
RESOLUTION NO. 3444 

RESOLUTION APPROVING T H E  "MEMORANDUM O F  
UNDERSTANDING BETWEEN T H E  CITY O F  LODI AND 
CITY O F  LODI CHAPTER. SAN JOAQUIN COUNTY 
EMPLOYEES ASSOCIATION, INC. 

RESOLVED. tha t  the  " Memorandum of Unders tanding  Between the  

City of Lodi and Ci ty  of Lodi  Chap te r ,  San Joaqu in  County Employees  

Associa t ion ,  Inc." dated  Sep tember  1 ,  1970, and  approved by the City Counci l  

on December  16, 1970,  a copy of which is annexed h e r e t o  and m a d e  a p a r t  

hereof as if set f o r t h  in ful l  he re in ,  be and the same is he reby  approved a n d  

adopted by the  City Council  of the  City of Lodi. 

B E  IT FURTHER RESOLVED, tha t  in  acco rdance  with Resolu t ion  

No. 3421, the  above s a l a r y  i n c r e a s e s  s h a l l  become  effect ive as of Sep tember  1.  

1970. 

Dated: December  16. 1970 

. .  
I h e r e b y  ce r t i fy  t ha t  Resolu t ion  No. 3444 was pas sed  and 

adopted by the  City Council  of the  City of Lodi  in r e g u l a r  

meet ing  held D e c e m b e r  16, 1970,  by the following vote: 

AYES: Counci lmen - EHRHARDT, HUGHES, KATNICH, 
and SCHAFFER 

NOES: Counci lmen - None 

ABSENT: Councilmen - KIRSTEN 

3444 
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City of Lsdi, California 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF LODI 

AND 

CITY OF LODI CHAPTER, 
SAN JOAQUIN COUNTY EMPLOYEES ASSOCIATION, INC. 

This Memorandum of Understanding between the City of Lodi and the City 

of Lodi Chapter,  San Joaquin County Employees Association, Inc. consti tutes 

the resu l t s  of meeting and conferr ing in good fai th  a s  prescr ibed  in  Section 

3505  of the Government Code of the State of California. The sa l a r i e s  and 

fr inge benefits s e t  fo r th  in  this agreement  have been mutually agreed  upon ' 

by the designated representat ives  of the City of Lodi and the City of Lodi 

Chapter,  San Joaquin County Employees Association,  Inc. , hereinaf ter  called 

Employees Association,  and the signatories to this Memorandum of Under- 

standing a r e  the official representat ives  of sa id  c i ty  and sa id  employee 

organization. 

This document shal l  be submitted to the City Council of the City of Lodj 

for  that body's review and final  determination.  

In accordance with the t e r m s  and conditions of City of Lodi Resolution No. 3312 

entitled, "Implementing Meyers  - Milias - Brown Act By Establishing Procedures  

For Administration Of Employer-Employee Relations Between The City 

of Lodi And I t s  Employee Organizations; And For  Resolving Matters  
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Affecting Employment" fo rma l  recognition of the Employees Associ-ation 

for  purposes  of meeting and conferr ing in good faith a s  the major i ty  

representat ive of City of Lodi employees in  ?he class i f ied se rv i ce  has  

been granted in  the following appropria te  units:  

1. Police Department - a l l  sworn peace off icers  as defined 

by the Public Employees Ret i rement  System. 

2 .  F i r e  Department  - a l l  fire f ighters  as defined by the Public 

Employees Ret i rement  System. 

3 .  All miscellaneous employees except employees of the Ut i l i t ies  

Department (the Elec t r ica l  Utilities Ass i s tan t  position i n  the 

Utilities Department  is included as pa r t  of the miscel laneous 

employees unit). 

The t e r m s  anci conditions of this Memorandum of Understanding a r e  appli- 

cable  to the c l a s se s  in  the c lass i f ied se rv i ce  i n  the above enumerated 

appropria te  units .  

