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Information was presented for Council review by the City 
Manager recommending the appropriate salary far the 
Water/Wastewater Inspector position and salary adjustments 
for the fo11owing positions: 

Senior Labor~tory Technician 
Treatment Plant Supervisor 
Water/Wastewater Superintendent 
S~reet Superintendent 

Council was apprised that the salaries in the sewage 
treatment plant and wastewater field have increased at a 
higher rate than many other City positions. Based on other 
mad:et analyses performed recently, the fo11owing salary 
adjustments were proposed for Council consideration {E 
step): 

Laboratory Technicia.". I I 

Water/Wastewater Inspectur 

Senior Laboratory Technician 

Treatment Plant Super·vi sor 

Water/Wastewater Superintendent 

$2,160 

$2.376 

$2,614 

$3,006 

$3,457 

With the expansion of the City's treatment facilities 
(1990+/-), additional plant personnel will be required. It 
was recommended that prior to recruitment for these 
positions, an overall salary survey again be done for all 
treatment plant positions. 

Council adopted Resolution No. 87-153 establishing _the 
following salary ranges for Water/Wastewater. Inspector aqc:l 
related positions: 

CLASS TITLE A B c 
Water Waste/Water Inspector $1,954.74 $2,052.48 $2,155.10 

D E 

$2,262.86 $2,376.00 



Senior Lab Technician 

W/W Treatment Plant Super. 

Water Waste/Water Super. 

Street Supervisor 

1\ B c 

$2,150.54 $2,258.07 $2,370.98 

D E 

$2,489.52 $2,614.00 

A B c 

$2,473.04 $2,596.70 $2,726,53 

D E 

$2,862.86 $3,006.00 

A B c 
$2,844.08 ·, $2»986.29 $3~135.36 

D ~.E · 
'--~·'< . ·. 

$3,298.32 $3~4s7'~C!i\::r .. 
A 

$2,623.60 

D 

$3,037 .14. 
..".·,; .. _ :\- ·>·' 

••• • ·- ~J •••• •-. '· ••• :...;:. -~-=--: -~:. :;.: . 



I 
C 0 U N C I L C 0 M M U N I C A T I 0 N 

TO: 
FRUM: 

T~E CITY-rcno~G~~~C~I~L-------------------------,,-C~0~vr~J~~~C~:~L-.~~=E=E=T~I~N~G~n~A~m~~~,~~-,-C-_ 

THE CITY MANAGER'S OFFICE I NOVEMBER 18, l98)'- J 

SUBJECT: ESTABLISH SALARY RANGE FOR WATER/WASTEWATER INSPECTOR AND RELATED 
POSITIONS 

RECOMMENDED ACTION: That the City Council establish the recommended salaries 
~or Water/Wastewater Inspector and other related positions. 

BACKGROUND INFORMATION: Attached are b10 memos from the Public Works 
Director dated September 14 and June 25, 1987, recommending the appropriate 
salary for the Water/Wastewater Inspector position and salary adjustments for 
the following positions: 

Senior Laboratory Technician 
Treatment Plant Suoervisor 
Water/Wastewater Superir.tendent 
Street Superintendent 

At the time the Public Works Director justified the Water/Wastewater Inspector 
position, it was determined that a study would be needed to determine the 
appropriate salary. The September 14 memo is this study. Thirty-five agencie~ 
were contacted that were thought to have Laboratory Technician II (a benchmark 
position which most agencies have) and Water or Wastewater Inspector 
positions. Exhibit E shows 14 agencies having positions equivalent to 
Laboratory Technician II and Lodi's proposed Water/Wastewater Inspector 
position. In order to get sufficient comparables, sewer maintenance 
districts and cities other than Lodi's survey cities were included. Exhibit E 
shows that the salary of an Inspector position should range somewhere between 
8% and 11% above the salary of a Laboratory Technician II. Exhibit F makes the 
same comparison using only survey cities and it also shows a range of 8-11% 
differential is appropriate. The following table shows the top step salaries 
of those positions in the Water/Wastewater Division th1t are now tied to the 
laboratory Technician II salary. 

