
VARIOUS ACTIOOS 
PERTAINING 'ID POLICE 
PERSOONEL APPR:JVID 

RES. 00. 86-184 

cr.IY anaL MEETIH; 
~ 17, 1986 

RES. 00. 86-184A Council adopted Resolutions 86-184 and 86-184A approvinc;J 
the following actioos pert:aininq to police personnel: 

cx=-34 
1) Received for fil.i.nq Melrorandun of tbierstaOOinq -

Police Officers' Association - 1986 

2) Established salaries - Police Officer and Police 
Officer Trainee I and II 

3) Established salaries - police mid-management eaployees 

4) Inplemented benefits for represented enployees of the 
Police Officers' Association of Iodi 

5) AWroved the revised ooliday schedule for management 
and mid-managenent enployees 

6) for health insurance premiums 

l 



CrTNCIL COl\tl\IUNICATIOl\1-

TO: THE CITY COUtiCIL DATE:~ 17 I 1986 NO. 
FROM: THE CITY MANAGER'S OFFICE 

SUBJECT: RFX:EIVE AND FILE MFM>RANIXlM OF UNDERSTANDING - POLICE OFFICERS' ~CN 
AND CITY OF IOOI 

PREPARED 'S'l: Assistant City Manager 

'Itlat the City Council receive and file the Melrol:'aOOum 
of Onderstandinq ~ the Police Officers' 
Association and the City of kxli. 

BACI<GlalND INFOlM\.TIOO: Representatives of the Police Officers' Association 
and the City of Lodi have reached an agroement on 
wages, benefits and t:enns of stployment, in 

aoc:ol:danoe with provisioos of Sectioo 3500, et seq. of the G:>venlnent Code. 

The agreement oovers: 

• J:eVised salaey and benefit changes 
• revised grievance pmoedures which includes birXlinq arbitration 

as the final step 
• providing neans of oc::mpmsation for IrDtor officers and officers 

assigned to the K-9 progxam 
• clarifies present working conditi~ 

'lbis aqreeuent also oovers a pericxl of three years, ending in October 1989. 

JIG:br 
attacbrent 

TXTA. 06C COUNC112 

Respectfully sui:Jnitted, 

~l.dv--
Jerry L. Glem 
Assistant City Manager 
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t;; I"'P~Tllt..T£'TI 1"'0'1\f'l\fiT~ll".tTTO~ 
~---------------------------~-· __ ,_._,_~_~_~ __ ~ __ v_~_'a_u_a_v_•_, __ ~-~~A-A_~_•_: __ ·-------------r----------
t~: TO: THE CITY COUtiCIL DATE:December 17, 1986 w. 
:;1 FROM: THE CITY MANAGER'S OFFICE 

~------------------------------------------------~--------------------~~--------;Z SUBJECT: ESD\BLISH SALARIES - POLICE OFFICER AND POLICE OFFICER TRAINEE I AND II 

. --------------------------------·----------------------------------------------------) 

PREPARED BY: 

Police Officer 

Police Officer Trainee 

Police Officer Trainee II 

JU;:br 

TX'm. 06C a:>tJNCllS 

. ·-~· .... •w}'\111'~~~-,.._......,..,o;, ....... ~~,--~_., .. , .. -.--.-.--.,.,...~,.-~-..~.,.. .. ~, 

' ' 

Assistant City Manager 

'!bat the City Council ~ the foll.c::Ming salaries 
to be effective retroactively to Oct:ober 6, 1986. 

A 

896.77 

774.67 

774.67 

BI-w!DLY RATE 
B c D 

941.61 988.69 1,638.12 

813.40 854.07 896.77 

813.40 854.07 896.77 

Respectfully subni.tted, 

S¥""?<. ~ 
CJe:rry L. Glenn 
Assistant City Manager 

E 

I,09o.or 

941.61 

941.61 



--------· -~ 

TO THE CITY COUtJCil [1:'\Tio • 
. . L. .--1--. 17 1986 

NO. 
Dec,·::mu.:OC , 

FRO:~. THE CITY MANAGER'S OFFICE 

5UBJECT: 
ESTABLISH SALAAIES ·• POLICE MID-t-1ANAGEMf:l\'T OO'WYEES 

____________________________________ .. ____ _ 

PHEPARED BY: 

REXXM1E1IDED ACTION: 

Police Sergeant 

Police Lieutenant 

Police captain 

Assistant City Manager 

That the City Council establish the following 
salaries to be effective December 29, 1986. 

BI-wEEKLY RATE 
A B c D E 

1,060.97 1,114.02 1,169.72 1,228.21 1,289.62 

1,228.21 1,289.62 1,354.10 1,421.80 1,(92.89 

1,421.80 1,492.89 1,567.53 1,645.91 11728..21 

Incumbents in tho-Se classifications no longer have the right to receive cash 
contributions for .Administrative Leave. 

JI.G:br 

TX'I'A. 06C CXXJNC118 

Respectfully subnitted, 

}"71.. -~--
J'li'cy L. Glenn 
Assistant City Manager 



TO THE CITY COUNCIL I ~D. 
fROM. THE CITY MANAGER·s OFFICE 

SUBJECT, 
. IMPLEMENr BENEFITS FOR R!:J>PJ::Sl::t-ffill .1:11PWYl':ES OF 
POLICE OFFICERS' ASSOCIATION OF LODI 

PREPARED BY: Assistant City Manager 

REXXM-IENDED ACTION: That the City O.>tU"'cil adopt the following benefit 
and wage supplement programs for Police Officers 
cmd Polic'e Officers Trainee I and II. 

JLG:br 

A. Insurance Benefits - effective January 1, 1987 

City will contribute up to $235.00 per rronth for health insurance 
benefl ts for the employee and dependents to cover costs of m:x!ical, 
dental and vision care. 

B. Uniform Allowance - effective October 1, 1986 

Uniform allowance will be $500.00 annually to be paid on a 
quarterly basis. 