The City of Lodi and the Employees Association mutually agree that  existing 

s a l a r i e s ,  hours and other t e r m s  and conditions of employment of those 

c l a s s e s  constituting said units and represen ted  by  the Employees Association 

a r e  amended as s e t  for th  here in  and applicable ordinances ,  resolutions,  

ru l e s  and policies shal l  be appropria te ly  amended to incorporate  said  

agreements :  

1 .  The City Council of the City of Lodi a g r e e s  to incorporate  

in a sa l a ry  resolution to be effective September 1, 1970 

the following sa l a ry  adjustments:  
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CLASS 

Police Unit 

Police Captain 

Sa la ry  Range Effective 9-  1-69 

Salary Iiange Effective 9-  1-70 

Police Lieutenant 

Sa la ry  E;ange Effective 9-  1-69 

Salary Range Effective 9-  1-70 

Police Sergeant  

Sa la ry  Range Effective 9 -  1-69 

Sa la ry  Range Effective 9- 1-70 

Police Officer 

Sa la ry  Range Effective 9- 1-69 

Sa la ry  Range Effective 9- 1-70 

Identification Officer 

Sa la ry  Range Effective - - -  

Salary  Range  Effective 9- 1-70  

Detective 

Salary Range Effective 9-  1-69  

Sa la ry  Range Effective 9- 1-70  

$ 927 - 974 - 1023 - 1074 - 1127 

$ 998 - 1048 - 1100 - 1155 - 1213 

$ 801  - 883  - 927 - 974 - 1023 

$ 905 - 950 - 998 - 1048 - 1100 

$ 763 - 8 0 1  - 8 4 1  - 883 - 927 

$ 8 2 1  - 862 - 905 - 950 - 998 

$ 660 - 693 - 727 - 763 - a o i  

$ 710 - 745 - 782 - 821 - 862 

$ 660 - 693 - 727 - 763 - 8 0 1  

9 710 - 745 - 782 - a 2 1  - a62 

$ 727 - 763 - 8 0 1  - 841 - 8 8 3  

9 8 0 1  - 8 4 i  - 883 - 927 - 974 
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F i r e  Unit 

Ass i s tan t  F i r e  Chief 

Sa la ry  Fange Effective 9 - 1 - 6 9  $ 862 - 905 - 950 - 998 - 1048 

Salary  Range Effective 9 - 1  7 0  $ 927 - 974  - 1023 - 1074 - 1127 

Chief F i r e  Inspector 

Sa la ry  Range Effective 9 - 1 - 6 9  $ 8 2 1  - 862 - 905 - 950 - 998 

Salary  hange  Effective 9 - 1 - 7 0  $ 883  - 927 - 974  - 1023 - 1074 

F i r e  Training Officer 

Salary hange Effective 7 -  1-70 $ 782 - 82 1 - 862  - 905 - 950 

Salary  R a n g e  Effective 9 -  1 - 70  $ 8 4 1  - 883 - 927 - 974  - 1023 

F i r e  Captain 

Salary Range Effective 9- 1 - 6 9  $ 745 - 782 - 8 2 1  - 862 - 905 

Salary  Range Effective 9-  1- 70  $ 8 0 1  - 8 4 1  - 883  - 927 - 974 

F i r e  Engineer  

Sa la ry  Kange Effective 9- 1 - 6 9  $ 644  - 676 - 710  - 745 - 782 

Salary  Range Effective 9-  1-70 $ 693 - 727 - 763  - 8 0 1  - 8 4 1  

F i r e m a n  

Sa la ry  Range Effective 9 -  1- 69  $ 613 - 644 - 676  - 710  - 745 

Salary  Fange Effective 9 - 1 - 7 0  $ 660 - 693 - 727  - 763 - 8 0 1  
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Miscellaneous Unit 