PRESENT % DIFFERENCE 
TITLE SALARY BETWEEN POSITIONS 

Laboratory Technician II $2,160 
10% 

Senior laboratory Technician $2,381 
15% 

Treatment Plant Supervisor $2,755 
15% 

Water/Wastewater Superintendent $3,189 

In analyz·ing the appropriate salary for the Water/Wastewater Inspector 
position, only the established surveyed cities were used. This market analysis 
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is shown on E>.hibit F and shows that. the top step salary for this position 
should be dpproximately $2,490. Because of the limited number of survey cities 
having equivalent positions, it was felt to be more prudent to set the salary 
difference between Laboratory Technician II and Water/Wastewater Inspectot· at 
10% rather than setting the Water/Wastewater Inspector oosition at the market 
value of $2,490 which would give a differential of approximately 15%. 

Shown below is the same series of positions shown above with the 
Water/Wastewatet· Inspectot· included. Also attached is an organization chart of 
the Water/Wastewater Division showing the interrelationships of these positions. 

Laboratory Technician II 

Water/Wastewater Inspector 

PRESENT 
SALARY 

$2,160 

Senior laboratory Technician $2,381 

Treatment Plant Supervisor $2,755 

Water/Wastewater Superintendent $3,189 

PROPOSED 
SALARY 

$2,160 

$2,376 

$2,614 

$3,006 

$3,457 

% DIFFERENCE 
BETWEEN % INCREASE 
FOSITIONS PR.QPQSEO 

0% 
10% 

N/A 
10% 

10% 
15% 

91, 
15% 

8% 

The salaries in the sewage treatment plant and wastewater field have increased 
a~ a higher rate than many other City positions. Based on other market 
analyses performed recently, the above proposed salary adjustments appear to be 
in 1 i ne. 

In June of this year, the Public Works Director submitted the June 25 memo 
reco1nmending a salary adjustment for the Street Superintendent. This study was 
completed prior to the July 1987 salary increase; therefore, it contains last 
year's salaries. The salaries shown in this study include to~ step salaries 
plus PERS and d~ferred compensation; therefore, the salaries shown in the June 
25 memo cannot be compared directly to the salaries shown in the September 14 
memo. However, the percent differentials are still applicable. The 
recommendation of the June 25 memo was that the Street Superintendent's salary 
should be at least equivalent to what the Water/Wastewater Superintendent's 
salary was at that time. Exhibit E of the June 25 memo points out that the 
Water/Wastewater Superintendent's salary is approximately 7% below market. The 
above proposed salary for Water/Wastewater Superintendent provides for an 8% 
adjustment and therefore appears appropriate. Exhibit D of the June 25 memo 
showed that the Wastewater Treatment Supervisor's present salary was about 8.8% 
below market. The proposed salary provides for a 9% increase and therefore it 
also appears appropriate. The total annual cost, including benefits, is 
approximately $19,000. 

The total salary adjustments being recommended are as follows: 
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TITLE 

Laborator~ :echnician 11 

Water/Wastewater Inspector 

PRESENT 
SALARY 

~2.160 

Senior Laboratory Technician $2,381 

Treatment Plant Supervisor $2,755 

Water/Wastewater Superintendent $3,189 

Street Superintendent $2,883 

PROPOSED 
SALARY 

$2,160 

$2,376 

$2,614 

$3,006 

$3,457 

$3,189 

PAGE 3 

% DIFFERENCE 
BETWEEN POSITIONS 

10% 

10% 

1~~ v!O 

15% 

8% 

With the expansion of the City's treatment facilities (1990±), additional plant 
personnel wi 11 be required. It is recorrmended that prior to recruitment for 
these positicns, an overall salary survey again be done for ell treatment p1ant 
positions . 

-ea.~ 
Thomas A. Peterson 
City Manager 

TAP/JLR/ma 

Attachments 
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MEMOR~NDUM, City of Lodi, Public Works Department 

TO: City Manager 

FROM: Public Works Director 

DrtTE: September 14, 1987 

SUBJECT: Water/Wastewater Inspector J'1b Specifications a"ld Salary Range 

With the approval of the 1987/88 Operating Budget, a Water/Wastewater 
Inspector position was added to tte Water/Wastewater Division of the 
Public Works Department. In order to write the job specifications and 
establish a salary rangE for this position, the Public Works Department 
conducted a survey of cities and districts that might have similar 
positions. 

Th~ attached letter and questionnaire were sent to 35 agencies. (See 
Exhibits A and S.} We received replies from 32 agencies. Of the agencies 
that replied, only 18 had inspector positions. Of those 18, 14 were 
comparable to what we were seeking in a job description and also had 
positions we felt were comparable to our Laboratory Technician II. 
Completed questionnaires are attached as Appendix 1 and the job 
specifications received are attached ?.S Appendix 2. 

