
RESOLUTION N O .  90-80 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING THE N E W  CLASSIFICATION AND SALARY RANGE 

FOR ASSISTANT WATER/WASTEWATER SUPERINTENDENT 
IN THE PUBLIC WORKS DEPARTMENT 

RESOLVED, t h a t  the Lodi  C i t y  Council does hereby approve t h e  new 
c l a s s i f i c a t i o n  f o r  A s s i s t a n t  Water/Wastewater Supe r in t enden t  i n  t h e  Pub1 i c  
Works Department,  a s  shown o n  E x h i b i t  A a t t a c h e d  h e r e t o  and the reby  made a p a r t  
he reo f ;  and 

FURTHER RESOLVED, t h a t  the s a l a r y  range $2853.39 - $3468.32, e f f e c t i v e  May 
128, 1990 i s  hereby approved. 

Dated: May 16 ,  1990 

I hereby c e r t i f y  t h a t  Resolu t ion  No. 90-80 was passed and adopted by the 
C i t y  Council of the C i t y  of Lodi i n  a r e g u l a r  meeting he ld  May 16,  1990 by 
the fo l lowing  vo te :  

Ayes : Council Members - Hinchman, Olson,  Pinkerton,  Reid and Sn ide r  
(May or 1 

Noes : Council Members - None 

Absent:  Council Members - None 

Alice Li?i&Jh- M. Re'mc /$+/ e 

City Clerk 

90-80 



CITY O F  LODI May, 1990 

ASSISTANT WATER/WASTEWATER SUPERINTENDENT 

DEFINITION: 

Under g e n e r a l  d i r e c t i o n ,  p l a n s ,  o r g a n i z e s ,  d i r e c t s  and  r e v i e w s  t h e  o p e r a t i o n  
o f  t h e  C i t y ' s  water p r o d u c t i o n ,  t r e a t m e n t  a n d  d i s t r i b u t i o n  s y s t e m ,  w a t e r  
c o n s e r v a t i o n  p rogram,  a n d  wastewater c o l l e c t i o n  f a c i l i t i e s ;  performs r e l a t e d  
work as a s s i g n e d .  

DISTINGUISHING CHARACTERISTICS: 

The A s s i s t a n t  Water/Wastewater S u p e r i n t e n d e n t  i s  d i s t i n g u i s h e d  f r o m  t h e  
Wastewater T r e a t m e n t  S u p e r v i s o r  by  r e s p o n s i b i l i t y  f o r  water p r o d u c t i o n ,  
t r e a t m e n t ,  d i s t r i b u t i o n ,  sewer c o l l e c t i o n ,  and by  s p e c i a l i z e d  knowledge 
r e q u i r e d  t o  d i r e c t  t h e  o p e r a t i o n  o f  such  t r e a t m e n t  s y s t e m s .  

SUPERVISION RECEIVED AND EXERCISES: 

R e c e i v e s  g e n e r a l  d i r e c t i o n  from t h e  Water/Wastewater S u p e r i n t e n d e n t .  
E x e r c i s e s  g e n e r a l  d i r e c t i o n  o v e r  s u b o r d i n a t e  s u p e r v i s o r s .  

EXAMPLE OF DUTIES: \ . .  

D u t i e s  may i n c l u d e  b u t  are n o t  l i m i t e d  t o  t h e  f o l l o w i n g :  

A s s i s t s  i n  t h e  deve lopmen t  and  i m p l e m e n t a t i o n  of g o a l s ,  o b j e c t i v e s  policies 
a n d  p r i o r i t i e s  for t h e  o p e r a t i o n ,  m a i n t e n a n c e  and  improvement  t o  t h e  
C i t y ' s  w a t e r  s y s t e m  and  wastewater c o l l e c t i o n  f a c i l i t i e s ;  d e v e l o p s  
work s t a n d a r d s  a n d  p r o v i d e s  f o r  staff t r a i n i n g .  

P l a n s ,  c o o r d i n a t e s  and r e v i e w s  t h e  work of s u p e r v i s o r s  r e s p o n s i b l e  f o r  
w a s t e w a t e r  f a c i l i t i e s ,  water s y s t e m ,  w a t e r  c o n s e r v a t i o n  program, 
p i p e l i n e  i n s p e c t i o n ,  c o n s t r u c t i o n  a n d  m a i n t e n a n c e .  

A s s i s t s  i n  t h e  p r e p a r a t i o n  and a d m i n i s t r a t i o n  of t h e  a n n u a l  b u d g e t ;  
prepares a v a r i e t y  of reporcs and w r i t t e n  communicat ion.  

Xeviews and a p p r o v e s  p l a n s  and s p e c i f i c a t i o n s  for improvement or  e x p a n s i o n  
of water p r o d u c t i o n ,  t r e a t m e n t  and d i s t r i b u t i o n  f a c i l i t i e s ;  prepares 
est imates  of mater ia ls  and equipment required; 

P r e p a r e s  s t u d i e s  t o  e v a l u a t e  a n d  d e t e r m i n e  t h e  a v a i l a b i l i t y  of water 
t r e a t m e n t  needs  a n d  a n t i c i p a t e d  demand; meets and  c o n f e r s  w i t h  
r e p r e s e n t a t i v e s  f r o m  r e g u l a t o r y  a g e n c i e s .  