When an enployee is selected to be a rrotor o!:ficer, the City 
will pay a one-tirre payment of $750.00 to offset the cost of 
required uniform equiprent. 

c. Education Incent~.ve - effective December 15, 1986 

A.A. 
B.A. (PoliCE' Science) 
Inter.mediate POST Certificate 
Advanced POST Certificate 

$25.00 per month 
$25.00 per nonth 
$50.00 per nonth 
$50.00 per nonth 

Respectfully subni tted, 

~ ~'7 ( /-:i .-
Jerry L. Glenn 
Assistant City Manager 

TXTA.06C COUNC113 



cr·r~CIL CO:\ll\ICNICATIOY 

Dli'1'E: NO. 
Decernl:€r 17, 1986 

TO THE CITY COUtlCIL 

FROM: THE CITY MANAGER'S OFFICE 

SUBJECT: 
REVISE OOLIDAY SCHEDULE FOR MANAGE11I:Nl' AND MID-MANAGEMEr\lT IMt>IDYEES 

J--------- ----------------------------
3 

PREPARED BY: Assistant City Manager 

~ED ACTION: That all Management and Mid-Management classifications 
will receive the equivalent of ll. 5 days of holiday 

leave per year. If employees avail thensel ves of the 
oprortunity to receive an annual physical, their holiday balance will be 
reduced by one day. 

BN:KGROUND INroR-tATION: Management and Mid-Managerrent eJll>loyees have received 
one less holiday than other E!fll)loyees. In lieu of 
this holiday, they had the right to receive, at City 

expense, an annual physical. The !MJ Insurance Plan offers an annual physical 
as part of the coverage. This change then gives the enployee an option as to 
which benefit - a holiday or a physical - best rooets his needs. 

JLG:br 

TXTA.06C COUNC114 

Respectfully submdtted, 

~--(.~71_ -<J(_ 

Jerry L. Glenn 
Assistant City Manager 



cr~r!\CIL COI\1:\IVNICATIOY 

TO THE CITY COUtlCIL I DA'I'E: 19861 ""· L~<-::-ce.mber 1 7 
-"'I 

FROM: THE CITY MANAGER'S OFFICE I 
SUBJECT: 

REVISE PAYMEN!'S FOR H£li.LTH INSURi\NCE f>REMIUMS FDR 
MID-MANAGEMENT EMPLOYEES 

PREPMED BY: Assistant City Manager 

RECOMMENDED ACTION: That the City Council authorize paynents to all 
Managemmt and Mid-Managemmt employees of up to 
$240 for errployee and dependents foe health 

insurance premiums to cover t.h:! cost of medical, dental and \is ion care. 

JI.[;:br 

TXTA. 06C CXXH::ll7 

Respectfully stilin:i t ted, 

~, v'7{ . o,t __ 
Jerry L. Glenn 
Assistant City ~ger 



RE:SOLUTIOt'.J NO. Hb-184 

A RESOWflON OF TilE LODl CITY aJUNCIL 
F.STABLISHING SAlARIES FOR POLICE MlD-MANAGEMENI' f1.1PWYEES 

WHEREAS, Resolution No. 4336 provides the same benefits to mo.nagerrent 
and mid-manageilEilt errployees as granted other errployees; and 

WHEREAS, the City Council has authorized benefit changes for police 
officers and police mid-managenent errployees; 

The City Council of the City of Lodi RESOLVES as follows: 

1) Effective Deceml:er 29, 1986, the salary for police mid-managenent 
enployees shall be m:xtified as follows: 

si-weeklv 

A B c D E 

Police Sergeant $1060.97 $1114.02 $1169.72 $1228.21 $1289.61 
Police Lieutenant 1228.21 1289.62 1354.10 1421.80 1492.89 
Police Captain 1421.80 1492.89 1567.53 1645.Yl 1728.21 

2) Police mid-managemmt enployees may no longer be canpensated for 
unused .Administrative leave. 

3) All management and mid-management police personnel will receive 
11.5 days of holiday leave per year. If they choose to have an annual 
physical examination, the holiday balance will be reduced by one day. 

4) The City Council authorizes payments to all management and 
mid-management enq;>loyees of up to $240 per month to pay the cost of 
enployee and dependent nedical, dP..ntal and vision care insurance costs. 

Dated: December 17, 1986 

I hereby certify that Resolution No. 86-184 was passed and 
adopted by the City Council of the City of U:xii in a regular 
meeting held December 17, 1986 by the following vote: 

Ayes: Council l-EnDers - Olso.1, Snider, Hindtnan, Pinkerton, 
and Reid (Mayor) 

Noes: Council Members - None 

Absent: Council Members - None 

J&a /11 J~i,ru.JlJ 
Alice M. Reimche 
City Clerk 

86-184 



RESOLU~ION NO. 86-184 (A) 

A RESOLtJriON OF '!liE I.roi CI'l'Y ccx_~IL 
IMPLEMENI'ING BENEFITS FOR REPRESENTED flv!PLOYEES OF 

THE POLICE OFFICERS' ASSOCIATION OF !.DO I 

WHERFAS, representatives of the Police Officers Association of 
Lodi and the City Managers office have agreed on tenns and conditions 
of ernploynent in accordance with provisions of Section 3500 et seq. of 
the Governrrent Code: 

THE CITY COUNCIL OF THE CITY OF Iffil RESOLVFS as follows: 

1) Effective January 1, 1987, the City \-rill contribute up to 
$235 per month for health insurance benefits for employee and 
dependents to cover costs of medical, dental and vision care. 

2) Effective October 1, 1986, the City will ~roke a $500 annual 
payrrent to reimburse all sworn police personnel for the purchase, care 
and maintenance of unifonns; such payrrent to be made quarterly. 

3) Effective October 1, 1986, the City will make a one-time 
payrrent of $750 to enployees selected to be a notor officer, to offset 
the cost of required un.tform equiprent. 