The purpose of the questionnaire was twofold. First, we wanted to see the 
job specifications of other agencies to make sure that what we included in 
our specifications was in 1ine with what other agencies were requiring 
and, secondly, we wanted to comrare the salary range for the Inspector 
position to the Laboratory Technician II benchmdrk position. 

Job Specifications 

Attached as Exhibit C is the proposed job specification for the Water/ 
Wastewater Inspector. This job specification was written to meet the 
growing needs of the City and yet give a clear and concise description of 
the duties of the Water/Wastewater Inspector. 

In reviewing the job specifications we received, we found that the biggest 
percentage of the Inspectors are entitled Industrial Waste Inspector or 
Environmental Control Officer and deal only with industrial waste and 
wastewater. Our Inspecto~ will additionally be dealing with the growing 
demand to protect our water and storm drain systems. Of the 14 Inspector 
positions that are 1 is ted, only three are involved with the water syst•~. 
It should also be noted that in all but one of the job specifications, the 
Inspector was required to do laboratory testing. 

It is the intent of the Public Works Department that this position be 
supervised by our Senior Laboratory Technician who has assisted in the 
development and implementation of the majority of the water/wastewater 
programs which the !n...;pectors will be monitor·ing. (See Exhibit D --
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1987-88 Supplement2l 3udget Request which outlines the programs.) 

The City just received a directive from the Department of Health Services 
establishing a time tabie for the implementation of a cross-connection 
control program, including the training of personnel. This program will 
be handled by the new Inspector, therefore, it is important that 
recruitment for this position be started as soon as possible. 

Salary Range 

The salary was evaluated by using an internal alignment analysis and a 
market analysis. 

We used the agencies and cities responding to our questionnaire to obtain 
the differential between the salaries of their Laboratory Technician II 
and their WatF~/Wastewater Inspector positions. Because the proposed 
position is a h1ghly technical laboratory position, it is reasonable that 
it be compared to the benchmark position of Laboratory Technician II. 
Because we were evalu~ting only the percentage differential, we compared 
only top step salaries (PERS and deferr·ed compensation were not 
included). The percentage differentials in these positions are shown on 
Exhibit E. Depending on whether or not districts were included, the 
Inspector position ranged from 8~ to 11% above the benchmark position of 
Laboratory Technician II. 

The market survey of the survey cities is shown on Exhibit F. There are 
only five survey cities that have an equivalent Inspector position; 
Livermore, Modesto, Stockton, Tracy, and Turlock. Antioch, Pittsburg, and 
Pleasanton are part of sanitation districts and were not included. 
Exhibit F shows the survey city salary comparisons along with the 
differential the Laboratory Technician and Inspector positions. Since all 
of the survey cities paid the employees' PERS, top step salary with 
deferred compensation was used for salary comparisons. The market 
analysis shows that top step salary should be approximately $2,490 or mort. 

Based on these surveys, as well as information in and about the industry, 
we feel that the salary range for the Water/Wastewater Inspector should be 
10% above the Laboratory Technician II position. This would make the top 
step salary for kater/Wastewater Inspector $2,376 per month. This 
proposed salary is below both the median salary ($2,521) and the me~n 
salary ($2,487) for the survey cities shown on Exhibit F. In addition to 
regular laboratory functions, the Inspector will be dealing directly with 
industrial, commercial, and residential customers regarding billings, 
complaints, violations, and newly-mandated State and Federal programs. 
The Inspector will be preparing numerous reports and will be reviewing 
permit applications. Again, based on the surveys along with the actual 
duties and responsibilities of the Laboratory Technician II and the 
Water/Wastewater Inspector, a minimum of a 10% differential appears 
appropriate. 
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The Inspector position is one which more and more agencies are adding to 
their staff because of ever increasing State and Federal requirements and 
mandates. There will .be more recruiting for qualified personnel in the 
future and in order to attract and retain qualified staff, it is 
important that our salary be in 1ine with other agencies. It should be 
pointed cut that several of the cities surveyed indicated they didn't have 
this position yet, but are now considering it. 

One of our major concerns is that there are relatively few certified 
Industrial Waste Inspectors statewide. California Water Pollution Control 
Association, who does the certification, reports that there are only 221 
certified Industrial Waste Inspectors in the State. In order to draw 
qualified applicants that are certified or are capable of becoming 
certified, the salary must be competitive. 

Salary Relationships 

We feel very strongly that the relationship of the salaries of the 
existing supervisors and their subordinates should be maintained. 