P e r s o n a l l y  r e s p o n d s  t o  t h e  more complex i n q u i r i e s  and  c o m p l a i n t s  from t h e  
p u b l i c ;  assists i n  t h e  i n v e s t i g a t i o n  and  p r e p a r a t i o n  of r e q u i r e d  
reports  of claims a g a i n s t  c n e  C i t y .  

A s s i s t s  i n  recommendat ions f o r  improvement and  c o n s r r u c t i o n  of water a n d  
wastewater c o l l e c t i o n  f a c i l i z i e s .  

C o n f e r s  w i t h  s t a f f  and  c o n s u l t i n g  e n g i n e e r s  c o n c e r n i n g  water a n d  wastewater 
d e s i g n  f o r  c u r r e n t  and p r o p o s e d  d e v e l o p m e n t s .  

May a c t  as kjater/Kastewater S u p e r i n t e n d e n t  i n  h i s  a b s e n c e .  
- 1 
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M I N I M U M  Q U A L I F I C A T I O N S :  

Knowledae o f :  

P r i n c i p l e s  and  prac t ices  of water t r e a t m e n t  t e c h n o l o g y ,  a d m i n i s t r a t i o n ,  
p o l i c y  and  p r o c e d u r e  d e v e l o p m e n t ,  e v a l u a t i o n  and work s t a n d a r d s .  
Methods,  materials and  equ ipmen t  u s e d  i n  unde rg round  p i p e l i n e  i n s p e c t i o n ,  
r e p a i r ,  m a i n t e n a n c e  a n d  c o n s t r u c t i o n .  
S a f e t y  p rac t ices ,  methods and  s a f e t y  r e g u l a t i o n s  r e l a t e d  t o  work. 
p r i n c i p l e s  and  p r a c t i c e s  of s u p e r v i s i o n .  
F e d e r a l  and S t a t e  r e g u l a t i o n s  r e g a r d i n g  water t r e a t m e n t ,  d i s t r i b u t i o n  and 
wastewater s y s t e m s .  
P r i n c i p l e s  and  p r a c t i c e s  of b u d g e t  deve lopmen t .  

F b i l i t y  t o  : 

P l a n ,  o r g a n i z e ,  and d i r e c t  t h r o u g h  s u b o r d i n a t e  s u p e r v i s o r s  t h e  work of 
t r e a t m e n t ,  c o n s t r u c t i o n  a n d  m a i n t e n a n c e  s t a f f .  
Analyze water o p e r a t i o n s  problems, e v a l u a t e  a l t e r n a t i v e s  a n d  r e c o m e n d  
e f f e c t i v e  c o u r s e  of a c t i o n .  
P r e p a r e  clear r e c o r d s ,  reports,  c o r r e s p o n d e n c e  and o t h e r  w r i t t e n  mater ia ls .  
Work e f f e c t i v e l y  w i t h  o t h e r s  t o  p l a n  a n d  c o o r d i n a t e  staff  a n d  equ ipmen t  f o r  
j o i n t  p ro j ec t s .  
E s t a b l i s h  and  m a i n t a i n  e f f e c t i v e  w r k i n g  r e l a t i o n s h i p s  w i t h  employees ,  
c o n t r a c t o r s ,  t h e  g e n e r a l  p u b l i c  and r e p r e s e n t a t i v e s  of o t h e r  g o v e r n m e n t a l  
a g e n c i e s .  

EDUCATIOK Atu'D EXPERIENCE: 

Aiiy c o m b i n a t i o n  e q u i v a l e n t  t o  e x p e r i e n c e  and  e d u c a t i o n  t h a t  would l i k e l y  
p r o v i d e  t h e  r e q c i r e d  knowledge a n d  ab i l i t i es  would be q u a l i f y i n g .  
c o m b i n a t i o n  i s :  

A typical 

E d u c a t i o n :  
E q u i v a l e n t  t o  two y e a r s  c o l l e q e  w i t h  cour sework  i n  e n g i n e e r i n g ,  water 
trea'knent and d i s z r i b u t i o n ,  c o l l e c t i o n s  or a c l o s e l y  r e l a t e d  f i e l d .  
k d d i t i o n a l  e x p e r i e n c e  2s o u c l i n e d  below may b e  s u b s t i t u t e d  for t h e  e d u c a t i o n  
on a y e a r  f o r  y e a r  basis. 

E m e r i e n c e :  
Four  y e a r s  of i n c r e a s i n g l y  r e s p o n s i b l e  e x p e r i e n c e  i n  c o n s t r u c t i o n ,  
m a i n t e n a n c e  o r  o p e r a x i o n  o f  water o r  w a s t e w a t e r  s y s t e m s ,  t w o  y e a r s  of which 
'"ere i n  a s u 2 e r v i s o r y  ca3aciz.l .  - 

' J o s ses s io r .  of a v z l i d  Grade III Kater T r e a t m e n t  O p e r a t o r ' s  C e r t i f i c z t e  
i s s u e d  by tno Cal l for r . la  Depaztment  of H e a l t h  S e r v i c e s  w i t h i n  18 months of 
a p p 3 i n t m e r d t .  


