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RESOLU'IION NO. 2862 

ADOPTING THE PREVAILING WAGE SCALE 
I N  ACCORDANCE WITH SECTION 1770 OF ~. 

THE STATE LABOR-CODE~' ' 

RESOLVED, i n  accordance with Section 1770 of the 

Labor Code of the  S ta t e  of California,  t h a t  t h e  C i t y  

Council of the C i t y  of Lodi does hereby determine tha t  

the general prevailing r a t e s  of per diem wages paid i n  

the City of Lodi a re  as shown on Exhibit "A" and E x h i b i t  

"B" attached hereto and made a par t  hereof. 

FURTKER RESOLVED, tha t  Resolution No. 2740 is hereby 

repealed. 

Dated: September 15, 1965 

I hereby ce r t i fy  tha t  the foregoing Resolution 

No. 2862 was duly and regularly passed and 

adopted by the City Council of the City of Lodi 

a t  a regular meeting thereof held Wednesday, 

September 15, 1965, by the following vote: 

AYES: Councilmen - BROWN, CULBERTSON, DOW, 
WALTON and KIRSTEN 

NOES: Councilmen - None 

ABSENT: Councilmen - None ~ - .  



E . x H I R / T  ''4 " 

Double Double 2-1-66 7-31-61 

FOSEMAN S.84 
GEI;. FOR1 MAN 6.09 
),].so, 2$ per  hour for hpyJrcnti.ccship TraininE Frogram 

BO1LF;hWXEXS : 0 LO lo.$ w 
F(Hlilbiii $5.75 

JOUIiNfZFffLN 5.25 
HELFFXS L.95 

ASST. FOREW.N(FUSfIEi?) 5.50 

),].so, 2$ per  hour for hpyJrcnti.ccship TraininE Frogram 
BO1LF;hWXEXS : 0 LO lo.$ w 
F(Hlilbiii K . 7 <  
ASST. FORFW.N(FWfIE'') 5.50 
JOU iw:TFff~N 5.25 
HELFFXS L.95 

CfiWFENTE ' 3 :  R 40 23tFH 
Journeyman 'A. 65 
Yoreman 5.15 
N i l l w r i ~ h t s  11.95 
llnrdwood floor L.yr.4.80 
Shinplers L.80 

1.5$ FH lo$ PH $8.00 psr day Double Double 
over LO Niles 

lo$ m $6.50 per nay Coublc 

20$ FR 1511 TH 15-30 M i .  1 hr .  pa] Double 
beyond 30 p i .  #6;5C 
per day f o r  7 days 

2% first yr.)  15eFff $10.00 Per Day Double 
4% t h e r e a f t e r  o f  
s t ra i .gh t  time 
l5.$ PH 254R ib6.00 Fer day Double 

i n  Sub. a r e a .  

9-30-61 

Double 9-1-65 8-31-67 
254 Per H r .  
a d d i t i o c a l  

Douhlo 8-15-66 8-15-67 

Double 9-13-65 6-1-67 

F i r s t  L hours 6-16-66 6-16-60 
1% times. After 
4 hrs .  double timc. 

Millmen 3.675 525.20 (Pro- rated on) 106 PH %.W(when away Double F i r s t  3 h r s .  7-1-66 
M i l l  f l a lper  2.285 Per month (1xw-s worked) " from home) 
Natc: 
i n t o  Apprenticraship Trairdng Program t o  be increased  t n  I$ i+f 12-1-65. 

1: t imes. Double 
t h e r e a f t e r .  

I 

Carpente rs  have 1/2$ PH paid 

TILE SETTfTRS $4.i6G A LO 
'+ 70 

, 



:AGES HOUnS HKIRS HFALTH VkCATION PENSION DAILY SUB. S U P Y S  m- NEXT CONTRACT 
Ci..'.Sj;WTC'TICF P a g ~  2 T E  11.' rz- .AKI ..ND TTME FAY EKP. 

D,ymLY- HOLIDAYS - IL:ISE - DATE 
16$m 30$ FH 20$ FH $7.00 Fer day Double F i r s t  2 hrs. 1:. 6-16-66 4-16-68 

Thereafter double 
CEmNT NISONS: 8 LO 

6-16-66 - 98.m 356 Distributed 
6-16-61 - $9.00 t o  fr inges.  

Foremn $ll. 995 
.Journeyman L.665 
Swing and Scaffold 11.915 
alaenesite & Composition 4.825' 
Foreman, Matwesite 5.155 
I_ 6-16-66 6-16-68 IdR0;IERS: 
GROUP I 

Asphalt Ironers and Rakers 
Barko and Similar Type Tampers 
BupF.ymobile 
Chainsaw, Fal!er, Loploader and Bucker 
Concrete &. Macnesite Mixer under 3 y?rd 
Concrete Pan work 
Concrete Saw (walking type o r  hand t m e )  
Cribbers and/or Shoring 
Cut g ran i t e  curb s e t t e r s  
Form ka i se r s  
Headerboardmen, Hubsetters, n l igners  
Heavy Duty Vibrators w i t h  s t inge r s  over 4" diameter 
Jackhamer opera tors  
Jackson and Similar type conpictors 
Iapginp, Sheeting, Whalinpr, Bracing, Trench jacking, Hand-guided lagging hamner 
)!a[nesite and Mastic Workers (wet or  d r y )  
Mechnnic.al Dr i l lers- al l  types rqardlcsn of mct,hod of powcr other than those l i s t e d  i n  specia l  provisions 
Pavement Breakers and Spaders 
ripe Layers, Caulkers, I3ander 
Fipewrappers, Kettlemen, Fotmen am: Man Epplying Asphalt, Lay Kold, Creosote, Ceustic and Similar type materials  

84.025 8 40 20$ W 20$ W lS$ Hj (Fast of Highway 49)  Double la 
(r7.W Per day) 

("amlvin&!"rneans amlyinr: ,  dipphp, or handling of such materials)  . . . "  ~ 

Post Hole Diggers, Air, & s - a ~ ~ L l e c t r i c  
Power Broom Sweepers (Hand-guided) 
Ilimao-Stonea?ver and IIock-slinEer. including placing of snckcd concrete (wet O r  dry) . .  
ilatary Sca r i f i e r  
lioto and Ditch Witch (Hand-guided) 
Ro to t i l l c r  
Sand Dlasters - Potman 
Tank Cleaner 

(Cont 'd)  



Page 3 %GES HOUnS HOURS HE'LLTH V X A T I G N  FENSION DAILY SUE. SUNMYS G W -  NEXT CONTRACT 

Tree Climbers m 5  8 LO 20$ FH 20$ FH 15$ FH (East of Highway) Doublc. 1: 6-i6;66 6 x 6 8  
Vibr.2-Scrced--Bull f l o a t  i n  connect ion wi th  l a b o r e r s '  work 

AND PAY UP. Fm m PEE AND 
WB0ilE.E: (CIIOUP I CCNT'D)HOURS D!.y W F s  HOLIDAYS RiiISE DATE 

49 $7.00 Per day) 

GliGUP I1 $3.815 G LO ZO$ >H 206 I3 15$ PH . : Highway h9)  Double 1: I 

Asphal t  Shovelers 
C c m m t  Dumpers 
Choke- setter and 2 i g g e r  ( c l e a r i n c  work) 
C o r c r c t e  Chipping and Orinding 
Curmete Laborers (Wet or Dry) 
Drillcr 1s Helpers, Chuck Ttndcrs ,  nnd/or For tab le  B i t  nr*' Tool Grinder ,  N i p p r  
Guinea Chaser (Stakeman) 
High l . ressure Nozzl.emn-Hydraulic Honitor (over 100 pounds p r e s s u r e )  e rc lud ing  levee  work. 
Loading a d  unloading, c a r r y i n g  and handlint:  of a l l  r o d s  and materials for  use in r e i n f o r c i n g  concre te  c o n s t r u c t i o n  
F i t t o b u r g  Chi.pper, and similar ty@ brush shredders  

Gypsum work (Wet or Dry) 

(.;, .:L> ler  day) 

;loper 

G2OUP 111 $3.775 -8 40 2Gy? I H  20# Fll 15$ FH (Ez?st of Hiphway h 9 )  Double 
All cleanup work of d e b r i s ,  grounds znd b u i l d i n g s  including,  

Bridge h b o r e r s  
Cons t ruc t ion  Laborers 
Dumpnan 
FlaFmcn, Matchmen 
Cnrdcncrs ,  H o r t i c u l t u r a l ,  and Lanrlswpe Laborers 
l ianoral  Laborer 
L h b c r s ,  Bruch Loaders and P i l e r s  
Maintenance, Repair  Trackmen 2nd h a d  Beds ( i n  tunne ls ,  !.$0.125 per hour a d d i t i o n a l )  

S7.W per day 
b u t  not 1imj.ted t o  s t r o c t  c leaners  and i n i t i a l  window c lean ing  

Double 

1: 1 

Double 3-16-66 



S I ( M P  WE- %I$ Page 4 W$gtS H@S H@JA HHhTH VACATION PENSION n f x x  SUB. - CULSSIFICIATION fe .DAY - WEEK WE-E KOLmflAYS =E __ DATE 

5$ ;7.00 Double 1% 5-1-66 May 1, 60 .TU*M.SiTllS a 40 22$ PH 20$ PH 

(water l eve l )  :$4.055 
lr y t ,  : 1 -under 6 yds. WL 4.15 
6 ph. ?r under 8 yds. WL 4.35 
l! ydc. & inclurling 1 2  yds.WL L.59 
(.her 12 yds. inc.  18 yds. WL 4.63 
fimr 18 yds. inc. 24 yds. WL L.735 
Cver 2L yds. inc.  35 yrls. Vn b.79 
Over 35 yds. inc.  50 yds. WL 4.94 
Over 50 yds. inc. 65 yds. WL 5.09 

Over 80 yds. @. inc.  95 yds.WL 5.39 
Bulk Ccment. Spreader (w/or W/O A u p . ~ r )  Use hrop Truck Kates 
Dumpcretk Truck Use h i n p  Truck Ratcs 
Skid Truck (Debris Box) Use Dump Truck Rates 
Trucks (Urp Re-Batch Concrete Mix) Use hmp Truck ilates 
“ry Ili sh-jbutor Truck Use hmp Truck Rates 
Comhi.n:~t,~~an dumy truck and 

( A  Cootman when employed on such equiprpent, s h a l l  receive  the  r a t e  spcciried for the c lass i f iwt . i i ,n  ul’ 

(When any boards or other a p p r a t u s  a re  added t c  a dump t ruck f o r  the ;iirposf L,! increasing carryinLI caincit.y, 
the  r a t e  aprlicable t o  t.he increased carlying capacity s h a l l  be paid. 1 
A l l  Transit  Mix nr i lp i tn tor  Trucks 
Under 6 ydls. 4.205 
6 yds. i under 8 yds. 4.305 
e yds. throirrh 10 yds. 4.405 
Over 10 yds. throuch 1 2  yds. 4.505 
Over 1 2  yds. throuch 14  yds. 4.605 
Over 111 yds. through 16 yls.  4.735 
Transi t  M i x  w i t h  boom sha l l  recrivt! I$$ px hour  3 h s - m  L l ~ e  a!*i.rsqwj.al.c yem!;rp Glnssification 

65 yrls. inc.80 yds. WL 5.24 

Dump Tra i l e r  4.735 

b a d  O i l  Trucks o r  Boatman) 

r a t e  of pay when such boom i s  used. 
Water Trucks 
Unrlcr 2,500 Fals 4.165 
2,500 & under 4,000 cals 4.265 
h,Ooo e. under 5,oW, g a l s  4.365 



DliILY SUB. SUNDP.YS OVER- NEXT CONl'MCT rage 5 WAGES HOURS IiMmS H G L T H  V X A T I O N  FENSION 
CLi.SSIFICf~'IION PER P E R P E R  AND AND PAY EXP. 