In a memo to the City Manager on May 15, 1986 regarding the salary of the 
Wastewater Treatment Supervisor, we ftent into great detail about the 
r~lationship of salaries between supervisors and their subordinates. We 
still feel that these relationships should be maintained. This position 
and the proposed salary will also necessitate salary changes for the 
Senior Laboratory Technician, the Wastewater Treatment Supervisor, and 
Water/wastewater Superintendent. The following table shows the proposed 
top step salaries. 

TITLE 

Laboratory Technician II 

Water/Wastewater Inspector 

Senior Laboratory Technician 

Treatment Plant Supervisor 

Water/Wastewater Superintendent 

Street Superintendent 

PRESENT 
SALARY 

$2,381 

$2,755 

$3,189 

$2,883 

PROPOSED 
SALARY 

$2,160 

$2,376 

$2,614 

$3,006 

$3,457 

$3,189* 

*Recommended increase under memo dated June 25, 1987 

% DIFFERENCE 
BETWEEN POSITIONS 

10% 

10% 

15% 

15% 

8% 
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The June 25, 1987 memo recommending a salary increase for the Street 
Superintendent also showed that the salary of the Water/Wastewater 
Superintendent was below market. It is felt that the proposed 8% 
differential between the Water/Wastewater Superintendent and Street 
Superintendent is reasonable based on the job responsibilities and 
requirements of both positions. ihe June 25, 1987 memo also s.howed that 
the differential between Street Superintendent and Wastewater Treatment 
Supervisor in comparable survey cities ranged from 5% to 26%. The mean 
and median showed the salary of the Street Superintendent 14% above 
Wastewater Treatment Supervisor. Therefore, if the salary recommendation 
for Water/Wastewater Inspector and related positions is accepted, the 
salary increase for the Street Superintendent must also be implemented in 
order to keep reasonable internal alignments in mid-management within the 
Public Works Department. 

Due to the additional supervisory responsibi1ities of the Senior 
Laboratory Technician, the job specifications and title for this position 
should also be modified. These are shown on Exhibit G. It is recommended 
that the Senior Laboratory Technician be titled Laboratory Services 
Supervisor. 

It is requested that these recommended job specifications and salaries, 
including Street Superintendent, be taken to the City Cour1cil in October 
so we can begin recruitment for the Water/Wastewater Inspector as soon as 

possible.l-ZJ 

Attachments 

cc: Water/Wastewater Superintendent (2) 

bee: Street Superintendent 
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July 13, 1967 

SU8J£CT: llat>tr/llastewattr Tnspeclor Position 

The City Council nc..-l17 1p0roftd 1 llaltr/Vnlevtler h•spector posl\lon 
for our lllltr/\-nttwtltr DhhiOft, lnfono.tlon 011 sl•tlar posl\lons ·'""" 
othH lffl'del would be nry helpful lo us In wrltl"9 the Job specifications 
•nd establ lsllln9 the ulery rl"'f'. Pltnt rtturn the tn<lostd sh,.l and 
othu requested lnlorNtlon ,In the nH-addrtsstd, staooptd '""lope. 

0\lr ll~ler/Wastt>~ater Inspector will, •-9 other lhl"9s, denlop ""' alld 
h:'(lr~>u existing ~tate and federal Nndahd provratr~, tllvntlvate llltgal 
dhchar~~~ to tl>e dCIIOtsllc end l11cluslrhl sewr syst.-s, lnvntl91t• 
9' ounclwattr conU•Inltlon, and tel n llthon bet wen Public Worh lhd 
tcnoerch1/lnclustrh1 U\trl of lhfl C.lty's w1ttr, wastewatH, and stor• 
dratn syste~~s. 

Up0~ request, "' would be heppy to sup0ly you with results of the suney. 
Thank you for yCtUr tl• and effort end If you have any quntlons, c11l,. 
It (209) 333-6706. 

Shuon &hufus 
Adatlnhtrttlve Auhtanl 

S8itna 

[nt IOIUrtl 

CI1Y/DI STRICT --------------------

Tltlt of po\ltlon most closely .. atchlng our WHer/Wutewator Jn,prctor 

Tltlt of direct supHvlsor of Water/Wastewaler Inspector 

Monthly ulary ranges efftctlve on July I, 1987 for: 

Wller/Wutt>~ller Inspector 

Supervisor of Wotu/Wultwater Inspector 

Stnlor laboratory Ttchnlc hn (lib Supervisor) 

•tobo•ltory ltchnlc len 

'W•stewl\er lrea lment OpHator 

TROH 
(first Sltp) 

'--­
'----

• If 1 here h rore than one level , p ltue gIve r1nges of ~ach. 