4) Effective Deceml::er 15, 1986, to provide wage supplemmts for 
advanced training and education as set forth hereafter: 

A.A. 
B.A. (Pollee Science) 
Interrrediate POOT Certificate 
Advanced POST Certificate 

$25 per month 
$25 per nonth 
$50 per nonth 
$50 per nonth 

5) Retroactive to October 6, 1986, to provide salaries as stn-m 
below: 

A B 

Bi-Weekly 

c D E 

Police Officer $896.77 $941.61 $988.69 $1038.12 $1090.03 

Police Officer Trainee I 774.67 813.40 854.07 

Police Officer Trainee II 774.67 813.40 854.07 

86-184(A) 

-1-

896.77 

896.77 

941.61 

941.61 



Dated: Dccenilier 17, 1986 

I hereby certify that Resolution No. 86-184 (A) was passed 
and adopted by the City Council of the City of Lodi in a 
regular neeting held Deceml::er 17, 1986 by the follCMing 
vote: 

Ayes: Counc.i.l Members - Olson, Snider, Pinkerton, 
Hi.nclman, and Reid (Mayor) 

Noes: Council Mell'OOrs - None 

Absent: Council Members - None 

86-184 (A) 

-3-
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POLICE OFFICERS ASSOCIATION OF lDDI 
1986 

ARTICLE I EMPLOYEE REPRESENTATION 

1.1 This Merrorandum of Understanding is entered into between representatives of 
the City of Lodi (City) and representatives of the Police OffiC€~s' ~ssociation of 
Lodi (POA of L). 

The parties hereto acknowledge and agree that this Menorandum of Understanding 
constitutes the result of meeting and conferring in good faith as contemplat~ by 
Section 3500 et seq. of the Govermnent Code of the State of California, and further 
acknowledge and agree that all matters upon which the parties reached agreement are 
set forth herein. 

Both parties each certify without reservation that an adequate opportunity has 
been afforded its bargaining representatives to propose and vigorcusly advocate all 
negotiable subject matter during the course of collective ne30tiaticns preparatory 
to signir.g this agreenent. Both parties agree that all existing privileges, 
benefits, and rights possessed by both parties including, but not limited to, 
manag~;lt rights specified in Section 5.2 and Article XVII and employee rights 
specified in Article XVIII except as changed herein are hereby protected. Nothing 
in this agreement shall nullify existing policies, practices, and work rules unless 
specifically included in this agreement. 

The tenns and conditions of this Merrorandum of Understanding are applicable to 
Police Officer Trainee, Police Officer Trainee II, and Police Officer. 

It is mutually agreed that this document supersedes all p~vious r.lelroranda of 
Understanding. 

The tenns and conditions of this nerorandum shall continue in effect during the 
term of this rrenorandum. The parties agree as follows: 

ARTICLE II PAYROLL DEDUCTIONS 

2.1 The City and the FOA of L mutually agree that the City shall grant dues 
deduction to City employees who are members of the FOA of L in accordance with the 
tenns and conditions set forth in Section 4, Rule 2 of City of Lodi Resolution No. 
3344 entitled "Adopting Rules and Regulations to Irnplenent Provisions of the 
Enployee-.Elrployer Relations Resolution". The FOA of L shall indemnify, defend, and 
hold the City of Iodi. hal:mless against any claims nade and against any suit 
instituted against the City of l<xli on account of check-off of said enployee 
organization's dues. In addition, the POA of L shall refund to the City of I.odi any 
arrounts paid to it in error upon presentation of supporting evidence. 

- 1 -



ARTICLE I II GRIEVANCE PROCEDURE 

3.1 This gt:ievance procedure shall be used to process and resolve disputes 
regarding the interpretation or application of any of the tenns and conditions of 
this Agreerrent, letters of understanding, and fonnal interpretations and 
clarifications executed by t..re POA of L and City. 

The intent of this procedure is to resolve grievances informally at the lowest 
possible level and to provide an orderly procedure for reviewing and resolving 
grievances pranptly. 

A grievance is a good faith carq:>laint of one or a group of employees or a 
dispute between the City and the PQl\ of L involving the interpretation, application, 
or enforcerrent of the express tenns of this AgreemE'.nt and other tenns and conditions 
of errployment and matters of discipline. 

As used in this procedure, the term "party" r.-eans an employee, the POA of L, the 
City, or the authorized representatives. The employee is entitled to representation 
through all the steps in the procedure. 

3.2 STEP ONE: Discussion be~ the errployee and his imrediate supervisor 
(Sergeant). If the imrediate supervisor is unable to satisfactorily resolve the 
dispute or if the imrediat.e supervisor is a party to the grievance, it shall be 
referred to the next supervisor in the chain of ccmnand (Watch Corcmander) , who shall 
attempt to resolve the dispute. This action shall be taken within thirty (30) days 
of the date of the action canplained of, or the date the Grievant became aware of 
the incident which is the basis of the grievance. 

3.3 STEP 'IW: If a grievance is not resolved in the initial step, the grievant 
shall within five (5) days prepare a statement clearly indicating the questions 
raised by the grievance and sul::mit it to the Division Ccmnander, who shall answer in 
writing within fifteen (15) work days. 

3.4 STEP THREE: If a grievance is not resolved by the Division Ccmnander or his 
designee, the Third Step shall be a presentation of the grievance, in writing, to 
the Police Oli.ef, who shall answer in writing within fifteen (15) days of the 
receipt of the grievance. This filing to the Police Chief shall be within fifteen 
(15) work days of the answer fran the Division Ccmnander. 

3.5 STEP rouR: If a grievance is not resolved in the Third Step, the Fourth Step 
shall be a presentation of the grievance in writing to the City Manager, who shall 
answer in writing within fifteen (15) work days of the receipt of the grievance. 
The Fourth Step shall be taken within fifteen (15) work days of the date of the 
answer in Step Three. 

3.6. STEP FIVE: If the issue is not resolved in the Fourth Step, arbitration 
shall be the final level of appeal for grievances and discipline. Only the 
Association may appeal to arbitration, and must notify the City of such within 
fifteen (15) calendar days of the Fourth Step decision. 