HOI.ILlAYS RAISE DATE - DAY WEgK m y E  
TKMTERS: (Cont Id.) 8 LO 220 M 208 PH 56 F¶i $7.m Double 1: 5-1-64 -68 

5,001) & under 7,000 g a l s  
J e t t i n e  Truck (Use a p p r o p r i a t e  Watrl- 'rl'-'-.I: R.at.0) 
DW ions, 2019, 21"s and a t h c r  sirnil;,: c.11 t,j-pe, Terra Cobra, LoTourneau P u l l s ,  Tournorockw, 

'6!1.&65 

2nd 
s i m i l a r  type  e q u i m e n t  when pu l l i~n i ,  Lqna/Fa.k, water  tank t r a i l e r s  and Fue l  and/or Crease Taim t r a i l e r s ,  o r  
n t h r r  miscel laneous t r a i l e r s .  dL.79 ~~ 

Vacuum Trucks 
iinclar 3,500 pals 
3,SoO pals  & undcr 
5,SW Eals .  & undc 
Nipper Truck (Whcn 

Concrcte Iump Truck (When Flat 
rate s h e l l  apyly)  

r a t e  s h a l l  a p r l y )  L.055 
Concrete Fun* Machine L.055 

L.235 
5,500 pnls. 4.315 

r 7,500 p31s.L.Ll5 
F l a t  Rack Truck i s  

L.055 
Rack T 

used 

ruck j 

r i a t e  Flat 

a ~ r r o p r i a  

, &"Ck 

!t,C F l a t  Rack 

Scissor Truck 4-25 
l l e l i cop te r  P i l o t  (When trnnsport . inr  men or 

m a t e r i a l s )  5.09 
TndluJtrial I,i.ft Truck (Mechanical Tzi.li.abc) Use a p p r o p r i a t e  l'lat ncck Ratc 

humpstor o r  s i m i l a r  Type Use app-oprj.ate y?.rdaee Rate of pay 
llubbar T i r e d  Muck Car 4.325 (Not self- loaded)  
Kubhcr T i r e d  Truck Jumbo 4.365 

( M m  se@arLy e m p l o y 4  underground on t u n n e l  work s h a l l  bc p a i d  :.>l.CC POT m y  prcmium 
t h a t  such cmployment undergrcund on t u n n e l  vbrk cont inues  f o r  a t  l e a s t  L hours.) 

J M i t  J i t n t y s  and Fork L i f t  4.185 
Winch Truck and "A" Frame Urvr.4.365 
Small Rubbcr T i red  Trnc tor  L.25 (!Jhen used w i t h i n  Teamsters J u r i s d i c t i o n )  
Comb. Winch Truck with h o i s t  
M l r o - l i f t  o r  Swedish Crane Tyreli.365 (Tncludinp when Swedish c r a m  is  uscd for  j e t t i % )  

L.305 
.. 

U"(:pymobilc 14.365 
Ross Myster & S i m i l a r  S t r p d d l r  C a r r i e r  4.395 
S e l f - p m p e l l c d  S t r e e t  Swecpor with self- contained 

refiiso bin  b.59 
T.B. or s i m i l a r  type  se l f - load ing  

t r u c k  L.69 
Bus o r  Manhaul Driver  L.055 
Escor t  o r  Pilot Car Driver  II .a55 

for  such work, providcd 



Page 6 WAOES HOURS HCJJRS HFLLTH VACATION PENSION DAILY SUNDAYS OVER- %3XT CCNTWiCT 
TGNSTEHS: (Cont'd. ) F'FR >%It Prn AND E. AN0 TIME FAY EXF. 

HOLIDAYS PAISE U T E  
-6 5-1-68 

CV.SSIFICi.TTON H S  D& WEEK i n r m  
8 40 226 W 20$ I'H 56 FH .&7.00 Double 1: 

Kckun Trucks $4.055 
Helpers 4.055 
Hook Tundcr:: h.055 (When doing work i n  Tcamst;~ i? I j c t i o n ,  inc lud inc  load ing  and unloading)  
Team Drivcrs 4.055 
Warehousemen L.055 
Warehouse Clc rk /Far t s  ? a n  (Job s i te  Construct ion;  P e r w n e n t  y.?rd.s where a n  m y l o y e  coverEd by t h i s  :.preement is  p r e s e n t l y  ass igned  

Truck Dispatcher  ( S h a l l  apply o n l y  where a f u l l  time empl.oyeC of t h e  c o n t r a c t o r  is a s s i p e d  t o  the  work a t  the so le  d i s c r e t i o n  of 

F u e l  and/or Grease 'Truck Dr iver  

Tr:amst.er O i l e r  r rd for  Greaser and/or 
Snrvice Man 

Tire Rcpnirmnn 

t o  tho  work). 4.10 

t h e  c o n f r a c t o r )  L.b4 

or Fuclmm 4.22 

Truck Repairman 
Truck l i e p a i r w n  Hclpcr 
S i n g l o  Unit  F l a t  i b c k  
Siiifilo Unit  S l a t  Hack 
I1ea-q k t y  Transport  (Hiyh Red) 
Hcavy h t y  Transport  
Cnmhi.nnt,ion Bootrmn & Road Oiler 
1lo?.d C i l  Trucks o r  Dootman 
Scar if irr Burnor 
Snow Ijug,ies 

b.13 
h.59 ( S h a l l  nprly only  where a f u l l  timc cmrloyar of the c c n t r a c t o r  is a s s i p e d  t o  t h o  work). 
L.725 . . .  
L.225 
4.15 (2  a x l e  u n i t )  
4.25 ( 3  a x l e  u n i t )  
4.37 
4.50 (Gooseneck Low Bed) 
4.h9S 
4.a5 
Use a p r r o p r i a t c  Rate f o r  I'owcr Unlt 
4.055 
11.<9 

(Sha l l  apply only whnre a f u l l  timr cmployot: of t h c  Contractor  i s  nssigncd t o  tho  work a t  t h e  
s o l e  d i s c r e t i o n  of t h e  Cont rac tor )  

Snow Go .rnd/or Snow Flow _.,, 
S l u r r y  Truck 
F u e l  I s l a n d  >.tt,endant,. o r  Combination T i t  and/or Grease rack  & F n d  I s l a n d  ihttendent ( S h a l l  z r r l v  only wherr a f u l l  time r?;nDlOYee o f  t h e  Contractor  

Use ap;?ropriate Dump Truck E - t e  

is  ass igncd  t o  t h e  work a t  thc s o l e  d i s c r e t i o n  of t h e  
C, ;ntractor)  L.22 

Fir0 Guard 

T i l ~ t  k d  T r a i l e r  o r  F l a t  Bed F u l l  T r a i l e r s  - 12$$ per hour ahcve r a t e  for towinr  u n i t .  
Stoani Cleaning 

I A T t V K :  RL.20 8 LO 156 TW 506 PH 66.00 Double Douhle 1-1-66 

Usc .'LpprOpriatr? r a t e  f o r  t h c  eq9uilipncnt u t i l i z c d  (Where n f u l l  time employc o f  t h r  Cont rac tor  is a s s i p e d  
t o  t h r  work) 

4.055 (Whcn an c m p l o y ~  is assj.pcd t o  t ,h i s  work on a f u l l  t ime b a s i s )  

? 

! 
! 



WAGES HCURS HOVRS HEhLTH V.4CATION PENSION 
PEE PERm AND . .  
HOUR - m y  WF,LFI'.RE Cl.:.;SIlTC.~TION - 

ELECTRICIANS: 8 LO l5# PH 6% 1% 
Gen. F o ~ ~ ~ - r n o r e  Forcman&b.55 
Gen. Foreman i ' ,  I p (Less Foreman 6.39 
Foreman 6.12 
Journeyman (Inside anti Line) 5.116 
Journeyman Cablo Spl icer  6.1b 
Groundman 4.10 

SUNDAYS m- NMT CON?WLCT DAILY SUB. 
A N D  PAY EXPIRATION 

LIATE - HOLIDAYS RAp. 
$8.00 Per day Double Double June 1966 May 31, 66 

(If Negotiated) 

(Refer to Agreement) Double Double 6-16-66 6-16-65 

$10.00 Double Double 1-1-66 6-30-67 

16 Per hour paid i n t o  Educational Furdhy Employer 

Journeyman b4.705 8 40 23$PH SO$W 256PH 
Fortman 5.205 
Note: 

PILE. DHIVERS: 

& per hour paid in to  an Industry Training R o g r a m  by Rmployer 

SHPIT NFXAL ,iORKE:LS: 8 L O  l5dPH 8% 13$ FH 
Journeyman 45.115 (Increased t o  23$ 
Foreman 6% above J o u y n e p n  .cap Jan. 1, 1966) 
Note: 3$ per h r .  prid i n to  an  Industry Training urd by mvloyer. 
PLU;Bms : si5.75 8 40 20# FH 376 FH 13# FH $12.00 Fer Da;? Double Double 7-1-66 7-1-68 
1.3$ Per Hr. D n n t a l  Plan 
2# Per H r .  On ipprent iceship  Training Frogram by Employer. 
STX. .MFTTTEifS: $5.7S 8 Iro 2@ FH 374 PH 13+4 FH $12.M) Per Day Double Double 7-1-66 7-1-68 
l3$ Per Hr. Dental Plan 
2# Fer  Hr. On tp r ren t i cesh ip  T r a i n h p  hop-am by Employer. 

l'i TKTliI3.5: 0 40 159 PH 306 PH :#10.00 Per Day Double 13 7-1-66 630-68 
Bruvh $4.57 
F apor ha nger L.@2 
Spray Painter 4.82 
Sheat Rock Taper L.82 
L11 Swing Stai E Wnrk 4.82 

or more) 4.82 

Scaffoldirq ( a l l  work from scaf fo ld3  
required t o  do surfaces 32 f ee t  

Sand Blasters & Steam CleaningL.82 
S t ruc tu ra l  S t c c l  Painters on skeletons of 

Buildings, Bridpes, elevated water 

p k S  oreman k:!$ 



SUNDAYS OVER- NFXt CONTRICT , .., WAGES HOURS HOURS HX.LTH VtZCATION PENSION D ~ L I L Y  SUB. ~ ::' 
'"9 

> 

:'I 1q:c  R CILSSTFIC.' TTON PEX PER PEfi i iND AND TIME PAY EXP - 
PjtY WEEK 1- HOLIDAYS RAISE DATE 

Double Double 7-1-60 7-1-68 - - HOUR - Set Note Below 

Foreman j2.50 per day more 
8 40 15Q W 356 PH iK 

rw.sE8.ms: (Journeyman) 44.675 

rtaom s: R 40 206 FH 
Journeymn $4.86 
F d t ,  Mnchinc Operator 5.*1 
Forcmnn 5.235 
Enamelers 5.61 

\di.GC Fer day Double Double 8-1-66 8-1-67 

STEEL WORKERS: R 40 236 rti 156 i i i  156 FH .i,7.w 
Reinforced I r o n  wkr .  :.4.82 
Omammtal Iron Wkr. 5-07 
St ruc tu ra l  Iron b:kr. 5.07 
Fence Erector 4.9,7 
NOTE: ~ 1 1  foreman lUFjs 35# per how nhovc ;;he c lnss i f i ca t ion  hc is soi'crvi~sine. 
Also, 1/2Q per hour p.aid into an Apprenticeship Training Fropram by Emplvycr. 

