol ice 
unit effective October 8, 198: ns follows: 

Bi-weekly Salnry Schedule 

A B c D E 

Police Officer $783.88 $823.07 $864.23 $907.44 952.81 

Authorize 11 paid holidays per year for Pol ice Officer and Pol ice 
Offieer Trainee. 

Autho¥he the payrrent for $8.60 per rronth for vision care for Police 
Officer and Pol ice Trainee. 

Authorize paytrent into Brployee Deferred lncane Accotmt of . 5% of base 
salary for Police Officer and Pol ice Officer Trainee. 

IAlted: Novmber 7. 1984 

l hereby cert Hy that Resolution No. 84-175 
was passed and adopted by the City Council 
o.f the City o.f I:.odi in a regular rreet ing 
held Novent>er 7, 1984 by the following vote: 

Ayes: Comci 1 1\mt>ers - Hinctman. Olson, Pinkerton, 
Reid, and Snider (1\\lyor) 

Noes: Cotmci 1 1\brbers - None 

Absent : Cotmc i I Mmt>ers - N:::>ne 

tla a P. ,/(._Y)(.cJd-
Allce M. ~~he 
CHy Clerk 

84-175 