Account C le rk  

Sa l a ry  Range Effective 9- 1- 69  

Sa l a ry  Kange Effective 9-  1-70 

Accounts Collector 

Sa l a ry  Range Effective 9- 1-69 

Sa l a ry  &ange  Effective 9-  1-70 

Ass i s t an t  City Engineer  

Sa l a ry  Range Effective 9-  1-70 

Salary  Range Effecfive 9-  1-70 

Ass i s tan t  Civil Engineer  

Sa l a ry  Range Effective 9 -  1-69 

Sa l a ry  Range Effective 9- 1-70 

Ass i s t an t  Finance D i r ec to r  

Sa l a ry  Range Effective 9 -  1-69 

Sa l a ry  Range Effective 9-  1-70 

Ass i s t an t  P lanner  

Sa l a ry  Range Effective 9- 1-69  

Sa l a ry  Range Effective 9- 1-70 

Ass i s t an t  Poundmas te r  

Sa l a ry  Range Effective 9-  1-69 

Sa l a ry  Range Effective 9-  1-70 

Associa te  Civil  Engineer  

Sa l a ry  Range Effective 9 -  1-69 

Sa l a ry  Range Effective 9- 1-70 
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$ 447 - 469 - 493 - 517 - 543 

$ 469 - 493 - 517 - 543 - 570 

$ 570 - 598 - 628 - 660 - 693 

$ 644 - 676 - 710 - 745 - 782 

$ 1048 - 1100 - 1155 - 1213 - 1274 

$ 1127 - 1184 - 1243 - 1306 - 1371 

$ 841  - 883 - 927 - 974 - 1023 

$ 905 - 950 - 998 - 1048 - 1100 

$ 841 - 883 - 927 - 974 - 1023 

$ 883 - 927 - 974 - 1023 - 1074 

$ 763 - 801 - 841  - 883 - 927 

$ 841  - 883 - 927 - 974 - 1023 

$ 517 - 543 - 570 - 598 - 628 

$ 543 - 570 - 598 - 628 - 660 

$ 950 - 998 - 1048 - 1100 - 1155 

$ 1023 - 1074 - 1127 - 1184 - 1243 



Building I n s o e c t o r  

S a l a r y  Range  Effective 9-  1-69 

S a l a r y  R a n g e  Effec t ive  9- 1- 70  

Chief Building I n s p e c t o r  

S a l a r y  R a n g e  Effec t ive  9-  1-69 

S a l a r y  Range  Effec t ive  9-  1-70 

Chief Sewage  P l a n t  O p e r a t o r  

Salary Range  Effec t ive  9-  1-69 

S a l a r y  Range  Effec t ive  9-  1-70 

D i s p a t c h e r -  C l e r k  

S a l a r y  Range  Effec t ive  9- 1-69 

S a l a r y  Range  Effec t ive  9- 1-70 

Electrical Ut i l i ty  A s s i s t a n t  

S a l a r y  Range  Ef fec t ive  7-  1- 70  

S a l a r y  Range  Effec t ive  9 -  1-70 

E n g i n e e r i n g  Aide  I 

S a l a r y  Range  Ef fec t ive  9- 1-69 

S a l a r y  h a n g e  Effective 9- 1 - 70  

E n g i n e e r i n g  Aide  I1 

S a l a r y  Fiange Effective 9-  1-69 

S a l a r y  Range  Effec t ive  9-  1-70  

E n g i n e e r i n g  A s s i s t a n t  

S a l a r y  Range  Effective 9- 1-69 

S a l a r y  R a n g e  Ef fec t ive  9-  1-70 

E q u i p m e n t  Main tenance  Man 

S a l a r y  Range  Effec t ive  9-  1-69 

S a l a r y  Range  Effec t ive  9- 1-70 
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$ 727 - 763 - 8 0 1  - 841 . -  8.83 