OF'EPATING ENGINEItS: (SEE A G R n C ' N N I  ENCJDSED) 

Double Double 8-1-65 



1965 - 1960 

- Account No. 

SECTION N O .  - I DEFINITIONS, COVERAGE, RKOGNlTlON 
( 0 )  The term "Employee" s used herein rholl mean 011 employees 

in h b  unit covered by this Agreement, excluding superintendent., 
ost i i tmt  suprintendenb, gmeml f amen ,  timekeepers, mnrmger 
bop ,  gum&, confidential employes m d  office help. 

This Agreement sholl cover ond opply to 011 ~ p l o y e a .  
(b) This Agennent sholl COVN ond opply to Northern Colifornia, 

which tern moni  t h m t  portion of the Stole of Colifomia above the 
Northerly boundary of K i n  County,, the Nather ly  boundmy of Son 
Luis Obiipo County and the Wster ly  bounhr i -  of lnyo ond Mom 
Counties. 
(c) This Agreement shall COVN and apply to al l  w d  of the Indi- 

viduol Employer falling within the recognized jurisdiction of the 
Union, including, but not limited to, building constlllctian, h s o v  
highwoy a d  engineering con$tmction, including the operotion of 
equipment used in the performace of such work, and the operation, 
mointmmce and repair of equipment wed in demolition and site 
clearing w o k ,  excluding the f d l i n g  and remo~ol  of memhantcble 
timber by the prrchoier of such msrchabb le  timber. I tshal l  o l l o  
include dl maint-nce and repair shop, and 011 f ie ld repain and 
equipment maintenance of the Individvd 6nploycn sovsed hereby, 
i f  the Indivicbol Employer i s  not covsed  by 0 bona fide existing 
written agreement with any other local labor olgmizotion covering 
hop w o k  01 of the time of the execution of t h i s  Agr-ent. 

(d) The Individual Employer hereby recognizes and acknar ldges 
Operating Engine- Local Union No. 3 of the International Union 
of Operating Enginem s the exclusive collective bngaining 
repmentotive of al l  hployees covered by t h i s  Agreement. 

SECTION NO. 2 - MASTER AGREEMENTS INCORPORATED 

and the Northem a d  Cmtrol Co l i fan io  Chapter, the b s a i a h d  
Generel Controctcn of America, lnc.,  effective June 16, 1965, 
including Appendics A m d  B and m y  omndmsnt or amendment. 
thereto, except Sectim Na. I(.) through (c), 2, 15-A, 2nd ond 
Jid unnumbered porographr of 19, 21, 22, %(a), end 27, which 010 

specifically excluded fmm t h i s  Agreement, and 011 of the proviliorn 
of the M m t ~  Agreement between raid parti- of the same dote 
covering F a r m n ,  except m excluded dove ,  ore incwpomted 
hse in  01 i f  set forth in fu l l  herein. Provided, haever ,  that with 
respect to Section Nor. 21 and 19 of said Morter Agreemenb, m y  
decision under Section No. 21 involving the meaning of the *re=- 
ment, or under 5ectim No. 19 rau l t ing  in the amendment of t h d  
ogreement, shall conhol, ond shall be given ful l  effect under this 
Agreement. 

For the infumotiar m d  convenience of the parties, the substonce 
of certain proviriom of the M ~ N  Agreemenb insorpornled by rder-  
ence ore reproduced s Section Nm. 3, 4 ond 5 of this Agreement. 

SECTION N O .  3 -GROUP WAGE RATES AND CLASSIFICATIONS 

GQOUP WAGE CLASSIFICATIONS 

in5toncs i n  which equipment used i n  the perfamonce of work 
covered by t h i s  Agreement is  operoted, regordln. of when the work 
WOI bid 01 let, such work shall be performed and such qu ipnent  

All of the p o v i r i m  of the M-1- Agreement betreen the Union 

(Section No. 12) 

On m l l  w d  cov red  by this Agreement when performed, and in d 

shall be operated by Employes obtoined in occordancc with the 
provisions of the Hiring Rcguldiors, Appendix A of th is  Agreement. 
in the classifications and at  the woge ssalc~ 0s fo l low:  

RATES PER HOUR - Effective Do ts  
June 16 June 16 June 16 

1965 1966 1967 
GROUP NO. 1 14.185 $4.39 54.625 
Assirtont to Engineer (Fireman, Parbmon (hemy duty r c p i r  shop 

Oiler, Note ( I )  Signalman, 
Switchman, Bmkemm, Deck- Note (4) Rear Choinman 
hmd, Tar Pot Firemon,Hcrrvy 
Duty Rcpoirmon Helper) 

porb r m  w h n  needed) 

GROUP NO. 2 $4.355 $4.57 54.815 
Mechmnicol conveyor (handling 

building mderiali)  
Note (2) Cmpressm 
Cmsrctc Mixer (up to 1 yard) 
Conveyor Belt Operata(hlnnel) 
Mixer Box operator (concrete 

Fireman Hot Plant 
Note (2) Pump Operator 
Tar Pot Firemon (power agitated) 
Hydroulis Monitor 
Spreader Boxmon (with %reeds) 

plont) 
GROUP NO. 3 
Box @rotor (bunker) 
Noto (4) Head Chainmon, 

Rodman, Locomotive (Assistant 
to Engineer required). 

Matarman 
"Lubricotion A Service Engi- 

neer (Mobile 6 Gr-e Rock) 
(Moves to Group 4 - 6/15/66) 

GROUP NO. 4 
Bol1a.t Regulatw 
Bdlmt Tamper Multi-purporc 
Bollolt Jack Tamper 
Bomm (5ph.l t plant) 
Fork Lift or Lumber Smker  

Moterid Hoist (I drum) 
GROUP NO. 5 
Note (3) Cmprnrorr  (2 to 6 )  
Concrete Mixen (over I yord) 
Cmncrtte Pumps or Pumpcrete 

Gener.ztors, gasoline or diesel 

GROUP NO. 6 
Boom Truck 01 Dud  Purpcse A 

Fmme Twck 
Concrete Botch Plant. (wet u 

Concrete Sar (self pmpelled 
Unit on rtreeb, highwoyr, 
airporb ond canals) 

Dril l ing Machinery (not to op- 
ply to woterlinen, wogon 
drills or iockhammen) (Asir- 
tent to Engineer required)' 

(const. jobsi te I 

Gun, 

driven ( IW k.w.) 

dry) 

I -  

M.455 54.69 $4.945 
R a .  Cnrrier (const. iobiitt) 
Screadman (except asphaltic 

Self -Propel led, Avtomoticoll y 
concrete paving) 

Applied Colcrete Curing 
Mc.chine(or Ikeek, hishwoyr, 
airport. ond canals) 

Tugger Hoist, single drum 

'*Lubricotim b. Service Engineer 
M.74 $4.98 S5.25 

(Mobile 8 Greme Rock) 
(Effective 6/15/66) 

Line Morter 
Shuttlecar 
Tie Spacer 
Towermobile 

Grodsettu,  Grode Checker 
(mechonicol m othewire) 

Prar-Weld (oir opsmted) 
Note (3) Pumps (2 to 6) 
Note (3) Welding Machina 

(gasoline or dinel)(2 to 8) 

$4.855 55.10 55.375 

$4.91 S5.16 55.44 
Mechooicol Finishem (concrete) 

(Clory, Johnson, Bidwell Bridge 
Deck, or similar types) 

Power Jumbo Operotor (ietting 

Portable Cimherr 
Roller 
Self-Piopelled Compactor 

(single engine) 
Screedman (Barber Greene k 

rimilar)(asohol tic concrete 

.lip form,etc., in tunnelr) 
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GROUP NO. 6 - Continued 

Highline Cableway Signolmon 
Locomotives ( r t s m  or over 
30 ton) (Assirtent to 
Engineer required)' 

Vibrator (on o i rpub,  high- 
woyr, conalr and wmehourei) 

Moginnir Internal Fvll  Slab 

GROUP NO. 7 
Deck Engineen 
Dud Drvm Mixer (Assistont to 

Fuller Kenyon Pump and rimilmr 

Note (4) Instrument Man 
Journeyman Troinee 
Moterial Hoist (2 or more drum9 
Mechanical Finirhen or 

Spreader Mochine (mphalt) 
(brber Greene and sirnilor) 
(Screedmon required) 

Engines requiied)' 

tyPR 

Mine or Shoft Hoist 
Mixermobile 
Pavement Breoker with or with- 

out campraror combination 
Pavement Breoker, truck mwn-  

ted with compnror sambina- 
tion (Asrittont to Engineer 
driver required)' 

propel led and supported) 
Pipe Cleoning Machine (troctor 

54.91 55.16 55.44 

poving) 
Surfoce Heder 
S.If-P,opeiled Pipeiine Wvopping 

Machine(Perault, CRC or 
similar type) 

Slip Form Pump (FWW driven 
hydraulic l i f t ing device for 
cmcrete form) 

Small Rubber Tired Tractws 
$4.995 55.25 55.535 

Pipe Wropping Mochine (tractor 
propelled and supported) 

Pipe 0ending Mochine (pipe 
i i n a  only) 

Refrignotion Plont 
Self-Pmpclled Boom Type Lifting 

Device (Assistant to Engineer 
required, except on 10 ton 
capocity or lar)' 

Plane 
Self-propelled Elevating Grade 

Slurher operator 
Small Rubber-tired Trenching 

Machine and s imi la rsml lequ 'p  
ment(my mii i tonce in thoper -  
d o n  i f  needed shall be per- 
formed by m Assistant to 
Engineer). 

Small Tractor (with bmm) 
Soil Teter 
Trenching Mochine (Arrirtont to 

Engineer required, except - 
provided above) * 

Truck-type Looder 

GROUP NO. ? A  55.14 55.43 55.76 
Asphol t Plont Engineer 
Heavy Duty  Repoiman, Mochine 

md/m Welderr Tractwr, Dozen, Scrappen. 
Aimarioater (or rimiior)(Two Sheep Foot, self-propelled 

(2) Operatar m d  One (1) Compactor wi th Dozer, m d  
Asirtont to Engineer Push Cotr 
required) * Woodr-Mixer (and other similar 

GROUP NO. 8 55.19 15.46 55.76 
Combinotion Slurher and Motor 

Operator Mechanical Trench Shield 
Concrete Botch Plant (multiple 

units) Eoginecr when required) * 
Euclidr, Tpvllr, DW-10, 20 ond 

21 and rimilar (with earth- 
moving equipment up to and 
including45cy"i~.vck", m.r.c.) Tri-botch Pover (Assistant to 

Kolrnan Looder (Assistant to 
Engineer required on Two Tunnel Badger (Assistant to 
(2) or more) * 

Cost-in-?lace Pipe Laying 

Pvgmill equipment) 

Lmder (up to 2 yordr) 

Mucking mochine (Ardrtont to 

Portable Crushing and Screening 
Plank (Purirtont to Engineer 
required) * 

Engines required) ' 

Engineer required) * 
GROUP NO. 9 55.305 55.58 55.885 
Conal Finger Dmin Digger Highline Cobleway (5 tons m d  

under) (iignalmon required) 
Lull Hi- l i f t  (40 foot) (or similar) 
Power Blade Operotor (Move5 to 

Tractorkith boom) (D-5 or 

(Aruristont to Engineer-iredy 
(In addition to the above there 
shall be One ( I )  G r w p  7 
Operator) Group 10 - 7/15/66) 

Chicago Boom 
Combination Mixer ond 

GROUP NO. 10 55.41 55.69 56.00 
B m - h l n e  Bockfilling Mochine 

Bridge Crone 
Chemical Grouting Machine &nilor typa)  

Cay-Li f t  (w simil.3r) 
Note (4) Chief of Porty 

Iorger, and similar) 
Comprevor (gmite)  

Koehring Skooper (or similar) 
(Assirtmt to Engineer required)' 

L i f t  Slob Mochine (Vogtborg and 
(Asrirtarl to Engineer required)' 

(Assirtort to Engineer required). Locomotive(over 100 tons)(single 
01 mvltiple units) (Assistant to 
Engineer required)' 

GROUP NO. 10 -Continued 55.41 55.69 56.00 
Combinotian Backhoe and Loader (2 yordr up to and 

Lmder (to and including 3/B 
ymd) (Assistant to Engineerre- Multiple Engine Eorth-movi ng 
q u i d  h e n  more than 200 
degree swing)' (no tandem rcroper) 

Clones (not over 25 tons, horn- Pwer  Blode Operotor 
merheod and gantry) (Assirtmt (Effective 7/15/65) 
to Engineer required)' Power Shovels, Clamhellr, Drag- 

Euclid looder ond similar types l ines ,  Backhoe, Gmdqilr (up 
(Assiitmt to Engineer required)' to ond including I yord) 

Euclids, T pullr, DW 20, 21 and (Assistmtto Engineer required)' 
similar ( w i h  eorthmoving Shuttle Cor (Reclaim Stotio") 
equipment over 45 cy "struck", Soil Stabilizer (PW 01 equal) 
m.r.c.) Sub grader (Gurrier or other 

w t m o t i c  type) (Assistant to 
quired when swing engine fngineer required)' 
remote from hoist) 

Derrick Borga(except excavo- Mochine (single engine with 
tion w o k  )(deck engineer and tandem scrape-) 
Auir tmtto Engineer required)' Tractor, Cmprerror Dr i l l  comb. 