- 2 -



Within tt,"elve (121 calcnc1:tr da:rs aFter the request for arbitration is received 
by the City or at a date mutually agra>d to by the parties, the parties shall rreet 
to sP.lect an impartial arbitrator. If no agn .. -exr...::;!nt is reached at this neeting, the 
parties shall i..rnredi.ately and jointly request the State Conciliation and Mediation 
Service to sul:mit to them a panel of five (5) arbitrators fran which the City and 
the Association shall alternately strike narres until one (1) narre rema..:ns; this 
person shall be the arbitrator. The order of striking shall be detennine<.i uy lot. 
If the State Conciliation and Mediation Service cannot provide a list cf five (5) 
arbitrators, the same request shall be made of the American Arbitration Association. 

To insure that the arbitration process is as brief and econanical as possible, 
the following guidelines shall he adhered to: 

a. An arbitrator may, upon mutual consent of the parties, issue a decision, 
opinion, or award ot·ally upon sul:ntission of the arbitration .. 

b. Both parties and the arbitrator may tape record the hearing. 

c. There will be no official transcript required, h<:Mever, either party may 
utilize a court reporter at its own sole e>.:pense. The cost of a court 
reporter required by an arbitrator shall be shared equally by the parties. 

d. In grievance arbitrations, the parties may agree to prepare a joint letter 
sul::mitting the issue in dispute. The lettet shall present the matter on 
which arbitration is sought am shall outline the Agreement provisions 
governing the arbitration. It may contain mutually agreed on stipulation~ 
of fact and it may be accanpanied by any dOCUitents that the parties mutually 
agree shall be subni.tted to the arbitrator in advance of the hearing which 
may not necessarily be stipulations of fact. f\lrther, if the parties 
mutually agree, the entire matter may be subnitted to arbitration for review 
without a hearing. Absent agreem:mt to prepare a joint letter, the parties 
may sul::mit separate letters. 

e. The strict rules of eviden.:e are not applicable and the hearing shall be 
informal. 

f. The parties have the right to present and cross exanrl.ne witnesses, issue 
opening and closing statements, and file written closing briefs. Testi.Jrony 
shall be under oath or affinnaticn. 

g. The arbitrator may exclude testilrony or evidence which he/she determines 
irrelevant or unduly repetitious. 

h. Attendance at a hearing will be limited to those dete:tmined by the 
arbitrator to have a direct connection with the appeal. Witnesses normally 
\\'Ould be present at the hearing only while testifying and should be 
permitted to testify only in the presence of the enployee or his/her 
representative and the Employer's representatives. 
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i. The arbitration hearing will be held on th;~ I-::r.-r:·loyer's prenuscs. 

j. The cost of arbitration shall be oorne ecr...tally by the parties. Ha~ver, 

the cost, if any, of cancellation or postponeroc>nt shall be the financial 
responsibility of th~ party requesting such delay unless mutu.1lly agreed 
by the parties. 

The decision, opinion, or award shall be based on the record developed by the 
parties before anc during the hearing. The decision will be in w-riting and it shall 
contain the crucial reasons supfX)rting the decision and award. 

The arbitrator has no power to add to, suLtrar::t fran, or rrodify the terms of the 
Agreement or the written ordinances, resolutions, rules, regulations, and procedures 
of the City, nor shall he/she impose any limitations or obligations not specifically 
provided for under the terms of this Agrecrrent. The Arbitrator shall be without 
power or authority to make any decision that requit~s the City or management to do 
an act prohibited by law. 

The arbitrator has no power to add to a disciplinary action. 

The arbitrator's decision shall ~ final, binding, and precedential and the 
arbitrator's decision shall possess the authority to make an employee whole to the 
extent such renedy is not limited by law, including the authority to award back pay, 
reinstatement, retroactive promotion where appropriate, and to issue an order to 
expunge the record of all references to a disciplinary action if appropriate. 

The arbitrator shall have the authorit:z- to make all arbitrability and/or 
grievability determinations. The arbitrator shall make grievability and/or 
arbitrability determinations prior to addressing the merits of the case. 

By filing a grievance and processing it beyond Step Three, the grievant 
expressly waives any right to statutory rerredies or to the exercise of any legal 
process other than is provided by this grievance/arbitration procedure. The 
processing of a grievan~~ beyond Step Fbur shall constitute an exp~ess election on 
the part of the grievant that the grievance/arbitration procedure is the chosen 
forun for resolving the issues contained L'1 the grievant, and that the grievant will 
not resort to any other forum or procedure for resolution or review of the issues. 
The parties do not intend by the provisions of this paragraph to preclude the 
enforcement of any arbitration award in any court of carp!tent jurisdiction. 

3.7 Failure by either party to meet the aforementioned time limits will result in 
forfeiture by the failing party. Grievance settled by forfeiture shall not bind 
either party to an interpr~tation of this Merrorandum of Understanding, nor shall 
such settlements be cited by either party as evidence in the settlerrent of 
subsequent grievances. 

3.6 Each party involved in the grievance procedure shall act quickly so that 
the ~ievance may be resolved promptly. Every effort should be made to complete 
action ,·rithin the time limits contained in the grievance procedure, but with the 
written c:>nsent of both parties, the tirre limit for any step may be extended. 
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ARI'ICLE IV POLICE OFFICER TRAINEE 

4.1 Effective October 8, 1984, a new classification o= Police Officer Trainee 
will be established. All new hires in this classification will remain in this 
category until they have been fully certified to \«>rk without a Field Training 
Officer. Upon graduation fran an accredited Police .Academy, an officer shall be 
fM.)rn in and is eligible for a step increase. While assigned to an .Academy, 
officers in this category are exerrpt fran all rules and agteenents relative to hours 
and shifts. 

ARTICLE V IDRK SCHIDULE 

5.1 Patrol personnel shall work a "1D-4" Plan. 

5.2 It is mutually agreed the City has the sole right to assign personnel, to 
establish hours of \«>rk and work schedules, to make changes to those schedules, to 
schedule employees off on catpmSatory tine, and to schedule holidays and vacations, 
all depending on the "needs of the service". 