$ 763  - 8 0 1  - 8 4 1  - 883  - 927 

$ 8 2 1  - 862 - 905 - 950 - 998 

$ 927 - 974 - 1023 - 1074 - 1127 

$ 693 - 727 - 763 - 801  - 8 4 1  

$ 727 - 763 - 8 0 1  - 841  - 883  

$ 530 - 556 - 584 - 613 - 644 

$ 556 - 584 - 613 - 644 - 676 

$ 517 - 543 - 570 - 598 - 628 

$ 543 - 570 - 598 - 628 - 660 

$ 556 - 584 - 613 - 644 - 676 

$ 598 - 628 - 660 - 693 - 727 

$ 613 - 644 - 676 - 710 - 745 

$ 660 - 693 - 727 - 763 - 8 0 1  

$ 676 - 710 - 745 - 782 - 8 2 1  

$ 727 - 763 - 8 0 1  - 841  - 8 8 3  

$ 543 570 - 598 - 628 - 660 

$ 570 - 598 - 628 - 660 - 693 



Jani tor  

Sa la ry  Range Effective 9- 1-69 

Salary Eiange Effective 9- 1-70 

Junior Civil Engineer 

Sa la ry  Range Effective 9-  1-69 

Salary Range Effective 9- 1-70 

Junior Planner 

Salary Range Effective 9- 1-69 

Salary Range Effective 9- 1-70 

Laboratory Technician 

Salary Range Effective 9-  1-69 

Salary Range Effective 9-  1-70 

Laborer  

Salary Range Effective 9-  1-69 

Salary Range Effective 9-  1-70  

Maintenance ,Man I 

Salary Range Effective 9- 1-69 

Salary Kange Effective 9- 1-70 

Maintenance Man 11 

Salary Range Effective 9 -  1-69 

Salary Range Effective 9-  1-70  

Maintenance Man I11 

Salary Range Effective 9- 1-69 

Salary Range Effective 9-  1-70  

Mechanic 

Salary Range Effective 9-  1 - 6 9  

Salary Range Efiective 9- 1-70  
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$ 469 - 493 - 517 - 543 - 570 

$ 493 - 517 - 543 - 570 - 598 

$ 745 - 782 - 8 2 1  - 862 - 905 

$ 8 0 1  - 841  - 8 8 3  - 927 - 974 

$ 660 - 693 - 727 - 763 - 8 0 1  

$ 727 - 763 - 8 0 1  - 8 4 1  - 8 8 3  

$ 598 - 628 - 660 - 693 - 727 

$ 628 - 660 - 693 - 727 - 763 

$ 458 - 481 - 505 - 530 - 556 

$ 493 - 517 - 543 - 570 - 598 

$ 505 - 530 - 556 - 584 - 613 

$ 543 - 570 - 598 - 628 - 660 

$ 543 - 570 - 598 - 628 - 660 

$ 584 - 613 - 644 - 676 - 710 

$ 598 - 628 - 660 - 693 - 727 

$ 644 - 676 - 710 - 745 - 782 

$ 628 - 660 - 693 - 727 - 763 

$ 660 - 693 - 727 - 763 - 8 0 1  



Meter  Reader-Collector  
1 

Salary  Range Effective 9 -  1- 69  $ 543 - 570 - 598 - 6 2 8  - 660  ’ 