(Assistant to Engineer required)' 
Elegroder Train Loading Station 

(incl. caisson foundation work Mochine 
and Robbinr type drills) 
kks i i tmt to  Engineer required). 

including 4 yards) 

Machine (Euslids, Dozer, etc.) 

Derricks (Two (2) Operaton re- 

Track laying type - Eorh Moving 

D o M w  Loader and Adomr 

Heavy Duty Rotary Dr i l l  Rigr Pre-Strar Wire Wrapping 

Vacuum Cooling Plont 

GROUP NO. 11  55.55 55.84 56.16 
Automatic Concrete Slip Form Self-propelled Compactor (with 

Paver (Groderetter, Screed- multiple propulsion pwrerunih) 
man, and Asrirtont to Engineer Single Engine Rubbedired Earth 
required)* Moving Mochine (with tmdem 

Automatic Railroad Cor Dumper scroperr) 
C a d  Finger Dmin Backfiller Slip Form Paver (concrete or 

asphalt) ( I  Operator, and 2 
screedmen when required) 

&rirhmtto Engineer required). 
(In oddition to the above here 
shall be wo (2) Group 7 
Operoton) Tower Crona Mobile (Assistant 

Conol Trimmer (Two (2) Assis- 
tank to Engineer rtquired). 

Crones (over 25 tom) (Assistont Shield) (Assistant to Engineer 
to Engineer required). required). 

Eorth Moving Moch'ne (multiple 
prapulrioo p o w s  units and 
two or more rcroperr)(up to 
and including 75 cy "struck", 
m.r.c.) 

Highline Cob lway (over 5 tons) 
(signolmon required) 

Loader (over 4 yardr) 
Power Shwelr, Clonnhellr, 

Tandem Coh 

to Engineer required)' 
Trencher (pulling Attached 

Univenal Liebher mod Tova 
Crones (ond rimilor typer) ( in 
the erection, dismantling and 
moving of equipment, here 
shall be on odditionol Opera- 
ting Engineer at Group 7A note) 

Wheel Excovotor (up to and 
including 750 cy per hour) 
(Arriitmnt to hgineer 

Droglins, Bockhoe, and required)* 
Gmd-dlr (over 1 yd. md up 
to and including 7 CU. yds. 
m.r.c.) (Assistant Engines 
required)' (2 Asrirtmh to 
Engineer required on IMB 
similar 01 larger)* 

GROUP NO. 11-A 56.W 56.41 56.765 
Band Wagon (in conimctian Wheel Excavator (over 750 c . y .  

per hour) (Two (2) Operaton wi th Wheel Excovotor) 
Multi-Propulsion Earth Moving and one (I) Assistont to 

Machiner Two (2) or more Engineer required; any addi- 
Scropen (over 75 cy "struck" t i o m  msirtonce rho11 be by 
m.r.s.) Aditontr  to Engineer)* 

(over 7c.y.m.r.c.) (Anistant 
to Engineer required; an oddi- 
t iond Arsirtmt to Engineer is 
required i f  the shovel or dmg- 
line i s  electrically powered.\* 

Power Shovels m d  Drogline. 



GROUP NO. 11-8 56.35 56.69 S7.06 
Operator of Helicopter (wheo 

used i n  erection work) 
1 1 . 1  

Foremon, Shifter, Heovy Duty 55.55 55.84 56.16 
Repairman Foreman, Mmter 
Mechanic 

* In each initonce i n  which one ( I )  or more Assistant to Engineer 
i s  required, rubiect to the provisions of this Agreement, on 
Indentured App'entice may be employed. 

this Agreement (Arrirtmt to Engineer)* may be employed. 
When the Engineer nee& osir tmse on Employee covered by I .  

(Your ottention i s  directed to the following excerpt from Section 
No. 3. Hiring Regulotiom. Appendix A: 

( 0 )  (3)  In the event on Individual Employer mrignr m y  person, 
for ony ieosm, to perform work covered by this Agreement or to 
operote equipment covered by this Agreement; including but not 
limited to operation, mointenance, repair, servicing, miembling 
and dirmontling within the clouificationr covered by t h i s  Agree- 
ment; not obtained through the Employment Office of the Union in 
accordance with the provir imi of these Hiring Regulations, Appen- 
dix  A. upon written complaint by the Union of on improper assign- 
ment delivered to the Senior Repraentotive of the lndiv idwl Em- 
ployer on the iob 01 project or his office, and - copy to the Em- 
ployer, ruch Individual Employer o( Employer ihol l  within two (2) 
working days of rush delivery request the National Joint Bmrd of 
Settlement f a  Jurirdictionol Dirputes, Building ond Construction 
Industry for o job decision with respect to such improper assignment. 

In the event no such request is made or in the event the 
Individual Employer mrignr work covered by this Agreement to 
onother building and Construction trodn boric croft whish doe  not 
assert o claim to such work by puw ing  the remedy under Section 
No. 18, or in the event the pason wigned i s  not represented by 
m y  building and conrhuction baris craft, the employer shall make 
whole the employee who would hove received such work under 
thir Agreement by the poyment of QII w o g a  ond f r inge due them. 

INDENTURED APPRENTICES (Section No. 13A) 
The woges. r o t s  of pay, h a m  of lobor and the other conditions 

of employment of Indentured Apprentices shall be and ore governed 
entirely by the term ond condi t iw.  of this Agreement except 01 

modified in this Se-ztiar. The education and training and dirci- 
plining of Indentured Apprentices m rush sholl be and oregoverned 
by the Joint Apprenticeship Canmittee. 

Engineer m e  being phased out over a period of yeon ond the work 
of such clossifisotion i s  incrwsingly being performed by Indentured 
Apprentices, now, thadore, in order to potect the job opportu- 
nities OF Empioyee in the c lmi i icot ion Anirtclnt to Engineer who 
ore not Indentwed Apprentices, m y  C I s s  A w Clan B k i r h m t  to 
Engineer who hor been currently registered in an bnployment Of-  
fice of the Union f w  t h i r t y  (30) days ond is avoiloble for work 
rholl hove the mbrolute right to replace m Indentured Apprentice 
employed 01 or performing the work of on Asrirtant to Engineer on 
o iob 01 project serviced by such Employment Off ice as of the 
c l a e  of m y  wcrk week. 

The straight time hourly woge rote of Indentured Apprentice 
iholl be the following percentoge of the Group No. 8 of Section 
No.  I2 woge rote: 

Since those Employee in the clorrificotion of Asristont to 

i i t  P e r i d  Apprentice 7WA 
2nd Period Apprentice 75% 
3rd Period Apprentice 80% 
4th Period Apprentice 85% 
5th Period Apprentice 9046 
6th Period Apprentice 95% 

Whether on Indentured Apprentice i s  o first (1st) period Appren- 
t i ce  through the sixth (6th) period Apprentice r h d  be determined 
by the Joint Apprmiicehip Committee m d  ih decision iholl 
g0Yern .  

SECTION NO. 3 --(SECOND PART) 
(Section N o .  12) 

Notes ( I ) ,  ( 2 ) ,  (3). (4) --see below after (h) 
( 0 )  Operatwr, Arrirmnk to Engineer ond lidenlured Apprentices 

on crones with bomr  of eighty (80) feet or more, including iib, 
shall receive ndditional vemium according to the i d lowing 

Per Hour rchedul e: 

B w m s  of 80 feet up to, but not including, 130 feet . . - 3 7 5 -  
Bwmrof 130feetup to, but not including, 180feet . . .30 

(b) An Opetoting Engineer shall mointain and service gasoline or 
diesel driven welding machines when the welding i s  being per- 
formed by onother craft. 
(c) Supplementol Monning Provirionr: 

8-r of 180 feet and over . . . . . . . . . . . . .45 

(I) Effective September I ,  1965 through April 30, 1966 
when on Individual Employer employs D totol of seven (7) OT more 
Journeyman operators an a iob or project under the term of this 
Agreement to operate individually manned pieces of equipment 
moving earth or individually mmned pieces of equipment directly 
supplemental thereto 01 m y  combination thereof under this Agree- 
ment on ony shift, rush Individual Employer shall employ at lealt 
one (1) J a r m e p a n  Tminee and owign such Journeyman Tminee(r) 
to rush equipment. When on Individual Employer emplayr 0 totol 
of twenty (20) or more Journeymen operoton on a id, or project 
under the term of this Agreement to operate such equipment on 
m y  shift. such Individual Employer rholl employ at leoit tuo (2)  
Journeymon Trainees and mrign such Journeymon Trainees to rush 
equipment. 

er employs D total of more than hvo (2) but less than seven (7) 
Journeyman operoton under the terms of this Agreement to operate 
individuolly monned p iece of equipment moving earth or indivi-  
dually manned pieces of equipment directly rupplementol thereto or 
m y  combination thereof under this Agreement on m y  shift, such 
Individud Employer rholl employ at lemt one (I) Indentured Ap- 
prentice 01 at the option of such Individual Employer at  l eas t  m e  
(1)  Journeyman Trainee and assign such Indentured Apprentice DI 
such Journeymm Trainee toruch equipment. If mn Indentured 
Apprentice is so employed under this pomgroph (2) 011 of the pro- 
visions of pamgroph (4) following pertaining to the Journeymon 
Trainee rholl w l y ,  except t h d  the Indentured Apprentice's w g e  
rote shall be that set forth in Section No. 13-A of t h i s  Agreement. 

(3) EffectiveMay 1, 1966, paragraph (I) oboverhdl  be 
deleted from rhlr Agreement and there rholl be substituted in ih 

Effective May I, 1966 when an lndividuol Employer 

(2) Effective September I, 1965 when an lndividuol Employ- 

plose the fo l la ing :  

emplor o told of seven (7) Journeyman operatom on a iob or 
project under the term of this Agreement to operate individuolly 
manned piece. d equipment moving earth m :nd:ridually monned 
p iece  of equipment directly supplement01 thaeto OT m y  combina- 
tion thereof under this Agreement on any shift, such Individual 
Employer r h d  employ at 1 s t  one (I) Journymon Trainee ond 
assign such Journeyman Trainee(r) to such equipment. For each 
additional total of seven (7) Journeyman operoton employed on (I 
job or project by such Individual Employer under the terms of this 
Agreement to -ate such equipment on m y  shift, such lndividuol 
Employer rholl employ at 1 s t  one (1)  Journeyman Trainee ond 
msign such Journeyman Trainee($) to such equipment. 

employed on D shift eoch Journeymon Trainee h a l l  be assigned to 
only the equipment opemted by one (I) group of seven (7) w less 
Journeyman o p ~ a t o n  under the terms of this Agreement. 