5.3 The 10-4 \«>rkday schedule is shown as Appendix A of thls document. 

ARTICLE VI OOLI~ 

6.1 Effective January 1 of each year, each person assigned to patrol will be 
C]I"anted 110 hours of Holiday leave. All others will be C]I"anted 88 hours of Holiday 
leave. 

6. 2 Police Officers assigned . to patrol will have holidays scheduled off in 
one-shift increments (usually on Wednesdays). 'l'here will be no fixed holidays 
during the year with the a-ception that the current practice of Thanksgiving, 
Christmas, and New Year's holidays be fixed (i.e., the actual date on which the 
lx>liday falls is recognized and therefore taken) for officers assigned to JtDtors 
shall be continued. 

6. 3 Officers assigned to special assignnent will observe the following holiday 
- schedule: 

New Year's oay 
Washinqton 's Birthday 
MerrDrial Day 
Indc pendence Day 
Labor Day 
'lhanksgiving Day 
Day After Than'lcsgiving 
Christmas Day 

January 1 
3rd Monday in February 
4th Monday in May 
July4 
1st M:lnday in September 
4th Thursday in Novenber 
4th Friday in November 
December 25 

If one of these days falls on a Saturday, the precedi.ng Friday will be observed, 
and if one of these days falls on SUnday, the succeeding Monday will be observed. 

The officer may take off 3 additional days during the year at a tine mutually 
agreeable to the officer and his supervisor. 
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In the event an officer's request to take a holiday is denied, and such holiday 
cmmot b~ reasonably rescheduled, those holiday hours rr.ay be carried over for use in 
the following calendar year. 

6. 4 If a Police Officer is transferred frrn1 patrol to special assignment or 
vice versa, the remaining Holiday hours \.;ill be adjusted to reflect an equivalent 
number of days off. 

6.5 Fmployees hired mid-year shall be credited with the remaining fixed 
holidays shown in Section 6. 3, plus one additional holiday for each 4 nonth period 
remaining in the year. 

AR.l'ICLE VII VN:.ATIOO 

7.1 Vacation accruals will be as follows: 
-a. 1-5 years - vacation earned at the rate of 10 days a year. 

(3.08 hours per pay period.) 

b. 6-15 years - vacation earned at the rate of 15 days a year. 
(4.62 hours per pay (:-eriod.) 

c. 16-20 years - vacation earned at the rate of 20 days a year. 
(6.15 hours per pay period.) 

Each year over 20 years -vacation earned at the rate of 1 additional day 
per year, to a rnaxinu.lm of 25 days a year. 
(additional .31 hours per pay period.) 

7.2 During the first continuous 12 nonths of enployment, no vacation days shall 
be earned •.. For exanple, an enployee who terminates enployment for any reason during 
the first twelve rronths of enployment shall not be entitled to any payoff for 
vacation days. 

7.3 At carpletion of 12 continuous rronths of enployment, 80 hours' vacation 
leave will be credited to the enployee's account. 

AR.l'ICLE VIII INSURANCE 

8.1 'Ihe City will contribute up to $235.00 per rronth for health insurance 
benefits. These benefits are: 

A. Medical Insurance. 

The City will make available HID PLAN II 

OR 
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Pacific Mutual Plan offered all other City srployees. It is understood that 
the Plan in effect on October 31, 1986, will be rrodi.fied on January 1, 
1987, as follows: 

1) Eliminate the $500 first dollar coverage for hospitalization 
2) .Add $100 deductible for hospital stays 

3) Stop loss increased to $10,000 

4) Lifetine maximum of each insured E!r!Ployee and dependent increased 
to five hundred thousand dollars 

5) Deductible is waived for accidents 

B. Dental Insurance. 

The City will continue to provide a dental insurance plan in accordance with 
the benefits outlined in Appendix B of this document. 

c. The City will continue to provide family vision care, similar to Vision care 
Plan B as follows: 

1) Examination and lenses each 12 nnnths 

2) Franes each 24 nnnths 

3) $25 deductible 

8.2 The City agrees to pay annual premium increases which care due during the 
tenn of this agreement for dental, nedical, and vision care. 

ARTICLE IX SPEl:IAL ~ 

9.1 Unifonn Allowance: 

a. Unifonn allowance will be $500.00 annually to be paid on a quarterly basis. 
The allowance shall be prorated for service of less than three (3) nnnths. 
Effective October 1, 1987 the unifonn allowance shall be increased to $550.00 
annually; effective October 1, 1988, unifonn allowance shall be increased to $600.00 
annually. 

b. The City and the POA of L mutually agree that the City shall purchase 
appropriate foul ~ther coats and boots for Police personnel. For Police 
personnel, a sufficient n'lmll:er of sets in varying sizes shall be purchased and · "r· 

stored in the Public Safety Building to insure that such foul ~ther equiprent will 
be available for each rrernber of the shift. 

c. The City of I.odi agrees to continue to pay a smt of $750.00 to offset the 
initial cost of the unifonn equipnent required for a nntor officer. 
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If the officer fails to canplete the twelve (12) m::mth requirerrent, then 
he/she agrees to rei.ml::urse the City of Lcxii on a prorated basis (i.e., if after six 
(6) m::>nths he/she quits, a $375.00 reimbursement will be required.) If he/she is 
relieved for lack of perfonnance befOle the minimJm twelve (12) nonths, he/she will 
also reimburse the City of lDdi on a prorated basis. 

If he/she catpletes the rni.ninllm twelve U'-) m::>nth assigrment, he/she is not 
required to reimburse the City of Iod.i, and the uniforms are his/her sole possession. 

9.2 At .re Class Pay: All arployees in this bargaining unit who are required to 
~rk in a higher class shall be paid an additional 5% of the employee's salary if 
the position is vacant for nore than 20 consecutive calendar days because of 
vacancy, illness, or industrial or non-industrial accident. 