Oou your egency pay the employet's portion or PERSf Yes 
~ IIROUnt__ --

Uoes employee receive d~lerr" ompenutlon? __ Yn Ho 

TO 
(lop 51t!•) 

s ____ _ 
\ ___ _ 

No 

PleHe attach job spectrlt,tlons for Water/Wutewtter Inspector (or 
whatever pOsition most closely lllllchrs) and orgtntutlon chart ol th~ 
41vision whne Water/IIHtPwlter lnsp~ctor h llllgned, If avall•hlt . 

If you do not hne 1 po~ltion slmlhr to thP. Water/Wutewater Inspector, 
plene show <thr'lu or tht chiSIIi!atlons listed 1bove which you do h•vr . 

......._~ 
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&CITY 
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&STAT£ 

Penonne I Dopa'rtJIIInt 
City of Chico 
P.O. lo• 3420 
Chico, CA 9nl7·JUO 

PtrlOMtl DoptrtJIIInl 
City of CloYh 
lOll r lfth Strttt 
tlovh, CA U61Z 

Per&onne I Dopart~~tnl 
Cit' of Onh 
2J uue11 loultva.-4 
Dovh, tA '"" r lrlonnt I Dopart-etlt 
c lty of "'rnr4 
2UOO foot Ill loultvlr-4 
lllyward, CA 94541 

PtrJOnnol Dopartlltnl 
City of l htnoort 
I05Z S. llwti'W)re Avenue 
ltvtnw)rt, tA 94550 

Penonnol Dopartlltltl 
tHy of looopoc 
100 Civic Ctnltr Phn 
l Ollf'OC , CA 93438 

Ptnonntl OeptrtJIIInt 
City of Hanttca 
P.O. loa 3000 
Hlnteu, CA ,5336 

~ 
Ptnonntl DopartMnt 
C lty of He reed 
r.o. eoa 1068 
Merced, CA 95344 

b"' Personnel DoptrtMnt ...... t tty of Hodtllo 
r.o. lox 642 

tr Hode~to, CA 95351 ...... Ptnonne 1 Oe~t 
~ City ~t rt)' 

Kid~ Ptelfle StrHtl 
)loll trey, CA U940 

ttl 
;: 
~; 
.,~: 

Ptraonnol Doftr~nt 
Cllr of htt.,... 
P ,0, loa 61 
Ptltl.-, CA 94951·0061 

Peraonnel Doportwnt 
C tty of Rtdd lng 
760 Ptrh lw AYonuo 
Reddln9, tA 96001 

Parson!lll Doportll!tnt 
City of Rohnert Park 
6750 c-rct loultvard 
Rohnert Park, CA 94928 

Ptrnnnel Doptrlwnt 
City or Aon•llh 
116 Yo.- Streot . 
llot.«lllt, CA tS678 

Per~onncl Depart•ut 
C llr of Su Joso 
1101 •· Ill Street 
San Jott, tA 95110 

hnonncl oerartMnt 
City yf Su ttndro 
835 £. 14th Strttl 
5on t ufldro, tA 94577 

Personnel Depart..nt 
City or San luh Obhpo 
r ,0, loa 1100 
San L11h Obhpo, tA 9HOl·8100 

PlriOIIMI Do~rtwnt 
C lty of San teo 
)JO V, lOth Awonut 
San Hltto, CA 9440] 

lparSOIIflll Pe:art•nt 
tHy of Sa11 otael 
r.c. loa 60 
San Rlfatl, CA 94915·0060 

hraOMal Departwnt 
City of Sull Cruz 
809 tenter Strttt 
Santa tru1, CA 95060 

Ptrsonnt I DepartMnt 
City of Sanlt Karla 
110 [, Cool Strttt 
Suu Karl•, CA 934SHI90 

··~--~-·-- ~-· ... ·-

Portonntl O.pntJIIInt 
City of Scotti Yallty 
370 lings Yllhl' Road 
Scotti ~alley, A 9S066 

Ptnonnel Pepart..nt 
City of Stockton 
4Z5 N. (I llorad~ Strut 
Stockton, CA 95101 