In the event more than one ( I )  Journeyman Trainee i s  

(4) The following r h d  apply to ( I ) ,  (2) ond (3) above. 
Equipment directly rupplemental to equipment moving 

earth rholl inclvde 011  equipment which may be ured i n  support of 
and in coni~nct ion with equipment moving earth. The fol lar ing 
ore some but not 011 of the h/pa of equipment moving wrth and 
equipment directly ~upplanentol thereto: dl tractom (with oc with- 
out attachments), blades, similar 01 other leveling devices, 
laaderr (including hocked clnd rubber tired), rollers, compoctorr, 
and 011 other h/ps of compacting equipment. 
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Each Journeyman Trainee may perform any duties set 
forth in this Agreement thot ore directly related to the equipment 
to which he i s  assigned but i n  no event rholl the perfonnonce of 
such work displace m y  other Employee under th is Agreement; how- 
ever, he moy operote raid equipment during the r e g d m  scheduled 
meal  period of the Jwrneymoo operators of his assigned group. In 
odditioo the Jwrn?yrnon Tminee moy &it  on Employee or Employ- 
e e  covered by this Agreement in stoiting equipment to which the 
Jauineyman Tminee i s  assigned, and in such event his iegulm 
rtroight time shall commence not more tho" thirty (30) minute5 
earlier than the regular scheduled shift time. Eoch Journeyman 
Trainee rholl be afforded the opporhmity to operate such equipment 
to which he is mrigned during eosh Ihi f t .  

"group" shall mean the seven  (7) a 1-1 Journeyman operaton 
operoting the equipment under the terms of t h i s  Agreement to which 
a Journeyman Trainee or Indenbred Apprentice is assigned ond i s  
not intended to meon t h d  such Journeyman opaoton must be loco- 
led in proximity to each other. 

Heavy Duty Repairmon and less than f ive (5) H e ~ v y  Duty Repair- 
men on any shift he shall, i f  o M a r t a  Mechanic (Heavy Duty) or 
Heavy Duty Repairman Faemon is not employed on such shift by 
such Individual Employer, then in lieu of such iupervirion one (I) 
Heavy Duty Repairman shall be 0 working Leadman and his boric 
straight time wage rate shall be that of Group No. 7A plus one 
dollar ( S i  .OO) per day. 

the scope of the collective bargoining agreement betwee, the 
Union and the Steel Fobricotors and Erectors Council, Employees 
working four (4) hours or more in conjunction with ccem of the 
I n tmo t i ond  Association of Biidge, Strucbrol ond Ornomeotol 
Iron Workerr Union, with the International Brotherhood of Boiler- 
moken, Iron Shipbuilderr, Blacksmiths and Helpen, 01 with the 
United Association of Jwrneymen and Apprentice of the Plumbing 
and Pipe Fitting Industry of the United Sla ts  and Conoda rholl re- 
ceive fo r  the fu l l  shift including overtime the woge scale and woh- 
i ng  conditions provided in such Agreement, except fa the pro- 
visions concerning Health and Welfore, Pmsions, Vacation and 
Holiday Poy Plan ond Jaurneymon and Apprentice Training. A 
second Asistoot to Engineer rhall not be required on crones work- 
ing in conjunction with the above c r e v r .  A crew rholl consist of 
at least three (3) men of which one (I) rholl be a Foremon or 
Leodmao. 

in the scope of the collecti~e bargaining ogreement between the 
Union and the P i l e  Driving Controcton Asrocidion, Employes 
working four (4) h w n  or mare in conimction wi th c r e w  which ore 
working under such Agreement ihol l  receive f w  the fu l l  shift in- 
cluding overtime the woge rcole and working conditions provided 
i n  wch Agreement, except for the prov i r iw  concerning Hea l~h  
gnd Welfare, Pensioni, Vacation and Holidoy Poy Plan and J w r -  
neymon Apprentice Training. A cvew <hall consist OF three (3) 
men one (1) of whom i s  o Foreman or a Leadman. 

here, when Operating Enginem are employed to service o Special- 
ty Croft or crofts, with hoisting equipment, cmprnroo or welden 
or m y  of them (moterioi hoists, house elevatm excluded, except 
when rervicing Specialty Croft 7506 of the time) they rhall receive 
the wage  ole and waking conditions, including trove1 time and 
rubistence, of the Specialty Croft a crofts (welfare, pensioos, 
wcotions of Specialty Croft or s iafh payments excluded), if such 
wage scale ond working conditions. including travel time ond rub- 
rirtence when odded together, are in excess of the provirions con- 
tained i n  this Agreement. Aarirtonts to &gin-= ore excluded 
from the woge provisions but are entitled to dl other working con- 
ditions of the Specialty Craft a crafts (welfare, penrianr, vaco- 
t iom of Speciolty Croft w crofts payments excluded). Regular 
Employes on o particular project and assigned to  work with o 
Specialty Croft or crofts temporarily rhoil not be entitled to m y  of 
the conditions of the Specialty Craft DI crofts. Temprorily shall 

For the purpols of this subsection (c) only the term 

(d) When on lndividuol Employer ernplor mote thon one (I) 

(e) When the Individual Employer periwmr any work within 

When the lndividuol Employer perform any work with-  

Except m otherwire provided in pamgroph (4 set wt 

be interpreted m meaning m y  work perfwmed in a single doy of 
four (4) houn.or I B I .  

Except as otherwire provided in porogroph (e) set out 
here, when Employee under this Agreement nre employed to x r -  
vice employe6 working under a c o l l e ~ t i v e  bargaining ogreement, 
or agreements, between the Employer ood the Boy Ccunties Dir- 
h i c t  Council of Carpenten, AFL-CIO, a behveen the Employer 
and the United Brotherhmd of Carpenten and Joinerr of America, 
AFL-CIO, ot any rubordinate body or Committee thereof, a be- 
k e e n  the Employer and the Piledrivers, Bridge, whorf and Dock 
EuildeFi' Loco1 No. 34, which provide&) lsi atroight time hours 
on D shift or day or week than i s  provided in t h i s  Agreement, not- 
withstonding m y  provisions of this Agreement to the controry,ruch 
Employees shall be afforded by the Individual Employer the oppor- 
hlnity to earn on mount equal to ~1 fu l l  shift or ful l  doy or ful l  
week m h e  cme may be at the applicoble itmight time xoge rate. 
This paragraph r h d l  not opply to normd cuitoilment of work. 

Combinotion mixer ond comprarot operator on gunite 
work rholl be classed m servicing (I Specialty Craft. 

S.125 per hour over and above the regular rote. Employeer uork- 
ing within shoiri, rtopn, ond m i s s  shall receive 5.25 per h w r  
OVR and above the regular rote. The h a m  of  employment of such 
Employee shall commence at  the portal of the bnnel ,  odit or rhoft 
ot which he is  directed by the Individual Employer to report for 
work on his shift and shall end at such p t a l .  

m y  Employee perfaming work underground. Except as specioliy 
provided, dl other terns and conditions of employment in under- 
ground work r h d l  be m otherwire etablirhed in this Agrternnt. 

(9) An Employee who works in more tho, one classification 
or on more than one kind of w& or kind of equipment during o 
shift shdl  hove his pay complted on the bmir oi the highet  rote 
opplicable to him for the ful l  shift and m y  wwt ime immediately 
preceding or following such shift. 

(h) The stmight time rote rholl be the h ighst  rate opplicoble 
to the wotk, equipment,ond classification. 
Note (1): The necessity for the me of on employee to g ive signals 
to Employe- covered by this Agreement shall be determined by 
the Individual Employer. When used, he shall be an Assirtoot to 
Engineer, Jaurneymon Tminee or Indentured Apprentice. 

Note (2) (3): When the number of C O ~ ~ ~ E S O K  (excluding corn- 
preror hwte), pumps and welding machine or any combinotion 
thereof operated, serviced m d  maintoined or m y  of them by on 
lndividuol Employer uceedr six ( 6 )  then on odditionol Employee 
sholl be employed in Ixcordonse with the provirions of Section 
Nas. 3 ond 12 of this Agreement. 
Note (2) (3): In the event the lndividuol Employer uses giwline, 
d i a e l  or electric pawned pump. t h e e  clossifisotims sholl cpply 
w ihaut  change. However where no Employee is operating, 5s- 
vising, mointmining, or repairing equipment in the s l ~ ~ ~ i F i c o f i o n ~  

covered by this Aareemcnt on a project and there i s  a single mto- 
mutic electric pump with (I mximym rated capacity d 500 G.P.M. 
or les running on such project, no Employee covered by this Agree 
ment need be employed by lemon oi the opermion of rush pump. 
Where t h r s  i s  on Employee employed to aperote, service, main-  
tain or repair equipment in the clerif icotionr covered by this 
Agreement on such project, then such Employee shall start, r t v ,  
service ond maintoin ruch single outornotic el-tiic p m p  bef;xe 
and after his regulcr rhiit at  the applisobie overtime rote. 

Note (4): The closificotionr herein referred to shall oqply only to 
Employe6 covaed hereby, regulmly employed in f ie ld survey work 
excluding Individual Employer, executive, odminirtrotive a 
supervisory personnel, profarionol or office engineering personnel, 
draftsmen, estimatws, timekeepen, msienger bo-, guards, cleri- 
COI help or f ield office help, ond excluding the use of survey in- 
struments normolly ured by m y  other employees in the perfamonce 
of their duties. 

Employee in connection with the establishment of control p i n t i  
governing construction operations when perfomred by the Indivi- 
dual Employer on m y  type of hone, office or commrc ia l  building 

(5) Employes working in tunnels w adik, rhall receive 

Underground differentiol shall opply for the full shift to 

Field survey work shall be thot work performed by such 



construction. "Control points governing cmitluction operotionr" 
shall be defined M such vertical and horirontol controls m mmt be 
established in connection with site preparotion work before octud 
conihuction can get underway. On commercial, office, or multi- 
storied buildingr, i i t e  preparotion work in connection with the 
establishment of cmho l  points governing construction operations 
on Iocat imi and elevations of fills, excovotions, piles, c ~ i i i o n i ,  
ond utilities shall be considered to be fieid survey work. 

On 011 t ype of heovy, highwoy and engineering conitwc- 
tion, when Individvd Employer i s  required by cmtracting outhor- 
i t y  to furnish his own field survey service or when Individual Em- 
ployer at  his own discretion hires Employes to perform field survey 
work, then i n  such instones, such work shall come within the 
clorrificationr herein mentimed. 

ployer to work from drawings, plonr, or specificotionr without the 
direct rupervirion of o party chief he shall be paid ot the Chief of 
Party rote. 

An Employee performing field survey work, who i s  required 
to work suspended by ropes, rholl receive 12-l/2c p e  hour pre- 
mium oddition to the regulor rote of pay. 

For m y  field survey work beyond the direct control of the 
Individual Employer, the referred to slmrificatioor ond conditions 
rholl not opply. 

the placing of student engineering trainees, $0 long m i t  does not 
materially affect the normal employment of regula Employees. 