Salary Range Effective 9 -  1 - 7 0  

Operations Supervisor 

Sa la ry  Range Effective 9 -  1-69  

Salary  Range Effective 9-  1- 70  

P a r k  F o r e m a n  

Sa la ry  Range Effective 9-  1-69 

Salary  Range Effective 9 -  1- 70  

P a r k  Maintenance Man I 

Sa la ry  Range Effectjve 9-  1 - 69  

Salary  Range Effective 9-  1-70 

P a r k  Maintenance Man I1 

Salary  Range Effective 9- 1- 69  

Salary  Range Effective 9-  1-70  

P a r k  Maintenance Man 111 

Salary  Range Effective 9-  1-69 

Salary  Range Effective 9 -  1- 70  

P a r k  Maintenance Specialist  

Salary Range Effective 9 -  1- 69  

Salary Range Effective 9- 1- 70  

Parking Meter  Repairman-Collector 

Sa la ry  Range Effective 9 -  1- 69  

Salary Range Effective 9-  1-70  

$ 570 - 598 - 628 - 660 - 693 

$ 8 2 1  - 862  - 905 - 950 - 998 

$ 883  - 927 - 974  - 1023 - 1074 

$ 676 - 710  - 745 - 782 - 8 2 1  

$ 710  - 745 - 782 - 8 2 1  - 862  

$ 493  - 517 - 543 - 570 - 598 

$ 517 - 543 - 570  - 598 - 628 

$ 530  - 556 - 584  - 613  - 644 

$ 556 - 584  - 613 - 644  - 676 

$ 584  - 613 - 644 - 676 - 710  

$ 613  - 644  - 676 - 710  - 745 

$ 5 8 4 . -  613 - 644 - 676 - 710  

$ 613 - 644 - 676 - 710  - 745 

$ 556 - 584  - 613 - 644 - 6 7 6 .  

$ 584  - 613 - 644  - 676 - 710  
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Salary  Range Effective 7 -  1- 70  

Salary  hange  Effective 9-  1- 70  

Gardener  Leadman 

Sa la ry  Range Effective 9 -  1 - 6 9  

Salary  Range Effective 9-  1 - 70  

P a r k s  Supervisor 

Sa la ry  Range Effective 9 -  1- 69  

Salary Range Effective 9-  1- 70  

Police  Clerk 

Sa la ry  Range Effective 9 -  1-69  

Salary Range Effective 9-  1- 70  

Police Stenographer 

Salary Range Effective 9-  1 - 69  

Salary  Range Effective 9 -  1 - 70  

Poundmas ter 

Sa la ry  Range Effective 9 -  1 - 69  

Salary Range Effective 9 -  1-70 

Pro jec t s  Officer 

Sa la ry  Range Effective 9-  1- 69  

Salary  Range Effective 9 -  1-70  

Public Works Inspector 

Sa la ry  Range Effective 9 -  1-69 

Salary Range Effective 9-  1 - 70  

Records Officer 

Sa la ry  Range Effective 7-  1- 70  

Salary Range Effective 9 -  1- 70  
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$ 469  - 493 - 517 - 5 4 3  - 570 