9.3 Education Incentive: 

a. Effective December 15, 1986, education incentiVe pay will be as follows: 

A.A. 
B.A. (Police Science) 
Interrredi.ate rosT Certificate 
Advanced rosT Certificate 

$25.00 per m::>nth 
$50.00 per m::mth 
$25.00 per m::mth 
$50.00 per m::mth 

b. If an employee possesses a B.A., it is assumed he/she has an A.A. and will 
be paid accontingly. 

c. If an employee possesses an Advanced rosT Certificate, the Police Science 
major requirement for a B.A. will be waived. 

d. No employee shall be entitled to additional pay provided in this 
paragraph until c:atpletion of the appropriate probationary period. 

9.4 'nle City and the POA of L mutually agree that there be initiated a program 
of tuition reimbursement for job-related courses. The City will pay up to $165 per 
fiscal year per employee. 

9.5 Deferred 9:ltp!nsation: The City will match contributions by employees to the 
City of !OOPs Deferred Coltp:msation Program up to one-half (1/2) percent of an 
employee's base pay. Ccmrencing with the pay period enccrrpassing April 1, 1987, the 
rate shall increase to one (1) percent; cc:mrencing with the pay period encanpassing 
October 1, 1987, the rate shall increase to one and one-half (l-1/2) percent; 
camencing with the pay period encatpassing October 1, 1988 the rate shall increase 
to two (2) percent. 

9. 6 K-9 Prc?gram 

Officers assigned to the K-9 program will be c:atpenSated at the officer's 
regular rate of pay including appropriate education incentive pay. In addition, the 
officer will be credited with 1. 2 hours of overtine per week. It is mtually agreed 
this will fully c:atpenSate the officer for the tine taken for the care and feeding 
of the animal. 
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Scheduled training activities are canpensable hours. Either the officer's work 
schedule will be Irodified to provide for appropriate training tine, the officer will 
receive carp:1rable tine off during the work period, or the officer will be 
canpensated for the additional hours worked. 

The City will pay for fcxxi, supplies, veterinary care, and equiprent needed for 
the assigned animals. 

ARTICLE X RETIREMENT 

10.1 The City will provide the PERS retirement program camonly known as the "2% 
at'So Progl.·am". Said program shall include the "59 Survivors Benefit" feature. It 
is also understcxxi that the reti.renent program to be provided hereunder has been 
offered and received in lieu of salary or other benefits that might have been 
provided. 

10. 2 In lieu of any salary adjust:rrents which otherwise may have been agreed upon 
in this Unit, the City will pay into each employee's PERS account the employee's 
nonnal. ret.iremant contri.bltion, 9%. 

10.3 The City agrees to maintain the same PERS retirement program and to pay the 
etployer • s cost. 

ARTICLE XI SICK LFAVE 

11.1 Errployees will accunulate sick leave at the rate of 3. 70 hours per pay 
period. 

11.2 Sick leave may be accunulated to an unlimited am:>unt. 

ARTICLE XII SICK LFAVE cet-."VERSICN 

12.1 For all unused sick leave, a represented employee with ten years of 
mplcyment with the City shall receive medical insurance· coverage upon ret.iremant 
(but not upon resignation, transfer, or termination) on the follCMing basis: 

After ten years of employment by the City, 50% of the represented employee's 
unused sick leave shall be converted to nonths of medical insurance at the rate of 
one nonth 's coverage for etployee and dependent coverage for each day of unused sick 
leave as adjusted herein. For each year that an etployee has been employed by the 
City in excess of ten years, the employee shall be entitled to add 2.5% to the SO% 
before converting the unused sick leave to nonths of insurance. 

12.2 The City will pay up to $170 per nonth for medical insurance pr:enium for 
retiree and dependent for those who retire between October 8, 1984 and November 1, 
1985 and up to $185 per nonth for those who retire after November 1, 1985. 

12.3 In accordance with the sick leave conversion provisions, a surviving spouse 
nay-at her/his own expense continue nedical insurance at the employee only premium 
for the sane period as if the employee had not died. 
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ARI'ICLE XIII LAYOFF PR!X:EDURE 

..!l=.l In the event that reductions in rank or layoffs of Police Unit personnel 
are necessary, the following procedure shall be foll~: 

a. Any reduction in rank shall be based entirely on seniority. The 
enployee having the least classification seniority shall be reauced first 
and transferred to the next lower. classification to which he/she 
previously ~rked. 

b. If an enployee is reduced in rank he/she shall not be !tid off until 
all other enployees of similar rank to which he/she was reduced have been 
laid off (i.e., if a Police Sergeant is reduced in rank to Police Officer, 
he/she nust then be the .Last Police Officer to be laid off, regardless of 
the seniority of the other Police Officers). 

c. All layoffs of Police personnel within the seniority span of service shall 
be by merit (at the discretion of the City Manager upon the recarmendation 
of the Police Chief). The seniority spans of service are as follows: 

(1) All Police Officer Trainees based on seniority; then 
(2) All Police Officers on probation (l year pericd); then 
(3) All personnel with less than 2 years seniority; then 
( 4) All personnel with 2 to 3 years seniority; then 
(5) All persormel with 3 to 6 years seniority; then 
(6) Personnel with m::>re than 6 years will be laid off by 

seniority. 

Before any enployee of a higher seniority group is laid off, all persons in 
the junior group must first be laid off. 

d. Reinstatenent shall be in reverse order of layoff or reduction in rank 
(i.e., the last Police Officer to be laid off would be first Police Officer 
reinstated.) 