When on Instrument Man i i required by the Individual Em- 

The Union w i l l  cooperate with the Individual Employer in 

This Agreement doer not cover inspectors. 

SECTION N O .  4 -WORKING CONDITIONS 
(I) (a) Five (5) consecutive days of eight (8) consecutive hours 

(exclusive of meal period) for single shift Emplayeer, ond seven 
( 7 )  corsecutive hours (exclusive of meol period) for hxo (2) ond 
three (3) shift Employees, Mondoy through Friday inclusive shall 
constitute a week's work. 

(b) Not  1-1 thon eight (8) houn at the opplicoble rote shall 
be paid for the work performed on any one (I) shift subject to 
porogroph (I) (c) ( i i )  of h i s  Section, except thoton the fint(1st) 
day of employment and on m y  doy thot the work on o iob or 
project i s  rurpended m account of weother conditions or by 
written order of the Contracting Authority not less thhan four (4) 
hours at the opplicoble rote shall be poid fcr work paformed and 
any time thereafter shall be reckoned by the hwr ,  and except that 
on doys on which there i s  a moioi mechmicol breakdown Employes 
t h d  ore directly affected by such breokdawn shall receive not lar 
than f w r  (4) hours at the applicoble rote for work paformed ond 
any time thereafter shall be reckoned by the full rhift. 

except overtime which shall be reckoned by the hour and holf- 
hour for m y  period of overtime, except .zs othewire provided in 
parogmph (b) obove, and except (IS othewire povided below in  
t h i s  parogroph (c). If an Employee qvib work on his own, herhall 
be paid only for o c t d  time worked. 

( i i )  Whenever on Employee i s  coiled out to work on a 
Soturdoy, Sunday or a Holidoy herhol l  be poid at least four (4) 
hours ot the applicable overtime rote unless the overtime work 
immediately precede. his regular shift ond he w&, or i s  poid, Tor 
the first holf of his rqlulor shift, in which C O I ~  he rhdl  be pmid for 
the overtime octuolly worked by the hour ond holf-hour. A l l  time 
worked beyond the f i n t  four (4) consecutive hwn on Saturday, 
Sunday and Holidays shall be reckoned by the hour at the oppli- 
cable overtime rote. On ., two (2) shift 01 three (3) shift job i f  
Employees ore coiled out to work cn the first shift on 0 Saturday, 
Sundoy or Holidoy, the obove rholl opply but i f  m y  Employees are 
solled out to work an o second or third shift on Saturday, Sundoy 
or Holidoy all rhift work Employes called out ihol l  be sompen- 
mted in accrxdance with paragraph (3) or (4). M the cme moy be, 
of Section No. 13. 

( i i i )  In the event an Employee hm completed his regvlor 
shift and returned to his residence, and i s  solled bock to p-farm 
his overtime work, such Employee shall be paid at least two (2) 
hours ot the opplicoble overtime rate. In the event an Employee 

(Section N o .  13) 

(c) (i) The hour. of employmmt~hal l  be reckoned by the shift, 

has not worked his scheduled shift and i s  called out to perform 
overtime work. such Employee thali be paid at leort four (4) h a m  
ot the applicdble ovwtime rote. 

(2) On a single shift, eight (8) consecutive hours (exclurive 
of m m l  period) shall constitute 0 shift's work, the regular starting 
time of the single shift being at 8:00 a.m. 

(3) When h w  (2) I h i f k  ore employed for five (5) or more con- 
secutive doyr, seven ( 7 )  consecutive houri (exclusive of meal peri- 
od) shol l constitute o shift's work for which eight (8) houri shall be 
paid. Such rhi fk rholl run consecutively. The rhoight time h w n  
for the second shift shall cmmence not loter than one ( 1 )  how af- 
ter the end of work (either straight time or regularly scheduled 
overtime) on the f i n t  shift. On two (2) shift operations the f i n t  
shift ihol l  hove a regular starting time not earlier than 5 0 0  a.m. 
and not loter thon 6:30 a.m. Once rush hxo (2) shift operotimnr 
and itorting time hove been ertoblirhed they sholl not be termina- 
ted other thon on o Friday (except upon completion of the iob), 
provided that the rtorting timer may be changed by mutual consent. 
Shift houn ond the opplicoble rtroight time or overtime rote shall 
be paid whenever shifts ore worked under the above conditions 
including Saturdays, Sundays and Holidays. 

consecutive days, seven (7) cowecutive houri (exclusive of meol 
period) rholl cmit i tute a shift's work far which eight (8) hwrr  
shall be paid for 011 Shifb on such job. Such rhi fb shall run con- 
secutively. The ttroight t ime houn for the third shift shall com- 
mence not earlier thon the end of work and not later than one ( 1 )  
hour after the end of work (either straight time or regularly rched- 
"led overtime) on the second shift. On three (3) shift operations 
the first shift of the day and of the work week shall s t m t  at 8:M) 
o.m. Mondoy and such wmk week shall end with the closing of the 
third or graveyord shift Friday or at 8:00 a.m. Saturday whichever 
i s  eorlier. Al l  work performed between the end of the third (3rd) 
or graveyard shift Friday or 8:M) a.m. Saturday whichever i s  em- 
lier ond 8:OO a.m. Mondoy shall be compensated for at the oppli- 
coble overtime rote .  Once established, shift hovn rholl apply and 
thc applicable straight or overtime rote shall apply on a l l  work 
thereafter, including Saturdays, Sundoyr and Holidays. Once such 
three (3) shift operotionr have been atoblirhed they shall not be 
terminated other than on a Friday (except upm completion of the 
iob). 

(5) There shall be D regularly scheduled meol period. The 
m m  period rholl be one-hoif (1/2) hour and shall be scheduled by 
the Individual Employer 10 thot the beginning or the ending, or 
some portion of such meal period rho11 be at the mid-point of the 
scheduled hwr r  of work for each shift. 

through his scheduled meal period, &e Employee shall be paid at 
the applicable Dvertime mte for rush meal period. 

(6) On "Multiple shift operations" (0 hxo (2) md/w three (3) 
shift job), in addition to the two (2) and/or three (3) rhifk, D 

single shift of eight (8) consecutive houn (exclusive of meal pr iod) 
may be established providing i t  i s  far f ive (5) or more consecutive 
doys m d  has i ts  own Operating Engineer foremn where required 
and further provided that on a three (3) shift iob such single shift 
is not related to and i s  not in coniunction with the work on the 
three (3) shift operotion. The regular starting time of such single 
shift shall be 8:00 a.m. 

time in  ony consecutive twenty-fwwr (24) hours. N o  arrangement 
of shift shall be permitted that prevents m y  Employee from iecur- 
ing eight (8) consecutive hours of rest i n  m y  consecutive twenty- 
four (24) houn. Such twenty-fwr (24) houn sholl be computed 
from the stmt of the Employee's mrigned shift. 

(8) No  single shift Employee rholl relieve (I multiple shift 
Employee, and no multiple shift Employee shall rel ieve o single 
shift Employee. 

(9) On a multiple 5hift operotion, no shift rholl work more 
thon ten (10) hours, except in the event of an on-the-job emer- 
gency. 

(10) Where in ony Iocolity existing traffic conditions or 
weather condi tioni render i t  deriroble to start the doy shift o t  an 

(4) When three (3) th i fk  ore employed for f ive (5) or more 

I f  the Individud Employer requires the Employee *O work 

( 7 )  No Employee rhall work more than one ( 1 )  shift ot straight 
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eorliet or later hour, such rtorting time may be set by mutual 
w i t ten  ogrement of the lndividuol Employet and the Union. Such 
different stoiting time moy not be terminoted except on D Fridoy or 
upon completion of the job. 

I 1  I )  The following ro ta  rholl apply on Soturdayr, Sundays 
ond Holidays mod on 0 1 1  work before o shift begins and ofter i t enh :  

(a) Double the opplicoble rhoight time rmte for the shift, 
work, equipment ond clmrificotion shall be poid in a11 countie 
for 0 1 1  work performed (including repoir work) on Sundoyr a d  the 
following Holidoyr: New Year's Doy, Worhington'r Birthdoy, 
Decoration Day, Fourth o( July, Lobor Day, Admission Day, 
Thonkrgiving Doy ond Chiirtmm Doy. Holidmyr fol l ing on Sunday 
rho11 be observed on the following Mandoy. On single and two(2) 
shift work Sunday rholi be the twenty-four (24) hour period com- 
mencing at 12:OO midnight Soburdry. On D three (3) shift opera- 
tion. Sundoy rholl run f r m  8:00 a.m. Sunday to 8:OO 0.m. Man- 
doy. Holiday havrr rholl be reckoned on the some borir cis Sundoy 
hours. 

(b) Double the applicable rhoight time rote for the shift, 
w a k .  equipment ond clarrificotion rholl be paid for 011  work 
(other than repair work) performed on Soturdoy ond before a shift 
begin. and ofter i t  en& in the following Countier: Son Froncirso, 
Alomeda, Conho Corto, Son Moteo, Morin ond Solono. 

(c)  One ond one-holf (1 -I/Z) t ima the applicmble straight 
time rote for the shift, work, equipment ond clorrificotion shall be 
paid ar follows: 

( i )  For 0 1 1  work perfarmed before rn shift begins 
ond after i t  ends and for 011 Soturdoy work, in 011 Covntia 
not mentioned i n  porogroph 11 (b) hereof. 

0 1 1  Count is perfamed before D shift begins ond ofter 
i t  ends, and f w  Saturday work. 

( i i )  For 011 repoir work ond field survey work i n  

(d) On a single m d  two (2) shift wwk, Soturday rholl be 
he twenty-four (24) hour period commencing at 1 2 0 0  midnight 
Fridoy. On o three (3) shift operotion, Soturday rholl run from 
8:OO 0.m. Saturdoy to 8:OO a.m.  Sunday. 

(e) Al l  Soturdoy, Sundoy ond Holidoy hours r h d l  be com- 
penioted at the ovst ime rote opplicable to such doys, without 
reference to  whether such hcurr ore before the shift of any Employ- 
ee stom or ofter such shift en&. 

(12) In the cme of D multiple shift operotion i n  no event shdl 
the number of Employees on o second (2nd) or third (3rd) shift ex- 
ceed the number of Employees on the first (1st) shift. The forego- 
ing may be modified by mutual agreement of the Union and on In-  
dividvol Employer. 

(13) Where there is  equipment to be operated on 0 single 
shift operotion before the single shift begins, OT ofter i t  ends, or 
on o Soturday, D Sunday, or o Holidoy, the Operoting Engineer 
who regulorly operota the p m t i c ~ l ~ r  piece of equipment shall be 
given first choice to perform the work, and i f  on Aniitont to Engi- 
neer i s  required, the Awirtont to Enginen who i s  regvbrlyorrigned 
to the particulm piece of equipment rholl be given first choice to 
perform the work. 

Employer w i l i  endwvor to foir ly distribute overtime work on Sotur- 
days, Sundayr, or Holidays. 

orrirtance in the operotion of raid equipment, on Employee 
covered by t h i s  Agreement r h d l  be employed. The obove sholl 
not chonge the established proctice regording employment of A&- 
tonts ta Engineer or Firemen. 

The recognized established proctice regording thestarting 
ond worming up of equipment shall not be changed. 

(15) I t  i s  agreed thot the orpholt plant crew shall consist of 
the following: plont engineer, boxmon, firemon, Assirtoot to Engi- 
neer. The p l o d  engineer rholl be i n  shorge of the entire plont. 
In the c m e  of on outomatic aphol t  plont the mpholt plont mini-  
mum crew rhoil consist of o plant engineer ond two (2) additional 
Employee. 