Personnel O.partNnl 
City of Sunnyvale 
P .0. lo1 3107 
Sunnyvah, tA 94086·l107 

Personnel Doptr~nt 
Cl\y or Stutdt 
p .0. lo• 810 
S.astdt, CA 93955-0810 

Personnel O.part..nt 
City of Tracy 
325 [, lOth Strtet 
Tracy, CA 95375 

Ptno:tnt 1 Peptrt .. nt 
City of Turlock 
900 II, Pal• Strut 
Turlock, CA 95380 

Penonnel Pepar~n· 
Cltt of YteaYillt 
650 Herchant Street 
Veeavll It, CA 95688 

Personnel Pepart..nt 
C tty of llo!ldhnd 
300 first Strut 
Voodhnd, CA 9S695 

rut lay Hpnlclptl Utility Ol1trlct 
Att1ntlon: Pen011nol 01 roc tor 
P, 0, loa 24055 
Oakhnd, tA 94623 

Oro LON Sanitary District 
Attention: 1enonntl Olroctor 
P .0. 8o1 95 
San lortnlo, CA 94580 

\Jnlon Sanitary District 
Attention: Personnel Olrtclor 
37531 Oustorberry Viy 
fruoont, CA 94S)6 
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Otlta Diablo S.nttary Olstrlct 
Attention: Ptnonntl Olrector 
p .o. eox 9Z9 
Antioch, CA 94509 

Central Sanitary Ohlrlct 
Attention: Personnel Director 
5019 l11holf OrhQ 
Hartlnu, CA 9H5l 

Dublln/Stn Rt010n Strvlco Olilrlct 
AttenLion: Personnel Olrrclor 
7051 Dublin Boultvtrd 
Dublin, CA 94568 

J/ptJtrty ;?~'l'o"'Af lui{tr 
7btft. 1fldA. (1~11./r()/ t1jrlX'( 

r#IJ (',w.-t.try {'k~ ~a t11'.< f,•r 
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WATER/WASTEWATER INSPECTOR C i-;- :' OF LOD I 

DEFINITION 

Performs inspections and sampling of indu~trial, commercial, and domestic 
wastewater services and ensures compliance with Federal, State, and local 
regulations; performs laboratory analysis of water and wastewater; collects 
potable water samples; enforces the cross connection control and grease 
interceptor and sand/oil trap inspection programs; performs other samp1ing, 
inspections, and tasks as required. 

DISTINGUISHING CHARACTERISTICS 

This position requires the ability to use independent judgment in the field and 
to interact •'!ffectively and tactfully with water and wastewater customers. It 
requires a journey-level of technical skills in sampling and analysis of water 
and wastewater. 

SUPERVISION RECEIVED AND EXERCISED 

Receives general supervision from the Laboratory Services Supervisor. 

EXAMPLES OF DUTIES 

Duties may include, but are not limited to, the following: 

Performs the duties of the Laboratory Technicians as needed plus: 

Inspects and samples industrial, commercial, and residential wastewater services 
for billing and to assure compliance with all regulations. 

Enforces the cross-connection control program including reports, inspections and 
notifications. 

Inspects grease interceptor and sand/oil traps. 

Cleans, maintains, and repairs samplers and monitoring equipment. 

Assists in preparing reports to Federal and State agencies regarding mandated 
programs. 

Prepares clear and concise data summaries and written reports. 

Assists in reviewing discharge permit applications, building plans, and 
specifications for pretreatment and monitoring facilities. 

Assists in calculating billings for industrial customers. 

Prepares the annual water usage report. 

Performs investigations and monitoring of illegal discharges into the storm and 
wastewater collection systems. 

Investigates customer complaints. 

Reviews and cross checks wastewater billings to commercial and industrial 
customers for appropriate fees due the City. 

Collects samples from test wells for the City's water system. 

-1- Exhibit C 



Performs related duties 6_ required. 

QUAU FICATIONS 

Knowledge of: 

Chemistry, Microbiology, Mathematics, and the Metric System. 

Safety precautions in the laboratory and in the field. 

Federal, State and local regulations pertaining to pretreatment, cross­
connection control, and other programs. 

Sampling and analysis of water and wastewater. 

General princip1es of wastewater treatment, wastewater collection and water 
systems. 

Ability to: 

Conduct detailed and accurate inspections and take representative samples of 
commercial and industrial facilities. 

Work independently and make effective judgments in the field. 

Deal effectively and tactfully with water and wastewater customers. 

Read plans and blueprints. 

Follow oral and written instructions. 

Lift and handle manhole covers and monitoring equipment weighing up to 
50 1 bs. 

Experience and Education: 

Any combination of experience and education that would likely produce the 
qualifying knowledge and ability. A typical combination is: 

Exoerience: 
Two years of experience in the water or wastewater field (including 
laboratory and industrial waste experience) or a related position. 