$ 493  - 517 - 543 - 570 - 598 

$ 628 - 660 - 693 - 727 - 763 

$ 660 - 693 - 727  - 763 - 8 0 1  

$ 8 2 1  - 862 - 905 - 950 - 998 

$ 883  - 927 - 974 - 1023 - 1074 

$ 447  - 469  - 493  - 517 - 543 

$ 469  - 493  - 517 - 543 - 570 

$ 469  - 493  - 517 - 543 - 570  

$ 493 - 517 - 543 - 570 - 598  

$ 570  - 598 - 628 - 660 - 693  

$ 598 - 628 - 660 - 693 - 727 

$ 745 - 782 - 8 2 1  - 862  - 905 

$ 8 0 1  - 8 4 1  - 883  - 927 - 974  

$ 693 - 727  - 763 - 8 0 1  - 8 4 1  

$ 745 - 782 - 8 2 1  - 862 - 905 

$ 570 - 598 - 628 - 660 - 693 

$ 598  - 628 - 660 - 693 - 727  



Recreation Supervisor  

Sa la ry  Range Effective 9-  1- 6 9  

Salary Range Effective 9-  1-70 

Sec re t a ry  to City Manager 

Salary Range Effective 9 -  1 - 6 9  

Salary Range Effective 9-  1-70 

Senior Account Clerk 

Salary Range Effective 9-  1- 6 9  

Sa la ry  Range Effective 9- 1-70 

Sewage Plant Operator  

Sa la ry  Range Effective 9- 1 - 6 9  

Sa la ry  Range Effective 9- 1-70 

Stenographer Clerk  I 

Sa la ry  Range Effective 9 -  1-69 

Sa la ry  Range Effective 9- 1-70 

Stenographer Clerk  I1 

Sa la ry  Range Effective 9- 1-69 

Sa la ry  Range Effective 9-  1-70 

Stenographer Clerk III 

Salary  Range Effective 9- 1-69 

Salary Range Effective 9- 1-70 

S t ree t  Fo reman  

Salary Range Effective 9-  1-69 

Sa la ry  Range Effective 9-  1-70 

S t ree t  Painter  

Sa la ry  Range Effective 9-  1-69 

Salary Range Effective 9- 1-70 

$ 584 - 613 - 644 - 676 - 710 

$ 613 - 644 - 676 - 710 - 745 

$ 517 - 543 - 570 - 598 - 628 

$ 543 - 570 - 598 - 628 - 660 

$ 405 - 425 - 447 - 469 - 493 

$ 425 - 447 - 469 - 493 - 517 

$ 447 - 469 - 493 - 517 - 543 

$ 469 - 493 - 517 - 543 - 570 

$ 493 - 517 - 543 - 570 - 598 

$ 517 - 543 - 570 - 598 - 628 

$ 693 - 727 - 763 - 8 0 1  - a41  

$ 745 - 782 - 821  - 862 - 905 

$ 543 - 570 - 598 - 628 - 660 

$ 584 - 613 - 644 - 676 - 710 
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Stree t  Supervisor 

Salary Range Effective 9 - 1 - 6 9  $ 8 2 1  - 862  - 905 - 9 5 0  - 998 

Salary Range Effective 9-  1-70 $ 883  - 927 - 974 - 1023 - 1074 

St ree t  Sweeper Operator  

Salary Range Effective 9- 1-69 $ 570 - 598 - 6 2 8  - 660  - 693  

Salary  Range Effective 9-  1 - 70  $ 613 - 644  - 676  - 710  - 745 

Telephone Operator-Receptionist  

Sa la ry  Eange Effective 9- 1-69 $ 405 - 425 - 447  - 469  - 493  

Salary Range Effective 9- 1- 70  $ 425 - 447  - 469  - 493  - 517 

Tree  T r i m m e r  

Salary Range Effective 9 - 1 - 6 9  $ 584  - 613 - 644  - 676 - 7 1 0  

Salary Range Effective 9-  1-70 $ 613 - 644  - 676  - 710  - 745 

Typist  Clerk I 

Sa la ry  Range Effective 9- 1- 6 9  $ 385 - 405 - 425 - 447 - 469 

Salary  Range Effective 9-  1 - 7 0  $ 405 - 425 - 447  - 469  - 493  

Typist  Clerk II 

Salary Range Effective 9-  1-69 $ 425 - 447  - 4 6 9  - 493 - 517 

Salary  Range Effective 9- 1 - 6 9  $ 447  - 469  - 493  - 517 - 543 

Water Services  F o r e m a n  I 

Salary Range Effective 9- 1 - 6 9  $ 660 - 693 - 727  - 763 - 801 

Salary Range Effective 9-  1-70  $ 710  - 745 - 782  - 8 2 1  - 862 

Water Services  F o r e m a n  I1 

Salary Range Effective 9 - 1 - 6 9  $ 693 - 727 - 763  - 8 0 1  - 8 4 1  

Salary Range Effective 9 - 1 - 7 0  $ 745 - 782 - 8 2 1  - 862  - 905 

Water & Sewer Supervisor  

Salary Range Effective 9 - 1 - 6 9  $ 8 2 1  - 862 - 905 - 950 - 998 

Salary  Range Effective 9-  1 - 70  $ 883 - 927 - 974 - 1023 - 1074 
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2 .  ( A )  The Cit and the Employees Associatic mutually a g r e e  

that  effective October 1, 1970 the City 's  medical  coverage 

shal l  be amended to provide the following: 

1. Maximum charges  for  room and board a s  a p a r t  of 

hospital  expenses shal l  be increased  f r o m  $37.00 p e r  

day to $45.00 per  day. 