(16) An Employee may be chonged from one clorrification or 
piece of equipment to onother cimrificotion or piece of equipment 
and returned to his original classification or piece of equipment 

In  the care of o multiple shift operotion the Individual 

(14) When the engineer on any piece of equipment requires 

only once on m y  shift. If on Employee i s  changed from one piece 
of equipment to mother piece of equipment, the piece of equip- 
ment which the Employee IRIVB may not operote ~nless the Em- 
ployee i s  reploced by onothn Employee. This poregraph (16) 
shall not mpply to the Journeyman Troinee or Indentured Appren- 
tice under subsection (c) of the Section No. 12 (Second Port) of 
t h i s  Agreement. 

The Individual Employer shall not mrign on Assistant to 
Engineer to perform the work of on Operating Engineer and the 
lndividvol bnployer shall not 5rign an Operating Engineer to per- 
form the work of on Arrirtont to Engineer. The foregoing sholl not 
preclude tronrfm for brief emergency or relief pniodc. 

(17) The lndividud Employer ogres  to furnish suitable shelter 
ond protection to protect the Employ- from folling materid and 
from the elements (including but not limited to dust, heat, roin 
and cold). The lndividuol Employer rholl olrofurnirh suitable 
drinking water and toilets. 

and the maintenance and r e p i r  of such equipment done at  the site 
of comtwction, alterotion, repoir or demolition of D building, 
structure or 0th- work, rholl be performed exclwively by an Em- 
ployee, ar by employen covred by D c ~ l l e c t i ~ e  borgoining agree- 
ment with the Union; provided, however, h o t  i f  the lndividuol 
Employer h 5  o written cmtmct  of worronty covering the -quip- 
ment, work covered by such worronty moy be performed at the job- 
site ( fm not more than one hundred lwenty (120) doyr from pur- 
chore in the cme of new equipment or not more than thirty (30) 
doyr from purchase in the core of wed equipment) by perr- who 
m e  eligible to register os Clos A Operating Engine- or Clos A 
Asir tonh to Engineer under the Hiring Regulations, Appendix A 
of th is  Agreement. 

hmipwtot ion within the job site or between job sit- or from 
yord to job site for tromportotion of Employees or twli or equip- 
ment or f w  m y  other purpose or o condition of employment. 

The Individual Employn rholl provide on each job site D 

secure place where his Heovy h t y  Repoirmen may keep their tools. 
If 011  w port of a Hcovy Duty Repoirmon'r k i t  of working tools i s  
lart by ,-on of the failure of the Individual Employer to provide 
such o secure ploce or fire, flood, or theft involving forcible enhy 
while in the secure ploce designated by the lndividuol Employer, 
the lndividuol Employer rholl reimburse such Heavy Duty Repoir- 
man for any such loss over f i f ty  dollorr (550.00) up to D mo~imum 
of f ive hundred dollon (S500.00). In order to obtoin the benefit. 
of th is  pmagraph o Heovy Duty Repoirmon must provide the Indi- 
vidual Employer with on inventory of his tools. 

job or project or within a iob or project) i s  unwitoble, end no 
porking focilitier ore provided wi th in  D f ive (5) minute wolk from 
where the work i s  being performed, the Individud Employet rholl 
hanrport the Employes to mnd from where the work i s  being per- 
farmed ond rush tronrporting shall be one-holf (1/2) on the Indi- 
viduol Employer's time and one-hdf (1/2) on the Employee's time. 

(20) No foremon or rhifters sholl be allowed to operote ony 
meshonical equipment, except a provided in Fwemon'tPgreement. 

machines a compressors, refrigeration plmnk, pumps, cement or 
pumpcrete guns, etc., the operator of such machine shall receive 
pay for the lunch period ot the applicoble overtime rote. 

(22) Hwvy  Duty Repoirmen rholl furnish their own tools but 
rholl be furnished speciol tools when needed, such m: Pin P r e n e r ,  
Sponnn Wiencher, Air ar Elechic Wrencha, Gem ond Bearing 
Pullers, Elechic Drills, Reomen, Top. and Dia, Oxy-acetylene 
Hoses, Gouges, Torches ond Tips, Twenty-four (24) inch Pipe 
Wrencha or Socket Wrencha ond Sockets requiring over thiee- 
quarter (3/4) inch drive. Such Heovy Duty Repoirmen rholl be en- 
t i t led to D tool pisk-up time before the end of each shift, which 
r h d l  not be less thon f ive (5) minuter or more than fifteen (15) 
minuts.  

ment operated by Employees covered by this Agreaent rhmll be 
performed by Employees covered by this Agreement. 

(18) The opwat im of equipment covered by t h i s  Agreement, 

(19) N o  Employee coveted by th is  Agreement h a l l  furnish 

When the accer to where the wark i s  being performed (at o 

(21) Where i t  i s  necnrory to operote during lunch period such ri 

(23) The tromportotion by memr of ik own power of q u i p -  



SECTION NO. 5 - FRINGE BENEFITS (Section N o .  15) 
~ ~ d t h  a $tielfore: 

The Individual Employer covered by this Agreement 
rholl poy into the Operoting Engineerr Health and Welfare Fund, 
Construction Division, occotding to the fol lowing schedule: 

Nineteen and one-holf (19-1/2C) cenh per hour - 
Thirty ( 3 0 ~ )  cenk per hour - Effective November I, 1965 
(b) Pensioned Health ond Welfare: 

Effective June 16, 1965 

The lndividuol Employer covered by this Agreement 
ihol l  pay into the Pensioned Operoting Engineers' Health and Wel-  
fare Fund according to the fol lowing schedule: 

One ( I $ )  cent per hour - Effective June 16, I965 
Two (Zc) cenkper hour - Effective Janvmy 1, 1967 
( c )  Pension*: 

The lndividuol Employer covered by this Agreemenl 
shall poy into the Pension Trust fo'r Operating &in& according 
to the following schedule: 

Twenty (2Oc) centi  per hour - Effective June 16, 1965 
Twenty-five (2%) cenk per hour - 
Thirty-five (3%) cents per hour - Eifective Ja?uary I, 1967 
id)  Journeyman and Apprentice Training Fund: 

Effective January 1, 1965 

The Individual Employer covered by t h i s  Agreement 
ina l l  pay into the Journeyman and Apprentice Training Fund for 
Operoting Engineers according to the fol lowing schedule: 

One ( I $ )  cent p w  how - Effective June 16, 1965 
Three (k) cenh per hour- Effective November I, 1965 
F i v e  (5c) centi  per hour - Effective January I, 1967 
(e) ( 1 )  The poymenh l e t  forth i n  (01, (b), (c) ond (d) obove 

rhall be for eoch hour worked by eoch Employee for the lndividuol 
Employer under this Agreement, cnd for each hour due such Em- 
ployee CI shift difierentiol from the Individual Employer. 

(2)  The payments l e t  forth i n  (a), (b), (c) and (d) obove 
shall be made ot  the  timer and in the manner provided for by the 
Trust Agreemenk creating ro id Trusts, ond Individual Employer i s  
bound by 011 the terms and conditions of ra id Trust Agrements ond 
cny omendment or amendments thereto. 

VACATION AND HOLIDAY PAY PLAN (Section N o .  16) 

pcy accoiding to the fol lowing schedule: 
( 0 )  The lndividuol Employer covered by this Agreement rhol l  

Fifteen (1%) cents per hour -Effective June 16, I965 
Twenty (2oC) cents per hour - Effective July I, I965 

(b) Such paymenti rhol l  be mode in accordance with and in 
the monner ond form 01 provided in Appendix B of this Agreement. 

FRINGE OPTION (Section No. 16 A) 
Effective Morch I ,  1960, the Individual Employer covered 

b y  this Agreement shall pay on additional ten cents (lR) per hour 
for eosh how wwked by eosh Employee fortheindividual Employer 
under this Agreement, ond for w c h  hour due such Employee m 
shift differentiol from the Individual Employer. A t  the option of 
the Local Union Erecutive Rooid such pvments shall be owlied in 
whole or in port to the Operoting Engineen Health ond Welfore 
Fund, Construction Division, the Pension Trust  for Operoting 
Engineen or the Vacation and Holiday Poy Plan, or m y  one of them. 

Upon the exercise of ruch option, subject to the effective 
date h e r d ,  such pymentr  shall becwne o part of the Fund($) and/ 
or Vocation and Halidoy Pay Plan, m the c m e  may be, and rhol l  
be wbiec! to the piovi i ionr of the Agreement opplisable thereto. 

APPENDIX B 
Effective June 16, I965 

poy each Employee covered by this Agreement in addition to the 
Employec'i "regulcr rate'' or "bmis hourly rote" the .mount pro- 
vided fot  i n  Poiogroph (a) of (Section N o .  16) for each hour 
worked Sy such Employee for such Individual Employer under this 
Agreement ond i o i  each hou- due such Employee 01 shift differen- 
ti01 from such Individual Employer. 

ployer ihoi l  be poyoble upon termination of such Employee's 

(.) Each Individual Employer covered by this Agreement shall 

(b) The amount due such Employee by such Individual Em- 

employment by such Individual Employer and rholl  be shown on such 
Employee's termination check if the Employee i s  employed one (I) 
we& or leis, ond i f  more than one (I) week, then within f i ve  (5) 
d a y  after termination; provided, however, that i f  such Employee i s  
sontinuourly employed by such Individual Employer for m y  period 
p r i m  to December l i t  of m y  year, the m o u n t  due such Employee 
by such Individual Employer rhol l  be payoble within f i f teen (15) 
do- d t e r  December l i t  o( on terminotion of such Employee's em- 
ployment within f i ve  (5) d a y  ofter terminotioo, whichever iho l l  
f i r r t  occur. Any payment due on Employee 01 of June 30, 1966 
shall be payoble by the Individual Employer on or before July 15, 
1965. 
(4 The portie. ogree that the poymenh provided in thk Ap- 

pendix 0 ore i n  lieu of the Employee's ostuolly toking a vocation. 
Such payments rholl not be considered port of the hourly woge rater 
for the purpose of computing overtime, either under the Fair tabor 
Stondardr Act. the Wolrh-Heoly Act or ony other law, and no 
vacation payment shall be mode on the baris of o premium rate of 
time ond a half or double time. 

Effective July I, 1966 
There shall be deleted from this Appendix E parogroph (b) 

above and there sholl be rubr t ib ted in its ploce the iol lowing 
VACATION A N D  HOLIDAY PAY PLAN. 

(b) (I) The amount due each Employee covered by thir Agree- 
ment (IS provided for in  (Section No.  16) of this Agreement shall be 
paid by each Individual Employer for each hour wolCed by  each 
Employee of such Individual Employer ond for each hour due each 
Employee of such Individual Employer m shift d i f fermt ia l  on or be- 
fore the 15th day of the month fol lowing the month in which such 
Employee wm employed by such Individual Employer ond an Indi-  
vidual Employer shall be delinquent i f  such Individual Employer's 
report m d  pdyment i s  not received by the Bank prior to midnight of 
the 20th doy of that month. Eoch lndividuol Employa sholl report 
the houn ond the omounk so paid to the account of each Employee 
on the same reporting form upon which eoch Individual Employer 
reports hi% payments to the Trust Funk i n  this Agreement provided 
ond shall make paymen, to the same Bonk and Transit Trustee Ac-  
count. Upon receipt of rvch poyment by the Bank and Transit Trus- 
tee Account each Individual Employer $0 reporting and paying shall 
hove no other rerpomibi l i ty or obligation, and iho l i  be fu l ly  re- 
lemed from any and 011 obligotionr hereunder. 

Any amwnt  due ond payable to any Employee by on Individual 
Employer under pamgroph (b) effective June 16, 1965 shall i f  not 
paid to such Employee become the Individual Employer is "noble to 
locote such Employee be reported and paid into t h i s  Plon for the 
benefit of such Employee on such Individual Employer's Jmuary 
1967 report. 