Education: 
Completion of two years of college (A.A. or A.S. degree) including courses 
in biology, chemistry, and mathematics. 

Licenses and Certificates: 

Possession of a valid driver's license issued from the California Department of 
Motor Vehicles. 

Possession of a Grade I Laboratory Analyst and Grade II Industrial Waste 
Inspector certificates issued by the CWPCA or their obtainment within two years 
of appointment is required. 

The applicant is also expected to obtain a Backflow Prevention Device Tester 
certificate issued by the AWWA, California-Nevada Section. 

-2-



PUBLIC WORKS DEPART~ENT r 
WATER/WASTEWATER DIVISION 

Fund Code: -'-17,_-....;1~8:........ __ 

Account Code: Various 

Object Code: 101 

JUSTIFICATION: 

SUPPLEMENTAL BUDGET 
REQUEST 

1987 - 1988 

X NE\1 I tem or Program 

REPLACEMENT 

Life Expectancy - ---------

WATER/WASTE~ATER 

INSPECTOR 

Cost 
Misc. 
Tax 
Trade-in 

Tota 1 Cost 

$ 
s 
s 
s 

15,375* 

s 15.375* 
0-mnn.-h c~ ~-

This position is a repeat request from the 1986-87 Budget, which was denied. The purpose 
of the position is to develop the required new programs, due to State and Federal 
mandates and improve existing programs. It would also lessen the burden of tasks now 
being performed mainly by the \.lhite Slough laboratory staff. 

The breakdown that fellows indicates, some 1,900 manhours are needed in various programs 
many of which cannot and are not being adequately addressed (one man year equals l ,695 
hours). Currently, 880 of these manhours are perfo.-roed by the White S Iough laboratory 
staff. These manhours nave had to be taken from the :,am?ling and monitoring programs 
at White Slough. With the addition of aninspector, these manhours would be free to 
allow the laboratory staff to perform the tasks they were originally intended. 

Additionally, there are 740 manhours that cannot be a~dressed with our current staff, 
600 of which are mandated by the State and/or Federal governments. The remaining 200 
hours currently being handled by the Water/Wastewater Superintendent or Supervisors 
would also be shifted to the Water/Wastewater Inspector. 

Since December 1986, over 180 manhours have been ut;lized in investigating just three 
(3) illegal industrial discharges to the domestic and industrial sewer systems. Staff 
work is still ongoing, with the three (3), industrial sites and may require 100 additional 
manhours before a final resolve. Add!tionally, since December 1986, the Water/Waste­
water Division has conducted follow-up work and sampling of six (6) City wells, due to 
reported or confirmed underground fuel spills. This included over 50 manhours and $570 
in outside laboratory testing fees. Illegal discharges and groundwater contamination 
problems are increasing every year. 

The Water/Wastewater Inspector would have conducted the investigations of the above 
occurrences, freeing other staff members for normal duties. Additionally, the inspector 
would act as a liaison be~een the Public Works Department and our commercial and· 
industrial users in all matters relating to water usage and wastewater, and storm water 
discharges. The position would be assigned to the White Slough laboratory staff, under 
the supervision of the Senior Laboratory Technician. 

* Salary based on Laboratory Technician 11, a study will be needed to determine 
appropriate salary. 

Brochure. picture and/or speci~ications attached. I Exhibit D 



SUPPLEMENTAL BUDGET REQUEST 
Water/Wastewater Inspector 
Page 2 

The following is a breakdown of various programs, their purpose, current status. 
and estimated hours required: 

PROGRAM REASON FOR PROGRAM 

WATER 

0 

0 

0 

Cross-Connection 
Control 

State Health mandate 

Well Head Survey D~R and State Health 
locate and evaluate 
all potential pollution 
sources within one mile 
radius of existing and 

.future City wells 

Domes t i c We 11 
Mon i taring 

Annual ~ater Meter 
Usage Report 

Domestic Water 
Bacterial 
Sampling Only 

Water Conservation 
Program (assist) 

State Health and EPA 
mandate 

Usage and revenue 
rev i ew by C i ty 

State Health and EPA 
mandates 

State Dept. of Water 
Resources mandate 
and City 

~ORK NOW PERFORMED BY 

Not performed 

Not perfo:-med 

Plant Equip. Mechanic 
and White Slough Lab 

White Slough Lab 

White Slough Lab 

Water/Wastewater Div. 
Supervisors and 
Superintendent 

ESTIMATED 
NO. HRS/YR. 