ARl'ICLE XIV ASSOCIATION TIME 

14.1 Imividual bargaining unit members may donate fran their accrued 
carrpensatory time off up to a total of 300 hours per calendar year for Association 
J:::usiness. The Presl.dent may designate members of the Association to utilize this 
time. Only one mamber at a time may be. absent unless mtually agreed to that 
additional nenbers may be absent. Five days advance notice of use of time shall be 
given. The time may be used only in hourly increments ~ith a two (2) hour mi.ninun. 
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;ARTICLE XV OVERTIME 

15.1 Officers called to appear for work within 2 hours of the beginning of a 
shift, or 1 hour after the shift, shall receive canpensatory time off at the rate of 
ti.ne and one-half. SUch appearances shall be reported as contiguous shift 
extensions. If the appearance begins rrore than 2 hours before or rrore than 1 hour 
after the scheduled shift, the enployee will be credited a min.inun of 3 hours at the 
ti.ne and one-half rate. 

When an officer is ordered back to work on an "as soon as possible" basis and 
reports within thirty (30) minutes, the officer shall be canpensated fran the ti.ne 
of the call. 

15.2 Cash paym:mt for overti.ne will be based on the following conditions: 

a) The enployee may opt to be paid for hours accumulated over 80 hours on the 
payment dates; 

b) Payrrents will be made every three rronths on the first Friday after the first 
payday in January, April, July, and October. 

The City reaffirms its right to schedule errployees to canpensatory tirre off with 
24 hours' prior notice. 

15.3 1-t>tor officers shall be c:x::npmsated at the rate of time and one-half for two 
(2) hours per week duty ready time. Such time covers regular preshift preparation, 
washing, minor maintenance, and in-city transportation of the vehicle to repair 
facilities. 

ARTICLE XVI COURl' TIME 

16.1 Police Officers scheduled to make court appearances during off-duty hours 
"Sfiaal be c::anpensated at the rate of time and one-half for actual hours invo1 ved in 
such a~ances, b.tt in no event shall they be paid for less than two hours. 

16.2 Police Officers scheduled to make court appearances on scheduled days off 
or when on graveyard shift shall receive a minimum of 3 hours payment. 

16.3 Court appearances which are within two (2) hours of the beginning of a 
Sfiift or within one (1) hour of the end of the shift shall be <XIITpensated at the 
time and one-half rate. SUch appearances shall ee reported as contiguous shift 
extensions. 

16.4 cancellation of scheduled appearance must be made at least two hours before 
sa1d scheduled appearance or the minimum two hours will be paid. 
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ARTICLE XVII CITY RIGHTS 

17 .1 It is further understood and agreed between the parties that nothing 
contained in this Mem:>randum shall be construed to waive or reduce any rights of the 
City, which include, but are not limited to the exclusive rights: to det:enni.ne the 
mission of its constituent depart:rrents, ccmnissions, and boards; to set standards of 
service; to detennine the procedures and standards of selection for errployrrent; to 
direct its employees; to maintain the efficiericy of governmental operations; to 
detennine the methods, means, and personnel by which goverrment operations are 
conducted; to take all necessary actions to carry out its mission in energencies; 
and to exercise carplete control and discretion and the technology of perfonning its 
work. City rights also include the right to determine the procedures and standards 
of selection for prarotion, to relieve errp1oyees fran duty because of lack of work 
or other legitimate reasons, to take disciplinary action, and to determine the. 
content of job classifications: provided, howe\ .;.r, that the ~ercise by the City of 
the rights in this paragraph does not preclude employees or their recognized 
enployee organizations fran filing grievances regarding the practical consequences 
that decisions on such matters may have on wages, hours, or other terms and 
conditions of enplcyment. 

ARTICLE XVIII EMPLOYEE RIGHTS 

18.1 All let:ters of reprimand shall be rerroved fran an enployee' s records if 
there are no incidents within the succeeding 24 nDnths, except those which have 
statutory requirements for longer retention. 

18.2 The City agrees that all disciplinary action will be taken in a timely 
manner, recognizing that imposing discipline, grieving such discipline, 
investigations, and criminal proceedings may preclude timely action. 

ARTICLE XIX Tm1 

19.1 Covering the period beginning October 6, 1986 through the pay period which 
eriCCirpasses {)ctober 1, 1989. 

ARriCLE XX SALARY 
20.1 The following percentage iiiCreases ana bi-weekly salary rates shall be 
effective on the follc:Mi.ng dates: 

October 6, 1986: 6\ A B c D E 
STEPS 

POLICE OFFICER TRAINEE 774.67 813.40 854.07 896.77 941.61 
POLICE OFFICER TRAINEE II 774.67 813.40 854.07 896.77 941.61 
POLICE OFFICER 896.77 941.61 988.69 1,038.12 1,090.03 
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~ Beginning the pay period encarpassing April 1, 1987: 
6.1% A B C D E 

STEPS 
POLICE OFFICERTRA.INEE 
POLICE OFFICRE TRAINEE II 
POLICE OFFICER 

821.92 
821.92 
951.48 

863.02 906.17 951.48 999.05 
863.02 906.17 951.48 999.05 
999.05 1,049.00 1,101.45 1,156.52 

20.3 Beginning the pay period encanpassinq October 1, 1987, salary rate 
increases shall be calculated based on the percentage change fran August 1986 to 
August 1987 of the u.s. Cities Average Consumer Price Index for Urban Wager Earners 
and Clerical \i:>rkers, as catq?iled by U.S. Bureau of Labor Statistics. ffo\.ever, in 
oo event shall salary rate increases be less than five percent (5%) or nore than 
seven percent (7%). For exartq?le: If the change is less than five percent (5%), the 
City will increase ~tion by five percent (5%). If the change is nore t:.hcin 
five percent (5%) , but less than seven percent (7%) , the City will increase 
Cclrpensation by the percentage which falls between five percent (5%) and seven 
percent (7%). If the change exceeds seven percent (7%), the City will increase 
canpensation a rnaxiimJm of seven percent ( 7%) • 

calculation of Section 20.3 

August 1987 CPI 
(as identified 
in Section 20.3) 

August 1986 CPI 
(as identified 
in Section 20.3) 

Index Point Change divided by August 1986 CPI 
Factor A x 100 

= Index Point Change 

= Factor A 
= Percentage Change 

20.4 Beginning the pay period encarpassing October 1, 1988, the salary rates 
shall be detennined by the Association and City surveying each agency specified in 
Article XXII Sala:ry SUrvey to detennine the top step base salary (i.e., 
traditionally 5th or E step, excluding any and all special.. pays, differentials, or 
allowances) for a Police Officer, ana the portion of the erployee 's contr.iOOtiou to 
a retiremant plan which is paid by the agency, if any, in effect at the beginning of 
said pay period. Any discrepancies in data shall be decided by the Payroll or 
Personnel Manager in the affected agency. The survey data shall be converted to 
bi-week!y dollar aroounts and a rooan calculated. SUch mean shall then be reduced by 
the percentage of the bi-weekly contr.iOOtion by the City of Iodi toward the 
eaployee's share of PERS ii.e., nine percent (9%) of base salary). The ncM adjusted 
bi-weekly salary figure shall then be increased by one percent (1%). 