2 .  The provision of the $50 deductible p e r  person  shal l  

be amended to provide f o r  a maximum $150 deductible 

per  family.  

(B)  The City and the Employees Association mutually a g r e e  

that monies  in  the f o r m  of reba tes  granted by the insurance 

c a r r i e r  shal l  be used to offset  the c o s t  of p remiums,  said 

r eba t e s  to be applied to the City and dependent premiums 

in the ra t io  of employee/dependent c la ims .  

3 .  The City and the Employees Association mutually ag ree  that the 

City shal l  g ran t  dues deduction to City employees who a r e  

m e m b e r s  of the Employees Association in  accordance with 

the t e r m s  and conditions s e t  for th  i n  Section 4, Rule 2 of 

City of Lodi Resolution No. 3344 enti t led,  "Adopting Rules 

and Regulations to Implement Provis ions  of the Employee- 

Employer  Relations Resolution. " The Employees Association 

shal l  indemnify, defend and hold the City of Lodi h a r m l e s s  

against  any c la ims  made and against  any sui t  instituted aga ins t  

the City of Lodi on account of check-off of said  employee 

organizat ion 's  dues. In addition, the Employees Association 

shal l  refund to the City of Lodi any amounts paid to it in  

e r r o r  upon presentat ion of supporting evidence. 
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4. The City and the Employees Association mutually a g r e e  that 

representat ives  of said  City and said employee organization 

shall  m e e t  during the t e r m  of this Memorandum of Understanding 

to d i scuss  and p repa re  a p rog ram for  tuition re imbursement  

f o r  job-rela ted cou r ses  of instruction.  

5. The City and the Employees Association mutually a g r e e  that 

the City 's  c u r r e n t  residency requi rement  a s  said requi rement  

pertains to employees of the F i r e  Department shall  be amended. 

Said employees shal l  be permitted to res ide  in  that County of 

San Joaquin descr ibed  in  the res idency policy memorandum of 

July 31 ,  

Road and the no r the rn  boundary of the County. 

1968; that county area being between the Eight Mile 

6. The City and the Employees Association mutually a g r e e  that 

employees in the c lass i f icat ion of Sewage Plant  Operator  re- 

ceive compensation of two ( 2 )  hours  s t ra igh t  t ime  pay when 

said employees a r e  required to be placed in a standby 

s ta tus  . 
7. The City and the Employees Association mutually a g r e e  that 

employees whose regular  work station is a t  the White Slough 

Water Pollution Control Plant shal l  receive mileage compen- 

sation of ten (10)  cents  per  mi le  f o r  u se  of their persona l  

automobile when said  employees a r e  called back to the plant 

in an  emergency situation. 
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8. The City and the Employees Association mutually a g r e e  that 

the City shall  purchase appropria te  l abo ra to ry-  type protective 

clothing for  u se  by employees in the classification of 

Laboratory Technician. 

9. The City and the Employees Association mutually agree that  

the City shal l  purchase appropria te  foul-weather coats  and  

boots f o r  police and animal  shel ter  personnel.  F o r  police 

personnel,  a sufficient number of s e t s  in varying s i ze s  shal l  

be purchased and s tored in the Public Safety Building to i n su re  

that such foul-weather equipment will be available f o r  each  

m e m b e r  of the shift.  Foul-weather equipment for  u s e  by 

animal  she l te r  personnel shal l  be s tored at that  facility. 

10. The City and the Employees Association mutually a g r e e  that 

the compensation paid to employees called out in  emergency  

situations outside their  regular  work hours  shal l  be a minimum 

of two ( 2 )  hours  pay a t  the ra te  of t ime and one-half. 

Additional call-outs during that day shall  be compensated 

a t  the t ime  and one-half r a t e  for  actual  hours worked. 