280 

80 

80 

20 

240 

80 

0 Consumer Complaints 
(taste and odor) 

State Health and EPA Water/Wastewater Super­
visor & White Slough Lab 

60 

c Backflow Device 
Testing (9 City 
devices} 

State Health ~ndate Service contract 
(Cost S350) 

WASTEWATER 

0 

0 

Inventory Storm 
Discharge Connec­

Not Performed SRWQCB Fish and Game, 
Woodbridge Irrigation 
and protection of storm 
system and receiving 

t ions. Industrial 
U;e Zones, Develop 
program for and 
carry out inspection 
and monitoring 

Investigate Illegal 
Dumpings (Waste­
water and Storm 
Sewer or Water Well 
Contamination) 

waters. 

SRWQCB, EPA. Fish and 
Game, Woodbridge 
I - i gat ion D i s t. 
mc.ndate 

Street and Water/Waste­
water SuperjV.sors and 
Superintendents and 

·White Slough Lab 

10 

200 

100 



SUPPLEMENTAL BUDGET REQUEST 
Water/Wastew2ter Inspector 
Page 3 

PROGRAM REASON FOR PROGRAM WORK NOW PERFORMED BY 

WASTEWATER (continued) 

0 

0 

0 

0 

0 

0 

0 

Inventory and Estab- Reduce City maint~nance Not performed 
lish Permit System needs, verification 
for Grease & Oil of proper 0/M procedures 
Traps & inspections 

Sample Collection 
and preparation 
for industria 1 & 

commercial billings 

SRWQCB, EPA and City 
mandate 

Groundwater Monitor- SRWQCB, State Health 
in (White Slough and EPA mandate 
property) 

Pretreatment Program 
& Premit Applica­
tion Program (new 
and existing users) 

Plan check review 

SRWQCB, EPA and C i t)· 
Ordinance mandate 

Protection of Clty Sys­
tems, City Ordinance 
mandates and State 
Health 

of new industrial 
and commercial dev­
elopments for Water 
and Wastewater re­
quirements (i.e., 
grease or sand & oil 
traps, backflow dev­
ices, monitoring 
stations, etc.~ 
Final inspections of 
above installations 

White Slough Lab 

Not performed 

White Slough Lab, Water: 
Wastewater Superinten­
dent 

Water/Wastewater Super­
intendent 

Review and Cross 
Check commercial 

Verify appropriate Not Performed 

& industrial waste­
wa te r b i 11 i ngs 

revenue being collected 
by the City. Approxi-
mately $2,000-5,000 is 
being lost annually due 
to incorrect billings 

pH monitoring of Protection of City White S l(tugh Lab 
domestic and indus- systems 
trial sewers 

ESTIMATED 
NO. HRS/YR. 

100 

350 

40 

140 &. 

140 

. 30 

TOTAL 1,910 hrs/yr ~ 

~ This program will continualiy expand as pretreatment standards are promulgated 
on other industries in Lodi. The EPA regulations add additional uses each year 
(recently added were four (4) foundries in Lodi). 



~UPPLEMENTAL BUDGET REQUE51 
water/Wastewater Inspector 
Page 4 

It should be apparent that the Water/Wastewater Division is rapidly falling behind 
in mandated programs and improving existin~r programs. Without the requested Water/ 
Wastewater Inspector. the City of Lodi will fall farther fJehind in its efforts to 
protect our groundwater, potable water system and the rec.eiving waters of California. 

~Since the requested position can only cover 1700 ~.ours. approximately 200 of these 
hours will still have to be picked up by lab and supervisory staff. 





RESOLUTION NO. 87-153 

RESOLUTION ESTABLISHING REVISED SALARY RANGES FOR 
SELECTED PUBLIC WORKS CLASSIFICATIONS 

RESOLVED, that the City Council of the City of Lodi does hereby establish 

revised sa1ary ranges for selected Public Works Classifications commencing the 

pay period beginning November 30, 1987, as shown on Exhibit "A" attached hereto 

and thereby made apart hereof. 

Dated: November 18, 1987 

I hereby certify thdt Resolution No. 87-153 was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held November 18, 1987 by the 
following v.·te: 

Ayes: Council ~1embers - Hinchman, Pinkerton, Reid, Snider and Olson (Mayor} 

Noes: Council Members - None 

Absent: Council Members - None 

flluvlia·~ 
Alice M. Reimche 
City Clerk 

87-153 
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;:DR LABORATORY TECHNICIAN 
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