The top step of a Lodi Police Officer shall be increased to match the resulting 
arrount or increased by five percent (5%), whichever is greater. The 10\ler steps of 
the Police Officer range and the steps of the Police Officer Trainee ranges shall be 
adjusted proportionally. 
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Calculation of Section 20.4 

For each of the thirteen (13) agencies listed in Article XXII, calculate the · 
following in bi-weekly dollar anounts only: 

Police Officer 
Top Step 
(S-1 - S-13) 

+ 
:Enployee Retirerent 
Contribution Paid 

(R-1 - R-13) 
= 

Canposite 
canpensatian 
(C-1 - C-13) 

Total the above sums for each agency (Grand Total C) and divide by thirteen (13) 
to arrive at a rrean catTfX>Site catq:lellSation (Average C). 

Reduce the rrean canposite canpensation (Average C) by the percentage of the 
enployees' retirertent contribution paid by the City of Lc:xti (9.0%) to arrive at a 
bi-weekly base salary figure (Average Adjusted Salary) • 

Increase that annunt by one percent (1%) to arrive at the bi-weekly base salary 
figure to be used for c:arparison. 

Bi -ileekl.y 
Top Step Base Bi-Weekly :Enployee 

Salary Contribution Paid Co'rp)site 
Police Officer By Aqency Canpensation 

Antioch S-1 + R-1 = C-1 
Davis S-2 + R-2 = C-2 
El Cerrito S-3 + R-3 = C-3 
Fairfield S-4 + R-4 = C-4 
Livenn:>re s-s + R-5 = c-s 
Manteca S-6 + R-6 = C-6 
Modesto S-7 + R-7 = C-7 
Pittsburg S-8 + R-8 = C-8 
Pleasanton S-9 + R-9 = C-9 
Roseville S-10 + R-10 = C-10 
Tracy s-11 + R-11 = C-11 
Vacaville s-12 + R-12* = C-12 
Woodland S-13 + R-13 = C-13 

s-1 - s-13 + R-1 - R-13 = C-1 - C-13 
= Grand Total C 

Grand Total C divided by 13 = Average C 
Average C divided by 1. 09 = Average Adjusted Salary 
Average Adjusted Salary x 1.01 = Bi-Weekly Salary for Cmparison 

• Arrount paid by City of Vacaville to enployees having 2% at 50 retirenent 
option. 
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ARTICLE XXI MISCELLANEDUS 

21.1 Matemity leave: 

The City and the POA of L mutually agree that maternity leave may be 
granted in accordance with the follc:Ming p::>licy: 

Maternity leave may be granted subject to the needs of the depart:m;mt 
concerned. If such leave is granted, it shall ccmrence at such tilre during 
the pregnancy as is recamended by the enp1oyee' s physician. 

21.2 Probation: 

During the probationary period, the probationary enployee shall be entitled 
to sick leave benefits. Annual step increases will be granted at the carrpletion of 
probation. Nothing herein shall be deermd to alter the terms or conditions of the 
probationary period following praootion. 

ARTICLE XXII SAI..ARY SURVEY 

22.1 
be: 

The City and the POA of L mutually agree that the salary survey cities will 

Antioch 
Fairfield 
~sto 
Roseville 
Woodland 

Davis 
Livenoore 
Pleasanton 
Tracy 

El Cerrito 
Manteca 
Pittsburg 
Vacaville 

AR.l'ICLE XXIII CONCERTED ACTIVITIES 

23.1. Represented enployees .agree that they will not strike, withhold services, 
engage in "slOW' downs" or "sick ins" or participate in any other form of concerted 
activity which is intended to or which does adversely affect job performance or 
rendering of City services. 

AR.l'ICLE XXIV SEVERABILITY 

24.1 In the event that any provision of this Agreement is found by a court of 
~tent jur5.sdiction to be invalid, all other provisions shall be severable and 
shall continue in full force and effect. 
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. . PREVENTIVE .. 
. .SERVICES · 

GENERAl 
SERVICES 

MAJOR 
SERVICES 

. .. 
~ . Employee pays S ... ~.._.;,..;.,.\,IOr...i ___ enlcndar year dedur;tible • . 

. . . . ; 

• or·ll examinatio~ 
• cte aning of teeth • • 
• fit: .,ride applicntioris (for 

:h1Jdren) · • · · • · · ·~.· . 
. • • • • 4. . •. 

sp.,cc mamtaincrs ·. · 
CIT er_gency office visits : . .. . . . .: .... .. ~ ... ·~·· .· .. ··• :. 

. . , . . . .,. .. -
·. . . ·.. ·.:.: · .. ~ . 
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··.··• 
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•X·r.l)'S 
·fillings 
• gener.1l anesthetics 
• injectable antibiotics_ 
• extractions 
• 0r.1J sur&ery 

• • endodontics 
• periodontics 
• repair of prosthetic 

appliances · 
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• bridge.c; and dentures . 
• crowns and gold . 
· restorations · • • 

• replacement of damaged : 
applianc~ .. 

. . . . ' .. 
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. 
.. 

.. 
EMPLOYEE PAYS . 
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' .. 
. 

.. . 
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' ... . ' ··. .. 
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. · . 
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