Only one cal l-out  between the hours  of 5 :OO p . m .  one day 

and 5 : O O  p.m.  the following day will be compensated at the  

minimum two - hour period . 
11. The City and the Employees Association mutually a g r e e  

that if the City requi res  field c rew m e m b e r s  i n  the Public 

Works and P a r k s  Departments to per form work for  m o r e  than 
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one and one-half ( 1 1 / 2 )  hours  beyond regular  quitting t ime,  

o r  i f  an  employee i s  called in m o r e  than two ( 2 )  hours  before 

regular  start ing t ime,  the City will provide such employees 

with a meal.  When a t  the regular  c lose  of a work day such 

employees a r e  required to work over t ime for  an  extended, 

continuous period of t ime ,  the City will provide m e a l s ,  after 

the f i r s t  over t ime meal ,  a t  four  (4)  hour in te rva ls  until the 

employees a r e  dismissed f r o m  work. The c o s t  of such meals 

and the t ime taken to consume them shal l  he at the Ci ty 's  

expense. 

12. The City and the Employees Association mutually a g r e e  that  

the City vacation schedule shal l  be amended to provide that  employees 

shall  e a r n  vacation c red i t s  in  accordance with the following schedule:  

Years  of Service  Vacation Days 

0 - 5  10 

6 11 

7 12 

8 1 3  

9 14 

10 - 15 15 

16 16 

17 17 

18 18 

19 19 

2 0  2 0  

- 15-  



Employees shal l  be credited with vacation days earned monthly 

in accordance with a schedule to be promulgated by  the City 

Personnel  Office. Employees in  the F i r e  Unit shall  e a r n  

vacation i n  accordance with the regular  work week schedule 

in  that Department  of an  average  of 6 3  hours.  The vacation 

schedule for  the F i r e  Unit shal l  be promulgated by the City 

Personnel  Office with concurrence of the Employees Association. 

The new schedule will be in  proper  ra t io  to the amended 

schedule for  other City employees.  

13. The City and the Employees Association mutually a g r e e  that  

a joint  local  salary survey shall  be conducted pr ior  to the 

s t a r t  of negotiations for  f i sca l  year  197 1-72 to a sce r t a in  s a l a r y  

r a t e s  i n  c le r ica l  c l a s s e s ,  janitor and mechanic i n  comparable  

positions in  both public and private employment within the 

immedia te  City of Lodi a r e a .  

14. The City and the Employees Association mutually a g r e e  that 

the City shall  conduct a study of out-of-class  ass ignments  and 

make  such information available to the Employees Association. 

15. The City and the Employees Association mutually a g r e e  that  

the City of Walnut Creek  shal l  be  deleted f r o m  the city s a l a ry  

survey  group and that the City of El Cer r i t o  shal l  be added 

to said  group of survey  ci t ies .  The amended list of salary 

survey  ci t ies  i s :  Antioch, Davis, El Cer r i to ,  Fa i r f ie ld ,  

L ive rmore ,  Manteca, Modesto, Pleasanton, Pi t tsburg,  

Roseville, Tracy,  Vacaville and Woodland. 
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16. The City and the Employees  Association mutually a g r e e  that  

negotiations for  s a l a r y  and f r inge  benefit adjustments  beginning 

1971 shall  be commenced i n  the spr ing.  I t  is the intent to 

achieve an effective date  of sa id  adjustments  of July 1,  1971. 

17. The City and the Employees  Associat ion mutually agree that  

the following c l a s s e s  shall  be reviewed dur ing the next nego- 

tiating period a s  a specia l  study: 

Meter  Reader  - Collector 

Parking Meter  Repairman - Collector 

Except  where  otherwise  provided here in ,  the t e r m s  and conditions of 

this Memorandum of Understanding shal l  become effective January 1, 

1971. 

F o r  the City of Lodi Chapter ,  F o r  the City of Lodi 
San Joaquin County Employees 
Association,  Inc. 

I 
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