(2) A l l  toxer due f r m  each Employee including taxes due by 
reason of paymentr under this Vocation and Holiday Plan, rhall be 
deducted by each Employee's Individuol Employer from each Em- 
ployee'r regulor wag- and such total tax deductions together with 
the amount payoble under this Vocation ond Holiday Plon rholl  be 
separately noted on the Employee's paycheck. 

Administrotor. The Administrator of the T r u s t  Funds i n  t h i s  Agree- 
ment provided for rhol l  be the Administrator of this Plan. 

(4) The Administrotor rhol l  COYIB 0 1 1  money paid into the Bank 
and Transit Account to be tionvierred t o o  Trustee Account of the 
Administrotor of t h i s  Plan in the game Bank to be known 01 "Opera- 
ting Engineerr Local Union N o .  3 Vacation and Holidoy Plon" not 
l e r  often than thirty (30) days after its depmit i n  the Transit Ac-  
C0""t. 

(5) A l l  inter- t eorned while funds ore on depmit in the Tran- 
sit Account rholl be tioniferred by the Adminirtrotor t o o  revolving 
occount from which the Adminiitrotor SholI poy 0 1 1  expenre. of 
every k ind or nature incurred i n  corrying out t h i s  Vacation and 
Holiday Pion including the entrance fee of the Credit Union ond in 

the event such inter& rholl  not be sufficient to poy such expenre 
10 much of the ioterert eorned by the Operating Engineen Local 
Union  N o .  3 Vacation and Holidoy Pion Account m may be nee-- 
i a i y  to liquidate such expenses shall be transferred to the revolving 

(3) The adminiitrotion of this P l a n  shall be by and under on 
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account. The Administrotor and his Agents rholl be banded for the 
fu l l  amount on depmit in the Revolving Account ot 011 t ims  ond in 
such other omwnt 01 may be required by Low. The cost of such 
Bond or Bonds rholl be D proper expense of the Adminirhotor. 

theremiter an Employee desirous of hwing his Vocation and Holi- 
doy pay poid directly to him shall notify the Administrator on o 
form to be provided by the Administrotor which the Employee con 
obtoin at the office of the Adminirhotor or m y  Employment Office 
of Operating Engineen Locol Union No. 3 in Northern Colifunia. 
Such notice on such form must be received ot the office of the Ad- 
ministrator not loter thon f ive (5) o'clock P.M. Son Francisco 
Loco1 Time, June 20, 1967 and June 30th of eoch yeor thereofter. 

Plon m Imt mbwe set out of their desire to  be poid directly 011 
Employees for whom lndividud Em+yer p y m e n k  of less tho" Six- 
ty (560.00) dollon hove been mode into th is  Plan for the period 
ending Moy 31, 1967, ond for eoch yeor thncoiter ending May 
31st shall be paid their Vosotion ond Holiday poy directly. 

oft- the Adminirhotor of th is  Plan shall, m to each Employee 
gihng the notice herein above set out or who hor not hod paid in 
by remon of his employment by on Individual Employer u lndivi - 
dud  Employers Sixty (S60.00) dollon, 5 provided in (b) lmt 
obove ret out, drow o check payable to eosh such Employee in on 
amount equal to the lndividuol Employer payments m d e  by r-on 
of such Employee's employment plus such Employee's proportionate 
shore Oi the in te rs t  earned m of Moy 31, 1967 and every May 31rt 
thaeofter 1-1 expenses. These checks rholl be sent prntoge pe- 
poid to the lost known oddresr of the Employee in the records of the 
Administrator and i f  he h a  no record in the recwdr of Operoting 
Engine- Loml  Union No. 3. Thme check which ore returned u 
for whom the Administrator hor no oddren rholl be held for six (6) 
yeori by the Adminirhotor for each such Employee ond then de- 
stroyed by the Adminirhotor. A corrying charge of one (1%) per 
cent of the m n v d  interat  eorned on 011 sum uncalled for shall be 
chorged and shall be applied to the poyment of the expenses of this 
Plan. 

(d) Principal and in ters t  r h d l  be sepormhly %toted on each 
such check. 

(e) In the event such notice provided for in Porograph ( 0 )  of 
this Poragroph (6) i s  not received dl sum due each Employee, not 
giving such notice within the time provided and for whao Sixty 
(S60.W) dollan or more hor been paid into by this Plan for the 
period ending Moy 31, 1967, ond for-ch yeor thereafter ending 
Moy 31rt by r-on of his employment, on deposit i n  the Operating 
Engineen Locol Union No .  3 Vocation and Holidoy Plan including 
i n t e r s t  m of May 31, 1967ond every Moy 311, theremfter I= 
expenses >hal l  by the Administrator of t h i s  Plon be tronsicncd on or 

before July 15, 1967 t o o  Special Account of Operoting Engineerr 
Losol Union No. 3 Credit Union for the purshme of s h n r  in  the 
Credit Union for eoch such Employee. Shores so purchased rholl be 
issued by the Credit Union to eoch such Employee a of July 31, 
1967 and eoch July 3lrt  thereafter and m y  omount l s r  than one 
( I )  rhoreiholl be corried to the credit of each such Employee. 

(7) In the event of the death or odiudicoted incompetence of 
m y  Employee the monies credited to him exclusive of interest will 
be pmid over to the bendisiory dsignoted a such undn the Health 
and Welfare Plan upon presentation of D certified copy of the death 
certificote or order odjudicoting incompetence to the Adminishator 
or i f  no such beneficiary h a  been dsignoted, to the authorized 
representative of the estote of the deemed Employee or to the 
gvadian or canservotu of the ertote of he incompetent Employee 
or 01 otherwise provided in the Probote Code of the State of 
Colifornio. 

(8) The Credit Committee of the Credit Union, not acting for 
the Credit Union but under t h i s  Ploo, iholl in emergency c 5 n ,  be 
empawered to direct the Adminirhotor to immediately releme the 
m o n i ~  credited to the Employee concerned exclusive of interst .  

(6) (a) During the month of June 1967 ond June of each year 

(b) In addition to thae notifying the Adminirhotor of t h i s  

(c) On or before July 15, IW7ond  every July 15th there- 

(9) Neiths the Employer nor m y  Individual Emplayerrhall be 
l ioblc for the p y m e n k  due from any other lndividuol Employer or 
for m y  of the expenrs of odminirtering t h i s  Plon. 

(la) The Adminirhotor w i l l  mointoin al l  r e c o d  necessary to 
carry wt t h i s  Vocation and Holiday Plan ond supply the Operating 
Engineen Losol Union No. 3 Credit Union ot al l  times with the 
resorb necessary ond proper to enable i t  to properly ond cxcurote- 
l y  credit eosh Employee and issue to eoch Employee $hers os in 
th is Plon provided. The Adminishow rholl c m p l y  with 011 re- 
quiremcnk of L m  and make and f i le any and 011 repork required 
by Low. Herhol l  be entitled to act thrwgh ogents specifically 
outhwired by him in writing who i f  they handle funds rholl be 
properly bonded. 

(1 I )  The Adminirhotor shall not be responsible o( l ioble for 
the collection of delinquent OCCwnk.  However in the event 
the Adminirhotor r h w l d  desire so to do he i s  empowered so to 
do and m y  expense thereby incurred rholl be D proper expense 
of this P l m  . 

SECURITY FOR INDIVIDUAL EMPLOYER PAYMENTS INTO 
TRUST FUNDS (Section No. 17) 

The lndividuol Emplm,er delinwent two (2) or more months in 

making he paymenk set form in Section No. 5 of this Agreement, 
rholl be notified by mil by the A h i n i r t m b r  of the Trvrt or Trurh 
oppliccble of such delinquency. Cop is  of such notices rhd l  be 
sent to the Employer ond to the Unian. 

of the receipt of rush notice (Regirtaed Mail) give o rotirfmctory 
surety bond in II sum equal to twice the omwnt of the known or 
stirnoted delinquency of such Individual Employs under Section 
No .  5 of t h i s  Agreement. Such ommnb ore to be determined by 
the Administrator of the Trust or Trurk opplicdblt. Such band i s  
not i n  any woy to be construed a in lim of m y  poymem required 
under t h i s  Agreement. 

Al l  such bonds shall be deposited with the Adminirhotors of the 
vmiouJ Trurk ond sholl be i n  D form occeptoble by the Adminirtro- 
ton  of the vmious Trusts. 

No. 5 of th is Agreement, the money sholl be promted omong the 
omwnk owed by such Individual Employer to the vorious Trusts. 

The notice herein provided f a  hwing been given if the Indi- 
viduol Employer fails to depmit a rdirfoctory bond within the time 
provided by this Section, or foils to pay the delinquencies i n  ex - 
irtence pior  to the depositing of the bond, i t  rhd l  not be o viola- 
tion of t h i s  Agreement 10 long m such delinquency continus, i f  the 
Union withdrow the Employes who ore subject hereto from the p e r  
formonce of m y  wwk for such lndividuol Employer and such with- 
d r w d  for such pn iod  rholl not be o strike or work s t o ~ g e  within 
the t e r n  of th is  Agreement. In the event thot m y  employees of 
any Individual bnployer rhall be withdrown punucmt to any sirnilm 
c l ~ v r e  i n  m y  agreement between the Employer ond m y  other Ioba 
orgonimtion, then the Union may rerpect such withdmwol, ond for 
the period hereof, may refuse to perform ony work f a  such Indivi- 
duo1 Employer m d  such refusal for such period Aoll not be o viola- 
tion of th is  Agreement. 

Any Employes 10 withdraw or refusing to perfam any wohar  
herein provided shall not lme their stoh6 m Employees but no such 
Employee rho11 be entitled to claim or receive m y  wages or other 
compensation f u  m y  period during h i c h  he hor been so withdrown 
or refused to perform ony work. 

SECTION NO. 6 -DISPUTES 

Such delinquent Individual Employer rholl within ten (10) doyr 

If the bond must be used to mmke m y  payments under Section 

In the event of m y  dispute, grievance or claim of violation of 
this Agreement by either party to t h i s  Agreement, either party may 
attempt to obtain the adjustment of the grievance or enforcement of 
t h i s  Agreement sought by i t  by 011 lawful meom including lockout, 
strike and picketing or either of them of the Individual Employer's 
job or iobr or any of them ond such shell not be o violation of this 
Agreement ond the Employes locked out or on shike iholl not lore 
their $tot- m Employees however they rholl be entitled to no w o s s  
or fringes for the period d such lockout or strike 



SECTION NO. 7 - EFFECTIVE AND TERMINATION DATE 

This Agreement shall i f  a renewal agreement be retroactive ond i f  not a 
renewal agreement shall not be retroactive and shall be effective the day 
following me acceptance date hereof and shall terminate when as and i f  the 
said Master Agreements incorporated by reference are, or either of them is,  
terminoted; notice to the "Employer" under the provisions of the Master 
Agreements shall b e  notice to the Individual Employer and shall have the 
same force and effect as if delivered to said Individual Employer personally. 

Receipt of copies of the Master Agreements and amendments to date, 
and of the other agreements incorporated by reference therein, i s  hereby 
acknowledged by the Individual Employer by acceptance of this Agreement. 

OPERATING ENGINEERS LOCAL U N I O N  NO. 3 
of the International Union of Operating Engineers 

/s/ Paul Edgecombe, Prerident 

/s/ W. V. Minahan, RecordingZorrespanding Secretary 

/s/ A. M. Clem, Business Manager 

Business Representative - Countersigned 

Please check: 
New Agreement 
Renewal 

- 
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